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VFT U—73prj 3—(ii) 
PART H—Section 3—Sub-section (ii) 


% md rnchu % ( xm ifrrere vt&sx ) &u\ ^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


farT 

(rrz&f&m) 

( tftar ^<1 4<MK ) 

fam, 19 2004 

TfcSST 1 /2004-^lt ( T^T #) 

^T. 3tf. 3799.—#RT 1962 ^ tRI 

152 (T$) % 3T?nfa WETC, fart H^lcTO, 

fa*TFT, H i ftcrll % Pjdi'b 1 1994 % 3Tfa*£eHi TO 

33/94(l^t#) ycHNlfrin 

<iRw4y ^ p;^f, m 

3?qT^ 

f^TT, gR^lftR^^^faPiq** 

1962 # «lRf 9 % 100% T^FF 

% Tf3^ % #fa?T d<5$¥*l 7* 'flWSI'rr*! 

^TTTT \\ 1% TR <s«1m *t^i<n4, qiP'i^ fa HR, 

hstr Mct Trf^rqT fa, 11 

[m#. 7T-VIII/40/ 05/2004-TTfal 

W, 


MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CUSTOMS 
AND CENTRAL EXCISE) 

Salem, the 19th May, 2004 
No. 1/2004-CUSTOMS (NT) 

S.O. 3799.— In excercise of the powers delegated 
to the undersigned vide Notification No. 33/94- Cus (NT) 
dated 1st July, 1994 by the Government of India, Ministry 
of Finance, Department Of Revenue, New Delhi under 
Clause (a) of Section 152 of the Customs Act, 1962,1, 
Najib Shall, Commissioner of Customs & Central Excise, 
Salem hereby declare Pagalpatti Village of Omalur Taluk, 
in the District of Salem, State of Tamil Nadu, to be a 
warehousing station under Section 9 of the Customs Act, 

1962 for the limited purpose of setting up of 100% Export- 
oriented Unit, as approved by the Ministry of Commerce 
and Industry, Department of Commerce, Madras Export 
Processing Zone, Chennai. 

]F. C.No. VIII/40/05/2004-Cus.PoI] 
NAJIB SHAH, Commissioner 


3016 GI/2005 


(11495) 
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29 2004 

02/2004-tfhfT !$WF () 

^T. 3IT. 3800.—iffar SifafcWH, 1962 til W 

152 TTO (l£) |% Sfipfol MIR fm wm, 

' % 14994 % 3lf«RI^TTTTW 

F (TR#) Tlrqpfc 

f ^ 4, RafNf 7IIF, 3?T^T, RrT 
' TFR, ^<1$ 

% ¥*$ HIM ^1 •'Him 3#rfw? 1962 

^ wr 9 % 3 WW 100 % fs rafcfryi w (i«ft.^.) % ^ 

Hl u 4l , K u l ti RfRr ^FTTcTT ^ I 

f% ^iP j i^ tR ^riR Rum, mfarR f*mm ; rsr Frefa 

[ m ^r3Htf?ra 11 

til. ri. VIII/40/ 06/2004-TTfal ^ftf?T] 

T3ft«r w^, 

ialem, the 29th ipae, 2004 
i. 02/2004-CUSH&MS (NT) 

>0.—In excercis^of fee powers delegated 
led vide NotificadonNo 33/94- Cus(NT) 
994 by the Government of India, Ministry 
paitment of Revenue, New Delhi under 
ection 152 of the Customs L-J. 1962, I . 
mmissioner of Customs & Cenara! Excise, 
edarc Ingur Village of Penmdurai Taluk, 
of Erode, State of TamUnadu to be a 
ition under Section 9 of the Customs Act, 
limited purpose of setting up of 100% 
1 Unit, as approved by the Ministry of 
1 Industry, Department of Commerce, 
Processing Zone; Chennai. 

[F.C. No. VllI/40/06/2004-Cus. Pol ] 

NAJIB SHAH, Commissioner 

ffcm, 21 R^2005 

wm 01 /200S -# 3I( TCT Zt ) 

«FT. 311, ■ 801,—FfaT «lf*rfRR, 1962 til tTRT 

152 <3' J s (tr) STRfcf Hku Ht4iR, f^rt 
f^‘U T T, T fs [>etn1 9c f^ni^n 1 «Jcl!1^, 1994 % rixs^t 

m |tr ti, RR trsi^tK, 3Rpt, *trt 

%R WISgW xm, %-#rfr 

rp % Tim ^ ttPtt vrNwi 

& wftr ioo% fe^tfr^r rpf (isr/R) 

1 ixfaq ^ RT?R % ft' ^ftpr 

i yrfTipKt irs *=rriR TspflsR, Rhrnwj fmam 

m $Nr, srcr 11 
til. TT. VIII/40/ 03/2005 RRT ^7 Rtfa] 
TR. TR'fHR, '3TPTSRT 


Salem, the 21st March, 2005 
No. 1/2005-CUSTOMS (NT) 

S.O. 3801.—In excercise of the powers delegated 
to the undersigned vide Notification No. 33/94- Cus (NT) 
dated 1st July, 1994 by the Government of India, Ministry 
of Finance, Department of Revenue, New Delhi under 
Clause (a) of Section 152 of the Customs Act, 1962,1, S. 
Rajktunar, Commissioner of Customs & Central Excise, 
Salem hereby declare Hubhathalai Village of Coonoor 
Taluk in the District of Nilgiris, State of Tamilnadu, to be 
a warehousing station under Section 9 of the Customs 
Act, 1962 for the limited purpose of setting up of 100% 
Export-oriented Unit, as approved by the Ministry of 
Commerce and Industry’, Department of Commerce, 
Madras Export Processing Zone, Chennai. 

[F. C. No. VIII/40/03/2005-Cus. Pol ] 
S. RAJKUMAR, Commissioner 

^<R, 21 RTRf, 2005 

tim 02/2005-^ftriT^gR (-q^^f) 

^»r. 3H\ 3802.—^rbRT 3TfafRR, 1962 til «TRT 

152 T3P5 (1?) % afrPbr HR?T m«hK, TT^ 

PTHFf, i yjFfri 1994 % toti 

33/94~'#fl^F(T^T^r)% 31#T 

TTH. TNTfTKK, aRT^, #n lf]^ 
^ -arcrc ^JW>, t^T^RT irPT^RTf TFR, ^R 

TJR #RT 3#4pm 

1962 'til mi 9 % WT»f?? 100% FR^Pyg 
ti 7R5T % Tftfim WPSRRI 

^fRTT ■%?! 1% ^tfjpnT TR tTR^R, 

fR?fa yfsb9l f I 

[^T. til. ti. VIII/40/ 04/2005-RRI ^ 

RFT. TRRRK, 3TT^T 
Salem, the 21st March, 2005 
No. 02/2005-CUSTOMS (NT) 

S. O. 3802. —In excercise of the powers delegated 
to the undersigned vide Notification No. 33/94- Cus (NT) 
dated 1st July, 1994 by the Government of India, Ministry 
of Finance, Department of Revenue, New Delhi under 
Clause (a) of Section 152 of the Customs Act, 1962,1, S 
Rajktunar, Commissioner of Customs & Central Excise, 
Salem hereby declare Pottaneri Village of Mettur Taluk, 
in the District of Salem, State of Tamilnadu, to be a 
warehousing station under Section 9 of the Customs Act. 

1962 for the limited purpose of setting up of 100% Export- 
oriented Unit, as approved by the Ministry of Commerce 
and Industry, Department of Commerce, Madras Export 
Processing Zone, Chennai. 

[F.C. No. VUI/40/04/2005-Cus. Pol ] 

S RAJKUMAR, Commissioner 
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Sm, 29 ■HT^, 2005 
4W 03/2005-41*0 ) 

■gjT. 3H. 3803.—“#71 STfaf 5 ^, 1962 ^ UTCI 

152 (Tr) % aTTPfa ‘HTTff feffi WR, TT3TW 

fTHFT, ^ % feii* 1 ^?fl£ 1994 % 3rf^rq^RT "#1571 

33/94-41 HI (T^) %.3T#T «CHi<?]fom 

¥ i Ew4T ^ u44t ^ 4, ^t. <m$hk, arrgw, 4far 

4*i*t nf4mr§ tf*t, 

■RWqaB^Tfapr, <TT^F% *b)HHI6IHH TTPHT ^ft^TT 

3Tf^#m 1962 ^ «TRI 9 % 37?pfcT 100% 

T J^i (t^i.%) % TT3* % 4irHd<K g frq 4 HT*3F!™1 %> 

^7 4 'film ■JFrm ^ t ^fer f% ^ ^44 t wpi, 
^TfWRTf^niFT, W77 fatifa Uf^TT 5KT f I 

{TO. #. 4“ VII1/40/05/2005 

H*L TT^HK, aiPjaw 
Salem, the 29th March, 2005 
NO. 03/2OOS-CUSTOMS (NT) 

S.O. 3803. —In excercise of the powers delegated 
to the undersigned vide Notification No, 33/94- Cus. (NT) 
dated 1st July, 1994 by the Government of India, Ministry 
of Finance, Department of Revenue, New Delhi under 
Clause (a) of Section 152 of the Customs Act, 1962,1, S. 
Rajkumar, Commissioner of Customs A Central Excise, 
Salem hereby declare Kilapalayam Village of 
Tiruchengode Taluk, in the District of NAMAKKAL, 
State of Tamilaadu, to be a warehousing station under 
Section 9 of the Customs Act, 1962 for the limited 
purpose of setting up of 100% Export Oriented Unit, as 
approved by the Ministry of Commerce and Industry, 
Department of Commerce, Madras Export Processing 
Zone, Chennai. 

[F.C. No VIII/40/05/2005-Cus. Pol.] 
S. RAJKUMAR, Commissioner 
( *p3T 3u«l4i* 3«^W ) 

30 fed HI, 2005 

oFT. 311. 3804.—srfufwt, 1961 (1961 ^ 
43) ^ W10% : SF5(23 :r T)^ : 5H«fRr (vi) %W*rqf33 
dTF F FI 1962 % f^TH 2W % SET 3T^I 344^4 

TO 3PTm TOKt ^Ti ^ 3TFTTO TO^TO, 

TO] 2003-04 ^ 2004-05 % t 1 

T^TO^^^4hFn^TOTOR3tftifWT,1961 ^ 
%TRI 10 %73P*5 (23 T T) (vi)% 3TFTTO: 

PdHH^cil, 1962%f^2n^%W^Fif^3f^^^3Hici-ii 
TO?ft 11 

[arfe^TT w 07/28/4. -g.3n.3n./3^T/ 
3TT.37. (W. )/2005-06/1593 ] 

A %. w snro* 

(OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX ) 

Udaipur, the 30th September, 2005 
S.O. 3804 — In excercise of the powers conferred 
by sub-section (vi) of Clause (23C) of Section 10 of the 


Income-tax Art, 1961(43 of 1961) read with rule 2CA of 
the lncotne*4ax ftnflnt, 1962, the Chief Commissioner of 
Income-tax, Udaipur hereby approves “Pacific Education 
Society, Udaipar w fcrfhe purpose of said section for the 
assessment ycartltt£M>4 and 2004-05. 

Provided fiat tttd society conforms to and complies 
with the pm&amtf tab-section (vi) of Clause (23C)of 
Section 10 of ftrtarfrtf tux Act, 1961, read with rule 
2CA of the IncoBW ftwr Wwirw, 1962. 

Wmmimit* 7/28/No. CCIT/UDR/ITCKA)/ 

2005-06/1593] 

P. K. MfSRA, (Jhief Commissioner of Income-tax 
< to'4N Ui in wt 4lif > 

M fewft, 4 STOpR, 2005 

<«W*T) 

TFT. 8». 

xigatft^m^wr^iwr l Fihhi^ 

1962 %fero 6 % ti n q fat auwa i fofi m, i96i^*nu35 
4hwTO(i)%4fc(tt)%iPto^ %$n 

few 1-4-2004 

^ few 31-3-2007smfa «hM'SI 14?4 

^sc vt&m, 4 4, #T *3W, ^^600013 

^%at4N sgdjfer few :— 

(i) gq4ifeff 4nan atgrNnt %fett( s&w 

*rit TBbni 

(ii) 

wi fevqr nnu t #$**tfefl wr 3^4«tr 

^rqf % imv 4 «TP7 

ufe ^fet znqxi /^tnm PH^i=b 


ugd iNp ^4 tt, feRfei ^4 arot 

atfePm, 3961 wr 35 ^ -3HUTO (1) % 
sfpJiffcFT few "mo % I 

(iii) (ii) 4 w&fa 

^TTT:— 

(^>) few* ifrm'm arjtitTH % %(m 

fwi «trt 35 (i)(ii) % sHFfa ^r?fr 

m %%tr-qraf i 


(•Sf) fel^^3WTf4nf^^4t 
«T5 ^Nr % Tt «TT I 
209/2005/qy. 4. 203/10/2005-37IW fR.-II ] 

fqfti fw, ar^r 

(CENTRAL B6M1D OF DIRECT TAXES) 

New Ortfat, the 4th October, 2005 
(SiCOME TAX) 

S.O. 3*85v—It is hereby notified for general 


Centre FounlpticavNo 4, Main Road, Royapuram, 
Chennai-600013 hstt been approved by the Central 
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(m) The or 


r the purpose of clause (ii) of sub-section 
3 5 of the Income Tax Act, 1961, read with 
come tax Rules, 1962 for the period from 
1-3-2007 under the category, ‘scientific 
ation’ existing solely for research subject 
% condition:— 

oved organization shall maintain separate 
for its research activities, 
i of the financial years for which this 
is being given, the approved organization 
shall submit a copy of its audited Income and 
Expenditure account in rtspect of the research 
activities for which it has been approved under sub- 
1) of Section 35 of I.T. Act, 1961 to the 
ioner of Income-tax or Director of Income- 
nptions) having jurisdiction, on or before 
ate of filing of return in income, 
nization shall also enclose with the Income 
mditure account referred to in paragraph 
a certificate from the auditor :— 
:cifying the amount received by the 
anization for scientific research in respect 
which the donors are eligible to claim 
luction under Section 35 (1) (ii). 
dfying that the expenditure incurred was 
scientific research, 

[Notification hfo. 209/2005/F. No. 203/10/2005-ITA-II)] 
NIDHI SINGH, Under Secy. 
li Irixil, 4 SriKJSR, 2005 
(srnrcjT) 

806.—TTTriTT* 1 ! ^ %[cm, 

4^1 '31IUI "f riT^iR ^RT 3TFT3v( 

% Iwt 6 % rim ■qfer snw arfafrim, 

5 rit riM (i) % nzz (ii) % sri^HTaf 
3 t«tot arm riritt* rit riri % apRrrir 
1 -4-200^ ri 31 -3-2005 W ^ 3mfa % 

=r 3 tpb 88/2, mm 

010 rit arifRT: 3EJrii?FT ^F^fveTTRf ri' 

RH % frit* ■q^rinr ri^' spprsjFr 

, rit fHHfdRsm rittf % 3T#T frimr 

(i) sr^riiirin srrir srgriRR 
i 

(ii) fririFTR5% %tt sr^riK’T 

r riT 7ST f, 31 ririFR ST^riqFT ^t4- 

FRR ri rit5T 3TPT m WT 13T4 rit 

Rlri 3fFf«tK 3TFJ5fct /3TFT^ntft^W 
3TR5RT fqq<«fl mftgd rit frittr mfter 
sririRtrri Tt^tT^nr, 

1961 rit riRT 35 rit WTRI ( 1) % SRfrfa 
^FrfRRT? riRt % i 

(iii) riF riR^Tl^R^'cW % (ii) ri TRT^fMcT 3Ttq TT^ oq-q 7^ 

151 ri 5TRT TT^7 WI m rit ri^TH 


(^>) fariri riRHR SKI 3T^ritIH % 3JTRT 

rit "3ri rifri <s<rv3<a f^vRT 9qi ri, friri% 
friR IRWttf 35 (1) (ii) % 3RPTT ^riri 
^RT SI9I % friR RTF ^ 1 

(35) faniA* riF 5Rifin<rtaTw^f%famr T Tqi 

3TJTRJH % f^TTT ri «TT I 

[3lfi^TTri. 208/2005m ri. 203/75/2004-311*13* fit.-II] 

f¥ri fri£, 3RR 

New Delhi, the 4th October, 2005 
(INCOME TAX) 

S.O. 3806. —It is hereby notified for general 
information that the organization M/s. Central Indian 
Institute of Medical Sciences, 88/2, Bajaj Nagar, Nagpur- 
440010 has been approved by the Central Government 
for the purpose of clause (ii) of sub-section (1) of Section 
35 of the Income Tax Act, 1961, read with rule 6 of the 
Income tax Rules, 1962 for the period from 1-4-2002 to 
31-3-2005 under the category, ‘University College or other 
Institution’ only partly engaged in research activities 
(and not as a ‘scientific research association’ existing 
solely for research) subject to the following condition • 

(i) The approved organization shall maintain separate 
accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved organization 
shall submit a copy of its audited Income and 
Expenditure account in respect.of the research 
activities for which it has been approved under sub¬ 
section (1) of Section 35 of l.T. Act, 1961 to the 
Commissioner of Income-tax/Director of Income- 
tax (Exemptions) having jurisdiction, on or before 
the due date of filing of return in income. 

(iii) The organization shall also enclose with the Income 
and Expenditure account referred to in (ii) above, a 
certificate from the auditor :— 

(a) specifying the amount received by the 
oiganization for scientific research in respect 
of which the donors are eligible to claim 
deduction under Section 35 (1) (ii). 

(b) certifying that the expenditure incurred was 
for scientific research. 

[Notification No 208/2005/F. No. 203/75/2004-ITA-II] 
NIDHI SINGH, Under Secy. 

3TTg^T 

^ fe#, 17 3RR£5R, 2005 . 

«RT. 3R. 3807.— arfafw?, 2002 
( 2003 15) (l) 

m4Vi itr 2005%wrfctri 

'35T "5RR 1999 ( 1999 42) % TTW 

flKl <9 ri citoici 'qtrri ri?H4> ri(r 115 «filt ^5T 

w riiri ’mforr m fimrriT 2002 % 

ricUS^R % riri ri f I 

[riil. ri. 6/2/2005-^ri] 
Rt. ri. 3rifer, sm rifasr 
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ORDER 

New Delhi, the 17th October, 2005 
S.O. 3807. — In exercise of the powers conferred 
by sub-section (1) of Section 49 of the Prevention of 
Money-laundering Act, 2002 (15 of 2003), the Central 
Government hereby appoints, with effect from the l rt Day 
of July, 2005, the Assistant Legal Adviser holding office 
immediately before the said date under the Foreign 
Exchange Management Act, 1999 (42 of 1999), as the 
Assistant Legal Adviser for the purpose of the Prevention 
of Money-laundering Act, 2002. 

[F. No. 6/2/2005-ES] 
V.P.ARORA, Under Secy. 

(3ff£m TTCDT) 

6 3 Y«ki«i<, 2005 

3808.—(w? <jw) 

1970%T3TV53%^-13^(l) 

( swff 3>r arefr afr; afro) arfafwr, 1970^1 

9 ^ 3 (■5T) 3?R (3*f>) SRT "SP^T «RT ¥#1 

^ ^ t^jSRT Am (^ir^d) ^ W7T, 

faqRft 204/1 3lfvt^*ii ^ 

^ Tiririsr ^ ^ arefa % ^ ww^ 

«Nr 3fnP ^ ar?ra>if^rei, Ww % 

[ri. tnT>-9/33/2005--^3Tt-I ] 

#. *ft. fris, snufe 

(Department of Economic Affairs) 
(BANKING DIVISION) 

New Delhi, the 6th October, 2005 

S.O. 3808. —In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of the Banking 
companies (Acquistion and Transfer of Undertakings) Act, 
1970 read with sub-clause (J) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government 
hereby nominates major (Retd.) Ved Prakash, resident 
of 204/1, Neb Valey, Neb Sarai, New Delhi as part- 
time non-official director on the Board of Central Bank 
of India for a period of three years from the date of 
notification or until his successor is nominated, 
whichever is earlier. 

[No. F-9/33/2005-BO-I] 
G. B. Singh, Under Secy. 
M 7 2005 

^FT. 33809,—INN a?R Wl T TR^t fwt 

StfMfjRRT, 1961 (1961 3RT 47 ) *1RI 6 (2)% 

■Gros (ii) 6 ^t'ara-qrci (i) (^) 

5RT ■SRtF *FT -5RtPT ^ 4U«hK» MRflfa 

ftspf ^ WRf ^R% t^gRT, PtHfaftSTO 

TTRrisr ^ ^ SlfiTO % IcT^ 3T8T3T 

srRifwfr % ’trfrm tw, rtf* tf ft, 'Nhr 


^tm3^ , 5rm ir wi‘ fwt (^sten&Mtf) % 
if afafWTftw 11 

1. 3t)o TO7T 

»TR#T 7TFTR, 

415, sn^TT^l^l 
%Am$Z\ ^1#t-560076 

2. tf'TOfc5*tt, 

3#5hr?>tf % 5^ 3RT«i Ftfw, 

«f>l4Hrcr*> 3Tf%4«t)f(i, 

69, "tf 4m, 

5*5|f-400018 

3. ^T° f^vfhr 

rr.%.^1 -Hpf, 

5*^-400065 

4. 7at° 

IjriSfTOR, 

401 -402, 

7/90, "St, focr^ " 5 T r R, 

^1^-208002 

[ri. xnr>-7/12/95--3ft3Tt-I] 

f%, 

New Delhi, the 7th October, 2005 

5. 0.3809. —In exercise of the powers conferred by 
clause (e) of sub-section (1) of Section 6 read with clause 
(ii)ofsub-section 2 of Section 6 of the Deposit Insurance 
and Credit Guarantee Corporation Act, 1961 (47 of 1961), 
the Central Government, in consultation with Reserve 
R ank of India, hereby nominates the following persons as 
part-time Non-official Director on the Board of Deposit 
Insurance and Credit Guarantee Corporation (DICGC) 
for a period of three years from the date of notification or 
unitl their successor are nominated, whichever is earlier. 

1. Prof. Prakash G. Apte, Director, 

Indian Institute of Management, 

415, IIMB Campus Quarters, 

Bannerghatta Road, 

Bangalore-560076 

2. Shri Nasser Munjee, 

Former MD and CEO I. D.F.C., 

69, Worii Sea Face, 

Champagne House, 

Mumbai-400018 

3. Dr. Dilip Nachane, 

Sr. Professor, I.G.I.D.R., 

General A. K. Vaidya Marg, 

Goregaon East, Mumbai-400065. 

4. Dr. Atual Agarwal, 

Chartered Accountant, 

401-402, Mansarover Apartments, 

7/90-D, Tilak Nagar, 

Kanpur-208002 

* [No. F-7/12/95-BO-I] 

G. B. Singh, Under Secy. 



GAZETTE OF INDIA : OCTOBER 22, 2005/ASVINA 30, 1927 [Part II— Sec. 3(h)] 


(sfanrom) 

K#, 7 2005 

—Ffat fafaFHH afa faFTF FT fUFtu i 
9 FT 41) Fl *TTF 4 SRI F^tT yifFfaf FT 

far fafwR sftr faq>w ftIfftf 

I5*T F^FT % FF 5 Fff Ft arqfa % 

^WTfttfF#^,fagFTFT<ftti 
[ft. f. n/3/2004-«ffar-iv] 
Ft. “qq^cO, F-^FI Ffaq 
FRANCE DIVISION) 
hi, the 7th October, 2005 

In exercise of the powers conferred 
suranee Regulatory and Development 
[41 of 1999) the Central Government 
tri Gautam Hari Singhania and Vijay 
: Members, Insurance Regulatory and 
ity (IRDA) for a period of 5 years 
s whichever is earlier. 

[F. No. 11/3/2004-Ins-IV] 
G. C. CHATURVEDI, Jt. Secy. 


^TF faFTF 

TtFTFRTJT *RT5t, ) 

ft - , 7 2005 

-^FT % %5?(fa FTq>R ^Ft TFT t 
TOiq»HKi (faSRRNfa) 

Tffat faFFtfa Ffa aTTFTFF f 
Ffce^F, TO SIFNt Ft 
K amqi anft Ft$ sifa^tg nm\ fttt t 
^ wf (FT#Fqq^Fqffafa%Tiqtfa 
) srfafaqq, 1972 (1972 ft 
^tttt ( 1 ) % afafar 3T^rr yifatfaf ft 
fftt sh anr.qt. 1 %, fsftf afafaF 
Tr 5^), ftT3 T T u 'SH ^.F. Ft ^FTlFT 
>f FFfa FFt -p; aft oTTeT fHt 

T) FSfa, ftT3F^cT^.F. % 

t^) faFF-1965%faFF-14%3fafar 
FFlttl 
[Fo 3nr T Tfat/fa5tAjR/219/2004 J 
3 TTT. ’FTT. ftt. 1 F^, qWHIWt FFTeT 

TMENT OF POSTS 

E POSTMASTER GENERAL 
LILLY REGION) 

the 7th October, 2005 

whereas the Central Government is 
purposes of the departmental inquiry 
ihari Lai Meena, SPM (U/S) Nehru 
Dn. U.P., it is necessary to summon 
y document from Shri Raj Kumar 
1 of Baraut HO. 


Now, therefore, in exercise of the powers conferred 
by the sub-section (1) of Section 4 of the Departmental 
Inquiries (Enforcement of Attendance of Witnesses and 
Production of Documents) Act, 1972 (18 of 1972), the 
Central Government hereby authorises Shri R.P. Singh, 
Assistant Superintendent of Post Offices (South Sub¬ 
division), Meerut Division U.P. as the inquiring authority 
to exercise the powers specified in Section 5 of the said 
Act in relation to inquiry under Rule-14 of CCS (CCA) 
Rules-1965 against Shri Manohari lal Meena, SPM 
(U/S) Nehru Road Baraut, Meerut Dn. U.P. 

[No. RPB/Vig./Genl/219/2004] 

R.R.P. SINGH, Postmaster General 

TUlfclriJI 

faerft, 6 3TF[*K, 2005 

FTT. 3TT. 3812. —3TftcjfaFT faFt» i 
% FFF^FT Ft, ariFST % Ffa fa%F % ffaj FTfafRT FFTT 
3TTF9FF ift FFf il - ; 

•3FT: ’FF, TP^fa FFfaTF sfatcffa FlfaFTF 3TfvffarF, 
1997 (1997 Ft 22) Ft FRT13 %FTFFfacT FRT6 F)"3FFTT 
(2) 5ITt Vkf^MfFTFFfaFTft^^FftfaFR, TJTF^RT 

TP?fa FtfaTF afafcjfa FTfaFTF % Sft faTffi, F^FT 
(oifqRqn FFK) Ft, 3T^T 3TFTT TPTRFST Ft ^T^Tfaqfa ftf 

oT'ActIm (fa#raftrFJflWPlF VlRklFl) 

faFFIF^ft, 1998 % F?pfa F*TT F^tT TP?fa FFtFFT 

FFTeffa FlfriFTF Ft farffa afa FWffaF yifatfaf Ft FFfa 
Ffa ifa Ftfa^d fFFT FTcTT f I 

[FT. F. ^F-20018/4/2005-Ft Ft Tt] 
3TR. %. ^VT, F^FT FfFF 

MINISTRY OF ENVIRONMENT AND FORESTS 

New Delhi, the 6th October, 2005 

S. O. 3812.—Whereas it has become necessary to 
authorize one of the Members of the National Environment 
Appellate Authority to discharge the functions of the 
Chairperson; 

Now, therefore, in exercise of the powers conferred 
by sub-section (2) of Section 6 read with Section 13 of the 
National Environment Appellate Authority Act, 1997 (22 
of 1997), the Central Government hereby authorises Shri 
Sudhir Mital, Member (Additional Charge) of the 
National Environment Appellate Authority to exercise the 
financial and administrative powers of the Chairperson, 
National Environment Appellate Authority, as provided 
under the National Environment Appellate Authority 
(Financial and Administrative Powers) Rules, 1998 in the 
absence of the Chairperson or Vice-Chairperson. 

[F. No. Z-20018/4/2005-CPA] 
_R.K. VAISH, Jt. Secy. 

3faft^faFFT 
^rnrjr, 17 1f?tm<, 2005 

3813.—FTFR “ffaffa 7TF 3FF TFFT^r 
^915 ( c^Ihk FF FfaRF, 3TTjfa ifa fatTFr FT 

fafaWTaftrfaqlTFFf %faftq) FfafaFF 2003 m f1 FF 25 







[ MTH fl-^-TSPSSf 3(ii>] 


W : 3F*prc22, 2005/3^ 301927 


■gq ^ g i fa r fl -m 3t4r ^4 ^ gretfos fro 4 Pt~iPnfcffi _ ] - 1 - 

%.4feR 3 4 3|ftW>M 4 'txtfl % 4 11. 5*4^4lft, ' 

^■S^T a4lf4TR 4 RKI 4 ^Nf 4>ft % ft4 TOW* 3f4?T 4^^ 

4*1 i . _ i 3>ra, T iW 

cfr i qf^q ~ yifa^ 3|fqflni0 


fH$lM ^>f4 'Sifq e t4 


1 2 _ 3 _ 

1. aflRlfTO IWT/Wta 3Rlft?J (^T^'ST) 

SFpfarr ^IFnO 

3RTft^r TO, 

«ft.^.y<rt- 4s, 

4le£-560 094 

2. llP^ ‘^pNiT^ 

ai44l TO, 

-*j4.fi^. 45 
4Te£-560 094 

3. 4. 14. ^fnar 4 w?f?/ 144* 34^4 

<=MhI<?T*, 

3 'tjeiK, 

crll^h *li A i°h “H^H, 

■gwfkM 4*, 

14^4-110003 

4. ft**^ 
^*4 4*3, 

f?T?qRT3^T-695 022 

5. ^ 3P*n4 4 f£, 

qfc'HWc'M 4*3 
Rr»<H^1^<H-695 547 

6. ^5*w4f5, 

% «fT. 4. 17, 

i^RhU 45, faMHJO 4*3, 

^fn^[-560 017 

7. 3l44j 5^4* %=?s, 

4«H*l4 ftwK hI*£, 

4*T|T i*MJ, 

3T^Rn;-380 015 

8. *t4tt *m 3R?rfer %% w, 

4* 4.-524 124, 

Pncil, 

3TRnj^?i 

9. TT^T *££C 44^ ft** 5 

SFtrfTO 14*FT, 

*R* *R3>R, : 

4 l <r1M J K , 

%?RRR-500 037 

10 . 4ft*? 3pj4*lFT SI^'IWMI, ft^ 

'iqvi^i, 

3*55^*1^-380 009 


to 


M+* 


Piqq4> 


Pl<Ul3> 


11. 5*f4 3TJ*4 t W **FT W. W‘ 

3*4?T «-4R '*TcT, 

1 ^T*F, RW 
TT^S, 4l*J*-560 058 

12. "5^1 ft*ftW ^jft*T, ^ ^ ^* 

4. *i. 4. 66, 

HWII^ <1®, 

5TCTC-573 201 

13. TP#T tpi.^.4. ^fW, ft^ 

'ii^^l, *i“B(ft-517 112, 

3JTO 

14. “«j4f 3*44* 4M%1 4*, f 5 !^!^ 

ar^rfer 14*m, h-wk, 

5f4*W-793 103, 

4*rm 

15. 5*15 4*>SI 4*ITO* 3T5RRTT 4**H, 44?R 

203 3T5»** ite, 

4K*F5, 

HHlRi+W *** 44., 

Rl<+>«HK;-500 009 

16. 4f4 4>^4e< 4fw^RT ^T**, ^g.3m.4. 


P4^l<6 


iV^R 


Ph4^ 

^F^-72, 

Pi4* u i 

TTR.I^.^T. W-160 071 
(44*14 %rrt) v^m 


17. fr4r <r*jh, 

Pl4qq» 

3 <61 t&SM ffe> 4.44. 135, 


P4*i^F 


" Os 

18. 3)4f?RF> ^JC 4*1T 4=5:, 

40 ^W’K, 

«R7RRt, ^*iq<-560 070 

19. ’5f4f?re» 4m ^>-S\, 

3TT^.an^.3iK.^R. %*>m, 

4.4. ^. 135, 4., 4 4>l?itew Tte, 
^n^T-248 001 

20. u4f?R> ^4^3 ^T 
4 ^ 4^ 3m 3n^ %**ra, 
4^-342 003 

21. 

3^.aTT^4. -Vro, 

<4K'I3*-721 302 

22. 314%^ 4*!T %^, t 

4.4.4. 430, 

*i«M*FR 4.4, 

3TR0R4 ils, 

^Frg^-440 oio__ 
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1 2 

3 

23. 

3RTfar 

15 on 

OTFR 3Tf»?^Rt 

'T, Wri. 461, 

' T #W), ^5^-400 052 

DEP 

Bangaloi 
S. O. 3813.- 
by Section 25 of 
Products (Prohibit 
of Trade and C< 
Distribution) Act, 
Department of S] 
indicated in Colun 
be competent to a< 

1 

[TO. ri. 1/5/10/2005-1 V] 
^f. TTf^t 

kRTMENT OF SPACE 
e, the I7th September, 2005 
-In exercise of the powers conferred 
“The Cigarettes and other Tobacco 
ion of Advertisement and Regulation 
mmerce, Production, Supply and 
2003”, the Central Government in the 
race hereby authorizes the officers 
n 3 of the Table given below who shall 
t under Section 4 of the said Act:— 


5 Authorised Person 

L Departmc 
Indian Sp 
Organisati 
Divison, , 
New BEL 
Bangalon 

2. ANTRIX 
Antariksh 
New BEL 
Bangalon 

3. DOS Brar 
ISROOffi 
3rd Floor, 
Prithiviraj 
New Delh 

4. Vikram Si 
ISRO Post 
Thiruvana 

5. Liquid Prc 
Valiamala 
Thiruvana 

6. ISRO Sate 
P.B. No. 1 
Vimanapu 
Bangalore 

7. Space App 
Ambawadi 
Jodhpur T< 
Ahmedaba 

8. Satish Dha 
Center, SH 
Sriharikota 
Nellore Di: 

9. National R 
Departmen 
Govemmei 
Hyderabad 

nt of Space/ Director (P&B) 

ice Research 
on/Civil Engineering 

Antariksh Bhavan, 

Road, 

-560 094 

Corporation, Executive Director 

Bhavan, 

Road, 

-560 094 

ch Secretariat/ Officer on Special 
-e. Duty 

Loknayak Bhavan, 

Lane, 

-110003 

rabhai Space Centre, Controller 

ithapuram-695 022 

pulsion System Centre, Controller 
P.O. 

ithapuram-695 547 

Hite Centre, Controller 

7, Airport Road, 
a Post, 

560017 

lications Centre, Controller 

Vistar PO, 

kra, 

1-380 015 

van Space Controller 

AR, 

Range PO-524 124, 
trict, Andhra Pradesh. 

:mote Sensing Agency, Controller 
t of Space, 

it of India, Balanagar 

500037. 




Mo. Office _ Authorised Perso n 

10. Physical Research Laboratory, Controller 

Navrangpura, 

Ahmedabad-380 009. 


11. ISRO Telemetry, Tracking 
and Command Network, 

1 Cross, 

Peenya Industrial Estate, 
Bangalore-560 058. 

12 . Master Control Facility, 

PB No. 66, Salagame Road, 
Hassan-573 201 

13. National MST Radar Facility, 
Gadanki, 

Pakala Mandal-517 112, 
Chittoor District, 

Andhra Pradesh. 

14. North Eastern Space 
Applications Centre, 

Deptt. of Space, Govt, of India, 
UM1 AM-793 103, 

Meghalaya. 

15. Advanced Data Processing 
Research Institute, 

203 Akbar Road, Tarbund, 
Manovikas Nagar PO, 
Secunderabad-500 009. 

16 . Semi-Conducter Complex 
Limited, 

(A Govt, of India Enterprises), 
Sector-72, 

S.A.S. Nagar-160 071 
(Near Chandigarh), 

Punjab. 


HeadP&GA 


HeadP&GA 


Director 


Director 


Registrar 


Head, HRD 


17. Indian Institute of Remote Sensing, 
4, Kalidas Road, 

PB No. 135, 

Dehra Dun-248 001 

18. Regional Remote Sensing 
Service Centre, 

40th Main, 

Eshwamagar, 

Banashankari, 

Bangalore-560 070. 

19. Regional Remote Sensing 
Service Centre, 

HRS Campus, 

P B. No. 135, 

No. 4 Kalidas Road, 

Dehradun-248 001 

20. Regional Remote Sensing 
Service Centre, 

CAZRI Campus, 

Jodhpur-342 003. 

21. Regional Remote Sensing 
Service Centre, 

HT Campus, 

Kharagpur-721 302 


Dean 


Head 


Head 


Head 


Head 
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SI. No. 


Office 


Authorised Person 


Head 


Adnui; Officer 


22. Regional Remote Sensing 
Service Centre, 

P.B. No. 430, 

Shankamagar P.O., 

Amaravati Road, 

Nagpur-440 010 

23. 1SRO Liaison Cell, 

Antariskh Bhavan, 

Plot No. 461, 

15th Road, 

Khar (West), 

Mumbai 400 052. __ 

This Notification shall come into effect from the date of 
issue. 

ft. His. 1/5/10/2005-IV1 
Dr. R.G. NADADUR, Jt Secy. 


(urnftfawnt) 

7#^. 200$ 

3tT. 3814 .—mfa Hl-H» **$ 1987 

7 % (i) % (tsr) * 

nrut t ftf ^ M 

TTHgp (-^r) 3 f^n T FJT/fe^ ^ f : 


Sf^f. 


frif«T 

(1) 

(2) 

(3) 

(4) 

1. 

11768 : 1986 

1 

30 ffiflwrc, 



2005 

2005 

2. 

783 : 1985 

2 fa<l«TC, 

30 ffWfWR, 



2005 

2005 

3. 

11769(^FT 1) : 

1 



1987 

2005 

2005 

4. 

12078 : 1987 

i 

30 



2005 

2005 

5. 

11451 : 1986 

i 

30 Rm'mK, 



2005 

2005 

6. 

11770(Part 1) : 

1 

30 


1987 

2005 

2005 



'H^lrinT HTH -> 

9 Ngl g l ^ ft£#-110002, ^4 


tp^, ^ 
[Wrf : 

■31. tft. Sriter, W«l« ^ *3** C^tf'TcT 

MINISTRY OF CONSUMER AFFAIRS, FOOD 
- AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 7th October, 2005 

S. O. 3814.—In pursuance of clause^) of sub¬ 
rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 

. - _ #%•* «• _ - nx_fiAtifiPC th^i 



aiucituiuviLM vw —- - - . 

are given itt the Schedule hereto annexed have been 
issued: 

SCHEDULE 


SI. No. and year of 
No. the Indian 
Standards 

No. and year 
of the 

amendment 

Date from 
which the 
amendment 
shall have 



effect 

(1) x ' (2) 

O) 

(4) 

1 . 11788:1986 

1 September, 

2005 

30 September, 
2005 

2. 783 : 1985 

2 September, 
2005 

30 September, 
2005 

3 . 11769 (Parti): 

1987 

1 September, 
2005 

30 September, 
2005 

4 . 12078 : 1987 

1987 

1 September, 
2005 

30 September, 
2005 

5. 11451: 1986 

1 September, 
2005 

30 September, 
2005 

6 . 11770 (Parti): 

1987 

1 September, 
2005 

30 September, 
2005 


. Copy of this Standard is available for sale with 
the Bureau of Indian Standards, Manak Bhavan 
9 Bahadur Shah Zafar Marg, New Delhi-110002 and 
Regional Offices : New Delhi, Kolkata, Chandigarh, 
Chennai, Mumbai and also Branch Offices : Ahmedabad, 
Bangalore, Bhopal, Bhubaneshwar, Coimbatore, 

Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiravananthapuram. 

[Ref : CED/GazetteJ 
j C ARORA, Director & Head (Civil Engg.) 


3018GW&-2 
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3 <k*»K ^ # *m u *# ^?~«sro (12) sn?& TPfri ^ pr ^ 

^ ^ -7^3vir% ^«tt4<TT afo 10 TH. 

ft i? 1 

[m TT. ^^^r-21 (299 >72002 ] 
T fr. ^ fr^iib, f¥^TrrrNHR 








[wn—■®n^30i)] 


: 3T9qgK22, 2005/3^^30,1927 


New Delhi, the 4th October, 2005 

S.O. 3815.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of self, indicating 
Automatic Filling Machine of ‘‘PRISM-Ol ’’series and with brand name “PRISM-Ol ” (hereinafter referred to as the said 
model), manufactured by M/s. Prism Instruments & Controls, Kalpatru, Survey No 32, Behind Vidyapeeth, Ambegaon 
(B), Pune-411046 and which is assigned the approval mart iND/09/2004/311; 

The said model is an automatic filling machine with a maximum capacity of 5 kg. It is used for filling die free 
flowing products like Isabagol Powder, Coriander Powder, Glucose, Sugar, Spices, Tea etc. on weight basis. The 
instrument operates on 230 Volts and 50 Herty alternate current power supply. 

to addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of s imilar make and performance of same series with capacity in the range of lOg. to 100kg manufactured 
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with 
which, the said approved model has been manufactured. 

* IF No. WM-21 (299)/2002] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3816.—«K<t»H <7>T, gKi <s^ TJTTJfl ^ 3F7F7FT 'W f % 

T T TFSeT ^sfrt *TF7 *iii«h 3Tf*#PPT; 1976 (1976 60) tT«n W afo Tin H I H4a 

T ffc HRR^fa'i) 3taT TJgFT T^TT; 

?, "tK°t>K, -sew srfvf'l’MM ^ *7KI 36 (7) (8) gKI Mgtl M-tfr l 4Ht) ^ 

(xfeqi) fa fa is, <ra, i\j\q <um, $\<r$ ii 50 390020, -jtot grcr f¥*m 

fiPi<=r> l**k (g®'T%5^1<i<”'5TeT'^'5cR) % Hlscn ^iT, fa*i«w j^Tflrr u ^Ffate60G0 M 
& fNt 30$ T& 1/2005/797 3T*T^%T Wm *lltf jraifcliT I 



T**^lpw» HIHH N»Uefl t 


j WBlHiil ct?Ti L£;1 gEE5|Ih1B 


%■ ^tcT ^ ^ yi^i "3uq{ f 3jfa -s-ief)! WTI^RcTT f 3fa~ 3 g nfaf ^fil TT^TTT 

r WT11 TR TRW Tfted', frm ^qf %iraiPFT Jfo 35F7Igf eft<r«IT ^:ft3PF 

^ ^ 3pti<tt f i «fr 3 tt^ t^t tt^ 3 tr-h 7 ^ 

TTFTFT % ^TJTTTT f^TT T FTf I eft); tut f ._ 

3=t i^d - 6000, 

*f 0.3 

2000 pfta: 

- 

- T^T^ft 

[ft - 230 ft, 50 ^jf 
W^ftfaT - 20ftL ^ 65ft. 

TT - 5 TFT 95% 

^ ft ft?T % W W^t TOf % fPRTT#T ft fteft 3 ^T% % %tr ft ftpr tar ^mrnr J 

[TI. 37. ^^-21 ( 23 )/2004 ] 

T ft- i¥«ra> W7 f%n 
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New Delhi, the, 4lh October, 2005 

S.0. 3816 .—Whereas the Camat Government, after considering the report submitted to it by tbepr^cribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with 
prov^onsofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the Mid modd is likely to maintain its accuracy over periods 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 1 3 6 ofthe!said Act, 
the Central Government hereby issues and publishes the certificate of approval of fte model of batch cmtttoUM- 
electronic preset (meters for liquids-other than water) with of trade name ‘ ‘Danload 6000 and of senes DL-6000 
with digital indication, manufactured by M/s. Daniel Measurement and Control (India) FkK>r ’ R ® ) ‘ V 

Tower Old Padra Road, Vadodra-390020, Gujarat and which is assigned the approval mark IND/11/05/797, 



The said model is an electronic measuring system used along with liquid flow meters and other devices used 
in liquid batch delivery system for the liquids like refined hydro carbon products from loading terminal storage tanks 
to mobile tanks such as tanker trucks, rail tank and tank barges. It receive and count the electronic pulses from die 
pulse source of the flow meter and convert them into volume using the k-factor set in it. It can monitor and control 
operation of up to four flow meters, up to four control valves, delivery up to four products and up to six additive 
injectors and additive meter simultaneously. The test was conducted as per the general norms laid down m the OIML 
R 117- “Meters for liquids—other than water”. The technical details as follows : 


Model No. - DL-6000 

Accuracy Class -0.3 

Minimum measured quantity - 2000 litre 


Environmental Class - C 

Type of Indication-LED 

Power Supply - 230 V, 50 Hz 

Operating temperature limit-20°C to 65°C 

Humadity limit - 5 to 95% non-condensing. 

In addition to sealing the stamping plate, sealing shall also be done to 


prevent from opening of the machine 


for fraudulent practices. 


[F. No. WM-21(23)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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afa, %r!fcn 
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New Delhi, the, 4th October, 2005 

S.O. 3817.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and , 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine with 
brand name “TAJ” (hereinafter referred to as the said Model), manufactured by M/s. Taj Scale Industries, Opp. Gunj 
Bazar, Near Station Road, Tal, Vadnagar, Distt Mehsana, (N.G.), Vadnagar-384355, and which is assigned the approval 
mark IND/09/2005/486; - 

The said Model (figure given) is a counter machine. Its maximum capacity is 10 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument (Counter Machines) of similar make and performance of same series with maximum capacities covering from 
500g up to 50kg, manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(146)/2005J 
P. A KRISHNAMQORTHY, Director of Legal Metrology 
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^818. flW { ^RF, fafea yiftftiKI 5RT ^ TTRJtt 'CR fa^TT ' tiH I NM 'gt 7 F7I t fa 

^rfeer ^ srfafaR, 1976 (1976 ^60) 

l) fWT, 1987 % 'JWVf % t 3fft ^ ^farsRT % fa cTMK TRt 1 ? 3T®rf^ *¥ 'ft '3SRT HTg<H 


^RT36^^T-tmr (7) ^ ^ 

°»»kh 1 \«h, 9- \ 42 , fafafa 3ftr AwJhMh <^Vft4i1k 416-418, sfafa *fat, 22, %.*ft. 

"#t^ m 

t (fa^«A*w wwt) 3frcfg^3ij4i<i 3 ^tht^/ 1 1/2003/254 P^ i^f, grerjfai m»m Mfr l ftkl 



W ^^Tf^3RTR^T32 0 ^f. ^ 43.9° 3. ^ ^ ^ ^) Wfl 

oi'cM, %^Tm ^T^ft cT^cm 3T?TTreT0.1 A % \ ^ 1.5 ^ ^ TOT 11 

[TO "H. ^i^“2l( 100)/2002] 
^ ^ f ’®1T#, faW TTN fWR 
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New Delhi, the 4th October, 2005 

S.O. 3818. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, Uie 
Central Government hereby publishes the certificate of approval of the model of Clinical Thermometer with digital 
indication of series ‘MT’ flexible tip type (herein referred to as the said model), and with brand name ‘HOME HEALTH’ 
manufactured by M/s. Micro Life Corporation, 9442, Bemeck, Switzerland and marked in India by M/s Morepen 
Laboratories Ltd, 416-418, Antriksh Bhawan, 22, K.G. Marg, New Delhi and which is assigned the approval mark 
IND/11/2003/254; 



The said model is a flexible tip type Clinical thermometer with digital indication of range 32°C to 43.9°C with 
digital indication of LCD (liquid crystal display) type and ihe smallest interval is 0.1°C. It operates on 1.5V button cell 
battery. 

[F. No. WM-21( 10Q)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the, 4th October, 2005 

S.O. 3819.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weightrand 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of Clinical Thermometer with digital indication 
of series ‘MT’ non-flexible tip type (herein referred to as the said Model), and with brand name ‘HOME HEALTH' 
manufactured by M/s. Micro Life Corporation, 9442, Bemeck, Switzerland and marketed in India by M/s Morepen 
Laboratories Ltd, 416-418, Antriksh Bhawan, 22, K.G Marg, New Delhi and which is assigned the approval mark 
IND/11/2003/255; 



t The said Model is anon-flexible tip type clinical thermometer with digital indication of range 3$*C to 43.9°C 
wi th di gital imtipatirm of LCD (liquid crystal display) type and the smallest interval is 0.1°C. It operates on 1.5 V button 
cell battery. 


[F. No. WM-21(100y2002] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the. 4th October, 2005 

S.O. 3820,_Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is ktisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of Model of Clinical Thermometer with digital indication of 
series IR’ (herein referred to as the said Model), and with brand name ‘HOME HEALTH’ manufactured by M/s. Micro 
Life Corporation, 9442, Bemeck, Switzerland and marketed in India by M/s Morepen Laboratories Ltd, 416-418, Antriksh 
Bhawan, 22, K.G. Marg, New Delhi and which is assigned the approval mark IND/11/2003/256; 



The said Model is a clinical thermometer (ear thermometer) with digital incficatian of range 32°C to 43.9^ with 
digital indication of LCD (liquid crystal display) type and the smallest interval is 0.1°C. It operates on 1 5V button cell 
battery. 


[F. No. WM-21 (100)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 4th October, 2005 

S.O. 3821._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic (Weigh bridge with mufti load cell type) weighing instrument with digital indication of “EWT series of 
medium accuracy (Accuracy III) and with brand name “ ASEC” (hereinafter referred to as die model), manufactured 
by M/s. Asian Scales and Engineering Corporation, 27, Nithyanand Mukeijee Road, Howrah-711 101 and which is 
assigned the approval mark IND/09/2003/295; 



The said Model (see the figure given) is a Weigh bridge with multi load type load cell weighing instrument 
with maximum capacity of 30 tonnes and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has 
a tare device with a 100 per cent subtractive retained tare effect The Light Emitting Diode display indicates the weighing 
result The instrument operates on 230 volts and 50-Hertz alternate current power supply. 

Sealing: In addition to sealing the stamping plate, the sealing is also done to prevent the opening of the 
machine to avoid fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the other weighing 
instruments of same accuracy class and of same make with maximum capacity above 5 tonne and up to 50 tonne and 
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with ‘e’ 
value of 1 x 10 1 , 2 X 10 k , or 5* I0 k , k being the positive or negative whole number or equal to zero manufactured by the 
same manufacturer with the same principles, design and with the same materials with which, the approved said model 
has been manufactured. 

[F. No. WM-21(63)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 4th October, 2005 

S O. 3822._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods ol 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicaiting, non¬ 
automatic (conversion kit for platform type) weighing instrument with digital indication of ^EWI” senes of medium 
accuracy (Accuracy class-UI) and with brand name “ASEC” (hereinafter referred to as the model), manufactured by 
M/s. Asian Scales and Engineering Corporation, 27, Nithyanand Mukeijee Road, Howrah-711101 and which 15 assigned 
the approval mark IND/09/2003/296; 



The said Model (see the figure given) is a (conversion kit for Platform) strain gauge load cell based weighing 
instrument with maximum a*KK*y of SOOkgund minimum capacity of 2kg. The verification scale interval (e) is 100g. 
It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates the 
weighing result The instrument operates on 230 volts and 50-Hertz alternate current power supply; 

Sealing: In addition to sealing the stamping plate, the sealing is also done to prevent the opening of the 
machine to avoid fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central 
Govanauat hereby declares that this certificate of approval of the model shall also cover the other weighing 

instnaeada of «w» «xmiaqrdhBS and of sanw malm wifonKudnuim capacity above 50 kg airf up to 1000 kg and with 

nxmd>« ofverification scale interval (n) in the range of 500 to 10,000 for‘e’ value of 5g or more and with V value of 
1 xl(p 2*10* or 5x10* kbeing the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer wife the same principle, design and with the same material with which, the approved model has been 

manufac tured. 

[F. No. WM-21(63)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, tile 4th October, 2005 

S.O. 3823.—Whereas tile Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
main tain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (table top type) with “SPT” series belonging to medium accuracy (accuracy class-III) and with brand name 
“PROMPT’ (herein referred to as the said model), manufactured by M/s. Oibitron Enterprises, E-120, G.I.D.C., 
Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, Gandhinagar, Gujarat and winch is assigned the approval 
marie IND/09/2005/53; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (table top type) 
working on the principle of load cell with digital indication of maximum capacity of 30 kg, minimum capacity lOOg and 
belonging to medium accuracy class (accuracy class-III). The value of verification scale interval (e) is 5g The display 
unit of Light Emitting Diode (LED) type. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity upto 50 kg and with 
number of verification scale interval (n) in foe range of 100 to 10,000 for ‘e’ value of 100 mg to 2g and with foe mariner 
of verification scale interval (n) in foe range of 300 to 10,000 for ‘ e f value of 5g or more and with V. value of 1* 10^ 
2*K)\ or 5*10*, k being a positive or negative whole number or equal to zero manufactured by foe same manufacturer 
in accordance with foe same principle, design and with foe same materials with which, the said approved model has 
been manufactured. 

(F. No. WM-21(70)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[ ^ft n—~%r*g 3(u)l_waprtram: 22, 20 Q 5 / 3 nfyyT 30 ,1927 

New Delhi, the 4th October, 2005 

S.O. 3824.—Whereas the Central Government, after considering die report submitted to it by the prescribed 
authority, is satisfied that the model described in die said report (see the figme given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as die said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and die said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “SPH” series of high accuracy (Accuracy Class-II) and with brand name 
“PROMPT” (hereinafter referred to as the said model), manufactured by M/s. Orbitron Enterprises, E-120, G.I.D.C., 
Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, Gandhinagar, Gujarat and which is assigned the approval 
mark IND/09/2005/54; 



The said Model is a strain gauge type load cell principle based non-automatic weighing instrument (Platform 
type) of high accuracy (Accuracy dass-II) with a maximum capacity of 550 kg. and iranimura ampacity of 2.5 kg. The 
verification scale interval (e) is 50g. It has a tare device with a 100 percent subtractive retained tare effect The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230V and 50Hz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent die opening of die machine 
for fraudulent practices. 

Further, in exercise of die powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of die said model shall also cover die weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 
1000 kg and with verification scale interval (n) in die range of 5000 to 50,000 for V value of 100 mg or more and with 
V value of 1 * 10*, 2* 10*, or 5x 10*, where k is a poative of negative whole number or equal to zero manafac tnied by 
the manufacturer in accordance with die same principle, design, accixacy and with dm same mat e rials with which, 

the said approved model has been manufactured. 

{F. No. WM-21(70)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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f* 



nw - qrs c r h« 6 Pq^R i ^ yq i i ^r^RTfrt arraifm ^gw wM (-qq p ftir R*f-m) ^t ^vqreifc n i C&zsd ^ tot 
^>t) <m<u i h w^ ^fa^^ ^wmioof^.Tn. fflmT40om.t>^ y T m h i hmh arw ret (i) w~Rm 20 in. 

11T^F STT^T? ?FT "gfar f frW«M ^RT yfaVW SHtfagtfH 3THR f I M4>IVI (^ ^ ~£t) Wf 

<fl<rH mR^IH 34^f|[?T q><<il ^ I 230 50 noqiqflT RRT y<[^ TC W*f q?<ni % I 

«iFhm R te ^ ^sifq>n % 3T%ft^T “qq^iti %*Rffii fr^F% % tDcnq^ 'ft f^RTT 

3?k T TR^R RRT 36 ^T-RRT (12) WI ^ Vita)' ^T ^fPl ^ ^ Wt 

% fe d-w hTsm % 3T5rM% 1 5R yji i mysi %3npf?r faM< ii sk i fern* % 3rgmr 3^ Rmift ^ f^RT^ 

,l i 500 if 10,000 M I HHM 50 %. TIT, ^ 3tfW3ftT 300 flp.m <T^ 

zfc ll i"'m'\ x io % , 2 x 10 % -?n 5 xio*,%f,^frtHw«h ^t f 1 

[T5T. ■R. ^5^T?T-21 (70)/2003] 

it. & fTBornjpf, r^vi^, f^rf^FRnlwT 
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New Delhi, the 4th October, 2005 

S.O. 3825.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, ip satisfied that the model described in the said report (See die figure gfren*bdow) is in conformity with the 
provisions of'the Standards of Weights and Measures Act, 1976 (60 of 1976) ,(hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
( Hanging type) with digital indication of “SPHN” series of medium accuracy (accuracy class-m) and with brand name 
“PROMPT* (hereinafter referred to as the said model), manufactured by M/s. Oibitran Enterprises, E-120, G.I.D.C., 
Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, Gandhinagar, Gujarat and which is assigned the approval 
mark IND/09/2005/52; 



The said model is a strain gauge type load cell principal based non-automatic weighing instrument (Hanging 
type) of medium accuracy (accuracy dass-W) with a maximum capacity of 100 kg. ami minimum capacity of400g. The 
verification scale interval (e) isZOg. It has a tare^evice with 100 percdtttfubtractive retained tarn effect The Light 
Emitting Diode (LED) display indicates the weighing result. (The instrument operates on 230V. and 50Hz alternative 
current power supply. r 

In addition to sealing the stamping plate, sealing shall also, be done to prevent opening of the machine for 
fraudulent practices. -s 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity above 50 kg. ami up to 
300 kg. with verification scale interval4(n) in the range of 500 to 10,000 for ‘e’* value of 5g. or more and with ‘d* value 


of 1 x 10*, 2* 10* or 5 * 10*, whfere k is a positive or negative whole number or equal to zero, manufactured by die same 
manufacturer with the same principle, design, and w ith the same materials with which, the said approved model has 
been manufactured. „ 


[F.No. WM-21(70y2003] 


P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 4th October, 2005 

S.O. 3826.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing, instrument 
(Crane type) with digital indication of <l SPCR” series of medium accuracy (accuracy class-ill) and with brand name 
“PROMPT' (hereinafter referred to as the said model), manufactured by M/s. Oibitron Enterprises, E-120, G.I.D.C., 
Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, Gandhinagar, Gujarat and which is assigned the approval 
mark IND/09/2005/51; 



The said model is a strain gauge type load cell principal based non-automatic weighing instrument (Crane 
type) of medium accuracy (accuracy class-111) with a maximum capacity of 1000 kg. and minimum capacity of 4kg. The 
verification scale interval (e) is 200g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230V and 50Hz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, m exercise of the powers conferred by sfltHsectkm (12) of S ection 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of die said model shall also cover the weighing 
instruments of samlan make, accuracy and performance of same series with maximum capacity Above 50 kg and up to 
5000 kg and with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and 
with ‘e' value of 1 *10 k , 2*10\ or 5*1(>\ where k is a positive or negative whole number or equal to zero manufactured 
by the same manufacturer with the same principle, design and with the same materials with whidh, the said approved 
model has been manufactured. 

(F. No. WM-21(70)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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■^jT. 3R. 3827.—510 4*1 ftqt£ HT 7THTOFT “St HHT f 

444 ftnU R Hfah PTScT (#% ^ 3T]fTffT ^1) 3fft tp HM4> 3TftlPl40, 1976 (1976 HiT 60) (T«TT W 3^7 HFT HM4> 
(^TT^rf fwi, 1987%3R*Nf % | TTHPHT t fa ^IMH TT^PT 3THfa ^ :5R?TTOcT 

TO*far V& 1 T 3*ft ^ <4H^W W HiHTT T^HT; 

3TcT:, ST^^T^T-eWn; TO3#m4 HTCT36^3R-HRT (7) 3^(8) 5)0 944 H?THqfrl^ ^ %f^ 

Koussi*, $-120, 31$ ^ Tft ^<*£lfa+ 7^-26, <6)tfiqiSI 7te, ^ TT^ ZTZT Md<+10, HT#FR, 'JpWcT £TO 

f¥%TOFT W? <TT (^mJm^-III) S ^U %3l^r^T 31*3^fHfl <fteH 3H4><»! (-^zwf %fcpr 

«Mq$'ifc ^0 fcw& tfis^T^rm t sutf 50 ^ hT5<h <*$1 i w\ t) 

f^RI 31$ TTR"stye 9/2005/50 I^TT *l*)l 1?, -Si^Hlq.'i TFTM "31$^ 3?$ ^cfclHfia cti<cfl % I 



34rT^^T^fafnr^3IW^HR^3TTOlft<T TOfHH«n*fan ('TO«fmR T f-III) HTT 3TCTOfm ( V^^9i l 4 %%q 
4>4<n4'f Tt>e M^f 1 ^T) titeH 4WJ|f I 3TfefTR 3FFTT1000 ft».m 3?fr HJHflO $FRTT 2 %.HT. 11 W3m ORHH 3RT0eT 
($) HJT’HH 100 HI. % I W$ ^ 3D^lpFT f f^RTRJT m yfd^ld <*R4>HHI<R4> Hlfttl 3mfappi HRTR f I 4 ch4<* 
(HcT^'s!) iftePT MftwilH 395$M H*?TT 11 394>t«! 230 ife, 50'^$TOFI(ff VRT W9 RT^l4'TOT t) 

«iP9*» H^%3TfirfcFT 4)4^1 %%T H#T t£\ ^ ^ fapff 

'snrpm 

3Tft TO>R '3 RtT 3lfaTm ^ HTCT 36 4Tl 3R-RW ( 12 ) 5RF H^tT 5flPw4J HIT -SRpr ^ ^ Htw HITcft 

t f%‘34tTTfel%3igR)HT%'5H HHIURtI 510 30l R)4I41, % SFJHTC 40l OlHill ^ 

3t^rqnTOc4^r ftPiWa f^4l 041 f, f^fHfX|4 HHI«h!T3frl ^HleH %<i)c14 39«*<»l «fr#t^lt5HT. 

HT^T^3Tf«Ri% *‘t , ’ T IR% J f^500^ 10,000 OH 4fl0tf Of?4 50%. HT. ^3rf^FF3^ 5000 f+dlUIH 

cT^^3TfHRJ?IRlJR(TTHT^f 3^ “i" RH 1 x 10 *, 2 x 10*H! 5 xIO % , % f, HRTtTO HT HT^fq% 00^1 

tl 


[■^. H. ^5e^T^R-2l(70)/2003] 
Hi. TT. MHH) RFT f^TH 
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New Delhi, the 4th October, 2005 

S.O. 3827.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic w eighing instrument 
(Conversion kit for Platform) with digital indication of “SPC” series of medium accuracy (accuracy class-III) and with 
brand name “PROMPT’ (hereinafter referred to as die said model), manufactured by M/s. Orbitron Enterprises, E-120, 
G.I.D.C., Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, G andhinagar , Gujarat and which is assigned 
the approval mark IND/09/2005/50; * 



The said Model is a strain gauge type load cell principal based non-automatic weighing instrument (Conversion 
kit for Platform) of medium accuracy (accuracy class-III) with a maximum capacity of 1000 kg. a n d minimum capacity of 
2 kg. The verification scale interval (e) is lOOg. It has a tare device with a 100 percent subtractive retained tare effect. 
The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230V and 50Hz 
alternative current power supply 

In addition to sealing the stamping plate, sealing shall also be done to prevent the op ening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Cental 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up 
5000 kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 
l*10 k , 2*10 k , or 5x 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
modd has been manufactured. 

[F. No. WM-21(70)/2003J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3TcT:, 3Tp, 

Pqp wp 
(TT^nPm^f-ii) 
qm H qPn” t ( 
t, TTR 


, %qftq qrqrR, qqq srfpfwr qft qm 36 qft ^q-qro (7) PP (8) skt qqq ^ifNPPf qfl qqPr 

F> ^pZ , TTq 7, tTjRZFTT, eTCpt Pfp Fh^HI % PtP, $q> p£, TT5TPTPT SKI ^ faffo 1% qP 

_ 1V . “-crpn” sjT^eTT%PqqiTjqqqfpr qfaq (i^<noH qq>K) % hTsci qa, aisqn 

f jfp ^qp HiMiq^ T PfeeT W ^ t) PPfPP an^nV'l 3^ TTqPt/09/2005/267 TW^f^KT tol 7 M 

qq^TTp PpqqP?mqK?ft tl * 





qqq 

&FRTF 30 fpF.TTT. % 

so tzP srpqproT 


«nfp 


Pp 

Ipi <i c Kl Hl4<rl 

wr ar^qfe 

1 fqTJTHp 50 

atfqqr%“^” 

qiPf PP U ^" 


■qifeT 


tt^ 7 fp^ Pr m<+>r qn qR Pel aqqrfpr (<ri<t» v t ychK^Ji) ai^q^ifPci cfprq 3H<tK u i % i iprq^t arfP^oH 
pR ^jjfffq 3jqcfT 100 TTT. % |-«r4IHi HIHHM aH-tHW (^) 2 TIT* % ITFfP ^STTpq^crl ftttl'W VkI mTrkj 

aTTpq^R TT^TP? f I 3 T^tRT qcqpq> (TTR^Pt) q^p PtcR hP’ j hh <JH<$ra qK?TF t \ ^qqp**! 230 

KKT fP?JcT q^FT qi ^t 4 r -Mcll t I 

* 

^d l pqq PPt^rP %aTf?rft^T q^H °hMd^4 pi~pT^ TgtP^fPP <1^ % [chj Pt ^IIMM!! 


%4fPr 


tr=fr stfpfaqq ^ mn 36 ^ "^q-mn (1.2) ^Ri q^r jeifatH q>T qqpr ^ Ptw ^<^1 
^a^qp^pT^ yqpny%Pci'icifqPrqPn? frt fean^q% Pp<iPl ttrtPP, fPnP 

qff fqFtqH fevMi m^i iP, fPfirfPcf <pP ^ydi %PPif!Pq>, q^nPcTT Pp ^pPuctt % Pen 'swt^t Pt Pt 
;. TTiq'?fq3‘ ,, i| , ’'qTq%fPq; 100 P so,ooo tt^^PsiP* qmqH apRief (qq) PP loofq. Tn^qi'^nP 

%%T^ 5000P 50,000 cRT^psT P HiqqTi P<T7I«H (qq) T#cT 50 fedlmq ?r=F^appsfKTq to 

Wr 1 x 10^, 2 x I0 % qi5 xio % , Pt yRTcqqr RT ^fe u J«cH«6 Y>lP6 RT % tfH^crn % I 


RTtR 


f l 

■qq 


[ q*. P. ^E^T^q-21(125 )/2003 ] 
qt. tt. ^n^Pf, Ph^vi^, fPfPqj qn fPqR 
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New Delhi, the 4th October, 2005 

S.o. 3828. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the saidAct, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “VIVA” series of high accuracy (accuracy class-II) and with 
brand name “VIVA” (hereinafter referred to as the said model), manufactured by M/s. Jaipur Scientific Instruments, 
N-7, Sanjay Tower, Behind Laxmi Mandir Cinema, Tank Road, Jaipur, Rajasthan and which is assigned the approval 
maik END/09/2005/267; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230V and 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, die Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with 
verification scale interval (n) in the range of 100 to 50,000 for V value of Img. to 50mg. amt with verifiration scale 
interval (n) in the range of 5000 to 50,000 for e' value of lOOmg. or more and with 'e' value of 1*10*. 2*10% or 5* 10% 
where k is a positive or negative whole number or equal to zero manufactured by die same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (125)/2003] 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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230 «iW, 50 ^cTsf 'SrMiqal TO%1STO S* TOf TOTT f I 
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E^r. ^T. ^^T^?-21 (125 )/2003 ] 

■ft Ph^I^ f¥^^TF? f%H 
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New Delhi, the 4th October, 2005 

S.O. 3829.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Platform type) with digital indication of “VIVA” series of high accuracy (accuracy class-0) and with brand 
name “VTVA” (hereinafter referred to as the said Model), manufactured by M/s. Jaipur Scientific Instruments, N-7, 
Sanjay Tower, Behind Laxmi Mandir Cinema, Tank Road, Jaipur, Rajasthan and which is assigned the approval mark 
IND/09/2005/268; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 300 kg and minimum capacity of 1kg. The verification scale interval (e) is 20g. It has a tare 
device with a 100 percent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230V and 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 
1000kg. with verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with k e’ 
value of 1*10“, 2x 10 k , or 5 * 10“, where k is a positive or negative whole number or equal to zero manufactured by the 
same man ufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved Model has been manufactured. 

[F. No. WM-21(125)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




THE GAZETTE OF INDIA: OCTOBER 22,2005/ASVIN A 30„ 1927 


[Part II— Sec. 3(ii)] 


( ®f)| 3 


3PT:, 3T? 

t 

^ jHl^H 5IHI U N^ ' 

"3^T RTS 
25 tail. f 3fft~ 


^ 4 2005 

^T.31T. 5830,—% 
- q ^ a ^' s< ^ ("^ "% 3p n^T ^) 3^TTN Hl'l'h SffafWT, 1976 (1976 ^T 60) W «TR 3?ft Tfpj -qp^ 
w 1987 %'3^qf % Sppsqf cRHR TTT5?T 

rhs; tan 3?ft fata* mRIwM taii^FT tar; 

3T?!:, 3R ^H e W<» **w ETTCT 36 ^t^n-tJTCT (7) 3?ft <sh^KI (8) fJRT'SRrT Vll^l4l efir , y4l , l ^T^ini 

7, < 111 ^ 5<5HHK, ^-411028 5KT ftffa WTr^T^?taTT*pf ('*T«rT«f?n^f-III) % 

^ «fe<l < T^^lfcui <tT<rH (^*<1 TTTfH-^FJcT ZT^l) % hTs<H ^RT, 1 ^RT% ^5T ^PT 

| hT$<H <=h£l T FT[f) 3^f^ ^ij+ilvi 1^W3^T^Tlft/09/2005/819 WPj^fifld f^RT'Wt, 

ww^t "rc^ ta T^fifra % 1 


("^ $ M ^) ^ fafiff %T MR ^RT fern 3 Tmrft?T TTtcPT 11 3 Tf^?R ^PTT 

fm sjwt 1 tan. 1 1 wrrmh (3) looTn^tiRn^^T^^taftmtar^rarti 
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sppitf^T hps<t ^r faPinta tan rtt %, tatartat %taift^r, '^rotarta4 >i4hi<hh % tanr4ttat^ 
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New Delhi, the 4th October, 2005 

S.O. 3830.—Whereas the Central Government, after conshtotag the r*ort fitted to ^*"**S b * 
authority is satisfied that the model described in the said report (see the figure glvenhdow) rs “J^^’***' 
orS4 of fte Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weighs and 
M™“Jpp^val of Models) Rrfes, 1987 and the said model is likely to *«iMain its accuracy overpmmdsof 
sustained use and to render accurate service under varied conditions. 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of tire saJdAO, 
tire Central GoZtmeni hereby issues and publishes the certificate of approval of ^ 

iiutrumenl wifl,an^o^re(htneinaftw referredtoasthZiftlmodtel)f 

^“m Weighing Systems, 7, Ramanand Complex, Gadital, Hadapsar, Punn411028 and which is asrimmdtto 

approval ^figure give „ below) is a spring based weighing iMmirnt witha maximum capacity 

nf ika The verification scale interval (e) is lOOg. The result of measurement is indicated by a dial. 

0 8 H action to S^mg tire stamping plate, sealing shall also be done to prevent openrng of the machine for 

fraudulent practices. 



Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this cert ificate of a pproval of the sm d model shall.also wmghmg 

instruments of similar make, accuracy and perfbmmsme «f faneamro J? 3 w ith V value of 

number of verification scale interval (n) in the range *"®*W*^J22**£ ZZZZy ZZe 
1 xi ok ?xH) k or 5*I0 k k being the positive or negative whole number ^** -1 * 0 * ero manuiacnn-eu oy me «uu 
Zumm aLZnce wi* Urn Ze principles, design and whh tint —Trials whh winch, the san. approved 

said model has been manufactured. [F No WM-21(323)/2003] 

P. A. KRISHNANKXmTHY, ENntilflrtif Legal Metrology 


3016 Gl/05—6 
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W.31T. 
w fHti 3 ^ f 


4 3T^SR, 2005 

3831.-V^h f^ f% 

r ■*fer (’fte ift’ntf 3?Tfjf7r W afo^TTT"RH^T ^rfklpl<i*i, 1976 ( 1976 ^ 60) <T«IT W 3*k 'HT T T 
f ^ % 3|tT ^T R>{ _ H v ffq<i[ % ftr <H‘ikm URt 7 ? 3TRfa iiTg^ 

^461 «nmT1^ ftf*M Rftft*jRiqI TfaT3KJR ^T<TTX%^TT; 

wwk, wsrf¥^^^ro36^wim(7) sfauq^ra (8) sro q^rTTfeff ^rq%r ^ ^ 

3TR^-18, TOK 2, snf R1%, ^fe^-110033 SKT W-fcTT (wfer^f-H) ^ “^T 

’ *'*'* T” 'Wq^i^in Wt^Ff mw (^THFT 3^R) % ife* ^T, TO ^T ^TR f 

T yaiT^^T '*#S^T ^j?T ^RT t) sffc ftr& 3iyil<;i ftRe 3TT^ ^”5^/09/2005/389 fFpffiTRT ftiRT t[rj f, sp^PT 
sr^iftra 11 


m:, 3Tf ; 
■forcf TTpT.'sft, 

, ^srw% 

stcptto ^rrft sift 
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$Fmr 12 fern t 

TRnri^m 

230 afa 50 ^ 

wiNr 


3 ^ %^fm 


% ft? *ff5'd %" 
3Ty^ft?T ^ffeci °hl 

$ so ft.m trt *i 

ftl^ 5,000 ^ 50[ 

■RR 1 X 10 * 2 X 


’ftT'SI+K^^lte Ifo ORT^TTftcr 3T^f-^lf<nd (^ReT'^q ISrspHR^Fr) cft^R RqRTRT ft srft^ET^T 

^fRR TOT 50 TTT. t1 UrTO HI4HH (^) R^RR 1 TTT. 11 7RT 3TT^q<JRq % fm^Fl 

^rftcT 37T^R^H tfRR 11 ^TTT BrR^Nf? Ignite (T^T i ^1) 3R^f <ftRR RfanR Rq^f$R 11 '3RRH?T 
?j^r uchro! RTO ft^?T W T R mi TOT f I 

%gsftR% 3Tft1W 


w 


mm im ^rftftqn rft m 36 ^ « ( 12 ) srt wr ttM q%r ^ ftr^ ^tw ^ 
5T^iftq%T?T 

%qftr 8 h^»i 1 ft. m 

• -m %ftrtT 100 $ 50,000 t t^hh himhh mm\ (t^t) 100 ft.m. rpt% 

% ^5 «T9lcHet> ^(T ^' J llcHt6 ^'ifob R[%TTR^T f I 


10 


[m 7T. ^i^R-21 ( 134 )/2003 j 
^ 7;. ft^JRT, ftftWRn ft^FT 
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[ MPT ll--Tr> g 3(il)] _ 

New Delhi, the. 4th October, 2005 

the Central Government hereby issues ^publishes the accura cy (Accuracy class-II) and with 

instrument (Table top type) £2EIff£ M/s. L G. Weighing System, RZ-1S, 



ne sad modtl is a arau. BMige type «i < * q| „ T | K vt af La itoavaak iiiaavillci k 1 E hhasi 

with a maximum capacity of 12 kg. and minimum Jp y Emitting Diode (LED) display indicates the 

tare device with a 100 per cent subtractive retained i «dU^ WeUgMEmitti ^ p0 ' wer supply . 

*nx=s:: ■** ^ *•» »■»* ** *° ^ fr ° m ° pening ° f ^ machme 

for of the poweis conferred by mode" shalfalso S (^a < the*weigM“g 

Government hereby declares that this “^'rfo^ina of lame series with maximum capacity upto 50 kg. with 
instruments of similar make, accuracy an p f . . l c of j - J l0 50 mg and with verification scale 

: tzxzxsxszzzz —*“ “ *■ “ “■ 

manufactured. ^ No W M*21(134)/20031 


vrrvtnTnT A » fiAAD ’ i '1.1 V 




T I X if - 1 rTIT 
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M fell, 4 2005 

wwe^«nfei waSr^RUTOatftfw,, W6 (i 97 6 =fi 6 o) (WHE*nm 

^srrsTcTT ^Hn< tsFtt afo f^R T Tftft*rfNf -qf wjsrt ^t 3^rc ^r?tt 

. w^fwT^mTr 3 6^?q^r(7) 

^ . WT hiw, 3TR^-18, T TeTTR. 2, ^if fe, ^feft-110033 m f¥^TR«m W*fm (W*fmM-III) ^ 

^fei %^fe> ^Wqife ^fPcn-i (^2 w{ T^tt) %RT^T^T, ^^rr^TTR 44 T^*ft” f (f^ 

«w*mrt) aikf^fe ^ t^t^ 09/2005/390 wi^Vm fer Rqr t, 3^^ 

w 3ift Wf?RT RnTft 11 



^t>fer ^ f^ ^wt^t^te%f3TOlfeT3^qi%T (^3^ TO1TRil) tft m «t,<U | 11arfa^cw 
OTmsoo fern t afr ^PWT2 fem % 1 wim hiwm sfw d) 100 m. 1 1 wf 

r^i SlKwro ’mww mfor wytisrera ai4U hRui i h amB i ct nR<n»i 

^RTTf 230 qfe 50 ■?^rt ^C4iqcf? RRT f^?T W*T TT ^r4 TTRT f I 

smm #i^l WTi«ww« »ftin 

a¥fc ■^■h 7m arWm ^ urcr 36 w« (12) sro 3nw M rrotRi ^ 5^ ^ ^rw **ift 

? Wf--T W %^^iw^ OT ^ft reRrjft ^ pT% w 

«fw% "f 500 * 10 , 00 c*ftnsofern% 100 fem.irs*» 

I8«mp^f 3^‘‘<”TR1 K 1C *, 2 x 10 *R15 xio *, %f, ^ tRwqy-q n gll KH^ RT^pT%f | 


[TT. TT. ^^^T-21( 134)/2003] 

T ft- R. ^rnjpf, P^vi**, f¥«nft rtt f^rn 





['iftii— 3Cii)l 
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New Delhi, the, 4th October, 2005 

S.O. 3832.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plateform type) with digital indication of “LGP” series medium accuracy (Accuracy class-III) and with 
brand name “LG” (hereinafter referred to as the said model), manufactured by M/s. L.G. Weighing System, RZ-18, 
Gali No. 2, Durga Park, New Delhi-110033 and which is assigned the approval mark IND/09/2005/390; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type ) 
with a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 
1000 kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value 
of lx io k , 2 x 10 k , or 5* 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(134)/2003] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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M fccrll, 4 2005 

3833.—*h<<6k ^T, fqf^n ski 'S*! R4lc! TT V *mi% 1% 

pfe^r $ M t$) : ?'M rfa *?sw anfaftsm. ¥m ( i*76 %i 60) w vz sfk 'm w 

fwr, 1987 % vw«?f % t <$? in wra m wmm I -fw « #j ^ srafa ^ w 


^TT.3ir. 
( mTsciI ^>T 3T 


tM) 


TTC^K, "3^T srfvf^FTR ^ *TRT 36 ^ 3H<HKI (7 ) (8 ) UR1 IJ^T ^iFwql ^>T h<hIm ^ 

^3/^ 'Zf£\ faHFT, *J«t^-400 072 5TC1 Piftq y^H Rww 

fvfiR^^is P^ 

3TT^ ^t/09/200‘4'421 •HH^Pwi ftrRI T FTT%, yHl u IH^ ^TTtt sfR y^fvrfVRI t; 


3m:, 3RTJ 
dl$R i^-s IP., 
, TR 4 '^T'^R-ir' 





hTs<J1 

JW& 3TfvWR 
TjSlOOfa.#. 11 
ifwicl'l ^R ; 


<<<* ^<£*1 tlRfl fa<K<*'T [x rt 3TR ^FfR' TTFTlfFT % {^P* «RHRIHH Tff^T M'1!^H c h RfeC f I 

<R 90 3ff?T fw gfR *^dH Wm 4 dVl/fHHi 11 7W& 3#FiR ^TT 999.9 aft* ^dR 
3WI230 3?R 50 ^ 11 •HWW ^3T 20 ^ Sffe R7 -500 + 100 11 


3 fsFT.TTT./^.fR. 11 7 3T#q 3TT3^ R7 TTfcd Rlfa<*»1 W ^FTT 7 TR1f 


[m, 7T. ^5^T^-2l(288)/2003] 
Ft ti. f wJii^Td, 


I 









[HPTII—*3P»S3(ii)] 
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New Delhi, the. 4th October, 2005 

S.O. 3833.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of dispensing pump 
analogue indication (herein referred to as the said Model) of “PACEMAKER 11” series with brand name “L&T”, 
manufactured by M/s. Larsen and Toubro Limited, Deptt EBG-SBU 3/PDD, Powai Works, Mumbai-400 072 and which 
is assigned the approval mark IND/09/2004/421; 



The said model is a dispensing pump with analogue indication and having a positive displacement meter 
provided with calibration wheel for adjustment. The maximum flow rate is 90 litre per minute and minimum flow rate is 
4 litre/minute. Its maximum capacity is 999.9 litre and the smallest division is 100 ml. The instruments operates on 
230 V, 50 Hertz alternate current power supply. The range of adjustments is—500 ml. to +100 ml. over 20 litre. The 
operating pressure is 3kg/cm 2 . It has a built in mechanical totalezier with 7 digit output. 

[F. No. WM-21(288)/2003] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 






■^T nisei TT^T *TR TT?T ^^nfttT ( KrU'+n*! y«t)i<^iT) alerH an^ivOfl % I 3Tfti«t>oH 

*^6O0fen.i<fa^<m wr 2 . 5 fa.Tn.t 1 wimwianw^) soTn.ti^rf ^an^cn^faitfarcer 
s fa g ra g q g p^rHRq^ qrftn an t i q^H Tmrat1 vmn <soH*fa (T^T^^t) tf^E nfar nfa i m <iMqf$ifl t \ im i m 230 
^te3^50^rTf^?ff ^TRT^^T 3RFT T R ^Fl ^TfTT t I 

WlR-W ^Ft TRfa % ^RiRcw ^>t <*>He^<4 onq$(<l %fair T§ifa*!H ^ fa^IT 

^Trqjn 1 

3ft; mm ^rt arfafam ^ *m 36 ^ wiro (12) skt u^r vifafa 3 fan p; ^ wt 
t %‘3^T^feT%<Tg*Tt^%^ % sfafa fafacTI ^RT fa&H, fSvJll^ 1 ^ % 3FjnR 3?R 3 # uimi) ^ R*W*1 "33?T 

ai^fai nisei ^ Pi^f 0 ! Rt>hi nm t, fanffa^)<s(efl %trTti"*fa > ^H^Sefl dfk c w4'Hi<m %aTcri 5 TIT. 

3 T#^Tf^ 7 % u f ” *re %faq 5000 ^ 50,000 ^ fa tf mom ' mm <»<xm (t^t) Trffa 50 ten. ^srfaFafK: 1000 

MillH TT^^t 3^tro WT^fafa sftfa'f’*TH1 X io % , 2 X 10 % ^T5 xIO % , %f, «RFWqniiW«Sh ^TT^% 
Tw^rti 

[TR. TT.^5^J s '^T-21(132)/2003] 

it. tt. ^yjn^Rf, fn^R; f^f^rwr Iwr 
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: 3req*K22, 2005/3^^3*130,1927 

New Delhi, the. 4th October, 2005 

S.O. 3834._Whereas the Central Government, after considering the report submitted to it by tbe^reseribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exorcise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Art, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “IFP” series of high accuracy (Accuracy class- H) and 
with brand name “INTERFACE” (hereinafter referred to as the said Model), manufactured by M/s. Interface Sptoan. 
Inc, C-29, Sadh Nagar, St-9, Palam Colony, Delhi-110045 and which is assigned the approval mark IND/09/2005/313; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maYttnimi capacity of 600 kg. and minimum capacity of 2.5 Kg. The verification scale interval (e) is 50 g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates die 
weiring result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply 

In addition to sealing the standing plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and pei furiiiaane jof same names withammonutn capacity above 50 kg and upto 
1000 kg with verification scale interval (n) in die range of 5000 to"50000 far^t*wdtoe of 100 mg or more and with e 
value of 1*10\ 2*10*, or 5*10*, where k is apositive or negative whole mmtfmnar equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with itheotme m a terial s with which, the said 
approved model has been manufactured. 

{F. *fo. WM-21(132)/2003] 
P. A. KRISHNAMOORTHY, Dictator of Legal Metrology 


3016G1/05—7 
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fi|35.—$|{1 Uh)<£ T R f4^K RRRIFT'Ff RRT't' 

STOffa^sf) W RTR RTW 1976 (1976 60) <T«TT RTZ sfft; RTR W 

faRR, 1987 #7FRT^t %WTMIRRtR# 3TRfR^' # WRlfed 

wi tisPtt % fafa^r RftfaifH W#n kh wt t^tt; 


*T.3TT. 3 
3RR Mi 3 


3RT:, 3TR, 
4^4 5<ivV><rt RltC*i 
ill) 

4, **W’ t(fr# 

yHPr'ffl ■snft #r 


* fiRffa W^iK, oifqPlHH # RET 36 # ■iH’fMHI (7 ) 3^ <5M^KI (8) flRT E^tT ^iT X<h)m =F# TjR 

^1$ TJR #, #-29, -m^K,^Z t-9, WET ^IdHl, fe#-110045 ^RT faftffo E^ER RETREr (W«far ER- 
” *j<scil% <x«t>«f> r[^o 3 T*q-qrfd<f flldH <5 x f s fiP , l (c«tfd<JT9 m°hk) % hT-s^ EiT, EiT RTF 

3ETT 4Ts<n ^T RET $) SEJRtRE fEl? 3TT i TRT #709/2005/312 fRETT RET %, 

*5T^ iRfin % I 



"3EE Hi-s<rl 
OTmi2%,TIT. 
«<«MrH l cR4 Eff# 

so'tizrwmtf ek| 
^zfWi #? 

'fliipn i 

%#E 

% oqq Rf-Soi % 

Ais w i*- i-»r If 

^3*™“ w>I ’^HHt u l 


# 2 m TI«F “^"EP 
500 ^ 10,000 TEF^f 
T&ErcRTjTjRtoETTifT 


fq*f) <1 M«hK E5T RR 3RETfET (i«l<r1<i7H V)«hK EvT) 3REETfeT?T TfFrR 3 x RfiP J l % I ^Rf# 3Tf^RTR 
'•^pTER wr40m 11 U64IM4 HIHHH STREET (^) 2ET.$l^#f 
31 ^T^eR 3I^Flt I T ^ P TTl ^ 4 ^ S l 4U (T^T^#) <ft<rH MPP4IH 4H^I4 4Kti l f I 4 H 4 ><u| 230 Efcg afk 
fq^a ^KiE RCEHE qxfli I? I 

# #TrTE># %■ 3rf?rf#E H^fh # o t>Hi'j v 4 °qqt?i<l <al<r) "4 llqj') % "f^Pl # #crl(^? fqiqi 


Wm W 3#rf^qrT # m 36 # 3WTT (12) ^RT Wtf ^JT TIRPT #W WT 


%7 3|<l4ci '3^ril STO %7 ■i’Hl ^ ^ C M 

fq>qi *iq(^, fqftPiq ■atil % ^4 # ^66, 4qj46i 3?l<. <: M4Hiei'i % olcn '3S c t5<u| RT s?lM # 100 fR. RT. 
^f^TR 100^ 10,000 RI9HH 3RRRR (^T) #T 5 RTR RT* 'f ' RFT%fdT7 

^31^ 4IWNH HI4HH3T<RM (RR) 77 %cT#T “^ m RR 1 x 10 % , 2 x 10 % RT 5 xlO %f, # RRPR^RI 
^ 65*4^^ I 

[m. # ^^17R-21 (132 )/2003 ] 
#. fw^}, Pi^i4), fgrffcRF rtr 







[WD—'9^3Cii)] 


22, 2005/3TTfeTT 30,1927 
New Delhi, the, 4th October, 2005 




S O. 3835. _Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see die figure given below) is bi conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of TFT series of medium acme? 
and with brand name “INTERFACE” (hereinafter referred to as the said Model), manufactured by M/s. Interface 
System Inc, C-29, Sadh Nagar, St-9, Palam Colony, Delhi-110045 and which is assigned the approval mark 

IND/09/2005/312; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type ) 
with a maximum capacity of 12 kg. and minimum capacity of 40 g. The verification scale interval (e) is 2 g. It lias a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates ie 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 

for fraudule^p^ ^ Qf the powers con ferred by Sub-section (12) of Section 36 of the said Act, the Central 

Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with 
verification scale interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g and with _venfica mn^ca e 
interval (n) in the range og 500 to 10,000 for V value of 5 g or more and with e value of 1 2* 10‘S or 5 10 , where 

k being is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 

manufactured. {F No WM~21(132)/2003) 

p A KRTSHNAMGORTHY, Director of Legal Metrology 
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cfiT.3836,—^JT, fafc<T SRT^dT*p^^RT 

"3^RT HlStf 3TTf>fir ^f) ^T3 1976 (1976 60) ?T*1TTC afo ‘RIRRH^T 

fwi, 1987 ^^ 3I%T^ *ft '3M'*Tfe?T 

3?fT 8H^<W^T3f^R 4>WI <^ J II; 

3RT:, 3R, ^J’sO'H *1 <.<*«, "3333Tfafwi *IRT 36 3RVRT (7) afa^TORT (8) SRIRStT^TTFTRT fl* 
IT, 723, 9 ^3, ^EfU 1 T%*T, 3TR^3TT33, ^1^-560043 SRT fafaftfl JHUWR«n*fTO (R*n«frn «rf - 

111) RR^TJR 3n£- 7 ft^ lt <ftcH 3H4)<«I (R^l 'wItTOR) % hTs<H R fl, #\& R?T3TR 

“ w)tw£" % 3 TpT >fri 3^1^^/09/2005/825 Ml *\M\ t, ^ l (l afarenfaT RRcft 

tl 

■^■RTSyT 3TTffifit ^') RR> fclfofl cRT RR (%^f3TT WR°6T ) 3Rq^[fcj<i 

■3^t°r% i ^ifa^RFr sprit iooo %.nr. % srrtt 4 f^r.Trr. % i wmm himmm smim (^) 200 tit. % 1 W*> 

3TT^41jtn'l 'gf^T t fcw<t5l WlJlfiUM **H4KrHlcH-+ ^if^T 3rRte<J5f4 RHRT ^ IRR^TT -51^5 31^ ifr^TT hR^ I IH 

3Hqf$Ifl RTRTT % I c M e t)< u l 230^3 3?fT 50 '^STSRRRRff RTP TFHR RT RTRf RR?TT % I 



^iPh'i Titer rr%% 'SrfMw cbMe^ «rqsi<f late^^n^ ^tN>% %iiteHi; fam Mi i ^ n 1 

3fR wm 3^T 3?fafw? ~sft *IRT 36 ^ WIRT (12) m 3TSrT Tlfortf RiT RRFt ^ ^ -q^ ^ 

% %<f^T AfeeT% 3i3*iki %^T W°l-RR%3tel , fc1 <J*R fafaHlrl! gK! 3Ul fa«GM, (^1154% ap^RTTa^R 4U \ 4r1IHil) ^I^RT^ 
^Mlfqa hTsci fqpff^cf f4)4i ^1 %, RlPlfta d-nl ^Qoii %^TT^-TP^Tn3?R 4>r4M!<?H%d)di 3H4><«T 5 TJWRT^STRl 

3Tf«Rr% U ^ ,, RP1%%T500'^ 10,000 Tr^^^T^tRrqm'HIHHH gRTW (^T)T#<T 50%.TTT. ^ grfiRF3^k 5000 fadlU I H <Efr 
^ 3Tf«RT<TR 3?R :4 i U RH1 x 10^, 2 x 10 5 xlO %f, ^ ^ l f<» I 

[■<R "R. 'S5^T1R-21( 220)/2003 ] 
Rt. R. fH^I4>, RTR 
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New Delhi, the, 5th October, 2005 

S.O. 3836 .‘—Whereas the Central Government, after considering the report submitted to it by the 
prescribed authority, is satisfied that the Model described in the said report (see the figure given below) is in 
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of series “SI-PT” of medium accuracy 
(Accuracy class-III) and with brand name “STEEL YARD” manufactured by M/s. Steelyard India, 723, 9th Main, 2nd 
Block, 1st stage, HBR Layout, Bangalore-560043 and which is assigned the approval mark IND/09/2005/825; 

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 4 Kg. The verification scale interval (e) is 200 g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of same series with maximum capacity above 50 kg and upto 50,000 kg with verification scale interval (n) 
in the range of 500 to 10000 for ‘e’ value of 5 g. or more and with ‘e’ value of 1 * H)\ 2>< 10 k , or 5><10 k , k being the 
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

\F. No. WM-21(220)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3837.- ^0^ fK«*K 5% f¥p! RS TOTmffttRRTt 1% 

r Tfer 3n^tt %a; -re ' '-?■& 60) rmr*nz afa ret w 

rO 1987 % twit % 3T^r t 53 rtift ^ writ f t% wmiK wi ^ ^ -m w rtsh 


r, ^ arfafwr^ «jrt 36 (7) afk tr-sfrj (8) srt w *if*i4f rttrrPt wl^3 

SRT, 723, 9 t^T, ffii l gfrlfo, 1 R^T, 3TR^3TF32, ^TO#F-560043 5TTT R*RR W^RTT^t (R*H*i?7 

[ 3TT^-tI «ft” afcRifi *J€R TTf^T 3T**M|R-1 i 1 flldH 3M=h{U| ( TPFTR) %RTT?TRTT, %R% sTITT; T 

f I f^RT 3TT5 TH ^1/09/2005/824 fwwt, aTpitcFT JIHluim 3?fr U«wOifl<V 

el ( ^ ^ 3:TT^f?T "^1) T3^ 'N^TcT ^5T TT^nT «fR ^eT ^TTenfTrf (^6NIM 7RFTRRTT) STFRRrf^T 

RRfit 3Tf*TWT TOTT 30 fem t 3?U 3RRTT100 TFT. 11 W4IH HIMHH 3RRRT (t) 5 TFT. 11 Wt 
f^TTT^T?m yfcfVIct * i )*l'*>C'HicH<*> RlflcT ^Tn^dH TTRTR113W -drtl^eb' otYb (TR^t tI) 3F^ <?TeR mR^IIH 

mrw 230 afa so urm^rff rkt fas^r w T R tot 1 1 



*af*4 j r ( <^<J'3?t'TTt?T'3R4% STlflfWl R^HR Rtf 7577^^%%^ 73t<4^TTtf ^ 4<=h4 ’ft7T 1 lci«iq foqi I 

■RT7 %=Ar trr^t sm srfqfwT «tttt 36 “<mra ( 12 ) '5HT w ^rfwf r>t rrRt ^ ^ rs wt 
t %WRT5H %3^ife%^r TFRM-RR % 3T?pfa 3Rt fafRRfal EKT 3*ft Rh« 51A1, % 3TJRR -RTTTTft RTRTft RT, ftiRR 

ATsci fc PfhI 1 "! Pmi RRT t, fa Pi (4 a TRt P ^3C1I % ^ tl 4^), cw^Htcii % nlci'i <JH=t>< u i 4ttnt‘ 5 lt 100 Ir. TIT. 

^ 2 TFT. TT^T “t MT TRT%%^100^10,000craT%t^^WUm HIMHM af^RIrT (TpT) RT%FT 5 TFT. Ttt ^FT3Hfo=F% 

500^ 10000 H I 9HH 3TRRTcT (~ t P T ) Rft^T 50 I^ R ^ifa TR TF^>^I 3TftTWT ^PRTT W[f'3fR U t ,,T ^ 1 


x 10 % , 2 x 10^M5 xiO % , %f, -^'qpwfloh^T ^llrH^h ^lfe'qT^fT%^H^<r i T 11 


[m R. T«^T”T-21 ( 220)/2003] 
Rl. R. ir^f^RTTfeTH 
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New Delhi, the 5th October, 2005 

S.O. 3837.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) ana the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weighing instrument with digital indication of series “SI-TB” of medium accuracy (Accuracy class-III) and 
with brand name “STEEL YARD” manufactured by M/s. Steelyard India, 723, 9th Main, 2nd Block, 1st stage, HBR 
Layout, Bangalore-560043 and which is assigned the approval mark IND/09/2005/824; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 5 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply. 



In addition to (see the figure given below) sealing the stamping plate, sealing shall also be done to prevent 
from opening of the machine for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
. instrument of similar make, accuracy and performance of same series with maximum capacity upto 50 kg upto with 
verification scale interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg to 2g or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10\ 2* 10\ or 5* 10\ k being 
a positive or negative whole number or equal to zero manufactured oy the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(220)/2003] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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cRC. 31T. 3* 38~%^7R^R^r, (*MK ^ % T T73T?t } ^ <5<*l RhV 

^ ■qf^fcT ■Rfe^T (#^ i T 3TTfjf?T ^g) W 3?R RH FPT^ 3lfafw?, 1976 (1976 60) (PIT W ®fk RTT RFW ( Hisc-ii ^5T ^mIvi ) 

IWI, 1987%^T^%313^t3^^^^7TMI^ti%^I T MR’St%T'#3T^fV'Ff ‘‘ft ^RT^TliffT^ITTT T^TT sfaM^FT 
HRfaMfaii ir i rar m<;h =w<ii t^tt; 

3TcT:, an, ?^ srfaRm*ircr 36 ^^-m ( 7 ) (8) 

TT% 3 jR fa^ii4 l ) 16/5, R*£r%5, wMl^, ^RT-121002 gkl fafaRld (W^ffT^-III) ^“rT^-III " 

dj^ ^fe<1 3R* ^ i fcfrl AgH 3HcM,m (^faTO) %RT5cl^, R»R& f ’ f ( Rn^l $*vr> vj«w ik<n 

W^PIlt) alfcftrct H^hVh ^3^^1^/09/2005/820 ^Hj^Rtcl fa/ll J NI%, MHn H3 <ni<l <^k M^iRm ^fSCcfttl 



hTsci 7^31^-^iRtfl nielli <jh<*< u i (%Rf3T) % I StRi-tkih 83TRIT 60,000 feiUT. % o?k -^iaH SiWflT 200 fo>dl iliM % I 

q r rqm h i hhm 3hto?t (3) 10 f^ i Tm 1 1 sn ^a&rH t t^ram w uRm qiRa an^eB w? 1 1 yem 

514)5 (TT^T i ^t) hRoiIH <5M^W Wt| I 3H=K U I 230 ^50 Slcirf W W1 11 

1 #<3 % 3{faR%i r#t^ r =h4^ T^m’fttaT'sirqmi 

afk Tf^R ^frf arfafwT *TRf 36 ^ ^T-^RI (12) 5RT R^rT Tlfeptl ^T RRpT ^ ^ Wt 

% %^TTfer%^i3*te%^ %3 FfRt ^fr faMci i src <m 1 fa fewr% $r$m afc <w1 7t, ^rt 

3i^4lfcri nisei I^RnfwfeuRRT^, fqPifta 5> j7sf^n%"^r'?t'^, '^ptH?tt c w4mht1'1 % n)ci*i <im=6< u i 5 ‘SFr^f 150 tft 

7Rf> 4, ^”RPT%-%TT 500 ^r 10,000 ITSE^tSr^ WR RFRH 3T?HM (T^t) 3^5 M l aW a<ft ^ 3#1^m ^H<tl f *^TB 

i x io*, 2 x 10*^5 xio*%t,-^mw«» *rr wm* ^^t \ 

[R?. ^T. W^TT*t-21( 151 )/2005 ] 
it. IT. Pl^t=tl, tif^'TlN 
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New Delhi, the 5th October, 2005 

S.O. 3*38.—Whereas the Central Government, after considering the report submitted to ft by toe prescribed 
authority, is satisfied that the Model described in flic said report (see the figure given below) is in conformity wfch the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and toe Standards ofWeitfits and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy ewer periods of astetned use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of die said Art, the 
Central Government hereby publishes the certificate of approval of the Model of non- aut o m ati c weighing tariranMMMMd^ 
bridge type) with digital indication belonging to medium accuracy (Accuracy class HI) of“AS-lll* series wito brand MB* 
“ASSURE” (herein referred to as the said Model), manufactured by M/s Assure Systems, 16/5, Matimra Rond, Mttoat 
121002, Haryana and which is assigned the approval marit IND/09/2005/820; 



The said Model is a non-automatic weighing instrument (weighbridge) with a maximum capacity of60,000 kg and 
minimum capacity of200 kg. The verification scale interval (e) is 10 kg. It has a tore device with a 100 per c«rt «ditiMtive 
retained tare effect. The Light Emitting Diode display indicates the weighing result The instrument operates on 230 volts 
and 50-Hertz alternate current power supply. The load cell is of strain gauge type. 

In to sealing the stam ping plate, sealing shall also be done to prevent opening of the machine for 

fraudulent practices. 

Further, in exercise of toe powers conferred by sub-section (12) of Section 36 of toe said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instr umen t of similar make, accuracy and performance of same series with MHdMMU capacity above 5 tonne and up to 150 
tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ vain* «f Ik* or more and with ‘e’ value 1*10*, 
2*10*, 5x10*=, k b ring the positive nr negative whole number or equal to atom —■firtiTiiby toe same manufacturer in 
accordance with toe same principles, design and with the same materials with which, toe aid approved model has been 
manufactured 

|F, No. WM-21(151)/2G05] 
P. A KRISHNAMOORTHY, Dtosctor of Legal Metrology 
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3839 .—%^ WM<*f>r, fafen ski <sd WIMH 3<*1 

3 qflfa h!«« wz afa nn hh** arfafwr, 1976 (1976 **60) Onscft^rsr^ptfcT) 

PHM, 1987 NI % ^ ^ 4fKI ^ % fa> WIKIK TPiFT ^ ^ 4) '3^T ^rai*fclT T^TT 3?ft faf*FT 

#W^!I^IWW#If; 


3KT:,3Ff, I wm, WgrffrfWT^ m 36 ( 7) 3?fc ( 8 ) gKT TO ¥lfal4^ 

lUi&Z ftlftc S; <HH< RhJK $5, Tilt '^-400072 &KI (W^^-I) '*4t 

%vJWb *$M T dfMlft'M (flW 44*bW M«bR) %'*feT^>J > fiRl4> 4 *'* t(M M5MW 

8SRI HffiW 4h?l '|<4 %) 4?|< ft** 3TT$TT^t/09/2005/605 (Ml *WI t, a^H’M MHI 0 ! T T?^rfta?|< yihifjfifl ehwl 11 






METTIIR TOtfOl 


43 > 4 &> < 3 * & < 3 * 

trn ^t% ; J " ! - <3 




Mi’ll «ciNf> jftsJlf'Wi oii^iRa '3H c tH' j i (iowwiM % I 5^°*^ atf4*txi*i Ss^kii 3,100 afo 

’■*£'1(1*1 ^RTT1 H R%i WHin *n*i*iH ai'flturl u t[ m 0.01 UW % I $ti4 ^, c f> *jPw % P*itl*t>l ^Kl xfcnjin ®f < ^ c boi T iir*i c t> 

'»ii«l < i5j(ii'i I (Hen aw’tai -&1 'h)^> ( v,ci ^^st) ^T<i^ nidi mR ,j ii*i -s'lql^Kr wfii % I 230 50 *1TCT H^i'H 

^^4 WT%I 

i W'l 4 >t «hHe^ «M 5 n) isil^i 'ifl'l ^ %%l* 4 t ti 1 crl«iq Pt>Hl '*liv**)t I 

(fa ^KR W 3Tfafa*TH ^ 36 -3 V-WS (12) 5RT TO «lPkl4f ^EI 3f%T ^ ^ TOt 

ai^+ilvi %" 5 ^T %aia’ici ' 3 ^) fqftMfai " 5 RI‘ : 3 ^ft Ui*i*d, fe'Jii^’i % arpiR' 3 fo' 3 ?frwT?ft'^ Tjhi^ 
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ttri x io* 2 x 10 *hT 5 xio % , %f, vrm *> ^ amN*> % hh^ f i 

[TOT. ^TTHT-21 (154 )/2005 ] 

T Ffcm, fsrf^'RFT fw 
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New Delhi, the 5th October, 2005 

S.O. 3839.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in die said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and die Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of die powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of die model of non-automatic (Table top 
type) weighing instrument with digital indication of “BBK H series of special accuracy (accuracy dass-I) and with brand 
name “MEITLER TOLEDO” (herein referred to as the said model), manufactured by M/s. Mettler-Toledo India Private 
Limited, Amar Hills, Saki Vihar Road, Powai, Mumbai-400072 and which is assigned the approval mark IND/09/2005/605; 



The said model is a mono block technology based non-automatic weighing instrumnent (Table top type) with a 
maximum capacity of 3 lOOg and minimum capacity of Ig. The verification scale interval (e) is 0.01 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The liquid crystal diode (LCD) display indicates the w eighing result. The 
instrument operates on 230V, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto to 50kg and with number 
of verification scale interval (n) equal to or more than 50,000 for V value of Img or more aid with ‘e’ value of 1 * 10* 2* 10*, 
or 5 * 10*, k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principles, design, accuracy and with the same materials with which, the said approved mod&l 
has been manufactured. 


|F. No. WM-21(154)/2005] 
P. A KRISHNAMOORTHY, Director of Usgal Metrology 
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3RT:, 3TS| 3Tfaft<4H «TRI 36 ^T-4RI (7) sffc (8) ^RTSP^T fll^fi'45F3Pit I T4R?t'gI£'*tercf 

S^lPWH *=b«H\ 02, TRWRt 'W^W, 16, fam Vlli, 'fed <)S, TOfife; -gaRPI-360002 ?IH ftffitl <M 9*^1 Owfar^f-II) 
h T^T^-2 m ^TOT'f7^tb% uf?fl 3TWfc(|fa<1 (IleH 34<6< u l (^T in M«BK) %4feCT4>r, 4115 ^TTFT f(^ ?fl4 

UCI^'OTKI JWKI ' t TC JHWWt) fa* a^T^^t/09/05/400 fa><H m% HH 1 4 44^gfc ra T fy [ ti 





<m h!s<t v$> faffo^ arraifa ciWn 3H4K4 WT22fer. 

^•Kl^^niOO Twll ■HiMim *1IHHH ($) ^41^2 HPT % I T£4> <*Ut^*rM % rsi'H^hl Wl yRlVlfl «I«M'HKH‘6 

II-MbM 3^4*6 (T^T^st) hHNN 230^1^, 50 ?^ HCMI«Kff 

^53p*f , i i ^%'gjn^T r#t ^r 'mgi ft %fcn; dWnq it Mi *m«n 1 

3fa TR^JK W arfatwr RRT 36 ^ ^T-4RI (12) ~m W^S ^ T1%T ^ ^ ^ Wt 

t fa~<m ntetf %> %r^r ytm^m %'SRPfe ^ fafaqfai -gm <j«l fucKi, fesir^ % 3T3 rr^<j^ uiHifl ^ fcrad ^ifer 

■*#5^4»r fiwW-foqr-Hqrt, falnffifl <wft wfcn ^mmh % ^dH 3 h^i 1 fa m ^ sofom ^ 

44 <** 4B 1 00-$ 50,000 44>4^%T^ WMI4H HI9HH 3RRF?T (T^T) 3?R 100 ^T. HI RT RB%%IT5000% 

50,00044»^f^0T■ f HH (T^) apRIeTRf^T 50 fel. f U ^ M RB1 x 10 % , 2 x 10 % ^T5 xio 

% , %t, ^ 4 T flrR4T RT 'pi?26 RT% RH^ 11 


[■9T.U ^g;T^T-21 ( 225 )/2004 ] 
it. fnJIPjf^, m\+, fafa4> 4N %T 
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New Delhi, the 5th October, 2005 

S.O. 3840.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 

to render accurate service under varied conditions; 

* 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic weighing 
instrument Table top type) with digital indication of ‘ l NT2 ” series of high accuracy (Accuracy class II) with brand name 
“N-TECH” (hereinafter referred to as the said model), manufactured by M/s N-Tech Electronics Co., 102, Rajalaxmi Complex, 
16, Vijay Plot, Gondal Road, Rajkot, Gujarat-360002 and which is assigned the approval mark IND/09/05/400; 



The said model is a strain gauge type Load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 22 kg and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device 
with a 100 per cent subtractive retained tare effect The light emitting diode (LED) display indicates the weighing result 
The instrument operates on 230Votts, 50Hz alternative current power supply. 

In addition to sealing the stam ping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification 
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with verification scale interval (n) in the 
range of 5000 to 50,000 for V value of lOOmg or more and with ‘e’ value of 1 * 10* 2^10*, or 5 * 10*, where k is a positive 
or negative whole number or equal to zero manufactured by die same manufacturer in accordance with the same principles, 
design and with die same materials with Much, the said approved model has been manufactured. 

[F. No. WM-21(225)/2004] 
P. A KRISHNAMOQRTHY, Director of Legal Metrology 
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New Delhi, the 5th October, 2005 

S.O. 3841.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “NT-3 ” Series of medium accuracy (Accuracy class ID) and with 
brand name “N-TECH” (hereinafter referred to as the said model), manufactured by M/s N-Tech Electronics Co., 102, 
Rajalaxmi Complex, 16, Vijay Plot, Gondal Road, Rajkot, Gujarat-360002 and which is assigned the approval mark IND/09/05/ 
401; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30 k..g. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device 
with a 100 per cent subtractive retained tare effect The light emitting diode (LED) display indicates the weighing result The 
instrument operates on 230Volts, 50Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of die powers conferred by sub-section (12) of Section 36 of die said Act, die Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’value of 100 mg. to 2g. and with verification 
scale interval (N) in the range of 500 to 10,000 for 'e 5 value of 5 g. or more and with ‘e’ value of l><10 k , 2 x iO k , 
or 5 x 10\ where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(225)/2004] 
P A. KRISHN AMOORTHY, Director of Legal Metrology 
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New Delhi, the 5th October, 2005 

S.O. 3842.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Plateform type) with digital indication of “NP-3” Series of medium accuracy (Accuracy class 
III) and with brand name “N-TECH” (hereinafter referred to as the said model), manufactured by M/s N-Tech 
Electronics Co., 102, Rajalaxmi Complex, 16, Vijay Plot, Gondal Road, Rajkot, Gujarat-360002 and which is assigned the 
approval mark IND/09/2005/402; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Plate form type) with 
a maximum capacity of 1000 kg. and minimum capacity of 2kg.. The verification scale interval (e) is 100g.. It has a tare 
device with a 100 per cent subtractive retained tare effect The light emitting diod (LED) display indicates the weighing 
result. The instrument operates on 230Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 Kg and upto SOOOKg 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 mg or more and with V value of 1* 10 k , 
2 x 10 k , or 5 xio*, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
in accordance with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-2l(225)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 5th October, 2005 

S.O. 3843.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service undei varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “NT-300” series of high accuracy (accuracy class-II) 
and with brand name “N-TECH” (hereinafter referred to as the said model), manufactured by M/s N-Tech Electronics 
Co., 102, Rajalaxmi Complex, 16, Vijay Plot Ckmdai Road, Rajkot, Gujarat-360 002 and which is assigned die approval 
mark IND/09/05/403; 



Tlie said model is a electro magnetic force compensation based non-automatic weighing instrument (Table 
top type) with a maximum capacity of 300g and minimum capacity of 200 mg. The verification scale interval (e) is 
10 mg. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display 
indicates the weighing result. The instrument operates on 230Volts, 50Hz alternative current power supply' 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 Kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with verification scale 
interval (n) in«the range of 5000 to 50,000 for V value of lOOmg or more with ‘e’ value of l*10 k , 2x 10 k , or 5 x 10 k , 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(225)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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-qtt. %. f^FRT, sm 

Ministry of Petroleum & Natural Gas 

New Delhi, the 7th October, 2005 

O. 3844. — Whereas, by the notifications of the Government of India in 
inistry of Petroleum & Natural Gas, S O. Number and date as mentioned 
i schedule below issued under sub-section (1) of section 6 of the 
leum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 

(50 of 1962), the Central Government acquired the right of user in the 
specified in the Schedule appended to those notification, 
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And whereas, in exercise of the powers conferred by sub-section (4) of 
section 6 of the said Act, the Central Government vested the right of user in 
the said lands, free from all encumbrances, in the Indian Oil Corporation 

Limited; 

And whereas, the Competent Authority has made a report to the Central 
Government that the pipeline for the purpose of transport of petroleum 
(products) from Viramgam in the State of Gujarat to Sidhpur in the State of 
Gujarat through the villages in the State of Gujarat mentioned in the Schedule 
has been laid in the said lands, so the operation may be terminated in respect 
of land description of which in brief is specified in the Schedule annexed to 
this notification; 

Now, therefore, as required under explanation-1 of rule 4 of the Petroleum 
Pipeines ( Acquisition of Right of User in Lana) Rules, 1963, the Central 
Government hereby declares the dates mentioned in Column 7 of the said 
Schedule as the dates of termination of operation. 


Schedule 


St. 

No. 

S.O. No. 
and Date 

Name of Village 

Taluka 

District 

State 


1 

2 

3 

4 

S 

6 

7 

■ 

1495 


Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 


01.05.2002 

HANSALPUR (SE) 





■ 


VIRAMGAM 

Viramgam 

Ahmedabad 

Gujarat 

09.06.2003 

■ 


VALANA 

Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

■ 


KOTNA 

Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

■ 


NADI YANA 

Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

Is 


KANYALA 

Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

H 


CHANOTHIYA 

Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 


879 


Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

2 

13.03.2003 

VALANA 






2056 


Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

3 

21.07.2003 

KANYALA 





■ 

1952 


Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

KS 


CHANOTHIYA 






1955 


Viramgam 

Ahmedabad 

Gujarat 

09.08.2003 

5 

10.06.2002 

CHANOTHIYA 





6 

1494 

AGHAR 

Detroj 

Ahmedabad 

Gujarat 

II 


01.05.2002 

(ASHOKNAGAR) 







BASKA 

Detroj 

Ahmedabad 

Gujarat 




BHANKODA 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



RAMPURA 

Detroj 

Ahmedabad 

Gujarat 

09 08.2003 



KANZ 

Detroj 

Ahmedabad 

Gujarat 

09.08 2003 



SADATPURA 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



DEKAVADA 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



GAMANPURA 

Detroj 

Ahmedabad 

Gujarat 

09 08.2003 



NADISHALA 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



RUDATAL 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 



DABHSAR 

Detroj 

Ahmedabad 

Gujarat 

09.08.2003 


1956 

AGHAR 

Detroj 


Gujarat 

09.08.2003 

7 


(ASHOKNAGAR) 







BASKA 

Detroj 

Ahmedabad 

Gujarat 




BHANKODA 

Detroj 


Gujarat 

09 08.2003 



DABHSAR 

Detroj 

I Ahmedabad 

Gujarat 
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880 IAGHAR 


Detroj 




1 1954 

9 


2 

10 21.0 


1492 

11 01.05.200: 









: BASKA 

Detroj 

RAMPURA 

Detroj 

' 

: RANTEJ 

RUPPURA 

ASHJOL 

VANPURA 

KARANSAGAR 

JETPURA 

RANELA 

KANODA 

Becharaji 

Becharaji 

Becharaji 

Becharaji 

Becharaji 

Becharaji 

Becharaji 

Mehsana 

! RAMPURA(KATOSAN) 
NADASA 

PALAJ 

Mehsana 

Mehsana 

Mehsana 

l RUPPURA 

Becharaji 

r 

\ ASHJOL 

Becharaji 

> KARANSAGAR 

Becharaji 

2 KANODA 

Becharaji 

r 1 ■■ 

> DABHI 

SUNAK 

TUNDAV 

VARVADA 

VISOL 

Unjha 

Unjha 

Unjha 

Unjha 

Unjha 

l SUNSAR 

DHINOJ 

DANODARDA 

MULTHANIYA 

PALASAR 

SELAVl 

Chanasma 

Chanasma 

Chanasma 

Chanasma 

Chanasma 

Chanasma 

2 MANUND 

DABHDI 

RUVAVt 

KANI 

Patan 

Patan 

Patan 

Patan 

2 KANESARA 

KHALI 

KHOLWADA 

GANESHPURA 

SIDHPUR 

GANGLASAN 

Sidhpur 

Sidhpur 

Sidhpur 

Sidhpur 

Sidhpur 

Sidhpur 


21 


22 28. 


SIOHPUR 


SIDHPUR 


Sidhpur 


Ahmedabad 


Ahmedabad 


Ahmedabad 


Mehsana 

Mehsana 

Mehsana 

Mehsana 

Mehsana 

Mehsana 

Mehsana 

Mehsana 






Mehsana 


Mehsana 


Mehsana 


Mehsana 


Mehsana 

Mehsana 

Mehsana 

Mehsana 

Mehsana 


Patan 

Patan 

Patan 

Patan 

Patan 

Patan 


Patan 

Patan 




Gujarat 


Gujarat 


Gujarat 








Gujarat 


Gujarat 


Gujarat 


Gujarat 


Gujarat 

Gujarat 

Gujarat 

Gujarat 

Gujarat 


Gujarat 

Gujarat 

Gujarat 

Gujarat 

Gujarat 

Gujarat 


Gujarat 

Gujarat 

Gujarat 

Gujarat 


Gujarat 

Gujarat 

Gujarat 

Gujarat 

Gujarat 

Gujarat 


Gujarat 


Gujarat 
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09.08.2003 


09.08.2003 


09.08.2003 


09.08.2003 

09.08.2003 
09.08.2003 
09.08.2003 
09.08.2003 
09 08 2003 
09.08.2003 
09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 


09.08.2003 


09.08.2003 


09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 

09.08.2003 


9.08.2003 


09.08.2003 


[F. No R-25011/13/2005-0 R.-l ] 
' S. K CHITKARA, Under Secy. 
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21 3PK[*rc f 2005 

TO.3TT. 3845.— ?&5jfteT 3TCTO? ^ ftjflfelTOT 3ft? 3rfte MI#Mcil$<9| (a^T if JlWtel 
sfi&m TO 3f^of) 1962 (1962 TO 50) ( ftilif MW Id 3TO 

3t 1 ^ f e ur TOT 3RIT % ) 3$f TOT 3 3MTOT (l) <£ STeftof 5Trft 3ft WTET 7RTO7 £ 
0^icl^<H #7 M l cfe f c l ig te JT'Sffc’ra qft 3rffcR$TOTT ^TSeJT TO 3TT. 1303 elite 8 Site, 2005, 
oft 3TRcT £ 3T5FT5T elite 9 ate, 2 005, if U<*>#ld c& 31^ eff, 5TCT 33 aftnqjJSIT if 

tero a«^ft if fafafe »jjir if gro-feccft ti$faej<n 3 ?mk trnpraT^ar & wero if ^srrt 
3oer if if ftcoft <r^ ftjgrfcrcrw 3crof «£ gfeiiM $ te? ^Horror eifqftwar 

tefftlfe ^RT M I ^Md l gg Iter^ $ U<ufdo1 ^ f^TCJ 3M*te & 3l1teRf TO 4* 3jqif 3TTTO 

gft qtroTT cgf eff j 

Site 3TO 4MU4 3^^Tj<jtl 3»f yfcieii 01*101 ^f dlte 13 ^*T, 2005, 3HcW TOT 
# 3T^ # i 

3te ^T4RT M l f^TO if *f, 33 tT 3rf$rf*TTOT ^f TOT 6 ^f 3UTOT (l) £ 3TeftcT 3?TO7 

gsf ftqfc* I j 

3fr? e frqfr ? 3^TO 7 if, 3TO TOT fatTR TO*f £ ^WTcT, ^ TO ^ITOT ?f uTTSf TR 
fc|3 3TO 3JpT UI^Md l ^gl ftsiif £ fcTl? 3Ptf$TcT 3^if 3M^d| ^ af$TO7 TO 3TufoT TO 

fafi RTOT felT t j 

3Tcf: 3TO, cfeojfl^ 3RTO7, 3TO 3Tftrf*RT3T c$ qRT 6 Mft dnqit!i (l) fJR'T M^ffT «lftcRTf TO 

y^3T §(J, TO EffaW 3>3ft t ^T 3rfgf^TOTT if 3cR*T 3Tc^ft if 3JpT if 

M I ^Mdl^c T f%0lif £ fenj 332te £ aRf<t>R TO STufeT f^TT TOcTT f ; 

ate e&oflyq ^RTO7 3TO 3li?ff«TTOT ^f TOT 6 ^f 338TT3 ( 4 ) SRT TJ3oT TO IRte 

^u, to f*rter 3<ft ^ 33fT 3jpr if sm^i to 3tHito 7 f3 tjfoi u M ^ yro?TcT 3 ft ente 

qft 7RTO7 if felled Ff*f ^ TOTH?, ^T5TFcRT 3a ^T?3ifcT "M^T 3. 3TT7 - 31015/7/03 

3ft.3TR-H f^*fi<t> 25/1 1/2004 ^RT ci^ll^ 3T^ ?Tcff ^ STEpTEftoT wft ^ < S qri i 

feog^dlol ft^lfelTOT cbTote^W fclI^S if f*ifia Sf^TTI 

3T^f 


d6xflcT : 75ftoRT 

fuTcTT : xneft 

' : ^loRapgT 

c 

TO 



«^i*>d 

^f. 

ufftr TO *TW 

3RRT 3. 

gggga 

UTO 

TOT tfte? 

1 

2 


4 

5 ' 

6 

1. 

^4l«Hloft 

570 

0 

04 

04 

1 9 

52 


854 

0 



855 

0 

06 

35 



859 

0 

05 

1 5 



860 . 

0 

03 

55 



Ill 

0 

02 

94 



638 

0 


98 



225 

0 


89 


3016GI/05—10 
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fold I : mcfl 


TTwT : TraTCFZflof 


957T 


zfa m tot 




--- 1 

, 1 

N N 

TFK 



£crc«K 

qdl mlc'dj 

1 


2 

3 

4 

5 

6 

2. 


266(ZT.?rft) 

0 

07 

30 



281 

0 

08 

65 



282 

0 

02 

1 9 



2 93 (ST.^ZRcTT) 

0 

05 

93 



386 

0 

03 

20 



385 

0 

04 

80 

3. 


593 

0 

00 

81 



591 

0 

01 

73 



572 

0 

02 

62 



567 (5T.8jj^T) 

0 

02 

48 



566 

0 

01 

38 



559 

0 

03 

33 



556 

0 

00 

84 



3 5 6(?T.7Rc1T) 

0 

00 

97 



3 3 9(?T.3JpT) 

0 

05 

67 



282 

0 

00 

60 



277 

0 

00 

46 



273 

0 

01 

02 



268 

0 

01 

30 



266 

0 

02 

28 



265 

0 

00 

86 



1 6(2T.7RcTT) 

0 

01 

33 



1 

0 

04 

44 



8 

0 

05 

98 




11 

0 

01 

57 

4. 


684(5T.mei) 

0 

02 

37 



685 

0 

1 3 

73 

5. ! 

cfTsgw 

3 3 3 

0 

04 

81 

j 


1 99 

0 

00 

93 



209 

0 

01 

79 

6. 


222 

0 

01 

58 



200 

0 

02 

39 



1 54 

0 

02 

32 



583 

0 

02 

76 



595 

0 

03 

92 



6 0 7 (H.3TT#7) 

0 

05 

38 

7. 

7TZRra55fT-^ 

6 1 2 (5T.7T5cTT) 

0 

07 

64 



500 

0 

01 

09 



464 

0 

0 2 

32 
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T- 

i 

i~— 




?) K VI °h/nr- <f jim-) 


3 

4 | 

5 

L£ 

307 

0 

01 

05 

261 

0 

00 

35 

258 

0 

00 

42 

255 

0 

00 

76 

133o(s.^rcar) 

0 

01 

44 

1 333 

0 

00 

70 


[■^T.U 3TR-3l015/52/2004-3Tt.3TK ||] 

^TtST^ITC, am tipqq 

New Delhi, the 21 st October, 2005 

s. o. 3845.—whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S O. 1303 dated the 8 th April 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962V, (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 9^ April, 2005, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline 
by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 13 th June, 2005; 

And whereas the competent authority has, under sub section (1) of section 6 of the 
said Act, submitted report to the Centra! Government; 


And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 

user therein: 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 

pipeline; 

And further in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act. the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall. Instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no. R- 
31015/7/03 OR- H dated 25-11-2004. 
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SCHEDULE 



rehsl! : SOJAT 

District: PALI 

State : RAJASTHAN 

Sr. 

H 



Area 

No 

■ 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 n 


2 

3 

4 

5 

6 

1 . 

HAR1 

TAMALI 

570 

0 

04 

19 


854 

0 

04 

52 


855 

0 

m 

35 


859 

0 

05 

15 


860 

0 

03 

55 


772 

0 

02 

94 


638 

0 

00 

98 


225 

0 

09 

89 

2. 

SAR> 

INGWAS 

266(G/L River) 

0 

07 

30 


281 

0 

08 

65 


282 

0 

02 

19 


293(G/L Cart Track) 

0 

05 

93 


386 

0 

03 

20 


385 

0 

04 

80 

3. 

DHUf 

JDHALAftflBODI 

593 

0 

00 

81 


591 

0 

01 

73 


572 

0 

02 

62 


567(G/L) 

0 

02 

48 


566 

0 

01 

38 


559 

0 

03 

33 


556 

0 

00 

84 


356(G/L Cart Track) 

0 

00 

97 


339(G/L) 

0 

05 

67 


282 

0 

00 

60 


277 

0 

00 

46 


273 

0 

01 

02 


268 

0 

01 

30 


266 

0 

02 

28 


265 

0 

00 

86 


16(G/L Cart Track) 

0 

01 

33 


1 

0 

04 

44 


8 

0 

05 

98 


11 

0 

01 

57 

4. 

KELV 

l/AD 

684(G/L Pal) 

0 

02 

37 


685 

0 

13 

73 

5. 

LADF 

>URA 

333(G/L River) 

0 

04 

81 


199 

0 

00 

93 


209 

0 

01 

79 
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i 1 2 

l 3 1 

4 

5 

r e 1 

6. GUDABJNJA 

222 

0 

01 

58 


200 

0 

02 

39 


154 

0 

02 

32 


583 

0 

02 

76 


595 

0 

03 

92 


607(G/L Agor) 

0 

05 

38 

7. RAYRAKALAN-KHURD 

612(G/L Cart Track) 

0 

07 

64 


500 

0 

01 

09 


464 

0 

02 

32 


307 

0 

01 

05 


261 

0 

00 

35 


258 

0 

00 

42 


255 

0 

00 

76 


1330(G/L Cart Track) 

0 

01 

44 


1333 

0 

00 

70 


[No. R-31015/52/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 

21 2005 

3?T. 3846*— 7TH6TC # ftgtfcTgPT 3^7 Tflfolof 0 1 (^T # 3Wfar 

3Tfe>T7 ej>f STufer) aftffcTEW, 1962 (l 962 061 50) ( fe# ?7?# *JWTcT 30ftT 

3 rflffcrsw <»$t 3rar % ) errar 3 3u«ji7i ( 1 ) <£ 3?eft«r ^ wrt ttsst? ^ 


3 ?l 7 yi^irr® #7? a iarcra a ifirq ^an w. 3fT. 1710 ar£ter 6 2005, 

oft <HT7cT cfc TIGHTST cTP$te? 73T^ 2005, # y05T%cT c& ^ ^RT 37? 3lf%|^«ll # 7Tcf33T 
# tefei&d 8^r # Ot^Ucll^cf £ 3Tf$33f # dJuRld 7Ii*3 # 

flcgT # ffeft <736 0$fe1<»1«H 3cCTTSf qftdS'o? <& fell? %e§3flTa ^cRW 4>WRst?«? 

3T7T ^TfUcn^oT fatS# cfc U^T35T felt? <W^d| cfc 3»fa<i>l7 05T 3?#af ^ 3TC# 3TT?T3r aft 


^ eft i 

3^7 33cf 7TSHRI 3T^pTT 3>t nf^TT ofofcH 05t dl^3| 30 ujof , 2005, ^ 30cT^ ^7T 

^ 31^ eft’ j 

3?l7 7?$f3T #, 30d 3?f$rf^OT 3§t OT7T 6 qft 3UKJI71 (l) a> 3T?^ / 7173517 

_*Y rs N f 1 . A 4 

35T ROle ; 

3ffr 7R05R #, 3*KT fe?t€ TR f^efR 067^ <& <f3*JTcT, 3#7 71F 713TOJI5T ^ «TT^ TR 

fc$ 30 tT 3jfe WTcTT^oT f%75J# cfc fc?U 3f^TcT ft, 37?# 3Mefo l ^ 3?teT7 06T 3Tufo g57^ 06T 

f^RETST ten ft j 

3TcT: 31 d, <&cj*Ve| 717<fc77, 30d 3ft^|0sei<H c£ EJT7T 6 3W7I (l) gTTT yifd Site# 06? 
yoff^T cfSTft §p, 7IK y^ u IT cPTcft ft fTT 3?1^pTT # 71 d Oaf 31^7^ # 9jJ# # 

g^ q^Tf o T f%er# ^ feu JO^OI ^ 3lfa<*»!7 06T 3?#a? fe?T vSTTcTT t ; 

3^7 r 7R95T7 3^cT 3?feforaw 8TRT 6 3?t 37TTO (a) 5T7T TOrT TTfr^ff 95T TR^T 
067^ fU, ^ fe^t?T ^eft ft fe 3c|ffT 3jj# # 3d^fe c^T 3?%c5R fTT ^j^RTT ^ yWTaf ^ cll^«f 
c5> c^csO^ 7T706R # feferf 6t% 3> TOTU, f7? floircf^I ^ Ti&aifcl HOT W. 3fT7 - 31015/7/03 

3 ft. 3 n 7 -lLKarras 25/11/2004 srer ^ ?rcff 3 n^ftfef 7 ?#t ffeRr#! # ^r. 


f^o^TdfS? O^feei'OT c^TmT^^TOT fefe^S # fefeef Ft^TTI 
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72 4 17 00 00 98 

23 00 01 53 


12 3/2 00 01 78 

13 16 00 00 39 

20 5/1 00 01 44 



7/1 

00 

00 

98 


7/2 

00 

02 

12 


12 

00 

00 

69 


13 

00 

00 

61 

35 

6 

00 

00 

45 


14 

00 

03 

95 


23 

00 

01 

78 

39 

16 

00 

00 

64 

40 

2 

00 

01 

03 


11 

00 

00 

84 

61 

4 

00 

00 

98 


13 

00 

00 

61 

68 

16 

00 

00 

45 

96 

4 

00 

00 

81 


8 

00 

01 

02 

97 

16 

00 

00 

25 

104 

22 

00 

02 

33 

136 

1 

00 

09 

76 

8 

15/2 

00 

02 

02 

15 

3 

00 

02 

58 


9 

00 

01 

06 

16 

25 

00 

02 

32 

19 

1 

00 

00 

27 

32 

5 

00 

00 

55 


6 

00 

00 

90 

63 

2 

00 

03 

17 


9 

00 

00 

27 

74 

21 

00 

03 

56 


107 (TRxU) 

00 

00 

90 

77 

1/1 

00 

09 

54 
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r\ . . r> 




rs 


060 Id: <961^14 

ToTcTT: §TwR 


6K«I|U|I 





r\ 


V 




d^ldcT 

: 5RRT/ IqacTT 


«r5HJxrf 


<*iTq snar 



. . 






#^zrr 

^zrr 


ijar? 



58 

77 

1/2 

00 

01 

26 



10 

00 

07 

77 

4. 

59 

10 

25 

00 

02 

88 


19 

15/2 

00 

01 

34 


42 

220 

00 

04 

35 



11 

00 

00 

96 



20 

00 

00 

62 



21 

00 

01 

91 


59 

6 

00 

00 

51 



15 

00 

00 

57 



17 

00 

01 

01 



23/1 

00 

00 

39 


66 

3 

00 

09 

07 



4/1 

00 

01 

50 



8 

00 

11 

60 



12 

00 

00 

78 



13 

00 

10 

16 



18/1 

00 

" 01 

36 



19 

00 

10 

22 



22 

00 

11 

60 


88 

1 

00 

01 

75 ' 



10/1 

00 

05 

92 



10/2 

00 

01 

63 


89 

16 

00 

02 

62 



25/2 

00 

05 

28 


96 

23 

00 

00 

58 


121 

21 

00 

00 

46 


127 

15 

00 

00 

52 



25/1 

00 

00 

56 


128 

1 

00 

00 

40 



26 

00 

00 

74 


152 

18 

00 

02 

09 



23 

00 

01 

27 


159 

8/2 

00 

00 

41 



22/1 

00 

01 

62 


182 

15 

00 

00 

71 
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fldlgw I ff 


fuicnT: ?lwR 


4. ^qlof2XI ~{& 

5. srater ^ 


6 . 


7. oTTBjkT 


18 

21 

10 

2 

12/2 

15 

16 
25 

4 

17/2 

10 

5/2 

6/1 

15 

25 

5 

17 

3 

12 

826 


7T5ZT: 


$c^RxT ^fcTcT 

^Rfjzrr 

fa>cTT 

59 185 

4 

00 

49 36 

4/1 

00 


4/2/3 

00 


7 

00 


14 

00 

67 

8/1 

00 


8/2 

00 


12/1 

00 


13/1/1 

00 


20/2 

00 


21 

00 

78 

1 

00 

79 

5 

00 


6 

00 


7 

00 


14 

00 


Part II- 

^5TQ5cT 


—Sec. 3(ii)] 




01 

72 

01 

66 

02 

15 

02 

33 

01 

95 

00 

90 

02 

74 

00 

89 

02 

85 

11 

15 

01 

26 

01 

72 

01 

39 

02 

48 

01 

15 

06 

89 
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emitter: <q*|£4di4 

Rltfl: $1 wR 

ilbei: aftanviT 


• 

^ra?arr 


« 

TreZJT 






28 


830 

00 04 68 


831 OC 01 80 

836 00 02 79 

838 00 04 99 


[TO. U 3m-3l0l5/48/2004-3ft.3m-li] 

New Delhi, the 21 st October. 2005 

s. o. 3846.— Whereas by notification jof the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 1710 dated the 6 th May, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 7 th May, 2005, the Central Government declared its intention 
to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline 
by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 30 th June, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of this declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no. R- 
31015/7/03 OR-H dated 25-11-2004. 


3016GI/05—11 
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SCHEDULE 


Tehsii .BaHaDURQARH 


District 

: JHAJJAR 

State: HARYANA 

Name of 

Village 

Had bast 
No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

1. BADLI 


72 

4 

17 

00 

00 

98 





23 

00 

01 

53 




12 

3/2 

00 

01 

78 




13 

16 

00 

00 

39 




20 

5/1 

00 

01 

44 





7/1 

00 

00 

98 





7/2 

00 

02 

12 





12 

00 

00 

69 





13 

00 

00 

61 




35 

6 

00 

00 

45 





14 

00 

03 

95 





23 

00 

01 

78 




39 

16 

00 

00 

64 




40 

2 

00 

01 

03 





11 

00 

00 

84 




61 

4 

00 

00 

98 





13 

00 

00 

61 




68 

16 

00 

00 

45 




96 

4 

00 

00 

81 





8 

00 

01 

02 




97 

16 

00 

00 

25 




104 

22 

00 

02 

33 




136 

1 

00 

09 

76 

2. MOHAMAI 

> PUR MAJRA 

88 

8 

15/2 

00 

02 

02 




15 

3 

00 

0® 

58 





9 

00 

Qt 

06 




16 

25 

00 

02 

32 




19 

1 

00 

00 

27 




32 

5 

00 

00 

55 





6 

00 

00 

90 

3. GOYALA 

<ALAN 

58 

63 

2 

00 

03 

17 





9 

00 

00 

27 




74 

21 

00 

03 

56 





107 (Path) 00 

00 

90 




77 

1/1 

00 

09 

54 
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■fliaiBmviflflmi 


Districl 

WttfiM/jai 

— ii ii n hi ~ m 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 1 

Hectare 

mm 

Square 

Metre 

3. GOYALA KALAN 

58 

77 

1/2 

00 

01 

26 

(Cont...) 



10 

00 

07 

77 

4. BHUPANIA 

59 

10 

25 

00 

02 

88 


19 

15/2 

00 

01 

34 


42 

220 

00 

04 

35 



11 

00 

00 

96 



20 

00 

00 

62 



21 

00 

01 

91 


59 

6 

00 

00 

51 



15 

00 

00 

57 



17 

00 

01 

01 



23/1 

00 

00 

30 


66 

3 

00 

09 

07 



4/1 

00 

01 

50 



8 

00 

11 

60 



12 

00 

00 

78 



13 

00 

10 

16 



18/1 

00 

01 

36 



19 

00 

10 

22 



22 

00 

11 

60 


88 

1 

00 

01 

75 



10/1 

00 

05 

92 



10/2 

00 

01 

63 


89 

16 

00 

02 

62 



25/2 

00 

05 

28 


96 

23 

00 

00 

56 


121 

21 

00 

00 

46 


127 

15 

00 

00 

52 



25/1 

00 

00 

56 


128 

1 

00 

00 

40 



26 

00 

00 

74 


152 

18 

00 

02 

09 



23 

00 

01 

27 


159 

8/2 

00 

00 

41 



22/1 

00 

01 

62 


182 

15 

00 

00 

71 
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Tehsil:BAHADURGARH 


Name 


of Viliac|e 


Hadbast 

No, 


District: JHAJJAR 


Wlustil Khasara / 
No. Killa No. 


State : HARYANA 


Area 

Hectare 

. | Square 

Are „ * 

Metre 


4. BHUPANIA (Cont..) 

5. DABCDA KKURD 


6 . MEHINDilPUR 


7. JAKHODA 


\T 


59 

49 


185 

4 

00 

00 

93 

36 

4/1 

00 

02 

07 


4/2/3 

00 . 

00 

25 


7 

00 

02 

89 


14 

00 

01 

59 

67 

8/1 

00 

03 

09 


8/2 

00 

00 

25 


12/1 

00 

01 

20 


13/1/1 

00 

01 

68 


20/2 

00 

00 

55 


21 

00 

08 

14 

78 

1 

00 

00 

30 

79 

5 

00 

08 

52 


6 

00 

07 

65 


7 

00 

04 

57 


14 

00 

07 

45 


18 

00 

06 

10 


21 

00 

00 

85 

107 

10 

00 

00 

65 

11 

2 

00 

00 

63 


12/2 

00 

01 

72 

27 

15 

00 

01 

66 


16 

00 

02 

15 


25 

00 

02 

33 

34 

4 

00 

01 

95 


17/2 

00 

00 

90 

14 

10 

00 

02 

74 

15 

5/2 

00 

00 

89 


6/1 

00 

02 

85 


15 

00 

11 

15 


25 

• 00 

01 

26 

18 

5 

00 

01 

72 


17 

00 

01 

39 

37 

3 

00 

02 

48 


12 

00 

01 

15 


826 

00 

06 

89 


8. ASUDHA 


ODRAN 


28 
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7Sr*S3(ii)l w TT3m : WZgR 22, 2005/^lfy^ 30, 1927 


Tehsil :BAHADURGARH 


6 . 7 

Districl 

: JHAJJAR 

State : HARYANA 

Name of Village 

Hadbast 
No. ' 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

8 . ASUDHA TODRAN 

28 


830 

00 

04 

68 

(Cont...) 



831 

00 

01 





836 

00 

02 





838 

00 

04 

99 


[No. R-31015/48/2004-0.R.-ll] 
HARISH KUMAR, Under Secy. 

21 2005 

^TT. 31T. 3847.— i&ejOai if 3^7 #|Rlvjl Mf$Mc1l$<n (sjpr if 

£ 3ffSra5T3T 95T 31of5r) 3ffcf*PI3r, 1962 (l 962 35T 50) ( fijfif '$8$ m*9Ic 1 39cT 

aftriaftCT 3T21T % ) a^t ejRT 3 ^ 3TO (l) ^ 3feftoT T5TT& ^f 3T^ 9TTOT ^R35TC ^ 
O^fgfg T ^ T 3fr? Ulc^fclcb 3IM ^f 3f%g^cTT 95T. 3TT. 1797 cfrfrSf 12 200 5, 

oft WRcT cfc j i oniol cfT^ter 14 2005, if TOT%tT <j£f 3lf 8$t, SRT 321 3T^^TT $ TOTWT 

if ftfolRw, 3Jpr if TJogT-ftcrfl ^sJtfeTO3T dt^iq m§Mcfl$af & it ^oRlcT if 

3g«5T it ftcrfl eras ddfeRRT 3cd1tff ^ uRa6d fcTC7 f^SgSTfol i)jJfoi«y«n cpYuT^flof terf^5 

5 rt tnfqcn^gr test *£ yaftg r sr £ Iciu auditor ^ artere arefo £ 3m^ stt^rt <£t rjmn 

& i 

aJt? 3 cpet iMg^i arfSl^ofr ^f yferai mdcii 25 < 3 *r, 2005, apt 

tt ^4 eft’ ; 

3?h? mlfrcElj t if, 33rT Sff^TOTT EJT7T 6 3WZT (l) ^ 3reft5T 3TBI5R 

3^7 Tragsr? if, 3 crt w tor? ^?st ^ ^WTcf, ato ai? ^rawra Ft rc 

f^5 3gff 3jpr mygns a r ^ to? antf&cr %, acaifor ^ 3ifteR aw 3refor ^r 

faftretra ton $ ; 

sict; 3w, c^o^fei 7R®nr, 33cr 3iffe jf 3 i ai ? r g§f ort 6 aft 3W7r (i) srt *t5tt siterf ^r 

yaffrr cj>^ aiF aRcft % fts ^ aicioei sr^q^t if 8jpr if 

m^udi^i ftsrif ^ fciu 3tjaffur ^ ail^<t»R asr 3Tofer fearr ufTcTT % ; 

3?f? m&U 39tT 31^1^1 ej«H gSf eiRT 6 3W7T ( 4 ) <*RT U^ctT ^ilrpcil 

^ aj? f^?T £cft t 33 fr 3$ir if 3traiWr m 'qtawT d ygsRiar gSf <rrftef 

<g\ 7R®T? if former itif ^ «5!ig, WcT5J <& xETB^rfcT TRT 71. 3TR - 31015/7/03 

3ff.3TR-IC fc^fTcS 25/11/2004 5Rf cT3TT^ 3T^ ?Tcff ^ 3m$fo wft Rcciowl ^ ^cRf, 
feo^dM O^lfciq gl gjfxffelor fclDl^S if lolftcT ?f3TT I 













«jffa <55T o\\*\ 


hreieikI 


2. eg^Vage 
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3. 

4. qctal 


5. 


6. TOT# 


7. i?fe!TTO 


8. BlBram 


9. e«>4iege 


10. stage 


frBpT 

go&r? 


qtfltfflc* 

21 

00 

03 

36 

17/2 

00 

06 

33 

21/1 

00 

01 

03 

1 

00 

01 

12 

25/1 

00 

00 

60 

4 

00 

01 

37 

24 

00 

00 

62 

18/1 

00 

00 

54 

19/2 

00 

00 

25 

22/2 

00 

02 

75 

9/2 

00 

00 

33 

2/1 

00 

00 

48 

8/2 

00 

01 

18 

10/1 

00 

01 

60 

11/1 

00 

02 

40 

11/2 

00 

01 

14 

19 

00 

01 

48 

22 

00 

00 

57 

2 

00 

00 

37 

11 

00 

01 

23 

18 

00 

01 

18 

20 

00 

00 

79 

11 

00 

02 

18 

6/1 

00 

02 

43 

15 

00 

01 

54 

24/1 

00 

00 

90 

3 

00 

04 

94 

8/1 

00 

03 

57 

19 

00 

00 

63 

16/2 

00 

02 

04 

8 

00 

02 

58 

19 

00 

00 

38 

10 

00 

00 

80 

11 

00 

00 

65 

21/2 

00 

00 

52 

17/2 

00 

00 

58 

25 

00 

00 

68 

21/2 

00 

00 

66 

13/2 

00 

00 

48 

23/1 

00 

00 

42 
















[MFTn—*53^3(ii)] _ 3re%5K22, 2005/3^^30, 1927 


ae«Hci: 

luicti: 

ifa 





.rifa ssT sn*r 


yildci 

WJflT 




mm 

10. (artl.**) 

16 

49 

23/2 

00 

00 

25 




26 

00 

01 

96 



61 

12 

00 

06 

23 




19 

00 

00 

97 

ll.OTigzT 

8 

12 


00 

00 

37 




11/2 

00 

02 

27 



13 

25 

00 

03 

% 

68 



17 

5 

00 

01 

21 




14 

00 

02 

33 



28 

3 

00 

00 

50 



32 

16/1 

00 

06 

60 



33 

20/1 

00 

00 

35 


[^R-d 31K-31015/49/2004-3*13TR-U] 


New Delhi, the 21st October. 2005 

s. o. 3847 .—whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.Q. 1797 dated the 12 th May, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act 1962 (50 of 1962)* (hereinafter referred to as the said Act), published in 
the Gazette of India dated tee 14 th May, 2005, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of faying pipeline for transportation of petroleum productsfrom 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipe&ne 
by Htatafean Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made avaflable to the 
public on the 25^* June 2005* 

And whereas the competent authority has, under sub-section (1) of section 6 of the 


said Act, submitted report to the Central Government; 

Ang whereas the Cermet Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 

user therein; _ _ ^ 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 or 

the sad Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 

pipeline; . 

And further, m exercise of the powers conferred by sub-section (4) of section 6 of the 

said Act, the Central Government hereby directs that the right of user in the said land for 
lay™ tie pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to file conditions imposed vide this Ministrys consent letter no. R- 
31015/7/03 OR-Hdated 25-11-2004. 
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THE GAZETTE OF INDIA: OCTOBER 22,2005/ASVINA 30,1927 


SCHEDULE 


Tehsil: F 

►ATODI 

District: GURGAON 

State : HARYANA 

Name c 

>f Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

1.GHILANAW 

'AS 

273 

17 

21 

00 


36 



34 

17/2 

00 

06 

33 

2. KHALILPUI 

* 272 

10 

21/1 

00 


03 



12 

1 

00 


12 



13 

25/1 

00 


60 


* 


20 

4 

00 


37 




24 

00 


62 



24 

18/1 

00 

SB 

54 




19/2 

00 


25 




22/2 

00 


75 



32 

9/2 

00 

SB 

33 



35 

2/1 

00 


48 

3.KHETIAVM 

s 

268 

11 

8/2 

00 


18 

4. BALEWA 

271 

6 

10/1 

00 


60 




11/1 

00 


40 




11/2 

00 


14 

5. GANGLI 

267 

9 

19 

00 


48 




22 

00 


57 



12 

2 

00 


37 




11 

00 

01 

23 

6. PAHARI 

265 

1 

18 

00 

01 

18 



9 

20 

00 


79 



22 

11 

00 

02 

18 

7. MOZZABAI 

D 21 

17 

6/1 

00 


43 




15 

00 

01 

54 

8. DADAWAS 

20 

19 

24/1 

00 





30 

3 

00 

04 

94 




8/1 

00 

03 

57 




19 

00 


63 

9. HAKDARP! 

UR 

19 

16 

16/2 

00 

02 

04 



25 

8 

00 


58 




19 

00 

SB 

38 



37 

10 

00 


80 




11 

00 

SB 

65 




21/2 

00 


52 



42 

17/2 

00 

00 

58 

10. SHERPUF 

i 16 

1 

25 

00 


68 



29 

21/2 

00 


66 



49 

13/2 

00 


48 




23/1 

00 


42 
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Tshsil: PATODI 

District: GURGAON 

Stats: HARYANA 

Name of Village 

Hadbaet 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

10. SHERPUR (Contd...) 

16 

49 

23/2 

00 

00 

25 




26 

00 

01 

96 



61 

12 

00 

06 

23 




19 

00 

00 

97 

11. RAJPURA 

8 

12 

10/1 

00 

00 

37 




11/2 

00 

02 

27 



13 

25 

00 

03 

66 



17 

5 

00 

01 

21 




14 

00 

02 

33 



28 

3 

00 

00 

50 



32 

16/1 

00 

06 

60 


^ n_ 

33 

20/1 

00 

00 

35 

' ' [No. R-31015/49/2004-U.K.-M] 


HARISH KUMAR, Under Secy. 

zffcion 4ai<?ra 

10 2005 

^r.ar. mie gfegfor TRgjR ft 5Rgr ^ ( 3n ^ ^ 3|1?|R<, ‘ 1 1957 

(1957 g>T 20) (faft fTtft fTfft 57515 555 55!Wt|4W44 ywRr (*) * 

atffa gnft gft gi gft 5R5 gft wra. gmII. ®f 3, 5*rera (ii), 5i ft® 20 55*R: 2004 ft 
qro W<5 R ft* doftloild dftiMI 3(k ®T5 •i^iet*!.' ft^TT gft 3tf^RJ5T=1T «<**»**> ^T. 35- 
2976 gift® 16 dg*K 2004 8320 ft 8322 *R JRnfilcI 5ft 5^ *ft, 515 55 al^tHI 

% 13 TO? 3T5^ft ft gfftftg gftgjjftftgftgnfaftsrc^ ste^pn ft aifqrft 

if g^ft-I git Ijpf ft gft 5^ eft, I^Fran ftw® 176.10 ftjf57 (5555) ^T 435.16 1jg>? 

(®wr) t gftgft g>r ijism 5Rft gft sroft ®Rra ^ ^rar ft aft ; 

a(k gftftg 7Rg>R 5ft 5? cth h ?t ggr t fft ?5 at^RjggT ft ^ng^ 3t^t ft 
faP i lfte ijjit ft gg> gm ft gftggn 3ilftwP5 t < 

am:, aig, gftftg 7Rg>K ugg alftp Rw gft urt 7 gft 57515 (i) sra 755 Ttf^tftt g>r 
jifttg gRft fl, Tfft ftgpg ar^ft ft gfftg 135.02 ftg?R W gn 333.63 ft?ra W 
517 graft ijjft ftk ftftt gj)ft ft gn 55 77 ft arfftgfift gpr arafa g^ft ft smft atrag gft ^-u 

ftft &- 

fenRi: 1 55 atfft^ggRT ft* ftgftg anft gift ft? gft ftsigg ft. ftt- 1 {i) 111/ 7753117/733- 

0505, gift® 30 f£ 2005 5>T fftftfftR 75515^ 51737 (55RI^) ^ 55igftR5 ft gn 
gftarar fftftags, 1, ggftfft® frag Tfts, <*>Widi - 700 001 gft g>ratcTO ft gn 
gftctgftc^g fftfftfts (5577 fftmr) 5ft® f&z, fftfftRRifRf, - 440 
001 (H^Kt^) ^RlteRT 3 I^TT ^T^TT I 


3016GI/05—12 
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: 2 view FF 8 eft FTFJt F?t 3frT £ZTR 3TTcpe: f^RT 33TTcTT #. fuTF^ 

PTH(%%cT WJ 

3?v^t ^ ?r*rcT anqRrflf: 

8 (l) 3>t^ ezrf^r uft f^fft ’Jpr 4, f^RTefft FFT FF 7 eft 3Tefr-T 3Tf£RjFF f^ F l cft F^ £ 
f t, 3T$ttJFTT eft PlFTct F1F ^ #F f^F eft ^fteTC F^ F \3Fcfr f^ft FR 
F^'ljft^FFFFeft R^FRl FT 3Rfr f^T? ^ eft g,.^ 4 ^TfF FT 

^reftFT | 

*t|fe£)cn<»T:' ?f ff Ft araf^td f? 3tft 1% HFft ftfU % Fti ezrfer fMt 
4 Ft^dl FFIF1 eft f^\ r FR TFTF FFF FRF t #T 

Wt f%ff fT^f fffft f ftrrft 3TR sif^F Ft f# FFft f%<t i 

(2) ^TTETRr (l) cfc 3FftF TTFlF 3TFT% F$TF FlfttFi^ FT ferf^TF FF ^ F>t F^it 3;t; 
fTOT 5TTfim>ra 3?imfriFflf FR ^ FT% FT F‘f4f£t RFFRft £TF ^4 FT 

^ft 3fk f 4) ofi hF dFt Ft ^r 4 cfc 3fk ^rft Fferf^FT fr, Fet 

^ Ft, FFt Ft RRkT vfl FT ^MRF FR3TF t, FT F d) £TRT 7 eftt \JFTRT 
(l) * 3T*ftF 3#Tfto ft ^jJPr 3{fftFHt eft FFJ 4 

^ R44 FT ijft eft fof^FT gF?t F 4 F FF efr 3TfstFRt F 

TKST 4 3FTRi 3 1 VT oTFft RfFlR^fl 3 tW vJFF £KI eftt Rif FRFT?t cfc 3Tf4c47I 

<ifSd f^RT Rm 14 c^ ; ^tF TRFN cf4 >3*fcf> f^f^ER cfc foTV ^TT 1 

( 3 ) ?rr FTT ^ TRRftT <£ feFT ^F °^Rd 'JjRr 4 ftrdelcg RTHFTT FP^Tf, 3fF 

jrfrTF? 4 f^T FT FF FR4 FT FFFY FtrTT, 'JjRf F f^ft ^ 4 F FF 
FT c^ 3?f^FK FTT FfEtRlFT c4 3TtffF 3Tf^RT FR f j 


fenruT : 3 FTFR 4 FTFTT f^TFF, 1, FTFRTcT FTFF FteTFTcTT - 700 001 

Ft FFT 3Tfstf4FT efr 3T?fN FFT FTFTT FFTF, FR II, TFg 3, FTR xiii^ (jj) 
4 TTT^tF 21 vgF, 1983 4 TlFlf^RT 3Tf^xPTT F0 FT0 F0 2519 TTT^ 27 F?, 
1983 FM F5R F%FT^ c^ WT 4 RpgFT 1%F t I 


(Wtf f. 

FR 

FTsF 


1 I 



4Nt f^FTTFR ^5 
rr^t at^r, fvRTr RFT5? ft ig wug) 

- 1 (f)UI /RF3TN/733-0505 F^ 30 2005) 



Ridi 

m ■ 

i 

f^FJfr 

RFI^ 

135.02 

RTF 


^kT ^F:- 135.02 (cfWl) 


rfRtf 


54 










11585 


[ %W] [I—73^3(ii)] _ : ar^T22, 2005/gTTfyeH 30, 1927 

tm vdrm ft arf^Rf ffttj sqft *nft w 


1, 2. 3, 4, 5, 6/ITT- 6/l^t- 6/2, 7, 8, 9, 10, 12/1R- 12/lft- 12/lftt- 12/1^-12/2, 17, 18, 
19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32/1- 32/2- 32/3, 33/1- 33/2, 34, 
35, 36, 37, 38/1 Tf- 38/lft- 38/2, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51/1- 
51/2, 52, 53, 54/1- 54/2, 55, 56, 57, 58, 59, 60, 61, 76, 77/1- 77/2, 78, 79, 80/1- 

80/2- 80/3, 81, 82/1- 82/2, 85/2, ^F> (WT) i 


ftftT 

cf> - ft 3TTW t 3lk ft^OT 1,2, 3, 4,5, 6 /ITt- 6/lft- 6/2, 

7, 8, 1 2/ITt- 12/lft- 12/lftt- 12/1 ft!- 12/2 ftt ftfaT ft ^TST-^TST TTFT 

^Hi^iici ft jj<5it aik t i 

^ - 7T: WTT 12/ITT- 12/lft- 12/’lftt- 12/1^-12/2, 9, 10, 22, 20, 17, 18 

cpft ftfaT ft WT-Wf TTFT ft t, W 3TTC t^3lk 

Wf 32/1- 32/2- 32/3, 33/1- 33/2, 34, 35, 82/1- 82/2 ftt ftfaT 
ftt fT^T eeffcf), HHI^ ft?f cF>T cjfcrcTT ?-TTW ( Slft^T zfrt ) 3Tf^m, 
1957 eft E1RT 9 ftt WIRT (l) ft 3f#q cf>T. 3H. Wm\ 1254 eTTft^ 14 ^ 2004 
SRI ft? efrf ftfaT ft t, ft W-W4 ^ft> ft’ W 

ffteTeft t I 


tj - V: <ftfe WIT 82/1- 82/2, 81. 80/1- 80/2-80/3, 85/2, 76, 77/1- 77/2, 60, 

61, 54/1- 54/2, 53, 52, 51/1- 51/2 ftt ftt*Ti ft WT ft 

ftcfR TpRft §q, ftfc fftg ft' r ffteftt t I 


TI - RJT tftfe ft*5TT 51/1- 51/2, ftt ftt*ff ft ^TO-*TRr ^JRft t, TIPT ^ 3 Tft ft 

ftcfr? TO qR qRft t ftR flftr Xeffe ftsm 49, 48, 1 ftt ftftT ft RTT^r- 
RTT^T STTft f# 3TRfftj5 “ft TR ftcfft t i 

[ft. 43015/22/2002-ft3TR.«n?.^^. ] 

TTFf. 

Ministry of Coal 
New Delhi, the 10th October, 2005 

S. O. 3848.— Whereas by the notification of the Government of India in the then Ministry of Coal and 
Mines (Department of Coal) number S.O. 2976 dated the 16 th November, 2004 issued under sub-section 
(1) of section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 ( 20 of 1957) 
(hereinafter referred to as the said Act ) and published in Part — II, section 3, sub-section (ii) of the 
Gazette of India, dated the 20 th November, 2004 at pages 8320 to 8322, the Central Government gave 
notice of its intention to prospect for coal in 176.10 hectares (approximately) or 435.16 acres 
(approximately) of the land in the locality specified in the Schedule annexed to that notification „ 

And whereas the Central Government is satisfied that coal is obtainable in a part ol the said land 
described in the Schedules appended to this notification ; 
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Now, herefore, in exercise of the powers conferred by sub-section (1) of section 7 of the said 

Act, the Central Government hereby gives notice of its intention to acquire the lands measuring 135.02 

hectares (appioximately) or 333.63 acres (approximately) and All Rights in or over such lands as 

described in th e Schedule appended hereto. 

Note 1 The plan bearing No. C-l(E)III/FR/733-0505 dated the 30 th May, 2005 of the area covered 
by this notification may be inspected in the office of the Collector, Nagpur (Maharashtra) or 
in he office of the Coal Controller, 1, Council House Street, Kolkata (Pin 700 001) or in the 
oflice of the Western Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, 
Na gpur - 440 001 (Maharashtra). 

Note 2 Att sntion is hereby invited to the provisions of section 8 of the said Act which 
provides as follows 

Objections to acquisition : 

“8. (1) Any person interested in any land in respect of which a notification under section 7 has 

been issued may, within thirty days of the issue of the notification, object to the 
acquisition of the whole or any part of the land or of any rights in or over such land. 

Explanation It shall not be an objection within the meaning of this section for any 
person to say that he himself desires to undertake mining operations in the land for the 
production of coal and that such operations should not be undertaken by the Central 
Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to the competent authority in 
writing and the competent authority shall give the objector an opportunity of being 
heard either in person or by a legal practitioner and shall, after hearing all such 
objections and after making such further enquiry, if any, as he thinks necessary, 
either make a report in respect of the land which has been notified under sub¬ 
section (1) of Section 7 or of rights in or over such land, or make different reports 
in respect different parcels of such land or of rights in or over such land, to the 
Central Government, containing his recommendations on the objections, together 
with the record of proceedings held by him, for the decision of that Government. 

(3) For the purpose of this section, a person shall be deemed to be interested in land 
who would be entitled to claim an interest in compensation if the land or any rights 
in or over such land were acquired under this Act." 

Note 3 :* The Coal Controller, 1, Council House Street, Kolkata - 700 001, has been 

appointed by the Central Government as the competent authority under the-£V4.Att 
vide notification number S.O. 2519 dated the 27 th May, 1983, published in Part - 
II, section 3, sub-section (ii) of the Gazette of India, dated the 11 th June, 1983. 

Schedule 

Bina Extension Block 

Nagpur Area, District Nagpur, Maharashtra 


Plan No. C-l (E)III/FR/733-0505 dated the 30' 


Serial Name of 
number vil iage 

1 Bf anegaon 


Patwari 

circle 

number 

54 


Tahsil 


Saoner 


May, 2005). 
1 District 


Area in 
hectares 


Remarks 


Nagpur _ 135.02 Part j 

Total area : 135.02 hectares (approximately) 
or 333.63 acres (approximately) 






[wi II—rgp^oi)] tt 22. 2005/^ iHhi30. 1927 U5X7 

Plot numbers to be acquired in village Blinneguoii: 

1.2. 3, 4. 5. 6/1 A- 6/1B- 6/2, 7, 8.9, 10, 12/1 A- 12/IB- I2/IC- I2/1D- 12/2, 17, 18, 19,20,21, 
22, 23. 24, 25. 26, 2'7. 28. 29. 30. 31, 32/1- 32/2- 32/3, 33/1- 33/2. 34, 35, 36, 37. 38/1 A- 38/1B- 
38/2, 39. 40. 41, 42, 43, 44. 45, 46. 47. 48. 49, 50, 51/1- 51/2. 52. 53, 54/1- 54/2, 55, 56, 57, 58, 
59, 60, 61. 76, 77/1- 77/2, 78, 79. 80/1- 80/2- 80/3, 81.82/1- 82/2. 85/2, Road (part). 

Boundary description : 

A - B : Line starts from point l A' and passes through village Bhanegaon along the 

outer boundary of plot numbers 1, 2, 3, 4, 5, 6/1 A- 6/IB- 6/2, 7. 8, 12/1 A- 12/1B- 
12/1C- 12/1D- 12/2 and meets at point *B\ 

B - C : Line passes through village Bhanegaon along the outer boundary ot plot 

numbers 12/1 A- 12/IB- 12/1C- 12/10- 12/2, 9, 10, 22. 20. 17, 18. crosses Cannel 
then proceeds along the outer boundary of plot numbers 32/1- 32/2- 32/3, 33/1- 
33/2, 34, 35, 82/1- 82/2. which is also a outer boundary of area notified u/s. 9(i) of 
CBA (A&D) Act. 1957 vide S.O. No. 1254 dated 14/05/2004 of New Dina Block, 
Nagpur Area and meets at point *C\ 

„3 /- 

C - D : Line passes through village Bhanegaon along the outer boundary of plot numbers 

82/1- 82/2, 81. 80/1- 80/2- 80/3, 85/2, 76, 77/1- 77/2, 60, 61, 54/1- 54/2, 53, 52, 
51/1* 51/2 and meets at point k D\ 

D - A : Line passes through village Bhanegaon along the outer boundary ot plot numbers 

51/1- 51/2, crosses road then proceeds along the outer boundary of plot numbers 49, 
48, 1 and meets at starting point ‘A’. 

[No. 43015/22/2002-PR1WJ 
M. SHAHABUDEEN, Under Secy. 

M 10 areprc, 2005 

T5T.OT. 3849.-WW * qfaOT OTW (OT*q ^ fafTO) 1957 

(1957 OT 20) (fuRt MSWId ^OT ^51 qqi t) ETT7I 7 q>t EIRI (I) 

qRq ^ cpl^oii qqiei^ qft '11 'ti'tsill OT. OT.237 22.1.04 

w qqm. m ii, ^ - 3, (ii) 31.1.04 3 sOTfet ^ M <&. 3^ 

arf?rgtRT ot ^tfrqq ot ot. wiw 793 qtfta 24.2.05 qft lira q> wra qm ii, 

- 3, isq qp^s (11) qrtter 5.3.05 q?r qOTftra qft q^ aifSrqqqT 3 wot OTj^ft 

ij qftstq q5t ijft 3 fawn qpr 1463.433 ( ernqq ) q> OT>fq q^ $ 

armq qft ^qqr ®ft ;3frr ’jqtcra 3 ijPr q> ot#=t qq OTqfrt q€t q# #1 

sr^jEfr 3 qf^RT 1463.433 (otpot) qiq qreft ^ otpA qrf^i 

afR; cpt q? ■nqiyiq qqr # qjpf *1 qfcraT siftqiqr #, ^ 

am; <&-jl q qqq arRiRrqq qft etrt 9 qft ynywi (I) sra mott Trfqqqf ot 

qqtq OTSt g? q? qtOTTT OTttf t 5^ WOT 31^ 4 qf% 1463.433 %OT7 (OTlOTt) W 
cTTcft weft t l 
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^ 3TfeRJW W 3TWT 3Tlk Wt tfTI ^. itft..^/4^T/09 

tTTxiksI 28.5.OF cfTf TTT 311^Orl, pTeC - TTTTsjT (^TRVT 0 ^) cj? TTTteHI k TI cpFUelI 

'' ■•-■ -f - - v .-■ r "> v.~~,—— a . ,A — tx... 


>, 1, wn%eT ^TvJTI TkeTTlai /uuuu i * T 


^ ). ^rkte^rr fk. kwiPTi, 

$> wrfeRI *T f&TfT 35TT TTWT t I 


RcW J t<* , f^TcTT - TcRTH (tf. Wei) 



















































7^53(ii)] TOT TTTO ; 22, 2005/^nf?^T 30, 1927 


*— 

9 


26 

w# 

■ 

m 

TO 


10 


27 


<fr^i 

28.710 

TO 


- 1463.433 ^4* 

1463.433 £ckHW (cTWf) 


ficTFF WTT 1 

i=ftv5TT - ^eiyi «THT TF54T - 8, ®TFTT - factT - T fe5T <T> 3T^T f^tr \jfT% 4Tct x^: 

l(’TFT), 2(*TFT), 3(’TFT), 4(’TFT), 5, 6(iTFT), 7(•TFT), 8, 9, 10, 11 (’TFT), 20(’TFT), 21, 22, 23, 
24, 25, 26, 27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 


46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67, 
68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 


90, 91, 92, 93, 

94, 

95, 96, 97 

, 98, 

99, 

100, 

101, 

102, 

103, 

104, 

105, 

106, 

107, 

108, 

109, 

110, 

111, 

112, 

113, 

114, 

115, 

116, 

117, 

118, 

119, 

120, 

121, 

122, 

123, 

124, 

125, 

126, 

127, 

128, 

129, 

130, 

131, 

132, 

133, 

*134, 

135, 

136, 

137, 

138, 

139, 

140, 

141, 

142, 

143, 

144, 

145, 

146 

, 147, 148, 149, 15Q, 151, 1 

52, 

153(TFT), 

154, 

155, 

156^), 

157(WT), 

158(^1), 

00 

o 

CM 

ro 

o 

CO 

210(*1P1), 

211, 

213(*TFT). 

214, 

215, 

216, 

217, 

218, 

219, 

220, 

221 (FFT), 

222, 

223, 

224, 

225, 

226, 

227, 

228, 

229, 

230, 

231, 

232, 

233, 

234, 

235, 

236, 

237, 

238, 

239, 

240, 

241, 

242, 

243, 

244, 

245, 

246, 

247, 

248, 

249, 

250, 

251, 

252, 

253, 

254, 

255, 

256, 

257, 

258(’TFT), 

261 (’TFT), 

262 (’TFT), 

263, 

264, 

265, 

266, 

267 (’TFT), 

268 (’TFT), 

269, 

270, 

271, 

272, 

273, 

274, 

275, 

276, 

277, 

278, 

279, 

280, 

281, 

282, 

283, 

284, 

285, 

286, 

287, 

288, 

289, 

290, 

291, 

292, 

293, 

294, 

295, 

296, 

297, 

298, 

299, 

300, 

301, 

302, 

303, 

304, 

305, 

306, 

307, 

308, 

309, 

310, 

311, 

312, 

313, 

314, 

315, 

316, 

317, 

318, 

319, 

320, 

321, 

322, 

323, 

324, 

325, 

326, 

327, 

328, 

329, 

330, 

331, 

332, 

333, 

334, 

335, 

336, 

337, 

338, 

339, 

340, 

341, 

342, 

343, 

344, 

345, 

346, 

347, 

348, 

349, 

350, 

351, 

352, 

353, 

354, 

355, 

356, 

357, 

358, 

359, 

360, 

361, 

362, 

363, 

364, 

365, 

366, 

367, 

368, 

369, 

370, 

371, 

372, 

373, 

374, 

375, 

376, 

377, 

378, 

379, 

380, 

381, 

382, 

383, 

384, 

385, 

386, 

387, 

388, 

389, 

390, 

391, 

392, 

393, 

394, 

395, 

396, 

397, 

398, 

399, 

400, 

401, 

402, 

403, 

404, 

405, 

406, 

407, 

408, 

409, 

410, 

411, 

412, 

413, 

414, 

415, 

416, 

417, 

418, 

419, 

420, 

421, 

422, 

423, 

424, 

425, 

426, 

427, 

428, 

429, 

430, 

431, 

432, 

433, 

434, 

435, 

436, 

437, 

438, 

439, 

440, 

441, 

442, 

443, 


445, 

446, 

447, 

448, 

449, 

450, 

451, 

452, 

453, 

454, 

455, 

456, 

457, 

458, 

459, 

460, 

461, 

462, 

463, 

464, 

465, 

466, 

467, 

468, 

469, 

470, 

471, 

472, 

473, 

474, 

475, 

476, 

477, 

478, 

479, 

480, 

481, 

482, 

483, 

484, 

485, 

486, 

487, 

488, 

489, 

490, 

491, 

492, 

493, 

494, 

495, 

496, 

497, 

498, 

499, 

500, 

501, 

502, 

503, 

504, 

505, 

506, 

507, 

508, 

509, 

510, 

511, 

512, 

513, 

514, 

515, 

516, 

517, 

518, 

519, 

520, 

521, 

522, 

523, 

524, 

525, 

526, 

527, 

528, 

529, 

530, 

531, 

532, 

533, 

534, 

535, 

536, 

537, 

538, 

539, 

540, 

541, 

542, 

543, 

544, 

545, 

546, 

547, 

548, 

549, 

550, 

551, 

552, 

553, 

554, 

555, 

556, 

557, 

558, 

559, 

560, 

561, 

562, 

563, 

564, 

565, 

566, 

567, 

568, 

569, 

570, 

571, 

572, 

573, 

574, 

575, 

576, 

577, 

578, 

579, 

580, 

581, 

582, 

583, 

584, 

585, 

586, 

587, 

588, 

589, 

590, 

591, 

592, 

593, 

594, 

595, 

596, 

597, 

598, 

599, 

600, 

601, 

602, 

603, 

604, 

605, 

606, 

607, 

608, 

609, 

610, 

611, 

612, 

613, 

614, 

615, 

616, 

617, 

618, 

619, 

620, 

621, 













11590 


THE GAZETTE OF INDIA: OCTOBER 22,2005/ASVINA 30,1927 [Part II— Sec. 3(ii)] 

622, 623, 624, 625, 626, 627, 628, 629, 630, 6317632, 633, 634, 635, 636," 637, 6"3~8, 

639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 652, 653, 654, 655, 

656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 669, 670, 671, 672, 

673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687, 688, 689, 

690, 691, 6 92, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 

707, 708, 709, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 

724, 725, 726, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 

741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 756, 757, 

758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 

775, 776, 777, 778, 779, 780, 781, 782, 783, 784, 785, 786, 787, 788, 789, 790, 791, 

792, 793, 794, 795, 796, 797, 798, 799, 800, 801, 802, 803, 804, 805, 806, 807, 808, 

809, 810, 811, 812, 813, 814, 815, 816, 817, 818, 819, 820, 821, 822, 823, 824, 825, 

826, 827, 828, 829, 830, 831, 832, 833, 834, 835, 836, 837, 838, 839, 840, 841, 842, 

843, 844, 845, 846, 847, 848, 849, 850, 851, 852, 853, 854, 855, 856, 857, 
858, 859, 860, 861, 862, 863, 864, 865, 866, 867, 868, 669, 870, 871, 872, 873, 

674, 875, 876, 877, 876, 679, 880, 881, 882, 663, 884, 665, 686, 687, 668, 889, 890, 

891, 892, 893, 894, 895, 896, 697,898, 899, 900, 901, 902, 903, 904, 905, 906, 907, 

908, 909, 910, 911, 912, 913, 914, 915, 916, 917, 918, 919, 920, 921, 922, 923, 924, 

925, 926, 9?7, 928, 929, 930, 931, 932, 933, 934, 935, 936, 937, 936, 939, 940, 941, 

942, 943, 914, 945, 946, 947, 948, 949, 950, 951, 952, 953, 954, 955, 956, 857, 958, 

959, 960, 931, 962, 963, 964, 965, 966, 967, 968, 969, 970, 971, 972, 973, 974, 975, 

976, 977, 97Q, 979, 960, 961, 982, 983, 984, 985, 986, 987, 988, 989, 990, 991, 992, 

993, 994, 995, 996, 997, 998, 999, 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 
1006, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 

1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 

1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 

1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057, 1058, 1059, 
1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072, 
1073, 1074, 1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084, 1085, 
1086, 1087, 1088, 1089, 1090, 1091, 1092, 1093, 1094, 1095, 1096, 1097, 1098, 

1099, 1100, 1101, 1102, 1103, 1104, 1105. 

- 9, ®TFTT - f^fcTT - *\\&$\ 3 fc$5TJ v5TT^ cfl^ t&JZ 

l(*TR), 3, 4, 5, 6, 7, 8, 9, 10(*TFT), 1l(*TFT), 15(*rFT), 17(RPT), 18, 19, 20, 21, 22(^m), 

23, 24, 25, 26, 27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 

45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 

67, 68, 69, r 0, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 61, 62, 83, 84, 85, 86, 87, 88, 

69, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 
108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 
125, 126, 127, 126, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 
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142, 143, 144, 145. 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 
159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 
176 177, 178. 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189. 190, 191, 192, 

193 194 195 196 197 198, 199, 200, 201, 202, 203, 204, 205, 206, 207 208 209 
210 2U 212, 213, 214, 215, 216, 217, 218, 219, 220, 221. 222. 223. 224, 225, 226, 

227 228, 229, 230. 231, 232. 233, 234, 235, 236. 237. 238. 239. 240, 241, 242. 243, 
244^ 245, 246, 247, 248, 249, 250, 251. 252, 253, 254, 255, 256, -257, 258, 259, 260, 
261, 262, 263, 264, 265, 266, 267, 268, 269, 270. 271. 272, 273. 274, 275, 276, 277, 
278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294. 
295 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 
312 313 314, 315 316, 317, 318, 319, 320. 321, 322, 323, 324, 325, 326, 327, 328, 
329 330, 331, 332, 333. 334, 335, 336, 337, 338, 339, 340, 341, 342, 343. 344, 345, 
346, 347, 348. 349, 350, 351, 352, 353, 354, 355 356, 357, 358, 359, 360. 361, 362, 
363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 378, 379, 
380, 381. 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 
397, 398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409. 410, 411, 412, 413, 

414, 415. 416, 417, 418, 419, 420, 421, 422. 423, 424, 425, 426, 427. 428, 429. 430, 

431 432 433, 434. 435, 436, 437, 438, 439, 440. 441, 442, 443, 444, 445, 446, 447, 

448, 449 450, 451. 452. 453. 454, 455 456, 457. 458, 459. 460, 461. 462. 463, 464. 

465 466 467, 468, 469, 470, 471, 472. 473, 474, 475, 476, 477, 478, 479. 480, 481, 

482! 483, 484, 485, 486, 487, 488, 489, 490. 491, 492. 493. 494, 495, 496. 497, 498, 

499, 500, 501, 502, 503, 504, 505, 506, 507, 508, 509. 510, 511, 512. 513, 514, 515, 

516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529 530, 531, 532, 

533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546. 547, 548, 549, 

550 551 552, 553, 554, 555, 556, 557, 558, 559. 560. 561, 562, 563. 564, 565, 566, 

567, 568, 569, 570. 571, 572, 573, 574. 575, 576, 577. 578, 579. 580, 581, 582. 583, 

584, 585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600. 

601 602, 603, 604, 605. 606, 607, 608, 609 610, 611, 612, 613, 614. 615, 616, 617, 

619 619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, *32, 633, 634. 

635, 636, 637, 638, 639. 640, 641, 642, 643. 644, 645, 646, 647, 648. 649, 650, 651, 

652 653 654, 655, 656, 657. 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 

669 670, 671, 672, 673, 674, 675, 676, 677. 678. 679 680. 681, 682. 683. 684, 685, 

686. 687, 688, 689. 690, 691, 692, 693, 694. 695, 696, 697, 698, 699 700, 7 l( ), 

702(Wl), 703, 704, 705, 706, 707, 708, 709, 710, 711, 712, 713(Wl), 71 
716(*TPT), 717. 718, 719, 720(WT), 721, 722. 723, 724, 725, 726, 727, 728, 729, 73 
731, 732, 733, 734, 735. 736. 737. 738, 739. 740, 741, 742. 743, 744. 745. 746, 7 

748, 749. 750, 751, 752, 753, 754, 755, 756. 757. 758. 759. 760 761, 762, 769 764. 

765 766, 767, 768, 769, 770, 771 (WT), 772, 773, 774, 775 (Wl). 777(^1). 778 ^ . 
780(WT), 781 (WT). 782 (WT), 783, 784, 785(^1), 787 (nFT), 788, 789. 790(^). 
791 (*TPT), 795(WT), 796(WT), 797, 798(Wl), 799(Wl), 800(HFT), 805('»TF[), 
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uft%TT, 8IPTT TO2JT - 10, SJHT - 


t f^rai - Htesr if for; grcf 


12(*tPl), 1S(HPl), 26(HFT), 27, 28. 29. 30, 31 (HPT). 32(HFT), 34(HFT). 36(HFT), 37, 38, 
39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 5l(HPT), 52(HPT), 53, 54, 55, 56, 57, 
58, 59, 60 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78. 79, 
80. 81, 82 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 
101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 

118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 

135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 

152, 153, 54, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 

169, 170. 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 

186, 187(lPT), 188(HFT). 189, 190, 191, 192, 193(HPT), 194(HPT), 195(HFT), 207, 

221 (8m). ::23(*rm), 224 (hft), 234 (hpt). 235(hpt), 236 (hft), 237, 238, 239, 240, 24i, 
242(818), ;43, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253. 254, 255, 256, 257, 

258, 259, : '60(818), 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 

274, 275. 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 

291, 292, 293. 294, 295, 298, 297, 298, 299, 300, 301, 302, 303. 304, 305, 306, 307, 

308, 309. 210, 311, 312, 313. 31C, 316, 316, 317, 318, 319, 320. 321, 322. 323, 324, 

325, 326. 227, 328, 329, 330, 331. 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 

342, 343, :44, 345, 346, 347, 348, 349, 350. 351, 352, 353, 354, 355, 356, 357, 358 

359, 360. 261, 362, 363, 364, 365, 366. 367, 368, 369, 370, 371, 372, 373, 374, 375, 

376. 


*^'41 " 41 fll'J), SIPTT 7T7SJT - 11, SJFTT - if v3|T% 


11(8T8), 12(117’!), 13, 14, 15, 18, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 

30, 31, 32 HPT), 52(HTH), 53(HTH), 54(HPT), 55, 56. 57, 58, 59, 60, 81, 62, 63, 64, 

65(801), 68 (818). 67, 68, 69, 70. 7l(HPJ), 72(801), 75, 76(HPT). 77. 78, 79, 80, 81, 82, 

88 84, 8«, 86, 87, 88, 89. 90, 91, 92, 93, 94. 95, 96, 97, 98, 99, 100. 101, 102, 

103. 104, 195, 106, 107, 108, 109. 110. 111. 112, 113, 114, 115, 116, 117, 118, 119. 

120, 121, 122. 123, 124, 125, 126. T27. 128, 129, 130, 131, 132. 133, 134, 135, 136. 

137,138 139, 140, 141, 142. 143, 144, 145, 146, 147, 148, 149. 150, 151, 152, 153, 

154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170. 

171. 172, 173. 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 

188, 189, 1 30, 191; 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 

205, 206, 237, 208(HPT), 209(HPT), 211 (HPT), 242(HPT), 243(HPT), 244(HPT), 245, 246, 
247, 248, 219, 250, 251, 252, 253, 254(HPT), 255, 256, 257, 258, 259, 260, 261, 262, 
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263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 

280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 

297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 

314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 

331, 332,. 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 

348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 

365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 378, 379, 380(WT), 

382(WT), 383(WT), 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 
397, 398, 399, 400, 401, 402, 403, 404. 405, 406, 407, 408, 409, 410, 411, 412, 413, 

414, 415, 416, 417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 

431, 432, 433, 434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 

448, 449, 450, 451, 452. 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 

465, 466. 467, 468, 469, 470, 471. 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 

482, 483, 484, 485, 486(*TFT), 487, 488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 
498, 499, 500, 501, 502, 503, 504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 

515, 518, 517, 518k 519, 520, 521, 522, 523, 524, 525. 526, 527, 528, 529, 530. 531, 

532(*TFl), 533, 534, 535, 536(lTFl), 537(*TFl), 538(*TFT), 539(*TFl), 540(»TFl), 54l(»TFl}, 
542(iTFT), 543(TTFT), 

jfon - ifKaRm, «iht ttt3jt - 12 , «tftt - ftrar - 7 ft®sr 3 atvfa ftn; slot 

'sire 

% 

49(WT), 50(WT), 51 (WT), 56, 57 (WT), 58(WT), 59(lTFT), 60, 61, 62, 63, 64, 65, 66, 
67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79. 80, 81, 82, 83, 84, 85, 86, 87, 88, 
89, 90, 91 (WT), 92, 93(WT), 94(WT), 95(Wl), 96, 97, 98, 99, 100, 101, 1.02, 103, 
104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 
121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 

137,138, 139, 140, 141, 142,. 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 
154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 

171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 161, 182, 183, 184, 185, 186, 187, 

188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 

204(lTFT), 205, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 
220, 221, 222, 223, 224, 225, 226, 227, 228, 229(WT), 230,231 (WT), 232(WT), 
234 (WT), 241 (WT), 242 (WT), 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 
254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 

271, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 

285 289, 290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301 (TTFT), 302(HFl), 

303(lTFT), 304(WT), 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 
318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328(WT), 329 (WT), 334(WT), 
335 (WT), 336('•TFT), 337, 338, 339, 340, 341 (HFT), 351 (HFT), 352, 353, 354 (WT), 

388(’TFT). 











[HFTII—3”53(ii)] iraWH : 22, 2005/3#qn30,1927_11595 

’ftw - w sm-ft, simr wsm - 7, simr - ,f«f5fr - ntesr 3 anfa m 7 ! 




1. 2. 3. 4. 5. 6. 7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23. 24, 

25, 26, 27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 

47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64. 65, 66, 67, 68, 


69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84 (FT 7 !), 85(nFT), 86(*[m), 
87(41FT), 88(llFT), 89(nFT), 91 (m 7 !), 92, 93, 94, 95 (m 7 !), 96 (m 7 !), 97(qFT), OS^), 
297(nT 7 T), 298, 299(nT 7 T), 305 (nFl), 306, 307( 7 fT 7 T), SIOC’TT 7 !), 311 (ITT 7 !), 312(lH 7 l), 

3130T! 7 !), 3140TT 7 !), 315 , 316 , 317 , 318 , 319 , 320 , 321 , 322 , 323 , 324 , 325 , 326 , 327 , 

328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342,’343, 344, 

345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 

362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, .374, 375, 376, 377, 378, 

379, 380, 381, 382, 383, 384, 385 (FFT), 386(FFT), 388 (FFT), 389 (FFT), 390(FFT), 

3930T! 7 !), 394(FT 7 !), SOSOT! 7 !), 397(nT 7 T), 3980TT 7 !), 399(m 7 !), 445(’TT 7 l), 446, 447, 448, 
449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 
466, 467, 468, 469, 470(lTT 7 T), 471, 472, 473, 474, 475, 476, 477( 7 !T 7 l), 478(nFT), 

504(nrn). 


iftw - men* nmft, w - i6, «- - ntesr *i arnfa ^ 

tarn 


i6(nm) i?cr ^(nT 7 !). 
cefw #n -2 

iftw - mm nrm -1, sim - Ww, f^ren - arnfa m 7 ! nTrt w 

i(wi), 2(nr 7 r), aOrr 7 !), 4 (nm), s^tt 7 !), 6(nm), 7(nm), 8, 9, loOmr), 11 (nm), 12, 13, 
14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32, 33, 34(nT 7 T), 

ssOtt 7 !), 360TT 7 !), 37(mr), ssOtt 7 !), 39, 40, 41, 42, 43, 44, 45, 46(nFi), 47(mr), 

52(ni 7 T), SS^), 57(m 7 !), SS^), 59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 
72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 
94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 
112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124), 125, 126, 127, 128, 

129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 

146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 

163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 

180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 

197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 211, 212, 213, 

214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 
231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247, 

248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 
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"265, 266, 267 , 268, 269, 270, 271, 272, 273, 274, 275, 276, 277^278, 279,’"280, 281, 
282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295 296, 297, 298, 

299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 

316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 331, 332, 

333, 334, 33£, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 

350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 

367, 368, 36£, 370, 371, 372, 373, .374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 

384, 385, 388, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 399, 400, 

401, 402, 40c, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 

418, 419, 42C, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 

435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 

452, 453, 45^ , 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 

469, 470, 471, 472, 473, 474, 475, 476, 477(WT), 481 (Wl), 482(WT), 483, 484, 

485(TIFT), 486 (WT), 487(*IFT), 489(ttFT), 490, 491, 492, 493(WT), 515(WT), 516, 517, 
518, 519, 52C , 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 531, 532, 533, 534, 

535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546, 547, 548, 549, 550, 551, 

552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 568, 

569, 570, 57', 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583, 584, 585, 

586, 587, 586, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 

603, 604, 60£, 606, 607, 608, 609, 610, 611, 612, 613, 614, 615, 616, 617, 618, 619, 

620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 633, 634, 635, 636, 

637, 638, 632, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 652, 653, 

654, 655, 656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 669, 670. 

671, 672, 67c i, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687, 

688, 689, 690, 691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 

705, 706, 707, 708, 709, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 

722, 723, 72^, 725, 726, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 

739, 740, 74', 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 

756, 757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 

773, 774, 772, 776, 777, 778, 779, 780, 781, 782, 783, 784, 785, 786, 787, 788, 789, 
790, 791, 792, 793, 794, 795, 796, 797, 798(WT), 803, 804, 805, 806, 808, 810, 

813(WT), 8U, 815, 816, 818, 819, 820, 821. 

*jtuTT - WteT 2JFTT TfTsTT - 2, ^TDTT - fcT^tW, f^TeTT - A 31^ v5TFt cneT 

l(WT), 1l(*rrT), 12(WT), 13(WT), 14(Trm), 16(Wl), 17(WT), 18(Wl), 19(WT), 20 (tTFT), 
46(W1), 47(*FT), 51 (WT), 59(WT), 60(WT), 61 (Wl), 62(WT), 63, 64, 65, 66, 67, 68, 
69, 70, 71, 72, 73, 74, 75; 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 

91, 92, 93, £4, 95, 96, 97, 98, 99, lOOfHFT), 101 (Wl), 102(Wl), 103, 104, 105, 106, 

107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120(WT), 124(tTFT), 
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125 (’TFT), 126(*TFT), 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 
140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 
157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 
173^), 174. 175, 176, 177 (’TFT), 178(*TPl), 179(’TFl), 180 (’TFT), 181 (’TFT), 182 (’TFT), 
183 (’TFT), 184 (’TFT), 185^), 186^), 187^), 188(5TFT), 189, 190, 191, 192, 193, 
194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 

211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 2*7, 

228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 

245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 

262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 

279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 

296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 

313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 

330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 

347, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 

364, 365, 366, 367, 368, 369, 370, 371, 372, 373, ,374, 375, 376, 377, 378, 379, 380, 

381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 

398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 

415, 416, 417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 

432, 433, 434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 

449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 

466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 

483, 484, 485, 486, 487, 488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 

500, 501, 502, 503, 504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 

517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 531, 532, 533, 

534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546, 547, 548, 549, 550, 

551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 

568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583, 584, 

585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 

602, 603, 604, 605, 606, 607, 608, 609, 610, 611, 612, 613, 614, 615, 616, 617, 618, 

619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 633, 634, 635, 

636, 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 652, 

653, 654, 655, 656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 669, 

670. 671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, .686, 

687, 688, 689, 690, 691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 

704, 705, 706, 707, 7Q8, 709, 710, 711, 712, 713, 714, 715, 716. 717, 718, 719, 720, 

721, 722, 723, 724, 725, 726, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 

738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 

755, 756, 757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 

772, 773, 774, 775, 776, 777, 778, 779. 780, 781, 782, 783, 784, 785, 786, 787, 788, 

789 . 
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BfaT - 'J'OjiWl. 9TPTT TRsT - 3, f^feTT - A 3T^PT 1%^ 

2(wt), 3, 4, 5, 6, 7(*rm), 8(^rn), 9, 10 , ii, 12, i3(*rm), i 4 (^nrf), is, 16, 17 , i8(*nr), 
2l(HFT), 22, 23, 24, 25, 26, 27, 28, 29(lTm), 30, 31 (*rm), 35(*fFT), 36(*fTTF), 37(*TFT), 
56(irm), !>7(*TTTr), 58(i7T T r) / 59, 60, 61 , 62, 63, 64, 65, 66(*rTT), 68(*TFT), 69fBm), 70, 
71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84(*rm), 92CHFT), 93(*rm), 94(‘HFT), 

* 95(^m), 96, 97, 98(*rm), 99(WT), 100(Wl), 101, 102, 103, 104, 105, 106, 107, 108, 
109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125 

126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 

143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 

160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 

177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 

194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 

211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 

228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 

245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 

262, 263, 264, 265, 266, 267, 268, 269, 270(lTffi), 271(^1), 272, 273, 274, 275, 276, 
277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 292(*rm), 293(*im), 

294(*rm), 300(lTT T f) l 313(*rm), 316(*nr), 317(*ITTF), 318, 319, 320, 321 (Wf), 326(^FT), 

327(*TFT), 328(*rm), 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 

342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355(*m), 356(*rm), 

359(*rrn), 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 

375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 

392, 393, 394, 395, 396, 397, 398, 399, 400, 401 (*TFT), 410(*rm), 411 (*rm), 412, 413, 

414, 415, 416, 417, 418, 419, 420, 422(*Tm), 423(*rFT), 424(*rm), 425(*rm), 432(^TT), 
449(*rm), 45Q(*TFT), 451, 452, 453(*rm), 454(*rm), 455(*rm), 456(*rm), 457, 458, 

459(RFT), 460(WT), 464(*fm), 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 
476, 477, 478, 479, 480, 481, 482, 483, 484, 485, 486, 487, 488, 489, 490, 491, 492, 

493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 503, 504, 505, 506, 507, 508, 509, 

510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 

527, 528, 529, 530, 531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 

544, 545, 546, 547, 548, 549, 550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 

561, 562, 563, 564, 565, 566, 567(*rm), 568(*rm), 569, 570, 571, 572, 573, 574, 575, 
576, 577, 578, 579, 580, 581, 582, 583, 584, 585, 586, 587, 588, 589, 590, 591, 592, 

593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604, 605, 606, 607, 608, 609, 

610, 611, 612, 613, 614, 615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625, 626, 

627, 628, 629, 630, 631, 632, 633, 634, 635, 636, 637, 638, 639, 640, 641, 642, 643, 

644, 645, 646, 647, 648, 649, 650, 651, 652, 653, 654, 655, 656, 657, 658, 659, 660, 

661, 662, 663, 664, 665, 666, 667, 668, 669, 670, 671, 672, 673, 674, 675, 676 

677, 678, 679, 680, 681, 682, 633, 634, 685, 686, 687, 688, 689, 690, 691, 692, 693, 

694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 707, 708, 709, 710 

711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726 , 
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727, 728, 729, 730, 731, 732, 733’ 734, 735, 736, 737, 738, 739, 740, 741, 742, 743, 

744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 756, 757, 758, 759, 760, 

761, 762, 763, 764, 765, 766, 767, 768, 769, 770(*TR), 771, 772, 773(HFl), 774 (*TR), 

778(*TR), 786(*TR), 787fRR), 790 (*rR), 791, 792, 793, 794, 795, 796, 797, 798, 799, 

800, 801, 802, 803, 804, 805, 806, 807, 808, 809, 810, 811, 812, 813, 814, 815, 816, 
817, 818, 819, 820, 821, 822(iTR), 823(^R), 824(^TR), 825(WT), 826, 827 (tTR), 
828(*TR), 829, 830, 831 (*TR), 907(*TPl), 9l5(iTR), 916 (tTR), 917(^TR), 918, 919, 920, 
921, 922(*TR). 


TftuTT - ftRcfR, 2TFTT - 4, 2JHT - fcT^TOT, f^TcTT - ufFt cTT^ K1IC 


8(^TFT), 9(*TR), 10(*TR), 11, 12(*TR), 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 

25, 26, 27, 28, 29, 30, 31, 32, 33, 34(*TFl), 35(^TR), 36, 37(*TR), 39 W, 40(tTR), 

44(*rR), 45(*TR), 46, 47, 48(*fR), 49, 50, 51, 52, 53, 54, 55, 56, 57, 58(*TR), 59 (^TR), 

60(*TR), 61, 62, 63, 64, 65, 66, 67, 68(*TR), 69(^TR), 7l(*TR), 72(*TR), 73, 74(*TR), 

75, 76, 77, 78(*TFl), 79(*TR), 80(*TR), 82(*TR), 92(qPT), 93(lTR), 94, 95, 96, 97, 98, 
99, 100(*TR), 126(*TR), 127(*TR), 128(*TR), 129(*TR), 130(*TR), 13l(*TR), 132(*rR), 
174(iTR), 200(*TR), 201 (iTR), 209(*rR), 210, 211, 212, 213, 214, 215, 216, 217, 218, 

219(1TR), 220(1TR), 221 (iTR), 226(*TR), 227(^TR), 233(^TR), 234, 235, 236, 237, 238, 

239, 240, 241, 242, 243, 244, 245, 246, 247(*TR), 248(*TR), 249(*TR), 250, 251, 252, 
253(1TR), 255( <J TPT), 256(lTR), 258, 259, 260, 261, 262, 263(*rR), 264(*TR), 265(*rR), 
266(^TR), 276(*TR), 277, 278(*TR), 279(*TR), 281, 282, 283, 284, 285, 286(*TR), 
287(*TR), 288, 289, 290, 291, 292, 293, 294, 295(*TR), 303(*TR), 304, 305, 306, 
307(*TR), 308(*TR), 309(*TR), 310, 311, 312, 313, 314, 315, 316, 317(*TR), 318, 319, 

320, 32l(*TR), 322(*TR), 325(*TR), 33l(*TR), 332, 333(*TR), 334, 335, 336, 337, 338, 

339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 

356, 357(*TR), 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, .374, 375, 376, 377, 

378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 

395, 396, 397, 398, 399, 400(iTR), 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 

411, 412, 413, 414, 415, 416, 417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 

428, 429, 430, 431, 432, 433, 434, 435, 436(^FT), 437(^TF[), 438(^TR), 439(^TR), 440, 
441, 442, 443, 444(*TR), 449(iTR), 450, 451, 452(*TR), 462(TTR), 463(^TR), 464(*TR), 
465, 466, 467, 468, 469, 470, 471, 472, 473, 474 (iTR). 

- 3PR^teT , 2JHT RRsZTT - 7, 2JFTT - foefT - 3 3Fvfo fcp^ uTFt ^ 

1 ( <J TJ T T), 112(*TR), 113(*Tm). 

Tf^n - cri^T -fan, 8JPTT - 8, 8JPTT - lelcWl^f, foeTT - Ml ^ ufT^ 

l(JTR), 2, 3, 4(*TR), 5(iTR), 7(^TR), 8(^TF[), 9(^TR), 68(^TR) ; 69 (^TR), 70, 71, 72, 73,74, 
75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 


30160/05-14 
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97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113,114, 
115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 
132, 133, 134(*FPT), 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 
148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 

165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 

182, 183, 184, 185, 186, 187(*rm), 188, 189, 190, 191, 192, 193, 194, 195, 196 (*rm), 
197('TR), 198(*rm), 206, 207, 208, 209. 

, Sim TR2II - 9, eiFTT - fcHcil f^feTT - cJT^ 

1, 2, 3, 4, !), 6, 7(31171), 9(3TPT), 15(TDT), 16(qPT), 17, 18(TDT), 10l(*FPT), 102(3fPT), 103, 
104, 105, 1)6, 107, 108, 109, 110, 111. 

TftjTT - 2JPTT W3X1 - 10, 2IRT - fcTc'tW, f^RTT - A v\\$[ TTet 

352(3Tm), 3!>5, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 

370, 371, 3^2, 373, 374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 

387, 388(*TT7), 389(WT), 402(^0, 403fam). 

^ - tfmrm, *rmT m&n - 26. stfit - 4 arafa 

l(^FT), 2, 4, 5, 6, 7, 8, 9, 10, 11, 12. 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 

24, 25, 26, 27(7Tm), 28, 29, 30(*TFT), 31, 32, 33(*TDT), 34(i?m), 35(iTm), 36(*TFT),37 
( 1 wi), 38(*nn), 39, 40, 41, 42, 43, 44, 45, 46(7TPT), 47(*Tm), 48(7Tm), 49, 50, 51, 52, 

53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67(*rFT), 68, 69(*Tm), 74(*rm), 
75(7Tm), 76, 77, 78, 79(7Tm), 80, 81, 82, 83, 84, 85(7TPT), 94(iTm), 95, 96(71171), 97, 98, 

99, 100(7TRf. 

SJHT 7R5IT - 27, 8IPTT - f^TcTT - J h^l 3 3T#T TTef 

3(7?m), 4, 5 6, 7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 

26. 27, 28, 29, 30, 31, 32, 33, 34. 35, 36, 37, 38. 39, 40. 41, 42, 43, 44. 45, 46, 47, 

48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 

70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82. 83, 84, 85, 86, 87, 88, 89, 90, 91. 

92, 93, 94. 35, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 

111, 112, 1 13, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 

128, 129, .130, 131, 132(*TFT), 133(Tm), 134(mn), 135, 136, 137,138, 139, 140. 141, 

142, 143, 144, 145, 146, 147, 148(*TFT), 150(TTn), 151 f>im), 156(iIFT), 161, 162, 163, 




[*TFT II—73P*53(ii)] _ 22, 2005/36^36 30, 1927 H60J 

' 164, 165(^T), 166(WT), 24S(ftFT), 247(mft), 248<ftFT), 249, 250, 251, 262, 2S3, 254, 
255, 256, 257(*TFT), 258(^FT), 259(^Fl), 26o(nFT), 26l(*TFT)> 286, 287, 288, 289, 290, 
291, 292, 293, 294, 295, 296, 297, 299, 300, 310(^6). 

-titm fare*! 

«cii<D - 1 (*81 - 8)18) 

g>i - m 2 ftarr ft<©n 8 ^ sjht - fadi - ftte^(5n77ar®®) t oTtc 221 

m % ft 6T76 ftl6>7 T&tz 7Rs6I 210, 209, 259, 261, 262, 267, 268, 153 ft 8*6*7 
fvfTftt ft 652 67 fftcltft ft I 

m2-mz "Sm fttar 6ter$ft 8 m 1ijft vm timstft wftOT 158, 157, ise 
ti Tjg 2 ft ft & ^ne Tfcsn 01 ft 653 67 ffteift* ft1 

3R»3 - 654 W ft^T Tfalfft 7t?36! 8 ^ 7f?56T 01 653 fftj ft ^ IN*? 3^7 vMC ft 03, 04, 07, 

06, 07,11 ft ftfc57*S3Rftt ft »te^Tf&#5ElT 8^^e^11 ft fig 6*4 67 fftSift ftl 

m4 - 6>5 ^st tffarr t^bt 8 l! ?n£ n b *4 $5 ft snftrftWR ftte Retire tttwt 20 $ 

^\m? ft aik wi fttar fttar ftteifft ft 8 *rs 7 iMf ft 9 6$t 7mm fttai 6ft 6T7 
6>7<ftft 3^7 fttar ftfc f%? ?fr wft 22, 21, 17, is, 10, 11 6* 1 ft tfc57 fsrc<ft ft 

sft? ft*67 vftf^BT ft©?! 10 1?9 6Rt*8 7^531 9 6ft 7TT5TT TffaT ft 5tft^f B57*ft ft 3^7 ^i’C 
TFsBT 24, 26, 31, 32, 34, 36, 13. 51, 52, 193, 194, 195, 198, 188, 187, 235, 236, 
242 ft tl657 f\STCftt ft ftfan %T7 vjfrf^n item 10 67 1 cn^7FgiT 242 654 ftf ft fftcfftt fti 

^55 - 656 ftarr ^rre: ft 242 ftfan #rc vjiIRbi ft?3iT 10 ft 655 fftf ft fliftr tfa57 ft*7 ^cTt^ 243, 
223, 260, 221 ft t*657 f6R?ft ft 3ft? ftfaT ft67 fttftBT ft^T 10 76 fttT&TTft 7T©TT 11 
6* 7TT3H ftt*TT ft sftTT 65^t ft, 65Tte TFsBT 11, 12, 11, 32, 75, 76, 72, 71, 67, 66. 64. 
53, 52, 209, 208, 211, 243, 242 ft 6l<*W ft ft*7 ftdift ^ 'ctfc ft^SII 254 ft fftf 

6>6 67 IfteRft ft I 

6>6 - 6>7 ^IT ftlufT ft*7 xldlft TTTsBT 11 6>6 Iftf ft 6176 tt657 fthSTT ft®rf^6T 7^S6T 12 3^7 ftt7 ftfttft 
^JT 11 6ft 7TI?IT ftt*lT 6ft 7R 6v?ftt ft 7Rs6T 243, 242, 241, 234, 232, 231, 

229, 59, 58, 57, 55, 51, 50. 49, 91, 93, ft f^Rcft ft 657 94 ft fttWT 

tftgR6T 7F5H 12 ft fftefftt ft I 

6>7 - 6>8 ftarr ftNr ft©n 12 6* 657 ''flfg ft w ftt6R ft ^5 tm m, 95 ft 

fuRftt ft 3 ft? fttvfn ^67[fttcl 7F2TT 13 4l«iR<ll ft756T 12 6ft 7TT5TT ftfttT ft 6^71 
65^ ft, TcTte ftm 85, 69, 90, 92. 93| 94, 83, 74, 73, 72, 60, 62. 64, 336, 542, 
544, 577, 588, 584, 597 ft sW? fv3R?ft ft ft^IT ^367RftcT ft«c4i 13 ^RT ftOT 531 
ft 6>8 ffiRJ 67 fftclftt ft I 
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tffll • «U12 


**12 • «i>13 



<S13 • <*14 


<*14 • «*15 


<*15 - «*16 
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tff16 - <517 k3T kfalT ^5T 07 WIT 504 <£ cf?16 1% k 5(TkT kk XcITC WIT 504 

kfviR^|^c517fkf xrcftcRftf I 

*517 - ej>18 k3T TftvJTT W ETFnft k*3IT 07 cf>17 flf k TTK*T ^cTT^ k*5IT 504, 570, 477, 471, 

478, k ?faR fR*cft ft kk ktvJTT Wr Wft WIT 16 ^ WTT #HT 4 3T3*. 3R<ft ft 
XcTT^ WIT 19, 18, 16, k k^R fuRcft ft kk kkTT kfcT fk WIT 8 X& HTcft wft 
WIT 16 k WTT kkTT k tkR fuRcft ft kklT kfcT fk WIT 8 ^ W WIT 1056, k 
*518 fk=f xr fkcT*ft t I 

g>18 - *51 klT kkff kfcT fk WIT 8$> WIT 1056 *518 ftf k TITkT ^P3R W® kklT ^ 
x^TTc? WIT 215, 213, 212, k tfaR fR*cft ft kkTT kkr fk WIT 8 *IHT ^ t T?r£t, 
fvJTcTT %33T k ^cTT^ WIT 221 xr fkR*ft t I 

r\ f 

WTT cJUR 

ccTTcI) - 2 (^T1 - *327) 

*31 - *32 klT kkff *F?T ETPTkt WIT 7 «IFTT *f<R WT^t, focTT - %^T *k WIT 100 *k *31 
Ikf k IJR*T tt^R ^cTT? WIT 100, 101, 102, 103 k tkR- f*jR*ft ft kk f*TFft ^ *T> 
f^rk *k xr *5*cft ft kk tcTTcT WIT 1175 k k*57 fSRcft ft kk XW WIT 

1161 , 1162 , 1165 *k kkkt fkRik kkn *k xr *TRkr ft kk f*rrk ^ kkn - 

yfk^tFT WIT 1 k H^T ^Rcft ft ^ WIT 813, 499 k ft kfc(T ^^61 WIT 

i siht - fcie<flm^i fkRT - xtf^ m w wit 489 *k % *32 k fkcikt t l 

*32 - *33 klT kklT kk^FT *i<s«f 1 ^cTT^ 489 *k <f>2 fkf k eW* kk K1IC k<sm 486, 
485, 482, 481, 480, 477 *T> ^Rft f^lk k f\5R?ft ft kklT ^kikl k. 1 k> 
xw WIT 515 *t ^ 3 ttf ^RklcRft t I 

*33 - *34 kn ^cn^: WIT 515, ^fklT <&*£{& WTT 1 ^33 1% k 3fk ^cTT^ WIT 704, 

508, 798 k fvJR^ ft WT^tfT WIT 1 ^ Bt5T Wf^T WIT10 ^ HIT 
XR cReft ft WIT 353, 354 ^ f^Tk k ft WTT 342, 403, 

402, 488, 407 k ft ^fT ^feT W5TT WIT 10 ^ Wit MI 9^t MI ^fkTT 

ku k tkr>r t sfk x^ wit 8, 9, 15 , is, k ft kteu wrt wit 9 ^ 

*34 fkf XT*- f^TcRft t I 

*34-^5 k3T xfkn wfr WIT 9 3 *34 % k 3TKH x^ WIT 102, 101, 01 k ft 

ktvJTT wk W5IT 9 Tjg diyikcir k^TT 8 kk 1 HT?TT kklT kn XR q>*cfl ft K- 1 IC WIT 
187, k ft kklT 4'mktil k. 8 ^ ^35 % XR tkclk t I 

*35 - ^36 kn kkn 4k i 41et wit 8^5 %k inkr tkR kkx^ wit 198 , 197 , 196, 68, 

69, k tkR f\JR^ ft xxg X^ WIT 25 k ^xkt xjk R>ik k fyRcft ft kk XcTT^ 

wit 9, 8, 4, 5, i k fvRcfl ft kk kkn ciiyiker wit - 8 ^ kktt?r wit i kk 
*Fn?TT kkn k3T xr cRkf ft kk kkk^T k*5ir i k x^r k*5ir 822 k ft 
*36 XR kfcRft t ! 
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^j 16 . ^Ji7 ^gj jftutT cTOI TOR W 27 'RTS ^261 # 7316 ftf # * SfaR #7 WTC 
W51, 261 260, 310, 300 # Fl-JR ^TOft ft .cITCT TOR 7R3H 27 3*T 717331 

26 # fliai #*1T #Q1 It StdR <JTOfi ft Sffc W #73H 262, 67, 69, 74, 75 # ?tTO 

■rpR^ ^ ttt^h ioo * 7317 #f 77 ftoR* t i 

^17-^18 ^ #38 #TSF? 7772TT 26 * W77W 100 73 17%^*T##^^ W ^5IT 

100, 96, 94, 79, 85 ^ #57 ^p!7#ff 7118 #f 87 ^ 1 


^18 - 7519 ^73T 7518 % #38 #8875 777s8T 26 # ^8P* 8$ 8f#* f«T WT 7*81 W % 

#jr #r 7R8 ^ 26 ^ TTTsOT 48, 47, 46, 37, 36, 

38 35 34, 33, 30, 206 7* #57 ^8T# 3*7 c88T 7887 77728 27 8* 77T38 7*81 

^#777 8>7<* f£ ^TP* 3 * % 7519 77 M 

% \ 

7519 - 7320 **37 #38 cn81 7T387 77728 27 8* W 77728 3 c* 75 19 % ^ 7778 #57 3*7 cTT81 

m587 77728 27 78 f#TP*8 77728 4 c* W 7*81 W 7* #57 Y 3 ^ ^ 

363, 357, 356, 331, 321, 322, 317, 280, 278, 276, 286, 287, 265, 264, 263, 92, 
93, 78, 79, 80 7* ^3T7*t ^ #38 f#7#8 * W 7T727T 60 c* 7f?#t f#TT* 77 

7520 #f 77f#T# t I 

^20 - 7121 *737 7520 7* 8T78 #57 W 77728 60, 58, 8,9, 12 ^ ^* ^ 3*7 #38 

R7*7di 8 77728 4 78 8^7 *J7u*7T 77728 3 ^ 7838 7*71 *73T * 8*71 8?7* |[j?, I 7TTS 
777518 326, 328, 321, 317, 316 /* ^pTTc* ^ 7521 87 ftdJl t I 

7521 - 7322 *73T 8*81 8^ ^7#7T 77728 3 8> 7*28 317 * 7521 #f ^ ^ ^ 

77758 313, 270, 271, 300, 294, 293, 292, 289 7f #57 ft T* 1 ^ 8*t * 7522 

#f 77 f#R* t I 

^22 - 7923 *73T ?J8P* 8$ * 7522 7* ^ #57 3*7 #38 8<8 ^7 8*7T 7T7§8T 3 78 7587TT*H 

717311 13 8* 7838 7*8T *73T 8* 7T7 8>7<ft Ip? 3*7 8*8T 83T ^78*71 7T738 3 ^ 

8738 284, 223, 101, 100, 99, 98, 94, 93, 92, 84, 69, 68, 66, 56 ^ eWx 
^ 7523 ^ ^ 1 

^23 . ^24 85T 8*38 W ^7 8*7T 7T738 3 T c88: 71^8 67 8 7323 1% ^ ^7) ^t8>7 3*7 ^8^ 7T758 
58, 29, 42, 37, 38, 35, 31, 32, 21, 19, 14, 13, 8, 5, 2 ^ ^837 ^7?*^ 7^ 
8*in 8^F ^78*7T 71738 3 78 %8*7T 7fe8T 2 8* 7838 7*81 8 7*71 8>7^ f| 3*7 

ite 878*71 77738 2 8) W 7T738 188, 187, 186, 185, 184, 183, 182, 181, 180, 
179, 178, 177, 173 ^ #57 ^* ^ 3*7 8*38 ite ^78*71 77. 2 3*7 ^8P* 8^t 
8* 77fSrfo8 7*8T ^75T #57 ^8Rc* ^ 3*7 ^8P*. 8^t ^7 ^8f7^* ^ 3*7 ^8= 

#58 ite ^78*77 8. 2 3*7 ^ "*3 8* 77^7^78 #71 8* 777 8>7# ^ 8*7T 

#S[ JJ78*3T 77. 2 8) ^TcT 7*587 125 * 73 24 77 # I 
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*924 • *925 


*325 - *326 


*326 - *327 


41 g*ufr*r tot 2 tot 125 4 *324 ftjj ere 3fr* eto 

5TT 126, 125, 120, 123, 102, 101, 100, 123, 61, 60, 58, 59, 51 FtER JjuWdl 

4fT ^tuiWi TOT 2 ^ EiTO TOT 792 4 *325 W fiRldt t I 


P 

B 

l:;rc*ul 


41^1 4ld g*v5Tl*r TOT 2 ^ ETO *T. 792 4 *325 ft<| ^ ^ 3lk TcE^ 
I 792 ** BtER TpFRft ^ 3ffc E^E ^ TOT 2 EE TOT 1 

*f[RT ER ERcft 3fk ETO TOT 731, 154, 270, 131 ^ #ER TJuRcft 
[ 270 3 *326 *R fitoEft t | 


UJ»jiO 


r»Ti r« I 


Ilv'fll 


^*3T *Am|| Wl*£lgl TOT 1 cfc *t. 270 4 *3 26 % ^ ^ ?tER, ETO TOT 270, 
126, 124, 7, 8, 10, 11, 5 FfaR TjuRd) ETO TOT 4 ^ ^ cp)4 ir *3 27 

*R fteEft t I 

&3T R^rr toit i ^ toe 4 4 *3 27 fff ^ #fr, #3e t. 

1 ^ 3 * 5 ' 2 - 13 ' 15 < 17< 19 ' 20 ' 21 * 24 ^ staR 4taT 

5fR^t?r TOE 1 EE TlM? toe 9 TOE #ET ^*3T 4 JERt ERdt 3ffc TJEpft 
^ ^ eIvjE E^T SJETft *R£E 7 EE TOT 9 c& TOE #ET Tt ER ERcf 

t 4)^11 Eiudl TOT 7 ERE - T^E* H6l41, f^TcE - J l)^l ^ ETO T. 100 4 *3 1 fe 
R ftcEft t I 

[TT. E. 43015/10/2002-4t.3TR.3Tl£wq. ] 

E*t. wi^H, sm Trtwi 

New Delhi, the 10th October, 2005 

5849 .— Whereas by the notification of the Government of India in the Ministry of 
r S.O. 237 dated the 22 nd January, 2004 issued under sub-section (1) of section 7 
Bearing Areas (Acquisition and Development) Act, 1957 ( 20 of 1957), 
ferred to as the said Act) published in the Gazette of India, Part II, section 3, sub- 
ated 31 st January, 2004 and amendment to the Principal notification vide S.O. 
Jated 24 th February, 2005 published in the Part II, section 3, sub-section (ii) of the 
dia dated 5 th March, 2005, the Central Government gave notice of its intention to 
lands measuring 1463.433 hectares (approximately) of lands in the locality 
tie Schedule appended to that notification 

; no objection was made to the acquisition of the land in the locality aforesaid; 

hereas the Central Government after consulting the Government of Jharkhand is 
the land measuring 1463.433 hectares (approximately) of lands described in the 
ended hereto should be acquired. 

lerefore, in exercise of the powers conferred by sub-section (1) of section 9 of the 
Central Government hereby declares that the land measuring 1463.433 hectares 
ly) described in the Schedule appended hereto are hereby acquired. 

in bearing number :ECL/CHUB/MOUZA/09 dated 28.5.2005 of the area covered 
ication may be inspected in the Office of the Deputy Commissioner, District 
chand) and Pakur (Jharkhand), or in the Office of the Coal Controller Collector, 
Jhya Pradesh) or in the Office of the Coal Controller, 1, Council House Street, 
0001. .or in the office of the Director, Technical (Planning & Project), Eastern 
tnited, Sanatoria, Post Office- Disergarh, Distt. Burdwan (West Bengal) Pin - 
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SCHEDULE 

Block - First & Second 
Chuperbhita Block (Rajmahal Coalfields) 


Block SI. Mouza 
No vilU * e 


Chota P?iro No 


GaridihNo. 


PipeijoriaNo. 













PokhariaNo. 


Kherasole No. 


Bara Dhamni 
No. 


8 Mako-Madgi 


2nd l Jordiha No. 


2 Chota Munora 
No 


Bara Munora 
No. 


SimlongNo. 


Amar Bita No. 


BasbitaNo. 


Margo No. 















8 Chota 

Chatkam No. 


DhoupharNo. 


10 Lada Pathar 















Police 

station 

District 

Sundar- 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Littipara 

Pakur 

Sundar- 

Pahari 

Godda 

Sundar- 

Pahari 

Godda 


Area 



152.6^ Part 


92.790 Part 





89.400 Part 


53.624 Part 


103.272 Part 


47.120 Part 


1.142 Part 


359.856 Pm 


157.840 Part 


137.437 Part 


51.095 Part 


26.931 Part 


57.720 Part 


27.260 Part 


16.640 Part 


22.856 Part 


28.710 Part 



3016GI/05—15 
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BLOCK NO. 1 

Plot* to be a cquired in Mouza Chotapuro Thana No.8, P.S. Sundarpahari Dist. Godda 

1(P), 2(P), 3(P), 4(P), 5, 6(P), 7(P), 8, 9, 10, 11(P), 20(P), 21,22,23,24, 25, 26, 27, 28, 29, 30, 31, 32, 33, 
34,35,36,37,38,39,40,41,42,43,44,45,46,47,48,49, 50,51,52,53, 54, 55, 56, 57, 58, 59,60, 61,62, 
63,64,65,65,67,68,69, 70, 71, 72, 73, 74,75,76, 77,78,79, 80, 81, 82, 83, 84, 85, 86, 87,88,'89, 90,91, 
92,93,94,95,96,97,98,99,100,101,102,103,104,105,106, 107, 108, 109,110, 111, 112, 113,114, 115 
116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129,130, 131, 132, 133, 134, 135, 136, 
137,138, 13!, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153(P), 154, 155, 156(P) 
157(F), 1 58( P), 208(P), 209(P), 210(P), 211, 213(P), 214, 215, 216, 217, 218, 219, 220, 221(P), 222, 223 
224,225,22 5,227,228,229,230,231,232,233,234,235,236,237,238,239,240,241,242,243, 244, 245 
246, 247, 2! 8, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258(F), 261(P), 262(P), 263, 264, 265, 266 
267(P), 268( P), 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 
287,288,284,290,291,292,293,294,295,296,297,298,299,300,301,302, 303,304, 305,306,307, 308, 
309,310,31 ,312,313,314,315,316,317,318,319,320,321,322,323, 324,325,326,327, 328,329, 33 !)’ 
331, 332,33:1,334,335,336,337, 338, 339, 340,341, 342,343,344,345, 346, 347,348, 349,250 351. 353 
353,354,35:>, 356,357,358,359,360, 361, 362, 363,364, 365,366, 367, 368, 369, 370, 371, 372 373, 374 
375, 376,37', 378,379,380,381,382,383, 384,385, 386,387,388, 389,390, 391, 392.393,394, 395,396 
397, 398, 39), 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 
418, 419, 42), 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436, 437, 438. 
439,440,44 ,442,443,444,445,446,447,448,449,450,451,452,453,454,455,456,457,458,459 460 
461,462,461,464,465,466,467,468,469,470,471,472,473,474,475,476,477,478,479,480 481 48 1 
483,484,48!, 486,487,488,489,490,491,492, 493,494,495,496,497,498,499,500, 501, 502, 503,’ 504’ 
505, 506,507,508, 509,510,511,512,513,514,515,516,517, 518, 519, 520, 521,522, 523,524, 525, 526 
527,528,52!, 530,531,532,533,534, 535,536,537,538,539,540,541,542, 543, 544,545,546, 547,548, 
549, 550, 55 , 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 568, 569, 
570, 571,57;, 573,574,575,576,577, 578, 579, 580,581, 582,583,584,585, 586,587, 588,589, 590, 591, 
592,593, 59', 595,596, 597,598, 599,600,601,602, 603,604, 605,606, 607,608,609,610,611,612,613 
614,615,61(, 617,618,619,620, 621,622, 623,624,625,626,627,628,629, 630, 631, 632,633,634, 635.’ 
636,637,63t, 639,640,641,642,643,644,645,646,647,648,649,650, 651,652,653,654,655,656,657. 
658,659,66C ,661,662,663,664,665, 666,667, 668,669,670,671,672,673,674,675,676,677,678,679, 
680,681,682,683,684,685,686,687,688,689,690,691,692,693,694,695,696,697,698,699,700, 701, 
702, 703, 70' , 705, 706, 707, 708, 709, 710, 711, 712, 713, 714, 715, 716, 717, 718. 719, 720, 721 722 
723, 724, 72!, 726, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 741, 742 743’ 
744,745, 746,747, 748,749,750, 751, 752, 753, 754,755,756, 757, 758. 759,760. 761, 762, 763, 764. 765 
766, 767, 768, 769, 770, 771, 772, 773, 774, 775, 776, 777, 778, 779, 780, 781, 782, 783, 784, 785, 786, 787, 
788, 789, 79C , 791, 792, 793, 794, 795, 796, 797, 798, 799, 800, 801, 802, 803, 804, 805, 806, 807, 808, 
809,810, 811,812,813,814,815,816, 817, 818,819,820,821, 822, 823, 824, 825,826, 827, 828,829, 830. 
831, 832, 833,834, 835,836, 837, 838,839,840, 841, 842,843, 844, 845, 846,847,848, 849,850, 851 
852, 853, 854, 855, 856, 857, 858, 859, 860, 861, 862, 863, 864,865,866,867,868.869,870,871, 
872,873,874 875,876,877,878,879, 880, 881,882,883,884,885, 886, 887, 

888,889,890 891,892,893,894,895,896,897,898,899,900,901,902,903,904,905,906,907,908,909, 
910,911, 912 913,914,915,916, 917, 918,919,920,921,922,923,924,925, 926, 927, 928, 929,930, 

931,932,933 934,935,936,937,938,939,940,941,942,943,944,945,946,947,948,949.950,951,952. 
953,954,955. 956,857,958,959,960,961,962,963,964,965,966,967,968,969,970,9717972,973 974 
975,976,977 978,979,980,981,982,983,984,985,986,987,988,989,990,991,992,993,994,995,996,’ 
997,998,999 1000,1001,1002,1003,1004,1005,1006,1007,1008,1009,1010, 1011,1012,1013,1014, 
1015,1016,1017,1018,1019,1020,1021,1022,1023,1024,1025,1026,1027,1028,1029,1030,1031, 
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1032,1033,1034,1035,1036,1037,1038,1039,1040,1041,1042,1043,1044,1045,1046,1047,1048, 
1049,1050,1051,1052,1053,1054,1055,1056,1057,1058,1059,1060,1061,1062,1063,1064, *065, 
1066,1067,1068,1069,1070,10/1,1072,1073,1074,1075,1076,1077,1078,1079,1080,1081,1082, 
1083,1084,1085,1086,1087,1088,1089,1090,1091,1092,1093,1094, 1095,1096,1097,1098,1099, 
1100,1101,1102,1103,1104,1105. 

Plots to be acquired in Mouza Garidih Thana No.9, P.S. Sundarpahari Dist. Godda 

1 (P), 3,4, 5,6,7,8,9,10(P), U(P), 15(P), 17(P), 18,19,20,21,22(P), 23,24,25,26,27,28,29,30,31, 

32,33,34, 35,3w, 37, 38,39,40,41,42,43,44,45,46,47,48,49,50,51,52,53,54,55,56,57,58, 59,60, 
61,62,63,64,65,66,67,68,69,70,71,72,73,74,75,76,77,78,79,80,81, 82,83,84, 85, 86,87 88 89, 
90,91,92,93,94,95,96,97,98,99,100,101,102,103,104,105,106,107,108,109,110, 111, 112,113, 
114,115,116,117,118,119,120,121,122,123,124,125,126,127,128,129,130,131,132,133,134,135, 
136,137,138,139,140,141,142,143,144,145,146,147,148,149,150,151,152,153,154,155,156,157, 
158,159,160,161,162,163,164,165,166,167,168,169,170,171,172,173,174,175,176,177,178,179, 
180,181,182,183,184,185,186,187,188,189,190,191,192,193,194,195,196,197,198,199,200,201, 
202,203,204,205,206,207,208,209,210,211,212,213,214,215,216,217,218,219,220,221,222,223, 
224,225,226,227,228,229,230,231,232,233,234,235,236,237,238,239,240,241,242,243,244,245, 
246,247,248,249, 250,251,252,253,254,255,256,257,258,259,260,261,262,263,264,265,266,267, 
268,269, 270,271,272,273,274,275,276,277,278,279,280,281,282,283,284,285,286,287,288,289, 
290,291,292,293,294,295,296,297,298,299,300,301,302,303,304,305,306,307,308,309,310,311, 
312,313,314,315,316,317,318,319,320,321,322,323,324,325,326,327,328,329,330,331,332,333, 
334,335,336,337,338,339,340,341,342,343,344,345,346,347,348,349,350,351,352,353,354,355, 
356,357,358,359,360, 361 y 362,363,364 365,366,367,368,369,370,371,372,373,374,375,376,377, 
378,379,380,381,382,383,384,385,386,387,388,389,390,391,392,393,394,395,396,397,398,399, 
400, 401,402,403,404,405,406,407,408,409,410,411,412,413,414,415,416,417,418,419,420, 

421,422,423,424,425,426,427,428,429.430,431,432,433,434, 435,436,437,438,439,440,441, 

442,443,444,445,446,447,448.449, 450,451,452,453,454,455,456,457,458,459,460,461,462,463, 
464,465,466,467,468,469,470,471,472,473,474,475,476,477,478,479,480,481,482,483,484,485, 
486,487,488,489,490,491,492,493,494,495,496,497,498,499,500, ft!, 502,503,504,506,506,507, 
508,509,510,511, 512, 513,514,515,516,517,518,519,520,521,522,523,524,525,526,527,528, 32 % 
530,531, 532,533,534,535,536,537,538,539,540,541,542,543,544,545,546,547,548,549,550,551, 
552, 553,554,555,556,557,558,559,560,561,562,563,564,565, 

566, 567,568,569,570,571,572,573,574,575,576,577,578,579,580,581,582,583,584,585,586, 

587,588,589,590,591,592,593,594,595,596,597,598,599,600,601,602,603,604,605,606,607,608, 
609,610,611,612,613,614,615,616,617,618,619,620,621,622,623,624,625,626,627,628,629,638, 
631,632,633,634,635,636,637,638,639,640,641,642,643,644,645,646,647,648,649,650,651,652, 
653,654,655,656,657,658,659,660,661,662,663,664,665,666,667,668,669,670,671,672,673,674, 
675, 676, 677,678,679,680,681,682,683,684, 685,686,687,688,689,690, 691,692,693,694,695,696, 
697, 698,699,700,701(P), 702(P), 703,704,705,706,707,708,709,710,711,712,713(P), 714(P), 

716(F), 717,718, 719,720(P), 721,722, 723,724,725,726,727,728, 729,730,731,732,733,734,735, 
736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746,747, 748, 749, 750, 751, 752, 753, 754, 755,756, 757, 
758, 759, 760,761,762, 763,764,765,766, 767,768,769, 770,771(P), 772,773,774,775(P), 777<P), 
778(P), 780(P), 781 (P), 782(P), 783,784, 785(P), 787(P), 788,789,790(P), 79!{P), 795(P), 796(P), 797, 
798(P), 799(F), 800(P), 805(P). 

Plots to be acquired in Mouza Piperjoria Thana No.10* P*S. IMtit. Godda 

12(P), 13(P), 26(P), 27, 28, 29,30, 31(P), 32(P), 34(P), 36(P), 37,38, 39, 40,41, 42, 43,44,45,46, 47,48, 
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210,211,212,213,214,215,216,217,218,219,220,221,222,223,224,225,226,227,228,229(P), 230, 
231(P), 232(P), 234(P), 241(P), 242(P), 243,244,245,246,247,248,249,250,251,252,253,254,255, 
256,257,258,259,260,261,262,263,264,265,266,267,268,269,270,271,272,273,274,275,276,277, 
278,279,280,281,282,283,284,285,286,287,288,289,290,291,292,293,294,295,296,297,298,299, 
300,301(P), 302(P), 303(P), 304(P), 305,306,307,308,309,310,311,312,313,314,315,316,317,318, 
319,320,321,322,323,324,325,326,327,328(P), 329(P), 334(P), 335(P), 336(P), 337,338,339,340, 
341(P), 35l(P), 352,353,354(P), 388(P). 


Plots to be acquired in Mouza Kherasole Thana No. 13, P.S. Sundarpahari Dist. Godda 


60(P), 61(P), 64,65,66,67,68,69, 70, 71, 72(P), 73(P), 83(P), 85(P), 86,87(P), 88,89(P), 93(P), 94(P), 

95,96,97,98,99(P), 100,101,102,103,104,105,106,107,108,109,110, 111, 112,113,114,115,116, 
117,118,119,120,121, 122,123,124,125,126,127,128,129,130,131,132, 133,134,135,136,137,138, 
139,140,141,142,143,144,145,146,147,148,149,150,151,152,153,154,155,156,157,158,159,160, 
161,162,163,164,165,166,167,168,169,170,171,172,173,174,175,176,177,178,179,180,181, 182, 
183,184,185,186,187,188,189,190,191,192,193,194,195,196,197,198,199,200,201,202,203,204, 
205,206,207,208,209,210,211,212,213,214,215,216,217,218,219,220,221,222,223,224,225,226, 
227,228,229,230,231,232,233,234,235,236,237,238,239,240,241,242,243,244,245,246,247,248, 
249,250,251,252,253,254, 255,256,257,258,259,260,261,262,263,264,265,266,267,268,269,270, 
271,272,273,274,275,276,277,278,279,280,281,282,283,284,285,286,287,288,289,290,291,292, 
293,294,295,296,297,298, 299,300,301,302,303,304,305,306,307,308,309,310,311,312,313,314, 
315,316,317,318,319,320,321,322,323,324,325,326,327,328,329,330,331,332(P), 333(P), 334(P), 
335,336,337,338,339,340,341,342,343,344,345,346,347,348,349,350,351,352,353,354,355,356, 
357,358,359,360,361,362,363,364,365,366,367,368,369,370,371,372,373,374,375,376,377,378, 
379,380,381,382,383,384,385,386,387,388,389,390,391,392,393,394,395,396,397,398,399,400, 
401,402,403,404,405,406,407,408,409,410,411,4H, 413,414(P), 415,416,417,418,419,420,421, 
422,423, 424,425, 426,427,428,429,430,431,432,433, 434, 435,436,437,438,439,440,441,442, 

443,444,445,446,447,448,449,450,451,452,453,454,455,456,457,458,459,460,461,462,463,464, 
465,466,467,468,469,470,471,472,473,474,475,476,477,478,479,480,481,482,483,484,485,486, 
487, 488,489,490,491,492,493(P), 494(P), 496(P), 498(P), 499,500,501,502,503,504,505,506(P), 
507(P), 508(P), 509,510,511,512,513,514,515,516,517,518,519, 520,521(P), 522(P), 523, 524,525, 
526,527,528,529, 530,531,532,533,534,535,536,537,538,539,540,541,542(P), 543(P), 544(P), 
577(P), 578, 579,580(P), 581,582, 583(P), 584(P), 598(P), 600(P), 614(P), 615(P), 682(P), 683(P), 684, 
685,686,687,688,689,690,691,692,693,694,695,696,697,698,699,700, 701, 702,703,704,705, 706, 
707,708, 709,710,711,712(P), 713(P), 714, 715(P), 732(P), 733,734,735,736,737(P), 738(P), 740(P), 
741,742(P), 743(P), 748(P), 749(P), 795(P), 796(P), 797(P). 

Plots to be acquired in Mouza Bara Dhamni Thana No.7, P.S. Sundarpahari Dist. Godda 


1,2,3, 4, 5,6,7,8,9,10,11,12,13,14,15,16,17,18,19,20,21,22, 23,24,25,26,27,28,29,30,31, 

32,33,34,35,36,37,38,39,40,41,42,43,44,45,46,47,48,49,50,51,52,53,54,55,56,57,58, 59,60, 
61,62,63,64,65,66,67,68,69,70,71, 72,73,74,75,76,77, 78,79,80,81,82,83,84(P), 85(P), 86(P), 
87(P), 88(P), 89(P), 91(P), 92,93,94,95(P), 96(P), 97(P), 98(P), 297(P), 298,299(P), 305(P), 306,307(P), 
310(P), 311(P), 312(P), 313(P), 314(P), 315,316,317,318,319,320,321,322,323,324,325,326,327, 
328,329,330,331,332,333,334,335,336,337,338,339,340,341,342,343,344,345,346,347,348, 349, 
350,351,352,353,354,355,356,357,358,359,360,361,362,363,364,365,366,367,368,369,370,371, 
372,373, .374,375,376,377,378,379,380,381,382,383,384,385(P), 386(P), 388(P), 389(P), 390(P), 
393(P), 394(P), 395(P), 397(P), 398(P), 399(P), 445(P), 446,447,448,449,450,451,452,453,454,455, 
456,457,458,459,460,461,462,463,464,465,466,467,468,469,470(P), 471,472,473,474,475,476, 
477(P), 478(P), 504(P). 
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Plots to be acquired in Mouza Mako Madgi f hana No.16, P.S. Sundarpahari Dist. Godda 


16(P) & 19(P). 


BLOCK M.h l 


Plots to be acquired in Mouza Jordiha Thana No.l, P.S. Littipara Dist. Pakur 


1(P), 2(P), 3(P), 4( 
26, 27, 28, 29, 30 
52(P), 53(P), 57(F 
81, 82, 83, 84, 85, 
107, 108, 109, 110 
129, 130, 131, 132 
151, 152, 153, 154 
173, 174, 175, 176 
195, 196,197, 198 
217, 218,219,22 
238, 239, 240, 241 
260,261,262, 263 
282, 283, 284, 285 
304, 305, 306, 307 
326, 327, 328, 329 
348, 349,350,351 
370, 371, 372, 37: 
391,392,393,394 
413,414,415,416 
435,436,437, 438 
457, 458, 459, 460 
481(P), 482(P), 48: 
520, 521, 522, 523 
542, 543, 544, 545 
563, 564, 565, 566 
585, 586, 587, 588 
607,608,609,610 
629, 630,631,632 
645,646,647, 648 
667, 668, 669, 670 
689, 690, 691,692 
711,712,713,714 
733,734, 735, 736 
755, 756, 757, 758 
777, 778, 779, 78C 
798(P), 803. 804, 8 


P),5(P),6(P), 7(P), 8, 9, 10(P).l 1(P), 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 
31, 32, 33, 34(P), 35(P), 36(P), 37(P), 38(P), 39, 40, 41, 42, 43, 44, 45, 46(P), 47(P), 
, 58(P), 59, 60, 61, 62, 63. 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 
86 , 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104,105, 106, 
, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120,121. 122,123, 124,125, 126,127,128, 

,133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144,145,146,147,148,149, 150, 

, 155, 156, 157, 158, 159, 160, 161, 162, 163,164, 165, 166,167,168,169, 170,171, 172, 

, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187,188, 189,190,191, 192,193, 194, 

, 199, 200, 201, 202, 203, 204, 205, 206,207, 208,209, 210,211,212, 213,214,215,216, 
0, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 
, 242, 243,244, 245, 246, 247, 248, 249, 250, 251, 252,253, 254,255, 256,257,258, 259, 

, 264, 265, 266,267,268, 269, 270, 271, 272,273, 274,275, 276, 277,278,279,280,281, 

, 286, 287, 288,289, 290, 291, 292,293, 294, 295,296, 297, 298, 299, 300, 301,302, 303, 

, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323,324, 325, 

, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 

. 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 

, .374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 

, 305, 396, 397, 398, 399, 400, 401, 402,403,404,405,406, 407,408,409,410,411,412, 
417,418,419,420,421,422, 423,424,425,426,427,428, 429,430,431,432,433,434, 
439, 440,441,442,443, 444, 445, 446,447,448,449,450, 451,452, 453, 454,455,456, 
, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477(P), 
}, 484,485(P), 486(P), 487(P), 489(P), 490, 491, 492,493(P), 515(P), 516, 517, 518, 519, 
, 524, 525, 526, 527, 528, 529, 530, 531, 532, 533, 534, 535, 536,537,538,539,540, 541, 
, 546, 547, 548, 549, 550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 
567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583, 584, 

589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604, 605, 606, 

611, 612, 613, 614, 615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625, 626,627, 628, 
633,634, 635, 636, 637, 638, 639, 640, 641, 642,643,644, 

649, 650, 651,652, 653, 654, 655, 656, 657, 658, 659,-660, 661, 662, 663, 664, 665, 666, 

671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682,683, 684, 685, 686,687, 688, 

693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 707,708, 709, 710, 

715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726, 727, 728, 729, 730,731, 732, 

737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752,753, 754, 

759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 775, 776, 

, 781, 782, 783, 784, 785, 786, 787, 788, 789, 790, 791, 792, 793, 294, 795, 796, 797, 
05, 806, 808, 810, 813(P), 814, 815, 816, 818, 819, 820, 821. 


Plots to be acquired in Mouza Chota Murjora Thana No.2, P.S. Littipara Dist. Pakur 

1(P), 11(P), 12(P), 13(P), 14(P), 16(P), 17(P), 18(P), 19(P), 20(P), 46(P), 47(P), 51(P), 59(P), 60(P), 61(P), 
62(P), 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86. 87. 88, 89, 


i 
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90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100(P), 101(P), 102(P), 103,104, 105, 106, 107, 108, 109,110, 111, 
112, 113, 114, 115, 116, 117, 118, 119, 120(P), 124(P), 125(P), 126(P), 127, 128, 129, 130, 131, 132, 133, 
134,135,136,137, 138,139, 140,141, 142,143,144,145,146,147,148,149,150,151,152,153,154,155, 
156, 157, 158, 159, 160, 161, 162, 163, 164, 165,166,167,168,169, 170, 171, 172, 173(P), 174, 175, 176, 
177(P), 178(P), 179(P), 180(P), 181(P), 182(P), 183(P), 184(P), 185(P), 186(P), 187(P), 188(P), 189, 190, 
191,192,193,194, 195, 196, 197, 198,199,200,201,202,203,204,205,206,207,208,209,210,211,212, 
213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 
234,235,236,237,238,239,240,241,242,243,244, 245,246,247,248,249,250,251,252,253,254,255, 
256,257,258,259,260,261,262,263,264,265,266,267,268,269,270,271,272,273,274,275,276,277, 
278,279,280,281,282, 283, 284,285,286,287,288,289,290,291,292,293,294,295,296,297,298,299, 
300, 301,302, 303, 304,305, 306, 307,308, 309,310, 311, 312,313, 314, 315, 316, 317, 318,319,320,321, 
322, 323, 324, 325,326, 327,328,329, 330, 331, 332, 333, 334, 335,336, 337, 338, 339,340,341,342,343, 
344,345, 346,347,348, 349,350,351,352,353,354,355,356, 357,358,359,360,361,362,363,364,365, 
366, 367, 368, 369, 370, 371, 372, 373, .374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 
387, 388,389, 390, 391,392, 393,394, 395, 396,397, 398, 399,400,401,402,403,404,405,406,407,408, 
409,410,411,412,413,414,415,416,417,418,419,420,421,422,423,424,425,426,427,428,429,430, 
431,432,433,434,435,436,437,438,439,440,441,442,443,444,445,446,447,448,449,450,451,452, 
453,454,455,456,457,458,459,460,461,462,463,464,465,466,467,468,469,470,471,472,47}, 474, 
475,476,477,4|f, 479,480,481,482,483,484,485,486,487,488,489,490,491,492,493,494,495,496, 
491,498,499, 500,501, 502,503, 504,505,506, 507, 508,509,5K>, 511,512,513,514, 515,516,517, 518, 
519 , 520, 521, & 2 , 523, 524, 525, 526, 527, 528, 529, 530, 531, 532, 533, 534, 535, 536, 537, 538, 539, 
540, 541, 542, 5f3, 544, 545, 546, 547, 548, 549, 550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 
561,562,563, 564, 565, 566,567, 568, 569, 570,571,572,573,574,575,576,577,578,579,580,581,582, 
583, 584, 585,586; 587, 588, 589, 590,591,592,593,594,595,596,597, 598,599,600,601,602,603,604, 
605, 606,607,608, 609,610,611,612,613,614,615,616,617,618,619, 620,621, 622,623,624,625,626, 
627,628,629,630,631,632,633, 634,635,636,637,638, 639,640,641,642,643,644,645,646, 647,648, 
649, 650,651,652,653,654,655, 656,657,658,659, 660,661,662,663, 664,665,66f, 667,668,669,670. 
671,672,673,674,675,676,677,678,679,680,681,682,683,684,685,686,687,688,689,690,691,692, 
693,694,695, 696, 697,698,699, 700, 701, 702,703,704,705, 706, 707,708, 709,710, 711,712,713,714, 
715,716,717,718,719, 720, 721, 722,723,724,725,726,727,728, 729,730, 731,732 733, 734,735,736, 
737,738, 739,740,741, 742,743, 744,745,746,747,748,749,750,751, 752,753,7547755,756,757, 758, 
759, 760, 761, 762, 763,764,765, 766, 767,768,769,770,771,772,773, 774, 775, 776,777,778,7.79,J80, 
781,-782,783,784,785,786,787,788, 789. 

Plots to be acquired in Monza Bara Murjora Thana No.3, P.S. Littipara Dist. Pakur 



2(P), 3, 4, 5, 6, 7(P), 8(P), 9, 10, 11, 12, 13(P), 14(P), 15, 16, 17, 18(P), 2l(P). 22, 23, 24, 25, 

29(P), 30, 31(P), 35(P), 36(P), 37(P), 56(P), 57(P), 58(P), 59, 60, 61, 62,63, 64, 65, 66<P), 68(P), 69tP), 70, 
71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84(P), 92(P), 93(P), 94(P), 95(P), 96, 97, 98<P), 99(P), 
100(P), 101, 102, 103, 104,105, 106, 107,108,109,110, 111, 112, 113, 114, 115, 116, 117, 118,119,120, 
121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 
143, 144,145,146,147,148,149,150,151,152,153,154,155,156,157,158,159,160,161,162,163,164, 
165,166,167,168,169,170,171,172,173,174,175,176,177,178,179,180,181,182,183,184,185,186, 
187, 188,189,190,191,192,193,194,195,196,197,198,199, 200,201,202,203,204,205,206,207,208, 
209, 210,211,212,213, 214,215.216,217,218,219,220, 221,222, 223,224,225,226, 227,228,229,230, 
231, 232,233,234,235,236,237,238,239, 240,241,242,243,244, 245,246,247,248,249, 250,251,252, 
253, 254. 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270(P), 271(P), 272, 
273, 274, 275. 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 292(P), 293(P), 294(P), 
300(P), 313(P), 316(P). 317(P), 318, 319. 320, 321(P), 326(P), 327(P), 328(P), 329, 330, 331, 332, 333,334, 
335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355(P), 
356(P), 359(P), 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 
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378, 379, 380, • 
400, 401(P), 41 
432(P), 449(P), 
466, 467,468, A 
488,489,490,4 
510, 511, 512, t 
532, 533, 534, f 
554, 555, 556, 
574, 575, 576,5 
596, 597, 598,5 
618,619, 620, i 
640,641, 642, 6 
662,663, 664, 6 
684, 685, 686,6 
706, 707, 708,' 
727, 728, 729 ,1 
749, 750, 751, 1 
770(P), 771, 77 
799, 800, 801, 
820, 821, 822(F 
917(P),918,9H 


81,382,383,384,385,386,387,388,389,390,391,392,393,394,395, 396,397,398,399, 
0(P), 411(P), 412, 413, 414, 415, 416, 417, 418, 419, 420, 422(P), 423(P), 424(P), 425(P), 
450(P), 451, 452, 453(P), 454(P), 455(P), 456(P), 457, 458, 459(P), 460(P), 464(P), 465, 
69,470,471,472,473,474,475,476,477,478,479,480,481,482,483,484,485,486,487, 
91,492,493,494,495,496,497,498,499,500,501,502,503,504,505,506,507,508,509, 
13,514,515,516,517,518,519,520,521,522,523,524,525,526,527,528,529,530, 531, 
35,536,537,538,539,540, 541,542,543,544,545,546,547, 548,549,550,551,552, 553, 
>57, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567(P), 568(P), 569, 570, 571, 572, 573, 
77, 578,579,580, 581,582,583,584,585,586,587,588,589,590,591,592,593,594, 595, 
99,600,601,602,603,604,605,606,607,608,609,610, 611,612,613,614,615,616, 617, 
21,622,623,624,625,626,627,628,629,630,631,632,633,634,635,636,637,638,639, 
43,644,645,646,647,648,649,650,651,652,653,654,655,656,657,658,659,660, 661, 
65, 666, 667,668,669,670,671,672,673,674,675, 676, 677, 678, 679,680,681,682,683, 
87,688,689,690,691,692, 693,694,695,696,697,698,699, 700,701,702,703,704,705, 
'09, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726, 
30, 731, 732,733,734,735, 736,737,738,739,740, 741, 742, 743,744,745;746,747,748, 
752, 753, 754, 755, 756, 757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 
2, 773(P), 774(P), 778(P), 786(P), 787(P), 790(P), 791, 792, 793, 794, 795, 796, 797, 798, 
802, 803, 804, 805, 806, 807, 808, 809, 810, 811, 812, 813, 814, 815, *l6, 817, 818, 819, 
), 823(P), 824{P), 825(P), 826, 827(P), 828(P), 829, 830, 831(P), 907(P), 915(P), 916(P), 
•, 920,921, 922(P). 


Plots to be acquired in Mouza Simlong Thana No.4, P.S. Littipara Dist. Pakur 


8(P),9(P),10(F 
34(P), 35(P), 36 
59(P), 60(P), 61 
82(P), 92(P), 93 
174{P), 200(P), 
227(P), 233(P), 
250,251,252,2 
P), 
> 6 ,: 
P),: 
0,3 
7,3 

397, 398, 399,4 
418, 419, 420, 4 
438(P), 439(P), < 
468,469,470,4' 


!)> 1U 12(P), 13, 14, 15, 16, 17, 18, 19, 20, 21,22, 23, 24, 25,26, 27,28,29, 30, 31,32, 33, 
> 37{P), 39(P), 40{P), 44(P), 45(P), 46, 47, 48(P), 49, 50, 51, 52, 53, 54, 55, 56, 57, 58(P), 
i 62 >64,65,66,67, 68(P), 69(P), 71(P), 72(P), 73, 74(P), 75, 76,77,78(P), 79(P), 80(P), 
(P), 94, 95, 96, 97, 98, 99, I00(P), 126(P), 127(P), 128(P), 129(P), 130(P), 131(P), 132(P), 
201(P), 209(P), 210,211, 212,213,214,215,216,217,218, 2196P), 220(P), 22I(P), 226(P), 
334, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247(P), 248(P), 249(P), 
53(P), 255(P), 256(P), 258,259,260, 261,262,263(P), 264(P), 265(P), 266(P), 276(P), 277, 
281, 282,283, 284, 285, 286(P), 287(P), 288,289,290,291, 292,293,294,295<P), 303(P), 
I07(P), 308(P), 309(P), 310, 311, 312, 313, 314, 315, 316, 317(P), 318, 319, 320, 321(P), 
I31(P), 332,333(P), 334, 335, 336, 337,338,339,340,341,342, 343,344,345,346,347, 

51,352, 353, 354, 355, 356, 357(P>, 364, 365,366, 367, 368, 369, 370, 371, 372,373, .374. 
tS, 379,380,381,382,383, 384, 385,386,387,388,389,390, 391,392,393,394,395,396, 
t)0(P), 401,402, 403, 404, 405, 406,407, 408, 409, 410, 411,412,413,414,415,416, 417, 
21, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436(P), 437(P), 
l40, 441,442,443,444(P), 449(P), 450,451,452(P), 462(P), 463(P), 464CP), 465,466,467, 
ri, 472,473,474(P). 


Plots to be acqu ired in Mouza Amarbhita Thana No.7 P.S. Littipara Dist. Pakur 

1(P), 112(P),113(P). 


Plots to be acquired in Mouza Bansbhita Thana No.8, P.S. Littipara Dist. Pakur 
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132,133,134(P), 135,136,137,138,139,140,141,142,143,144,145,146,147,148,149,150,151,152, 
153,154,155,156,157,158,159,160,161,162,163,164,165,166,167,168,169,170,171,172,173,174, 
175,176,177,178,179,180,181,182,183,184,185,186,187(F), 188,189,190,191,192,193,194,195, 
196(P), 197(F), 198(P), 206,207,208,209. 

Plots to be acquired in Monza Margo Thana No.9, P.S. Litttpara Dist Pakur 

1 , 2, 3,4, 5,6,7(F), 9(P), 15(F), 16(F), 17,18(P), 101(F), 102(P), 103,104,105,106,107,108,109,110, 
111 . 

Plots to be acquired in Monza Chota Chatkam Thana No.10, P.S. Littipan Dist Paknr 

352(F), 355,356,357, 358,359,360,361,362,363,364, 365,366,367,368,369, 370,371,372,373,374, 
375,376,377,378,379,380,381,382,383,384,385,386,387,388(F), 389(P), 402(F), 403(P). 

Plots to be acquired in Mouza Dhoupahar Thana No^6, P.S. Sundarpahari Dist. Goddo 

1(P), 2, 3, 4, 5, 6, 7, 8, 9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23,24, 25, 26, 27(F), 28, 29, 
30(P), 31,32,33(P), 34(P), 35(P), 36(F), 37(P), 38(P), 39,40,41,42,43,44,45,46(P), 47(P), 48(P), 4*50, 
51,52,53,54,55,56,57,58,59,60,61,62,63,64,65,66,67(F), 68,69(P), 74(P), 75(P), 76,77,78,79(P), 
80,81, 82,83,84, 85(P), 94(P), 95,96(F), 97,98,99,100(P). 

Plots to be acquired in Mouza Ladapatbar Thaos No.27, P.S. Suodarpahari Dist Godda 

3(P), 4, 5,6,7,8,9,10,11,12, 13,14,15, 16,17,18,19,20,21,22,23, 24,25,26,27,28,29,30,31.32, 
33,34,35,36,37, 38,39,40,41,42,43,44,45,46,47,48,49,50, 51,52, 53, 54,55,56, 57, 58,59,60,61, 
62,63,64,65,66,67,68,69, TO, 71,72,73,74,75,76,77,78,79,80,81,82,83,84,85,86,87,88,89,90, 
91 92,93,94,95,96,97,98,99, 100,101,102,103,104,105,106,107,108,109,110, 111, 112,113,114, 
115,116,117,118,119,120,121,122,123,124,125,126, 127,128,129,130,131, 132(P), 133(F),134(F), 
135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145,146, 147, 148(P), 150(P), 151(F), 156(P), 161, 162, 
163, 164, 165(P), 166(P), 246(P), 247(P), 248(P), 249,250, 251, 252, 253, 254, 255, 256, 257(F), 258(P), 
259(P), 260(P), 261(P), 286,287,288,289,290,291,292,293,294,295,296,297,299,300,310(P). 
Boundary Description: (Block —11 (AI-A18.) 

A1-A2 Line starting from point A1 in mouza Chota Puro No. 8 of M. 

Jharkhand Plot No. 221 and passing through the Plot No. 210, 209 ,258 ,: 261 ^ 62 ^ 7& 
meeting at point A2 in the Eastern Boundary of Plot No. 158 in Mouza Chota Puro No. 8. 

A2-A3 Line starting from point A2 in Mouza Chota Puro No. 8 andpassing through Plot No.158,157,156 
and Plot No.l & 2 and meeting at point A3 in Plot No.l of Chota Puro No. 8. 

A3-A4 Line starting torn point A3 in plot no. of Chota Puro No. 8 and passing through plot no. 3,4,7,6, 
7,11 and meeting at point A4 in plot no. 11 of Chota puro no 8. 

A4-A5 Line starting from point A4 in plot no. 11 of Mouza Chotapuro no. 8 and passing ^fhroughpiot 
no 20 and crossing the common Boundary line of Mouza Chota Puro no. 8 and Gandih No. 9 and 
pacing through Plot no. 22,21,17,15,10,11 and 1 of Mourn Garidih no 9 and “*“>“8“ ** 
common boundary line of mouza Piparjoria no. 10 and Gandih no. 9 and passing through plo 
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.24,26,31,32,34,36,13,51,52,193,194,195,198,188, 187,235,236,242, and meeting at point 
plot no.242ofMouza Pipaijoria no. 10. 

ie starting from point A5 in Mouza Pipaijoria no. 10 plot no. 242 and passing through plot 
.243,223,260,221 and entering in the common boundary line of Mouza Pipaijoria no. 10 
d Marchaitan no. 11 and - passing through plot 

.11,12,11,32,75,76,72,71,67,66,64,53,52,209,208,211,243,242 and meeting at point A6 in 
)t no. 254 of Mouza Marchaitari no. 11. 

? starting from pont A6 in Mouza Marchaitari no. 11 plot no. 254 and entering in the common 
idary line of Mouza Pokhana no. 12 and Marchatan no. 11 and passing through plot no. 243, 
241, 234, 232, 231,229, 59, 58, 57,-55, 51, 50,49,91,93 and meeting at point A7 in Southern 
idary of plot no.94 in Mouza Pokhana no. 12. 

: Starting from point A7 in Mouza Pokharia no. 12 passing from plot no. 94, 95,and entering in 
ommon boundary line of Mouza Kherasol no. 13 and Pokharia No. 12 passing through plot no 
19, 90, 92, 93, 94, 83, 74, 73,72, 60, 62, 64, 336, 542, 544, 577, 588, 584, 597 and meeting at 
t A8 in plot no.531 of Mouza Kherasol no 13. 

5 starting from point A8 in Mouza Kherasol no. 13 Plot no. 531 and passing through plot no 
600, 614, 522, 521, 615, 508, 507, 506, 630, 498,496, 494,493, 683, 682, 715, 713, 712, 732^ 
740,749, 748 and meeting at point A9 in plot no. 748. 

; starting from point A9 in plot no. 748 in Mouza Kherasol no. 13 and passing through plot no. 
,737,743,755 and crossing the Western Bank of Gumani River and meeting at point A10 in 
no, 795 of Mouza Kherasol no. 13. 

ie starting from point A10 in Gumani River plot no.795 of Mouza Kherasol no, 13 and passing 
mgh plot no. 795,796 and crossing the Western Bank of Gumani River and entering in plot no. 

1 and passing through plot no.334, 333, 332 and again crossing the Gumani river and passing 
>ugh plot no. 124, Gumani river and meeting at point All. 

ie starting from point A11 plot no. 124 of Gumani river Mouza Kherasol no. 13 and passing 
mgh common boundary line and Eastern Bank of Gumani river and Chota Muijora no. 2 and 
mg through plot no. 46, 47, 20, 19, 18, 17, 16, 14, 13, 12, 11 and crossing the common 
idary line of Eastern Bank of Gumani river and Mouza Chota Munjora no. 2 and passing 
mgh Gumani river and meeting at point A12 in plot no. 388. 

A12-A13:- Line starting from point A12 and passing through plot no. 301, 302, 303, 329, 328, 334, 335, 
33^, 341, 351, 354 and entering in common boundary of lmouza - Pokharia No. 12 and 
chaitari No. 11 and passing through plot No. 485, 486, 543, 542, 541, 540, 549, 538, 537, 536 
crossing through the Western Bank of Gumani river in plot no. 582 and meeting at point A13. 

e starting from point A13 in Gumani river Mouza Marchaitari no. 11 and passing through plot 
582 of Gumani river and crossing the Western Bank of Gumani river passing through the plot 
382, 383, 381 and meeting at point A14 common boundary line of Mouza Marchaitari 11 and 
njoriano. 10. 

e starting from point A14 entering in Mouza Garidih No. 9 passing through plot no. 667, 668, 
crossing the plot no. 668 and passing through plot no.701, 714, 713, 716, 720, 721, 668, 814, 
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798, 79o, 795, 79f,^90, 787^ 785, 782, 787, 780, 778, 111 , 775, 789, 771 and passing'U# 
the common boudary of Mouza Garidih no. 9 and Bara Dhamni no. 7 and passing through plot 
no. 89, 91, 95, 96, 97, 98, 85 and meeting at point A15 Mouza Bara Dhamni no. 7. 

A15-A16:- Line starting from point A15 in plot no.84 Mouza Bara Dhamani no. 7 and passing through the 
Northen Boundary of plot no. 230, 223, 232, 233 ahd passing through plot no. 318, 239, 314, 
313, 312, 311, 310, 307, 305, 304, 303, 301, 299, 297, 385, 386, 388, 389, 390, 395, 397, 398, 
375,445, 504 and meeting at point A16 of Mouza Bara Dhamani no.7. 

A16-A17:-1 be stating from point A16 plot no. 504 of Bara Dhamani no. 7 and passing through plot no 504 
and meeting at point A17. 

A17-A18:- Line starting from point A17 of Mouza Bara Dhamani no.7 passing throu gh plot no. 504, 570, 
477, 471, 478 and enterign common boundary line of Mouza Mako Madhgi no 16 and passing 
through plot no. 19, 18, 16 of Mouza Mako Madhgi no 16 and passing through common 
boundary line of Chota Puro no. 8 and Mako Madhgi no 16 and meeting at point A18 in plot no. 
1056 of Chota Puro no.8. 

A18-A1 Line starting from point A18 plot no, 1056 of Mouza Chota Puro no. 8nad passing through plot 
no. 215, 213, 212 and meeting at point A1 in plot no.221 of Mouza Chota Puro no. 8 at P.S. 
Sunder Paharhi, Dist. - Godda. 


Boundaiy Description • Block-2 (BJ - B27) 

B1-B2 Line starting from point B1 mouza Bara Dhamni No-7, P.S. Sunderpahari, Dist. Godda, Plot No 
100 passing through plot no 100, 101, 102, 103 and crossing the Eastern Bank of Gumani River 
and passing through Plot No 11 75 and crossing the Southern Boundary of plot no 1 161, 1162, 1 165 
and crossing the Southern Bank of Gumani River and entering isi Mouza Jordiha No-L Passing 
through plot no 813, 499 and meeting at point B2 in plot no 429 of Mouza Jordiha no-I, PJS- 
Littipara,dist Pakur. 

B2-B3 Line starting from point B2 in plot no 489 Mouza Jordiha No-1 and passing through plot no 486, 
485, 482, 481, southern western line of 480, 477 and meeting at point B3 in plot no.515 of Mouza 
Jordiha no-1. 

B3-B4 Line starting from point B3 plot no 515 Mouza Jordiha No-1 and passing through plot nor704, 508, 
798 and crossing the common Boundry line of Mouza Jordiha no-1 and Chota Chatkam no-10 and 
passing through Western Boundry of plot no 353, 354 and passing through plot no 342, 403, 402, 
488,402 and passing through common boundary of Mouza Chota Chatkam no-10 and Morgo no-9 
and passing through plot no - 15, 18 and meeting at point B4 in Mouza Margo no-9. 

JL, j • 

B4-B5 :- Line starting from point B4 in Mefcfca Margo no.- 9 and passing through plot no. 102, 101, 1 and 
crossing the common boundary line of Mouza Margo no-9 and Bansbhita no. - 8 passing through 
plot no. 187 and meeting at point B5 in Mouza Bansbhita no.** 8. 

B5-B6 :- Line starting from point B5 Mouza Bansbitha no*8 passing through plot no-198, 197, 196,68, 69,1, 
passing through North East comer of plot no 25 and passing through plot no 9, 8, 4, 5, 1 and 
crossing the common boundary line of Mouza Bansbitha no-8 and Jordiha no-1 and passing through 
plot no 822 of Jordiha no-1 and meeting at point B6. 
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>• l l*T * >0 * n * * n Mouza Jordiha NO-1 crossing the common boundary line of Mouza 
itha No-7 and Jordiha No-1 and passing through plot no 1 of Amarbitha no-7 and meeting at 

totting from B7 in Mouza Amarbitha no-7, passing through plot no-1, Western Boundary of 
*’ Passln 8 through 112,113 and 1, meeting at point B8 in Mouza Amarbitha no-7. 

toting from point B8 in Mouza Amarbitha no-7,and entering in common boundary line of 
Bara Mur]ora no-3, and Amarbitha no.-7, passing through plot no-922, 920, 917 918 831 
17, 825, 823, 822, 790, 787, 786, 778, 770, 773, 774, 432, 468, 567, 464, 460, 459 and 
l at point B9 in plot no-448. 

^ * n ^ ot no_ ^ of Bara Mmjora no-3, passing through plot no 455,453, 
24, 422, 410, 411, 401, 359, 355, 356 and crossing the common boundary line of Mouza 
ig no-4 and Bara Muijora no-3, Passing through plot no 37, 38, 40, 35, 34, 45 48 69 68 
and meeting at point BIO. * * * 

tarting from point B10 in plot no 101 of Mouza Simlong No-4, passing through plot no-100 
56, 257, 255, 253, 249, 247, 248, 257, 126, 127, 128, 132, 133, 174 and 432 meeting at 
B11 m plot no 558 of Mouza Simlong no-4. 

tarting from Bl 1 in plot no 558 of Mouza Simlong no-4 and meeting at point B12 in plot 


tarting from point B12 in Mouza Simlong no-4,passing through plot no-559, 342, 174 132 

29,257, 248,247 meeting at point Bl3. 

irting from B13 plot no 247 of Mouza Simlong no-4, passing through plot no-247 238 
6,220,221,219,200, 201, 295,296,297,309,307 and meeting at point B14. ’ ’ 

starting from point B14 Mouza Simlong no-4,plot no-307, passing through plot no-308, 303, 
486, 483, 491, 492, 481, 436, 437, 438, 440, 444, 449, 452, 464, 463, 468, 472, 543, 400, 
rad crossing the Lada River and meeting at common boundary of Mouza Simlong no-4 and 
Patahar no-27 at point B15. 

starting from Bl 5 at common boundary point and passing through mouza TjiHupathar n o-27 
io-167, 166, 165, 156, 151, 150, 148, 134, 133, 247,256, 257, 258, meeting at point B16 in 
to 261. 

tarting from point B16 plot no 261 of Mouza Lada Pathar no-27 and passing through plot 
»1, 260, 310, 300 and passing throgh common boundary line of Mouza Lada Pathar no-27 
Ihouphar no-26 and passing through plot no- 262*67, 69, 74,75 and meeting at point B17 in 
io 100. 

tarting from point Bl 7 plot no 100 of Mouza Dhouphar No-26 and passing throgh plot no- 
>6, 94,79,85 and meeting at point Bl 8. 

starting from point B18 the common boundary point of Mouza Dhouphar no-26 and 
em Bank of Gumani River and passing through Gumani river and plot no 48,47,46, 37,36, 
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38, 35, 34, 33, 30, 206 of Mouza Dhouphar no-26 and crossing the common boundary line of 
Mouza T -aHapathar no-27 and Dhouphar no-26 and passing through Gum am River and meeting at 
point B19 on die Southern Bank of Gumani River plot no.3 of Ladapathar no.27. 

Bl9-B20:-Une starting from point B19 plot no-3 of Ladapathar no-27 and passing through the common 
boundary line of Mouza Simlong no-4 and Ladapathar no-27 passing through plot no-363, 357, 
356,331, 321, 322,317,280,278,276,286,287,265, 264,263,92,93,78, 79, 80 and meeting at 
point B20 in West comer of plot no-60 in Mouza Simlong No-4. 

B20-B21:- Line starting from point B20 passing through plot no-60, 58, 8, 9, 12 and entering in common 
boundary line of Mouza Bara Muijora No-3 and Simlong No-4, passing through plot no-326, 328, 
321,317,316 and meeting at point B21. 

B21-B22:- Line starting from point B21 plot no-317 of Mouza Bara Muijora no-3 and passing through plot 
no-313,270,271, 300,294,293,292,289 and meeting at point B22 in Gumani River. 

B22-B23:- Line starting from Point B22 in Gumani River and crossing the common boundary line of Mouza 
Bara Muijora no-3 and Kherasol no-13 and passing through plot no-284, 223, 101, 100, 99, 98, 
94, 93,92,84,69,68,66, 56 of Mouza Bara Muijora no-3 and meeting at point B23. 

B23-B24:- Line starting from point B23 in plot 57 of Mouza Bara Muijora No-3 and passing through plot 
no-58,29,42,37, 38,35, 31, 32, 21, 19, 14, 13, 8, 5, 2 and entering the common boundary line of 
Mouza Chota Muijora no-2 and Bara Muijora no-3 and passing in plot no-188, 187, 186, 185, 
184,183,182,181,180,179,178, 177, 173 of Chota Muijora no-2, and passing through common 
boundary line of Mouza Chota Muijora no-2 and Gumani River and passing through Gumani 
River plot no-122 again crossing the common boundary line of Mouza Chota Muijora no-2 and 
Gumani River and Meeting at point B24 in plot no-125 of Mouza Chota Muijora no-2. 

B24-B25:-Line starting from point B24 Mouza Chota Muijora no-2 plot no-125 and passing through plot no- 
126, 125, 120, 123, 102, 101, 100, 123,61,60, 58, 59, 51 and meeting at point B25 in plot no-792 
Mouza Chota Muijora no-2. 

B25-B26:-Line starting from point B25 plot no-792 of Chota Muijora No-2 and passing through plot no-792 
and crossing the Common boundary line of Mouza Jordiha no-1 and Chota Muijora No-2 and 
passing through plot no-731, 154, 270,131 ,and meeting at point B26 in plot no-270. 

B26-B27:-Line starting from point B26 plot no-270 of Mouza Jordiha no-1 passing through plot no-270, 
126, 124,7, 8, 10,11, 5 and meeting at point B27 on the Eastern comer of plot no-4. 

B27-B1:- Line starting from point B27 in Mouza Jordiha no 1 plot no-4 passing through plot no-3, 5, 2, 13, 
15 17, 19, 20, 21, 24 of Mouza Jordiha no-1 and entering in common boundary line of Mouza 
Jordiha no-1 and Garideh no-9 and passing through Gumani River and crossing the common 
boundary line of Mouza Bara Dhamm no-7 and Gandeh no-9 and meeting at point B1 in plot no- 
100 of Bara Dhamni no-7 P.S. Sunderpaharhi, Dist.-Godda. 

[No. 43015/10/2002-PRIW] 
M. SHAHABUDEEN, Under Secy. 




THE GAZETTE OF INDIA: OCTOBER 22,2005/ASVINA30,1927 


Part II— Sec. 3(ii) j 



Svfc 21 2005 

Rw^arflrfspr, -m? • -.*7 

4K«I>K 'firm ipjprr 

3jfc - &$! «h4«w(f %#?, 3^** 
=rre^ %^fcr 3fi?j)Pi4 1 
: % ("SUpf WSTI 131/2001 ) ^ 
=^^nr^t 21-9-2005 ^3TT 


^T-290l 1/41/1996-3^ 3TR (] 
#. 3rqr TTt^of 

ABOVR AND EMPLOYME NT 

, the 21st September, 2005 

■In pursuance of Section 17 of the 
^ct, 1947 (14 of 1947), the Central 
publishes the award (Ref. 131/2001) 
ment Industrial Tribunal-cum-Labour 
in the industrial dispute between the 
D, SAIL. PO : Purunapan;, Disit. 

• workmen, received by the Central 
1005 

INo. L-29011/41/19%-IR (M)j 
C. GAN GADHARAN . Under Secy. 
ANNEXURE 

IMENT INDUSTRIAL TKIBl INAL* 
l COURT, BHUBANESWAR 


hapatra, 

r, C.G.l.T.-cum-Labour 
swar. 

.DISPUTE CASE NO. 131/2001 
Award—7th September, 2005 

nt of M/s. Ores India, 

'Q. Purunapani, RMD, 
napani. 

It- ... 1 st Party-Management 

(And) 

representred tlirough the 
d Mines Mazdoor Union, 

, Dist Sundargarh. 

...2ndParty-Union 


...For the 1st Party- 
Management 

...For the 2nd Party-Union 


AWARD 

The Government of India in the Ministry of Labour 
m exercise of powers amfetredby clause (d) of sub-section 
'•) '”■* if Section 10 of the Industrial 

Dilutes Act, 1M7 (14 of i M7) Isave referred the following 
dispute for adjudicauon vide their Order No. L-29011/41/% 
IR (M)J, dated 4-09-97 

“Whether the refusal of the management of 
M/s. Ores Indian, Purunapani Limestone and Dolomite 
Quarry, P. O. Purunapani, Dist. Sundargarh to pay 
interim relif @Rs. 6 pa* day per head to the workmen 
engaged by them at Purunapani w ith effect from 
8-7-1993 and flat refusal to pay house rent and 
transport ailow'ance to its workmen are proper and 
justified? If not, to what relief are the workmen 
entitled?” 

2. The 1st Party-Management being a contactor had 
deployed different contract laboures in the Dolomite Quarry 
of SAIL at Purunapani in the District of Sundargarh. In 
view' of their continuous engagement the 2nd Party-Union 
demanded payment of interimrelief at the rate ofRs.6/-per 
day to each of the w'orkman engaged in the quarry with 
effect from 8-7-2003 besides providing house rent allowance 
and transport allowance to these w orkers. On the denial of 
the Management to pay such benefits an Industrial 
Disputes was raised cluminating the same in the present 
reference. 

3. On being noticed w'hen the Management did not 

appear an exparte award w'as passed on 3-1-2002 by the 
tribunal.This order was challenged by the 1st Part- 
Management before the Hon’ble High Court in W.P.(C) 
No. 5458/2003 and the Hon’ble High Court of Orissa while 
disposing of the sake in their order dated 17-8-2004 remand 
back the matter to the Tribunal for fresh and expenditious 
disposal after providing sufficient opportunity to the 
Management to participate in the proceeding. The Hon’ble 
Court also fixed a target to dispose of the case by 15-9- 
2004. While the matter stood thus both the parties filed a 
petition on 22-8-2005 to close the case in terms of the 
settlement arrived at between them on 10-8-2005.While the 
same w'as pending for consideration they again filed an 
affidavit on 6-9-2005 in the form an agreement with a request 
to make the same a part of their earlier settlement and pass 
necessary orders. 

4. From the settlement dated 10-8-2005 it appears that 
the parties have agreed to w ind up their entire dispute by 
paying Rs. 1,500 each to 357 numbers ofworkers w'ho are in 
B -Regi stcr toewards their demand in the present reference 
and the claim made in Misc. Case No. 13/2003. In addition 
to the above it has also been agreed that in respect of 110 
numbers of casual and temporary w'orkers the Management 
will pay Rs. 500/- each tow-ards their demand in the present 
reference and the claim made in Misc. Case No. 13/2003 and 
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the above settlement will be operative with effect from the 
date of the acceptance of the same by the Tribunal.In the 
affidavit, which has been filed to form part of the above 
settlement the union is found to have foregone its demand 
for house rent,transport allowance and other claims.While 
recording such settlement both the parties most specifically 
the espousing Union submitted that in view of the above 
settlement there subsists no dispute at all and as such 
wanted the Tribunal to pass no dispute award. 

5. In view of the above the reference is answerwd in 
negation there being no dispute subsisting. 

N. K. R. MOHAPATRA Presiding Officer 
2t fturerc, 2005 
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New Delhi, the 21st September, 2005 

S.O. 3851.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 107/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Dhanbad No.2, in the industrial dispute 
between the management of Bhawanathpur Lime Stone 
Mine and their workmen, received by the Central 
Government on 15/09/2005. 

[No. L-29011/64/2000-IR (M)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNA- (NO.2) DHANBAD 

PRESENT: 

SHRI B.B1SWAS, Presiding Officer. 

In the matter of an Industrial Dispute under 
SectionlO(l) (d) of the I d. Act., 1947 

REFERENCE NO. 107 OF 2005 

PARTIES Employers in relation to the management of 
Bhawanthpur Lime Stone Mine,Bhawanthpur 
and their workmen. 


On behalf of the wo rkman : Mr.Aijun Singh, 

Ld.Advocate 

On behalif of the Management : Mr. D.K. Verma, 

Ld.Advocate 

State : Jharkhand Industry : Coal 
Dated, thel6th August,2005 
AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act.,1947 has referred the following 
dispute to the Tribunal for adjudication vide their Order 
No.L-2901 l/64/2000/IR(M) dated the 27th March, 2001. 

SCHEDULE 

“Whether the action of the management of 
Bhawanathpur Lime Stone Mine, Bhawanthpur 
Garhwa in superannuating/retiring Smt KamodaDevi 
w.e.f. 27/10/99 considering herd#e of birth as 10/10/ 
37 and not considering the date of birth as 10/10/ 

1945 as claimed by the workman is justified? If not, 
to what relief the workman is entitled?”. 

2. The case of the concerened female worker 
according to written statement submitted by the sponsoring 
union onher behalf in brief is asfollows: 

The sponsoring union submitted that the concerned 
female worker was a permanent Crech Aya at Bhawanathpur 
Lime Stone Mines under the management, they submitted 
that at the time of appointment her date of birth was 
recorded as 10-1045 and die same also was communicated 
to her. They disclosed that on the basis of her date of birth 
recorded in the statutory Register as 10-1045 the same 
was recorded in her medical record and also in the identity 
card issued to her by the management. As her date of birth 
was righty recorded there was no reason on her part to 
raise any dispute over the same. 

They alleged that all of a sudden management 
superannuated her w.e.f. 27-10-99 illegally and arbitrarily 
on the basis of manipulated date of birth in the statutory 
record. Accordingly, they raised an Industrial Dispute 
before ALC(C) Patna for conciliation which ultimately 
resulted reference to this Tribnunal for adjudication 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to reinstate the 
concerned female worker to her service considering her 
date of birth as 10-1045 setting aside the order of 
superannuation passed against herw.e.f. 27-10-99. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
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female worker. T hey submitted that the concerned female 
worker initially s tarted working as a Khalasi on Nominal 
Master Roll basis from 9-8-74.There after on 10-10-75 she 
got her appointment as Crech Aya.They disclosed that 
incourse of regul msation of her service as Crech Aya she 
was referred to : he medical afficer of the company for 
assessment of he' age as she was illiterate and having no 
record in respect of her date of brith The Medical Officer 
of the company a ter examining her declared her age as 37 
years ason 10-10 75 and that being the position her dateof 
birth was considc red as 10-10-38. They further submitted 
that due to mistal e her age was mentioned as 30 year as on 
10-10-45 instead of 10-10-38. They submitted that during 
the course of si irprise checking and verification of 
personnel file of tl le employees by the Vigilance Department 
during October 1 )99 the mistake in respect of date or birth 
of the concerned: emale worker was detected and the error 
was rectified accc rdingly. They disclosed that as per correct 
date of birth i.e., 10-10-38 she was liable to superannuate 
on 10-10-96 but s tie got her superannuation on 27-10-99. 

Disclosing the facts stated above management 
submitted that n< ither they committed any illegality nor 
took any arbitrary decision in superannuating her on 
27-10-99. Accord ngly, they submitted prayer to pass award 
rejecting the claii i of the concerned female worker. 

4. POINTS TO B E DECIDED 

“Whether the action of the management of 
Bhawanath apur Lime Stone Mine, Bhawanathpur 
Garhwa in s iiperannuating/retirmg Smt Kamoda Devi 
w.e.f. 27-1 [)-99 considering her date of birth as 
10-10-193' and not considering the date of birth as 
10-10-1945 as claimed by the workman is justified ? If 
not to what relief the workman is entitled ?” 

5. FINDING WT H REASONS 

It transpinr es from the recored that the sponsoring 
union with a view to substantiate their claim examined the 
concerned work nan as W.W.l. Management also in 
support of their c aim examined two witnesses as M. W. 1 
and M.W. 2. 

W.W.I., i.e. the concerned female worker during her 
evidence disclos< d that in the year 1975 she joined at 
Bhawanathpur Li ne Stone Mines as Crech Aya and at that 
time managemen t recorded her age as 30 years and for 
which she was lia >le to be superann ua ted in the year 2005. 
She alleged that i ot only the management refrained from 
issuing any super innuation notice to her before her actual 
date of superanni ation but also superannuated her before 
the date of her actual superannuation. This witness in 
support of her clai] n relied on identity card and family health 
card issued by the management (marked as Exht. W-1 and 
W-2). She further disclosed that her date of birth in those 
documents recorc ed were as per her date of birth recorded 
in the Form-B Rej ;ister at the time of her appointment. It is 


her specific allegation that management illegally and 
aibitrarily superannuated her from her service at an early 
date ignoring the date of birth recorded in the Form-B 
Register. 

This witness during her cross examination admitted 
that she was engaged as Khalasi by the management and 
her name was recored in the Muster Roll before she got her 
appointment as Crech Aya. She further admitted that she 
was sent to Medical Board for her medical examination 
before she got her appointment in the said post as Aya in 
the year 1975. She further admitted that at the time of her 
medical examination her age was also ascertained as 
30 years. 

M.W. 1 during his evidence disclosed that the 
concerned female worker initially got her appointment as 
Khalasi at Bhawanathpur Lime Stone Mines and Dolamite 
Mines on 9-8-74 and thereafter she was regularised as Crech 
Aya with effect from 10-10-75. This witness further 
submitted that as she was an illiterate lady and failed to 
produce any cogent paper in support of her date of birth. 
She was sent to Medical Officer of their management at 
Bokaro General Hospital for assessment of her age as per 
clause 5(ii) of the Certified Standing Orders applicable to 
the workers of Bhawanathpur Lime Stone & Dolamite 
Mines. After her Medical examination the said Medical 
Officer sent his report assessing her age as 37 years as on 
10-10-75. The Certified Standing Order as well as Medical 
reprot submitted by the Medical Officer assessing the age 
of the concerned female worker during her evidence were 
marked as ExhtM.l. & M.2 respectively. He further 
disclosed that as per the said Medical report the age of the 
concerned female worker was recorded in the Form-B 
Register as well as in his service book. This witness further 
submitted that for the mistake of the personnel Deptt She 
worked extra three years after her actual date of 
supera n n u a t ion as because of the foot that as per medical 
report her date of superannuation would be 10-10-96. 

This witness during cross examination admitted that 
no notice of superannuation was given to her cm the ground 
that she remained in service beyond the date of 
superannuation. He further admitted that date of birth 
recorded in the service record is binding upon both sides. 
However, he disclosed that after detection of mistake age 
recorded in the Form-B Register was corrected without 
giving any notice to her. 

MW.2 during his evidence disclosed that in the same 
year, i.e., in the year 1974 after getting her appointmint as 
Nominal Muster Roll worker a note sheet was initiated in 
her favour for her regularisation (Marked as Exht.M-3). 
The list of workers wherein the name of the concerned 
female worker appearing in S1. No. 59 during his evidence 
was marked as Exht.M-4. This witness disclosed that as 
per the said list her date of birth was recorded as 10-9-38. 
Particulars of the concerned female worker recorded in SI. 
No.59 of the list also was marked as Exht.M-4/1 during 
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evidence of this witness. This witness disclosed that she 
was interviewed on 23-4*75. and at that tune she submitted 

her full particulars in prescribed form which was marked as 
ExhtM-5. He disclosed that she in the said form in writing 
disclosed her age as 22 years as on 234-75.This witness 
further submitted that as per rule if anilletexate worker foils 
to produ c e any documentary evidence in support of ho 1 
date of birth he/she is sent Medical Officer for medical 
examination in. connection with sssement of her age. As 
the concerned female worker foiled to produce any such 
document she was sent to Medical Officer for assessment 
of her age and after medical examination of her age was 
assessed as 37 years as an 10-10-75. After regularisadon 
management issued identity card to her through Asstt. 
Commandant, C.I.S.F. wherein her age was recorded as 37 
years. The photo copy of the Identity Card was marked as 
ExbtM-6. 

Therefore, considering the evidence of both sides 
and also considering materials on record there is no dispute 
to hold that concerned female worker initially was 
employed by the management as Khalasi on 9-8-74 and her 

name was inrolled in Nominal Muster Roll wotker.lt is also 

admitted position that she was regularised as Crech Aya 
by the manag ement in die year 1975. It transpires that before 
her regularisation as Crech Aya she was interviewed on 
234-75 and at the time of interview she submitted all her 
particulars in the prescribed form wherein she disclosed 
her age 22 years. The said form during evidence of M.W. 2 
was marked as Exht. M-5. It further transpires that 
management also prepared a list of workers whom they 
intend ed to regularise (Exht. M4/1). As per the said list 
date of birth of the concerned feamale worker was recorded 
as 10-9-38. Therefore considering the list (Exht M-4/1) and 
the prescribed form duly filled in and submitted by her it 
transpires that there is clear variation of age disclosed by 
her. Considering the materials on record there is no dispute 
to hold that the concerned female worker was an illeterate 
lady. She during her evidence have failed to produce any 
document to show that dn 234-75, i.e. on the date of her 
interview she was 22 years. 

It is the contention of the management that as she 
was illiterate lady as per clause 5(ii) of the Certified Standing 
Order applicable to their employees was sent to Medical 
Officer of their Company's hospital for assessment of her 
age. The Certified Standing Order during evidence ofM.W. 

1 was marked as Exht M-l. As per clause 5(ii) “A workman 
who is unable to produce documentary evidence of his 
age shall state his age and make a written declaration that 
the age as stated by him is correct. He shall be sent to the 
Company ’ s Medical Officer for examination whose opinion 
as to the workman’s age shall be final and binding on the 
workman.” 

It is admitted position that the concerned femal 
workers at the time of her interview for consideration of her 
regularisation made a declaration in prescribed form about 
her age as 22 years. After that declaration it is admitted fact 


that die was sent to Medical Officer to ascertain correctness 
of the age declared by her. W.W. 1 during her evidence 
admitted that the said Medical Officer at the time of her 
medical examination assessed her age. She disclosed that 
her age was assessed as 30 years by the said Medical 
Officer. The medical report dated 10-10-75 which the said 
Medical Officer after her examination submitted during 
evidence ofM.W.l was marked as Exht M-2. From this 


at the timeofha-medical examination disdosed her ageM 

32 years. The Medical Officer opined that* per appearance 
she was 37 years old. Therefore, it is seen that when in the 


age as 22 years as on 234-75 during her medical 
examination on 10-10-75 she disclosed her age as 3 2 years. 
Variation of 10 years of age of a lady is not at all believable 
and for which there is sufficient reason to hold that she 

was not at all aware of her own age andfbr which she made 

contradictory statement at different places. Accordingly 
in obedience to the provision of clause 5(ii) of the Certified 
S tanding Order management rightly sent her to Medical 
Officer of the Company forawessment of her age. As per 
report of the Medical Officer her age as on 10-10-75 was 
assessed as 37 years. As per clause 5(ii) of the Certified 
S tanding Order the age assessed by the Medical Offictr 


yearsof age as an 10-10-75 assessed by the Medical Officer, 
is absolutely binding upon the concerned female worker 
as per the clause in question. 

It is not the case of the sponsoring union that age of 
the concerned female worker was not correctly assessed 
by the Medical Officer. Neither concerned worker nor the 
sponsoring union in course of hearing uttered a single 
word against the report of the Medical Officer about her 
ageassessed by him. As per clause 5(ii) when that assement 
of age is final and binding upon the workman until and 
unless any contrary is proved die sponsoring union as 
well as die female worker are estopped from raising any 
dispute. Actually they did not also raise any dispute 
rhaitwiging the report of the Medical Officer. Therefore, it 
is clear that as on 10-10-75 die concerned workman was 
37 years of age. 


The contention of tile sponsoring union is that not 
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but also in the identity card and Medical record issued by 
diem date of birth of the concerned female worker was 
recorded as 30 years as on 10-1045. Accordingly, her due 
date of superannuation was 2005. They alleged that 
management not only corrected the date of birth recorded 
in the Form-B Register without giving any notice to the 
concerned female worker but also superannuated her in 
the year 1999 without giving any notice of superannuation 
long before due date. It is admitted fact that management 
corrected the date ofbirth recorded in the Form-B Register. 
Their dontentinn is that as per Medical report age of the 
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concerned \ workman as assessed as 37 years as on 10-10-75 
correspond ng to 10-10-38. They further disclosed that 
during checking by Vigfflent* Cell of their Company in the 
year 1999 it was detected that wrongly age of the concerned 
female wori a* was recorded as 10-10-45 instead of 10-10-38 
as per Med cal report in the Fonn-B Register. They also 
admitted tin it in the computerised Identity Card as well as 
m the medic al card same wrong date of birth was recorded 
In support c f their claim they relied on old Identity Card 
issued to the concerned workman wherein her age was 
recorded as 37 years. The copy of the said Identity Card 
was markec as Exht. M-6 during evidence of M.W. 2, 
Considering the two Identity Cards marked as Exht. W-l 
and Exht. M -6 there is no dispute to hold that two different 
age was rec Hided in two separate documents. Whatever, 
may be the: acts that all these documents were issued by 
the manager tent to the concerned female worker. It is not 
the allegatio i of the management that she interpolated her 
date of birth n those documents. Therefore, for the mistake 
of the manaj ;ement the said female worker should not be 
blamed. 

It is tin; claim of the sponsoring union relying on the 
evidence of \ V. W. I that at the time of medical examination 
age of the cc ncemed female worker was assessed by the 
Medical Officer as 30 years add the same was recorded in 
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the Fonn-B Register as weU as in other documents viz. 
Identity Can and Medical Card. Accordingly, burden of 
proof is on ti e sponsoring union to establish that her age 
was assessed is 30 years by the Medical Officer at the time 
of her medica examination. In course of hearing they have 
foiled to proi luce any such medical report in support of 
tiieir claim O iviously, there is reason to believe that relying 
on date of bir h recorded in the Fonn-B Register, Identity 
Card and Me< ical Card such claim has been made. As per 
clause 5(ii) of the Certified Standing order age assessed by 
the Medical Officer should be considered as final and 
bmdmg upon the worker. It is mandatoiy. Therefore, it is 
expected tha: age in the Form-B Register and other 
documents ou ?ht to have been recorded relying on the age 
assessed by ti e Medical Officer as per clause 5(ii). It is 
seen that management recorded date of birth of the 
concerned woi kman in those documents as 10-10-45. Their 
contention is tl at by mistake such wrong date was recorded. 

It was not poss ble for an illiterare worker to know that her 
womg date of tirth was recorded not only in the Statutory 
Register but al so in other documents. Accordingly, it was 
her belief that her date or superannuation was 10-10-05 
TOe sponsoring union alleged that management committed 
illegality in cl langing her date of birth in the Statutory 
Register witho it giving any notice to her and in support of 
this claim they relied on the decision reported in 2005(i) 
JX.S.R.P. 323 ind 2002 LAB.I.C. 1157 In the said decision 
Thar Lord Shi > observed that of birth can not be altered to 
the detriment t f petitioner without giving any notice and 
also without gi /ing him an opportunity to hear and in such 
case any correc Lion of made is liable of be set aside and the 
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workman should be superannuated on the basis of date 
of birth recorded in the Service Book. There is no question 
at all to go beyond the observation of the Hon'ble Court. 
Here in the instant case the picture appears to be different 
a clause 5(i) & 5(ii) of the Certified Standing order of 
management deary pointed out how the date of birth of 
any workman should be assessed and to be recorded in 
the Statutory papers. Here in the instant case the 
concerned female worker as was an illiterate lady she failed 
to produce a single scrap of papa* showing her age or 
date of birth and for which management decided to send 
ha* before Medical Board for assessment of her age. 
However before sending her to Medical offecer as per 
clause 5(ii) they obtained a statement of her in requisite 
form where she declared herage 22 years. Before Medical 
officer she disclosed her age as 32 years.On the contrary 
Medical Officer assessed herage 37 years as on 10 - 10-75 
Clause 5(H) speaks clearly that age to be assessed by die 
Medical Officer should be final and binding on the 
workman. The age of the concerned female worker was 
assessed by the Medical Officer for its recording in the 
Statutory register including Service record. Therefore, 
untill and unless any contrary is proved age assessed by 
the Medical Officer should be recorded in the statutory 
document i.e., age to be recorded therein should be 
dependent on the assessment of age recorded by the 
Medical Officer. The sponsoring union did not challenge 
assessment of age made by the Medical Officer. There is 
no allegation that subsequent to that Medical Test she 
was again sent to Medical Officer for assessment of her 
age and her age was assessed as 30 years. Therefore, if 
clause 5(ii) is binding on the workman age assessed by 
the Medical Officer, is also binding on her. Certified 
Standing order is applicable to all workers of the 
management in the matter of their service and 
i^forisations. Therefore, if the report of the Medical 
Officer. (Exht M-2) is taken into consideration there is no 
dilute to hold that age of the concerned female worker 
was recorded wrongly in the statutory papers and that 
mistake remained undetected fora long years till the same 
came to the knowledge of the vigilance deptt. in the year 
1999. It is seen that thereafter management before 
correcting that date of birth neither issued any notice nor 
gave the concerned female Worker any opportunity to hear. 
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cannotbe ignored at all in the matter of assessment of her 
age as per clause 5 (ii) of the Certified Standing order. 
There is no dispute at all that the concerned female worker 
was seriously prejudiced for the acts of the management. 
It is clear that discrepancy cropped up seriously for wrong 
recording of her date of birth in the statutory records and 
when such gross discrepancy is very much evident about 
her age recorded in the report of the Medical Officer and 
the statutory records I consider, that for the interest of 
natural justice as well as to wipe out all confusion 
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management should arrange fer fresh medical examination 


of the concerned female worker by the Apex Medical Board 
as per strict guideline of the Medical jurisprudence and the 
decision of the said Apex Medical Board in this regard 
should be binding upon both sides. 

In the result the folio whig award is rendered: 

That die action of the management of Bhawanathapur 
Lime Stone Mine, Bhawanathpur Garhwa in 
superannuating/retiring Smt. Kamoda Devi w.e.f. 
27-10-99 considering her date of birth as 10-10-37 
and not considering the daie of birth as 10-10-1945 
was nnt justified. 

Age of the concerned female worker named above 
should be reassessed by the management through 
Apex Medical Board in strict compliance to Medical 
jurisprudence and the decision of the said board 
should be binding on both sides. 

Management is directed to arrange for the said 
Medical Board within the three months from the date 
of publication of this award in the Gazette of India. 

B. BISWAS, Presiding Officer 
M 21 2005 
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New Delhi, the 21st September, 2005 

S.O. 3852. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. 115/ 
2004) of the Central Government Industrial Tribimal-cum- 
Labour Court, Dhanbad No 2 in the industrial dispute 
between the management of M/s. Mandhyan Minerals 
Cotpn. and their workmen, received by the Central 
Government on 21-9-2005 

[No. L-29012/48/20044R (M)] 
C.GANGADHARAN, Under Secy 

ANNEXUKE 

BEFORE TOE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

ShriB Biswas, 

Presiding Officer. 


In Die matter of an Industrial Dispute under Section 
10(l)(d) of the LD. Act, 1947. 

REFERENCE NO. 115 OF2004 

PARTIES : Employers in relation to the management 
of M/s. Mandhyan Mineral Corpn. and 
their workman. 

APPEARANCES: 

On behalf of the workman : None 

Onbehalf of the employers : Mr. S. N. Sinha, 

Advocate; 

State: Jharkhand Industry: Stone Mine, 

dated, Dhanbad the 9th September, 2005. 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I. D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-29012/48/2004-(IR(M)dsted 12-10-2004. 

SCHEDULE 

“Whether the action of the management of 
M/s. Mand’.yan Minenls, Pakur in terminating the 
services of Shri Gora Rajbansi without complying 
Section 25-F of the I. D. Act., 1947 is legal and or 
justified ? If not, to what relief the above workman is 
entitled?” 

2. In this case neither the concemad workman 
nor the sponsoring union appeared before this 
Tribunal. No Written Statement also filed ontheir behalf. 
Management side, however, made appearance through 
their authorised representative and filed Written 
Statement. It reveals from the record that Regd. notices 
and show-cause notice were issued to the workman/ 
sponsoring union consecutively. In terms of Rate l&fCD 
of the I. D. Central Rules, 1957 it is maafetosf onthe 
part of the concerned workman/sponsoring union to 
file Written Statement, complete with relevant 
documents, list of reliance and witnesses before the 
Tribunal within 15 days from the date of receipt of the 
order of reference from the Minisfry . The concerned 
workman/sponsoring union no^bnly violated the above 
rules but also even did not consider necessary to 
respond to ite aotfesa issneiib^ Jps Tribunal. Gesture 
of the conceited v^tks^stAprg^ring union if is taken 
into consider****?* will oteariy that they are not 

interested to pressed with the hearing of this case. 
Under the cisoismstances, this Tribunal also finds no 
ground to adjourn the case suo moto for days to gether. 
Hence, the ease ls closed and a ‘No dispute’ Award is 
passed in this reference presuming non-existence of 
any industrial dispute between the parties. 

B. BISWAS, Preriding Officer 
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>3.—In pursuance of Section 17 of the 
tes Act, 1947 (14 of 1947), the Central 
eby publishes the Award (Ref 6/2003) of 
t, Kozhikode as shown in the Annexure, 
ispute between the management of Airport 
lia, Calicut Airport and their workmen, 
Central Government on 15-9-2005 

[No. L-l 101 l/5/2003-IR(M)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

UR COURT, KOZHIKODE, KERALA 
STATE 

Dated tl is the 22qd d of August 2005 


PRESENT: 

Shri K. B/ 
Presiding i 


BETWEEN: 

TheAirpo 
Airport Ai 
Calicut Ai 
Calicut-67^ 


. ASUBRAMANIAN, B.Coin., LL.B. 
fficer, 

LD. (Q No. 6/03 


t Director, 
ithority of India, 
port, 

647. 


...Management 


The Chairman 
Ex-servicemen 5 
Kanpur, Calicut 
Calicut 

2. The Secretary, 
Calicut Airport J 
Karipur, Calicut 

REPRESENTA1 

SriP.M. haris, A 
SriT. Raveendra 
SriKN.Ja 
Advocates, Cali 


rity Organisation, 
ort. 


ecurity Staff Union- 
rt, Calicut 


Union 


ivocate, Calicut .. .For Management 


.For Unions 


AWARD 

Ex-serviceman deployed as Security staff in the 
Karipur Airport raised an Industrial Dispute alleging that 
their services were illegally terminated by the management 
The dispute was eventually referred to this Court by the 
Ministry of Labour, Government of India as per Order 
No. L-l 1011/5/2003-IR (M) dated 19-6-2GC3 to adjudicate 
the following issues:— 

(1) Whether the service of the security staff of 
the Ex-servicemen Security Organisation to 
be regularised or not ? 

(2) Should the security staff terminated on 
superannuation to be paid compensation or 
not? 

(3) Whether the security staff are eligible for wage 
arrears consequent to non-revision in their 
wages due to the stay order of the Hon’ble 
High Court? ‘ If not what are the other relief 
the Ex-servicemen Security Organisation is 
entitled?’ 

2 . Initially the Ex-servicemen Security Staff 
Organisation alone was in the party-arry. The Calicut 
Airport Security Staff Union was impleaded as second 
union on their motion during the pendency of reference. 

3. It is the case of the second Union that the ex- 
service personnels involved in the dispute were working 
as security staff in the Karipur Airport as introduced and 
recommended by the ex-servicemen security organisation. 
They were under the direct control and supervision of 
management—Airport Authority and salary was also 
disbursed by the authority. There was no stipulation about 
the age of superannuation in the terms of appointment. 
While so. Government of India issued a notification that 
all civil operational airports are to be manned by CISF 
personnels. The said notification has only prospective 
effect and has no application to the security personnels 
involved in the dispute. But under the guise of 
implementing the said notification phase-wise, the 
management terminated the service of some of the security 
staff who had crossed the age of 55 . The termination 
according to the union is unjust, irrational and invalid. 

4. According to the management the workers 
involved in the dispute were never employed by it. There 
was no relationship of master and servant. The 
management had entered into a contract with the 
Chairman, Ex-service Security Organisation to provide 
security staff for the Calicut Airport for a period of one 
year (1996-97) and accordingly the workers were deployed 
as supplied by the organisation. While so, the worker 
filed a writ petition before the Hon’ble High Court claiming 
regularisation and on the strength of a stay order obtained 
therein continued in employment for a few years. 
Subsequently the writ petition was dismissed There is no 
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question of absorption/regularisation of contract 
employees by the management. In the meanwhile the 
Government of India issued a notification that all the 
civil operational airports are to be manned by CISF. 
Accordingly the management informed the security 
staff organisation that the order will be implemented 
phase wise and the security staff who had crossed 55 
years of age may be removed from service. The Chairman 
of the organisation was not amenable to the proposal as 
he wanted to discontinue the very arrangement. Thus 
contract with the organisation was terminated. In view 
of the above facts there could be no industrial dispute 
regarding the same. Payments if any are to be made by 
the contractor only. Moreover in view of the direction 
dated 16-11-1999 issuedbythe Ministry of Labour watch 
and ward do not come within the jobs specified by the 
Ministry and are not entitled to receive basic pay and 
D.A. of the lowest category and hence they are not 
entitled to wage arrears. They are also not entitled for 
revision during the time their employment was stayed by 
the Hon’ble High Court. 

5. A rejoinder is seen filled by the Security 
Organisation practically reiterating the contentions of 
Union No. 2. The evidence consists of the oral evidence 
of WW1 and documentary evidence, Exts. W1 to W on 
the side of the union. No. Oral evidence was adduced by 
the management whereas Exts. M1 to M4 were marked on 
their side. 

6 . The points for determination are:— 

(1) Whether there exists any employer employee 
relationship between the security staff of the 
ex-service security organization with the 
management? 

(2) Whether the service of the security staff of 
ex-service security personnels is liable to be 
regularise or not? 

(3) Whether the security staff terminated on 
superannuation am liable to be paid any 
compensation? 

(4) Whether they are eligible for wage arrears, 
consequent to non-revision in their wages 
during the operation of stay order of the 
Hon’ble High Court? If not other reliefs liable 
to be granted? 

7. Points.—When the reference came up for 
evidence, the union relinquished their claim for 
reinstatement/regularisations. They did not also adduce 
any evidence in that line. The union representative who 
was examined as WWl has testified in terms of their 
claims respective claims. The fact that the workers 
whose cause was exposed by the security organisation 
were working as security staff in the Karipur Airport 
for some period on contractual arrangement with the 


management has supplied by the organisation was not 
disputed. The contract period was initiallyTor one year, 
i.e. 1996-97 as could be seen from evidence and has 
admitted by WW1. The arrangement was being extended 
on adhoc basis could be seen from Exts. W5. While so 
the workers approached the Hon’ble High Court by 
tilling a writ petition claiming regularisation in service 
and on the strength of a status quo order continued 
their employment. The above facts are bom out from 
Ext. W7 copy of the order. Subsequently the writ 
petition was dismissed in the light of the judgement 
rendered in 2001(5) SCALE 626 as bom out from Ext. M4 
copy of the judgment. The writ petition was dismissed 
without making any reservations about their service 
during the pendency of status quo order. In the 
meanwhile as could be seen from Ext. M3, the 
Government of India decided to deploy CISF personnels 
for aviation security duties at the Civil Airports in 
India in a phased manner and as pari of implementing 
the decision, the management as per Ext. W6 requested 
the Chairman, ex-service security organisation to 
terminate the service of the workers who had completed 
55 years of age as on 30-4-2002. The security 
organisation was not amenable to this suggestion and 
asperExt Ml dated 26-4-2002 intimated the management 
of their decision to discontinue the contract with 
respect to all workers supplied by them from 1-5-2002. 
This was accepted by the management so evidenced 
by Ext. M2. 

8 . Ext. W2 to W4 Government orders would show 
that wages of security guards and similar categories of 
workman were periodically renewed. According to the 
management the watch and ward do not come within the 
job specified by the Ministry and so the workers are not 
entitled to receive basic pay and BDA of the lowest 
category. Any how, eligibility for wage arrears or payment 
of compensation by the management may not arise in this 
case for paucity of evidence to establish the master and 
servant relationship and for want of reservations in the 
judgement in writ petition. The principal employer who 
supplied the workers is also not in the party array. So the 
claim are only to be declined. 

9. The learned counsel for the workers contended 
that the contractual arrangements between the workers 
and the airport is only a camouflage to defeat die rights of 
the workers. 

10.1 have already found that there are absolutely no 
materials to evidence the employer employee relationship 
with the management much and less any supporting 
evidence. So the argument may not hold good. 

11. In the result an award is passed holding that the 
security staff of the ex-servicemen security organisation 
are not liable to be regularised in service nor entitled for 
any condensation or wage arrears. 
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New Delhi, the 21st September, 2005- 

S.O. 3854. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 41/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Couit,New Delhi No. n as shown in the annexure, in the 
industrial dispute between the management of Indian Oil 
Corpai. Lid. Indian Oil Corporation, IOCL Bottling Plants, 
and their workmen, received by the Central’ Government on 
21-9-2005 

[No. L-30011/111/2003-IR(M)] 
C. GAN GADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL CUM- 
LABOUR COURT-11, RAJINDRA BHAWAN, 
GROUND FLOOR, RAJENDRAPLACE NEW DELHI 

LD. No. 41/2004 
R.N. RAI, : Presaiding Officer 
In the matter of:— 

The General Secretary, 

Bhartiya Shramjivi Sangh, 

Ch. No. 240, Lawyers Chambers, 

TisHazari, Delhi-110054. 

VERSUS 

1. The Management of 

Indian Oil Corporation Limited, 

(IOCL), Bottling Plant 
Tikri Kalan, New Delhi 

1 The General Manager, 

Indian Oil Corporation Limited, 

(IOCL), Yusuf Sarai, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-30011/111/ 
2003-IR (M) Central Government Dt. 20-2-2004 hasrefeared 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the demand of the Bharitya Shramjivi 
Sangh for absorption/regularization of the services 
of contract labours (as per list enclosed) employed 
through contractors in the establishment of Indian 
Oil Corporation Limited, Delhi Bottling Plant, 
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New Delhi, is just fair and legal? If yes, to what relief 

these workmen are entitled and from which date?” 

The General Secretary, Bhartiya Shramjivi Sangh 
(Regd.) on behalf of die workmen/claimants has filed claim 
statement. In die claim statement it has been stated that 
the workmen/claimants as mentioned in Annexure-A to 
this statement of claim along with details/particulars of 
their employment with the management had raised dispute 
with the management and thereafter with the conciliation 
officer©, who did the conciliation proceedings as per the 
provisions of law in the matter, as the workmen had 
requested that they be treated as regular employees of the 
management as they have been working therefrom 1993 
and even prior to that and doing die job as that of regular 
employees without any break in their services and, so in 
view of Section 25-B of the I D. Act, they be treated as 
regular employees of the management for all intents and 
purposes. 

That the abovesaid workmen/claimants are working 
with the management since 1993 and till date they have 
worked with the management continuously without any 
break in services and some of them even prior to that, as 
already stated above, however, inspite of the provisions 
under Section 25-B of the I.D. Act, they have not been 
treated as regular employees and, so are not being paid 
Pay and Allowances as that of a regular employee of the 
Corporation, hence, this claim. 

That the claimants/workmen are working with the 
management corporation as they have been employed by 
the management of the corporation w.e.f. 1993 andtheyare 
doing their jobs which is of the permanent nature and not 
a temporary one and the management has been prohibited 
as per Vasudevan Committee Report wherein it has been 
observed that on the places connected with filling of 
cylinders in the Plant of the Coiporation, no employee 
having no experience to work in the Plant be deployed 
there. 

That as per Vasudevan Committee Report certain 
measure has been prescribed that no contract labour can 
be appointed/deployed by the management inside the Plant 
except for the purpose of loading and unloading of 
cylinders for private vehicle outside the Plant, i.e. about 
15 meters away from the plant itself. Therefore, in all 
respects the job which is being executed by the claimants/ 
workmen is of permanent nature and is of the Coiporation 
itself, so in all respects the claimants be treated as regular 
employees of management and they be paid Pay and 
Allowances at par with other regular employees of the 
management corporation. The management illegally and 
unjustifibty is not paying the Pay and Allowances as that 
of regular employees of the Corporation, to the claimants/ 
workmen for their vested interests. Therefore the c laimants/ 
workmen are entitled to get themselves be designated or 
treated as regular employees of the manegement corporation 
and they be paid Pay and Allowances and all other 
consequential benefits at par with the corresponding 


regular employees of the management of the coiporation. 

That the differece between salary and other perks/ 
allowances of the claimants/workmen and that of a regular 
employees of die management coiporation working at 
corresponding positions is very big and in view of the 
same the claimants/workmen are being exploited by the 
officers of the management corporation and, therefore, they 
also deserve to be prosecuted for resorting unfair Labour 
Practice u/s 25 U&T read the Section 1 (ra) and Scheduled 
5 of the Industrial Disputes Act as the management 
intentionally and deliberately favouring a group of working 
and ignoring the claimants/workmen so the management is 
liable to be punished for this exploitation/unfair labour 
practice on their part. 

That the Government of India has issued (me Circular/ 
Notification dated 21 - 10-97 whereby the Gov ernment of 
India, Ministry' of Labour, has prohibited the management 
to deploy the contractual labourers/temporary labours 
knowing it well that they are working at 8 places where the 
deployment of claimants/workmen has been prohibited. 
Hence, die management is liable to be prosecuted for 
restoring to Unfair Labour Practice as mentioned above. 

That die management has institued (me Writ Petition 
in the High Court of Delhi at New Delhi vide. C. W.P. No. 
5775/1998 and CM No. 7012/1999. The wockman have also 
become party in the said writ petition vide their application 
filed through their Union, i.e. Petroleum Workers Union, 
and die said application has been allowed to file amended 
memo of parties within a week C.W. No. 5775/1998 and rule 
has been issued in the matter and now petition will be 
beard along with C.W.P. No. 426/99 and the Order passed 
on 18-11-1998 has been made absolute till disposal of the 
writ petition whereby the prosecution of die officers has 
been stayed, but the Notification of Union of India dated 
21-10-1997 is still in operation. 

That the application filed by the management C.M. 
No. 1103/1998 for the clarification of the Interim Order 
passed on 18- II-1998 has been disposed off and CM No. 
8084/2000 the court has observed it is not possible to stay 
the operation of the impugned Notification in any case, 
there is a stay of the prosecution on the basis of the 
impugned Notification and no further order has been 
passed in the application of the management by the Hon’ble 
Court/High Court of Delhi at New Delhi. 

That some other workmen had filed oik application 
in die High Court of Delhi bearing No. 11384/2002 and non- 
appearance on behalf of the said workmen on18-7-2002 
resulted in dismissal of the said application. That snce the 
notification of Government of India, dated 21-10-1997 is in 
operation and the ctaimants/woikmen are working on the 
places/points of work in Delhi Plant of the management 
since 1993 and even prior to that and so they be treated as 
regular employees of the management for all intents and 
purposes. 

That sometime bade on the complaint of some 
workmen, the concerned authorities from the office of the 
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Regional Labour ('ommissioner had visted the site at Tikri 
Kalan, New Delhi < if die management and found die w orkers 
doing the job on e ght places mentioned in the notification 
dated 21-10-1997 of the Government of India who were 
working/doing tl e same job which the other regular 
employees of the management were doing; whereas die 
management was paying regular scale of pay and 
allowances to soi ne of die workmen shown as regular 
employees of die r lanagement, but the claimants/workmen 
herein were being laid very 7 low salary/minimum wages as 
prescribed by die I fCT government and they were not being 
paid the other cmo luments and prop er pay scale and further 
to the information of the claimants/workmen on the basis 
of such investigat on and on the basis of the complaint of 
die claimants/work men, now die committee appointed under 
die Contract Laboi ir (Regulation and Abolition) Act, 1970 
has .given its repo t by which it is proved beyond doubt. 

That the cla imants shown as contractual labours, in 
fact, have not bet n appointed by any of the contractors 
appointed from tin e to time by the management and in fact, 
they have been af pointed by the management itself, but 
infortunately, the claimants/workmen are not being paid 
the pay and allow ances as that of regular employees by 
die management c n false pretext that their employment in 
the management c orporation is on contractual basis which 
is only a fraud ant l no truth lies in that contentions of die 
management. In f; ct, die claimants/workmen are working 
with the managem ait corporation since 1993 and even since 
prior to 1993, her ce, for all intents and purposes they be 
treated as regular employees bf the management 
corporation as per the provisions of Section 25-B of the ID 
Act and they be | aid the pay and allowances as that of 
regular employee! i of die management, with all arrears and 
consequential ber efits. 

The manage ment has filed written statement In tli e 
written statement i t has been stated that there never existed 
any employ er-emj: loyee relationship between the claimants 
and die managem :nt of Indian Oil Corporation Hence no 
dispute as defined u/s 2(k) of the ID Act, 1947 would arise 
for reference befo ethisHon’ble Court The management 
submits that the claimants were employed by M/s. Jain 
Brothers, M/s. Ch rag and Co. and M/s. Marf Engineering 
Who were contraci or for die management corporation The 
duration of the co itract with M/s. Jain Brothers was from 
1-1-2002 and is si ill continuing. M/s. Chirag and Co had 
performed die coni ract from 1-1-2002 and is still continuing 
and M/s. Marf I ngineering are the contractors from 
10-10-1997 to 9-10-1999. Hence there being no privity of 
the contract betwi :en the claimants and the management, 
the present claim! tat ement is liable tobe dismissed on this 
short ground alone. The claimants may be directed to 
produce their appointment letter or any other 
correspondence o r the management which would go on to 
prove the employer-employee relationship between the 
parties. 

The management submits that engagement of the 
contractor by the management is as per the provisions of 


the Contract Labour (Regulation & Abolition) Act, 1970, 
and the management has its own recruitment policy and 
guidelines which are statutory in nature and cannot be 
overlooked/sidelined and the reference may kindly be 
rejected on this ground also. The demands made for 
regularization may also be rejected. 

That the claimant Union has no locus standi qua the 
answering management. The management has its own 
Union and the Bhartiya Shramjivi Sangh has no locus qua 
the management. The union has not been able to show its 
membership to the Hon’ble Court. That the management 
had engaged the contractor as pa* the provisions of the 
Contract Labour (Regulation & Abolition) Act, 1970. The 
said Act being a self contained code provides remedies to 
tile concerned workmen and the reference of the dispute 
under the provisions of tiie Industrial Dilutes Act is thus 
misconceived and liable to be rejected. The said Act 
provides for effacious and adequate remedies to the 
cl aim ants, if any 

That the claim is bad for non joinder of necessary' 
and proper parties. The claimants have not made the 
contractor namely Jain Brothers, Chirag & Co and Marf 
Engineering as parties to present refa-ence hence the claim 
is liable to be rejected on tiie grounds of non joinder of 
necessary and proper parties. The respondents further 
submit that as per the information received from the 
contractors, tiie claimant at serial no. 27 namely Shri Sanjya 
Kumar Rana, S/o. Mohinder Singh Rana is no longer 
working with the Contractor M/s. Jain Brothers since 
January, 2002. 

It is wrong and denied that tiie claimants are working 
with the management since 1993 as alleged. The claimants 
be put to strict proof of the averments made in the Para. 
The claimants cannot be treated to be tiie regular employees 
of the answering management. It has already been 
submitted that the claimants are not employees of the 
management and as such their working from 1993 onwards 
is denied. The report of the Vasudevan Committee being 
matter of record is not disputed. The main job of the 
Corporation of LPGTikri Kalan is filling and distribution of 
tiie LPG Cylinders. The claimants are not performing any 
job connected with such LPG Cylinders. It is wrong and 
denied that the work being performed by the claimants is 
either regular or perennial in nature. 

The report of the Vasudevan Committee being matter 
of record is not disputed. However, it is wrong and denied 
that the work being performed by the claimants is perennial/ 
permanent m nature. The claimants cannotbe treated to be 
tiie regular employees of the Corporation. The claimants 
are not the employees of tiie answering Corporation and 
hence they cannot be equated with the regular employees 
of tiie respondent corporation. There has been no violation 
of Section 25U & T of the ID Act as alleged. There has 
been no exploitation by the answering management. The 
corporation had given a contract forcertainpettyjobsto 
the contractors which are neither regular nor perennial in 
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nature. The respondent management cannot be burdened 
for the wages etc. of the claimants. 

However, it is submitted that the said notification is 
subject matter of a Wilt ftetition being CWP No. 5773/98 
filed by the Corporation. The Hon’ble High Court has been 
pleased to pass interim order prohibiting the prosecution 
of any officials of the coiporation for the violation of the 
said notification. It is submitted that the coiporation has 
moved an application being CM No. 3462 of 2003 for 
quashing the notification itself in the light of the judgement 
of the Hon’ble Supreme Court in the Steel Authority of 
India 2001IILLJ1087. 

The claimants cannot be treated to be the regular 
employees of the Corporation. The notification dated 
21-10-1997 is subject of the writ petition before the Hon’ble 
High Court The claimants cannot steal a march over others; 
the Corporation has its own recruitment policy and 
guidelines. The claimnats have made vague allegations 
about the visit of representatives from the Labour 
Commissioner’s office, without giving any particulars like 
date, time etc. Suchvague averments cannot be commented 
upon without there being any specific averments. The 
allegations that the said representatives found the 
claimants working is wrong and denied. The Officers from 
tlie Labour Authorities regularly visit the Plant of the 
Corporation and ensure that the welfare of die employees 
is looked after. The claimants be directed to given better 
particulars to enable the management to reply to the 
averments. The Coiporation reserves its right to place the 
correct and true records as and when the desired parti culars 
are submitted by the claimants. Theaverments made with 
regard to die w orking of the claimants since 1993 is wrong 
and denied. 

The w orkmen applicant has filed rejoinder. In their 
rejoinder they have reiterated the averments of their claim 
stilt ement. They have stated that they have been working 
since 1993 and even prior to that. The job is of regular type 
but it is taken in the fake name of the contractors. The 
workmen are deprived of their due wages. Most of the 
paras of the written statement have been denied by the 
workmen. The management lias also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workmen that 
all the workmen have been working since 1993 Some of the 
workmen have been working prior to that. The duties 
discharge by the workmen is of regular type. The 
contractors have been changed but the workmen have been 
continued by the management. The management directed 
tlie contractor to retain the workmen as the work is of 
technical type. Fresher cannot perform the job so tlie 
workers have been retained all along. The names of tlie 
contractors have been changed on the papers. 


It is admitted case of the management that contractors 
are chang ed every year. The contract is given for a year 
after inviting tenders. My attention was drawn to 
Basudevan Committee Report. The committee has 
suggested to the Ministry of labour. The report is as 
hereunder:— 

“The committee feels strongly about the change 
contract labour in the LPG Bottling Plants as it would be 
impossible to ensure that such manpower is adequately 
trained, disciplined enough for the various operations in 
the LPG Bottling Plant including inspection of Cylinders 
(empty and filled) evacuation repair work. The contract of 
manpower must be banned. 

The contract manpower usage may however be 
permitted for loading and unloading of Cylinders from 
Louies under effective supervision. In this case also it 
must be ensured that the loading and unloading locations 
at 15 meters away from the fiUing site. Th is committee was 
constituted in 1983 and it submitted its report. It has banned 
contract labour in the bottling Plant. It has permitted 
contract labour only for loading and unloading purposes. 
His technical training is required for the work mLPG Bottling 
Plant”. 

It was submitted from the side of the workmen that 
the management is compelled to retain the workmen as a 
fresh workmen cannot do the job in Bottling Plant The 
management adopted unfair labour practice. It changed 
name of the contractors but retained the same employees 
and need not bother to train its own employees. It is also 
admitted case of tlie management that more than 100 
workmen are working in the Bottling Plant The work in the 
Bottling Plant is of technical nature i. e. why the coupmttee 
banned the contract labour in the LPG As 

there are various operations which require hfrapiately 
trained and disciplined workmen. The management has 
admitted that initially contract was given for 2-3 y ears bu t 
later on contract is given yearly. Some papers regarding 
contract has been filed but no paper regardingpayment of 
wages, control and supervision over the workmen, terms 
and conditions of the contractors have been given. If 
there is really valid and real contract the term of the 
agreement are reduced in writing. There is no agreement 
which stipulates tlie terms and conditions of the workmen 
of tlie contractor. The management has not filed any list as 
to which workmen was engaged by which contractor. If 
there is contract process right from 1988 or priorto that as 
is evident from the Basudevan Committee Report, in that 
case it is but natural that the management would be 
maintaining the list of the workmen supplied by every 
contractor. The management is failed to prove that payment 
to the workman is made through the contractor. If there is 
contract and the contractor supplies the manpower in that 
case entire emoluments of the workmen are to be paid to 
tlie contractor by Cheques. No such Cheques have been 
filed with tlie record. There is no evidence that contractor 
had control over tlie workmen working in the Bottling Rant, 
supervision and control making on payments and 
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me of the criteria which are essential for 
contract. In the instant case there is no 
ntire payment have been made to the 
e is no stipulation as to how much money 
11 get for supplying the workmen There is 
s to what facilities and benefits will be 
Hitractors men by £he management. There 
paper regarding terms and conditions of 
the circumstance it is proven fact that 
f the name giver. The workmen have been 
time. They have Work experience i.e. why 
:d year after year.; Basudevan Committee 
id the banning of the contract labour in 
g Plant i.e. the reason that Ministry of 
ued notification in 1997 pursuant to 
ons of the Ba^udevan Committee. 
121-1-1997 abolishing the contract system 
lent has been issued by the Ministry of 
e has been challenged before the Hon’ble 
lhi. 

nitted from the side of the workmen that 
icy of the writ thej matter under reference 
id upon as contract is sham one and it is 
contract is a camouflage and if the veil is 
ct workers will be found to be regular 
t respondent/management To tins case 
sion is whether contract workers deserve 
r regularized. : 

nitted from the sijie of the workmen that 
notification datetj 21-10-1997 is pending 
ble High Court.; This Tribunal is the 
n to decide whether the workmen are the 
management/respondent. This matter is 
e the Hon’ble Higfc Court in writ petition, 
light to my knowledge even by the 
t any other writ petition is pending before 
i High Court regarding the same matter. 

fitted from the side of the workmen that 
anager(ER), IOOL has admitted several 
in admitted that they are working since 
rd. The witness df the management has 
e workmen of Annexure-A have been 
ously from 1993 up date so there is no 
ng continuity df employment of 27 
1993. The management witness has also 
lese workmen have been engaged by 
ors since 1993 update. The management 
Eed that Basudevan Committee was 
lire into the matter due to fire in 1983 at 
e management witness has also admitted 
e filling sheds and one staff is working in 
[teen also admitted that the workmen are 
numbers. The management witness has 
t filling is a part of the process and daily 
: management witness has failed to name 
/cs of the management before whom 


It was further submitted from the side of the workmen 
that the work of the management is of perennial nature. 
The management has admitted categorically that 27 
workmen have been working since 1993. Every year 
contractor is changed but the workmen remian the same 
The management is getting its Work performed through 
contractor’s men right from 1993 so it is established fact 
that work performed by the workmen is of perennial nature 
and is of sufficient duration. It is also admitted that a 
committee was constituted to inquire into the matter 
whether the contract should be abolished in the 
establishment Under reference. The committee has given 
its report after hearing the management as well as the 
representatives of the union. It has been observed by the 
committee that “the work of sufficient duration is available 
in LPG Plant Complex for putting the seal on the LPG 
Cylinders, preparation of soaps solutions, pasting of 
Cylinders through soap solution method, sorting out of 
defective Cylinders. The data submitted by the 
management from 1988 onwards shows the decline in use 
of manpower engaged through the contractor which reflects 
less manpower requirement winch can be meaningful 
engagement if contract labour is required. The committee 
is of the considered opinion that the employment of contract 
labour in these processes, operation and other works/jobs 
be abotihsed and prohibited. In view of the provision of 
Section 10 of the Contract Labour (Regulation & Abolition) 
Act, 1970 and Rules made there Under the Ministry of 
Labour, Government of India issued notification on 
2 1-10-1997 under Section 10 of Contract Labour (Regulation 
& Abolition) Act, 1970 and contract labour was abolished 
Writ No. 5775/98 is pending for quashing the notification 
dated21-10-1997. 

It was submitted from the side of the management 
that since the Hon’ble Delhi High Court is seized of the 
matter under reference, the Tribi&ial has no jurisdiction to 
decide this case. The matter under reference before the 
Hon’ble Delhi High Court is regarding quashing of the 
abolition of contract labour. It wafc submitted from the side 
of the workmen that the reference is not regarding quashing 
of the notification or demand for abolition Of the contract 
labour. The demand is for examining the actual reality behind 
the facade. After piercing the veil it is to be examined 
whether there exits actual contract labour system or it was 
only make belief. It has been held by the Hon’ble Gujarat 
High Court in LLR1991 Page 573 that it is within jurisdiction 
of the Tribunal to examine the reality behind the facade of 
paper arrangement of contract labour system. The Tribunal 
has to examine relationship between the management and 
contractworkmen. It is to be examined whether there exists 
master and servant relation or not It has been held in 1999 
Lab IC 825that the Tribunal can give findings that contract 
between the Company and its contractors is sham and 
bogus. The finding will not obviously abolish the contract 
labour system so the matter referred to here is regarding 
the factual finding whether the contract is sham and 
bogus There is no reference regarding abolition of the 
contract labour. In the instant case the workmen worked 
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for continuously for 365 days and the Hon’ble Gujarat High 
Court found the work to be of perennial nature. In the 
present case also almost 27 workmen have been working 
since 1993. The contractors have changed every year as 
perthe admission of the management witness. 27 workmen 
have beat performing work since 1993. The workmen 
worked in the establishment of the management. The 
management has control and supervision over the 
contractor’s men, die workmen remaining the same. The 
contract is changed every year so certainly thi s is a facade 
of the papers and contract is camouflage and sham and 
bogus. The entire establishment is owned and maintained 
by the management where die contractor’s men are 
employed. The contract is not genuine one. 

It was submitted from the side of the workmen that 
the CLRA 37 of 1970 is a act to further social welfare and 
general interest of the community. The contract labour is 
to be abolished whenever the contract is found sham and 
not genuine. In die instant case the contractor is only name 
giver. The workmen are under the control and supentiskm 
of the management. There is no proof that money is paid to 
the contractor and the contractor pays to its workmen. The 
management makes payment of wages to the workmen * 
directly. 

It has been held by the Hon’ble Supreme Court in 
AIR 1986 SC I-woriananARILtd. Versus ARI Ltd. Bhaw 
Nagar that the Tribunal has jurisdiction to examine die 
reality behind the facade of paper arrangement of contract 
labour system so according to the judgement of die Apex 
Court the Tribunal can examine the genuineness or 
otherwise of the contract labour. 1 find no force in the 
argument of the management. 

It was further submitted that the management is an 
instrumentality of the Central Government, They arc 
charged with the Arties of discharging their functions in a 
fair and just manner. They are expected to act justly and 
fairly and not aibitraarily or capricatiously. The 
management has not been acting fairly impartially and 
reasonably. It is their duty to act fairly. Despite the report 
of the Basudevan Committee they went on engaging 
contract labour inthcLPG Plants but no need was paid by 
the management and they went on engaging the same 
workers in the fake name of different contractors. 
Contractors have been changed but the worken have been 
remained the same. It is almost the admitted case of the 
management The management witness could not say 
whether die workmen have remained and the contractors 
have changed. 

The Hon’ble Supreme Court in AIR2001 SC3527has 
held that the industrial adjudicator will have to consider 
the question whether the contract has been interposed 
either on the ground of having undertaken to produce any 
given result for the establishment or supply of contract 
Labour for work of the establishment under the genuine 
contract or whether it is a mere ruse/camouflage to evade 
compliance of various beneficial legislations so as to 
deprive the workers of the benefits there under. If the 
contract is not genuine the alleged contract labour should 


be treated as the employees of the principal employer who 
shall be directed to regularize the services of the contract 
labour indie concerned establishment. In the instant case 
it is proven fact dial the contractors are mere name givers 
andjob lenders. The workman work under the control and 
supervision of the management. 

They are within the establishm ent of the manag ement 
Payment is made to the workman by the management The 
management has not even deposited die ES1C and EPF of 
the alleged contract workers. The workmen worked in the 
LPG Plant under the directions and control of the 
management 

It was submitted by the Learned Counsel for the 
workmen that die management has mis-appropriated even 
the ESIC and EPF. In order to mis-a ppr opr i ate this amouitt 
the name of the contractors is changed every year. It is 
established beyood the ray of doubt that the workmen are 
not die contractor's men but they arc direct employees of 
the management Their services are integrated to the 

management 

It has been held in AIR 1953 SC 404 that if a master 
employs a servant and authorised him to employ a number 
of persons to do a particular job and to guraptee their 
fidelity and efficiency for cash consideration, the 
employees thus appointed by the servant will be eqaully 
with die employer servant of the masters, htdie instant 
case there is no servant to cmpoly a number of persons. 
The name of the contractor is fake one. The management 
obtained the licences for them fora handful of money but 
everything is done by the management The woricmea have 
been retained in the service of the management since 1993. 
27 workmen have been working continuously since 1993 
and they have become an asset to the management. The 
management cannot dispense with their services as they 
have obtained technical efficency and training. The work 
in the LPG Plant requires trained personnel The 
management is helpless in continuing the workmen since 
1993. It has been held in 1997 AIR SCW Page 430 that the 
industrial adjudicator should decide whether there is valid 
contract or it a is mere rules/camouflage and if it is found 
that die contract or is only a name lender the management 
should be directed to regularize the workmen. In JT 2003 
(1) SC 465—the Hon’ble Supreme Court has held that 
industrial adjudication is appropriate remedy for the alleged 
contractwcHkers. In (2000)1 SCC126—the Hon’ble Supreme 
Court has held that there are multiple pragmatic approach/ 
factors which should be considered in deciding employer 
and employee relationship. According to the criteria there 
should be control and integration. The management has 
doubtless control over the alleged contractor’s men as they 
work m the establishment of the management. They are 
integrated to the service of die management. NO EIC or 
EPF has been deposited by the contractor. There are no 
terms mid conditions of the contract so there is master and 
servant relationship. The creation of contract labour is 
only sham and camouflage and the employer cannot be 
relieved of his liabilities. According to this judgment of the 
Hon’ble Supreme Court at least 19 workmen are the 
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employees of the management. There is employer and 
employee relai ionship. Issue number is decided 
accordingly. 

In JT 1999 (2) SC 435—theHon’ble Supreme Court 
has held that if the work is. of perennial nature or of 
sufficient durati in, contract workers shall be onsidered 
to be the direct < mployees of theimanagement and they 
are entitled to be absorbed permanently as employees of 
the management The work in the! instant case, no doubt, 
of perennial nature as the workmen have been 
continuously working since 1993. It is for sufficient 
duration. So the; tlleged contractor’s men will become the 
servant of the m magement. The management has some 
vested interest i.e. why the management is continuing 
the workmen since 1993 and in order to veil this reality 
.the management is giving the name of several contractors 
every year. The management is doing violent injustice to 
the workmen. T lev have been deprived of the facilities 
and emolument!; of regular employees since 1993 The 
intermediary ha;; been introduced in order to deprive the 
workmen of tin ir rights. The work is not of seasonal 
nature. It involv es continuity in work so long as the LPG 
Plant functions; ts the engagement of the workmen is on 
necessity as they are trained in view of their long 
experience. Su :h workmen should not be deprived of 
their legitimate right. The Ministry of Labour has 
abolished contra ct labour system in the management but 
still the manage tnent is continuing the same process. It 
prima facedly proves that the management has some 
vested interest < nd it is exploiting the workmen and is 
engaged in unvv lolcsome labour practice. There cannot 
be a more seriot s and glaring violation of the beneficial 
legislation of the Contract labour (Regulation & Abolition) 
Act, 1970. Tire \ workmen are making continued efforts to 
achieve the purpi >se of the LPG Plant but they are deprived 
of their legiiima c and due rights. The management is no 
doubt indulging in unfair labour practice. It ignored the 
recommendatio is of Basudevan Committee and of a 
recent committee which has recommended the abolition 
of contract labou from the LPG Plants but the management 
insisted for continuing the contract work condemnably. 
It has been admitted by the management that almost 100 
workmen are wo king. 

It was sub nitted from the side of the management 
that the workmcr are the contractor’s tnen and this Tribunal 
has no jurisdicti m to regularize the workmen. Only the 
Central Government can abolish the contract labour and 
direct for rcgulai ization of the contractor's men. There is 
no merit in the ar gument of the management. The Hon'ble 
Supreme Court i i a Catena of cases has decided that it the 
duty of industrial adjudicator to examine and give findings 
whether contra cl labour a slnim and a mere camouflage to 
evade the respon sibilitv of die management. It is admitted 
case that 27 wo kmcn have been 1 working continuously 
since 1993. Sc these 27 workmen arc entitled to be 
regularized with! i one month from publicat ion of the award. 
The law cited b\ the management-is not applicable in the 
presesm facts ar d circumstances of the case. 


The reference is replied thus:- 

The Demand of the Bhartiya Shramjivi Sangh for 
absorption/regularization of the services of contract 
labourers (27) as per list enclosed employed through 
contractors in the establishment of Indian Oil Corporation 
Limited, Delhi Bottling Plant, New Delhi is just, fair and 
legal. All the 27 applicants deserve to be absorbed within 
one month from the date of publication of the award. The 
management should regularize the services of all these 27 
workmen within one month from the date of publication of 
the award. 

The award is given accordingly. 

Date: 20-9-2005. R. N. RAI, Presaiding Officer 

21 fecRT, 2005 

W. 3ff. 3855.— STfafWT, 1947 (1947 
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New Delhi, the 21st September, 2005 

S.O. 3855, —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 07/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad No. 2 as shown in the armexure, in the 
industrial dispute between the employers in relation to the 
management of Life Insurance Corporation and their 
workmen, which was received by the Central Government 
on 15-9-2005 

[No. L-17025££005-IR (M)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT LABOUR 
COURT AT DHANBAD 

PRESENT: ShriB. BISWAS, Presiding Officer 

In the matter of an application under Section 33-C(2) of 
thel.D. Act., 1947 

APPLICATION NO. LC. 7 OF 1999 
PARTIES: 

Die General Secretary, Patna Division 
Insurance Workers Organisation, 

B/163 Pipuis Co-operative Colony, 

KankarBagh, Patna-800020. .Applicant 

VERSUS 








[*fliTll—35F5 3(h)]__ *TKff 7 

The Executive Director, Internal 
Audit Deptt., L.I.C of India, 

Central Office, Yogakshema” 

Jeevan Bima Marg, Mumbai - 400021. - . Opp. Party • 

APPEARANCES: 

On Behalf of the applicant : None 

On behald of the O P. None 

State: Jharkhand Industry : Insurance 

Dated, Dhanbad, the 18th August, 2005 . 

ORDER 

This is an application under Section 33C(2) of I D. 
Act., 1947 filed by the applicant claiming certain dues on 
computation against the O. P. management named above. 

In this application neither the application nor his 
representative appeared before this Labour Court. None 
also appeared on behalf of the O. P. management. This 
case is pending for hearing since 1%99. As the parties failed 
to appear for taking necessary steps, the application is 
dismissed for default. 

B. BISWAS, Presiding Officer 
21 fad«T3, 2005 

^T. 3856.—aMPhfc 1947J1947 

i$T 14 ) ^ rtT3T 17 VsQh w^nn^ Fo 
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RU>R 15-09-2005 9M f3TT rtT I 

[3T. X^-29011/20/2003-^ 3TT3 (faRm)] 

■ #. if'IIMPJl, 

New Delhi, the 21st September, 2005 

S.O. 3856. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 23/03) 
of the Industrial Tribunal KOTA in the Industrial Dispute 
between the management of M/s Associated Stone 
Industries, Kota and their workmen, received by the Central 
Government on 15-09-2005. 

[No. L-29011/2Q/2003-IR (M)] 
C. GANGADHARAN, Under Secy, 
arpiti 

-nimtflyi, 3Wfh^» ■airaifMsrm 

(^tO/^T/TTiIWR 
ifr %. %. Tpn, 

Wrtn -5FrtT^»: 3h. ^n./^?Ctrt/23/03 
: 19-7-03 
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1947 ( 4 * grfh iP m * * ^ 

faq i J 1| A | | |1) rtR11p( 1 )(w) -hihiPwv'i w 

*i«u $: 

“Whether the action of the management of 
M/s. Associated Stone Industries (Kotab) Ltd., 
Ramgaitjmandi in terminating the services of the 
workman Sort. Ram PyariD/o. Shri Gauri Lai w.e.f. 
3 -9-2002 is legal & justified? If not, to what relief the 
workman is entitled to and from which date ?” 

2 . PiSwGww, 3 m 

tJHf ■qssf airi ^ aqfterfb tft | 

3. 26-5-05 
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contractors in the LPG Plant, TiikiKalan are entitled 
for rcinstatement/regulanzation in the establishment 
of LO.C.L. on the basis that they woe walking against 
perennial jobs some of which were later prohibited 
by Government for employment of contract labour 
vide notification No. 734(E) dated 21-10-1997 7, if 
yes, to what other relief they are entitled?” 

The Petroleum Workers Union on behalf of the 
workmen has filed statement of claim. In the statement of 
claim it has been stated that the above said reference 
has been made by the appropriate government after 
receiving failure report of ShriKhushal Singh, ALC© Delhi 
64-2000. 


tii 


NewDe 

S.O. 3857 
Industrial Disputes 
Government her< 
82/2000)of theCei 
cum-Labour Cour 
Annexure, in thj 
management of Ind 


received by the Cent 


BEFORE THE I 
GOVERNMEN' 
LABOUR COURT 
GROUND FLOOl, 


1. TheMipi^ 
41/2000/IR(Misc.) 
referred the followih 
The point rui 
“Whether 54 
terminated qi 1 
apdoutofwfo i 


, the 21st September, 2005 

-In pursuance of Section 17 of the 
Act, 1947 (14 df 1947), the Central 
by publishes the award (Ref. No 
ttral Government Industrial Tribunal- 
, New Delhi No. ill as shown in the 
Industrial Dispute between the 
|anOilCorpn. Ltd: andtheirworkmen, 
ral Government on 21-9-2005 


[No. L-3001jl/41/2000-IR (Misc.)l 
C. GANGADHARAN, Under Sccy. 

ANNEXURE 


(RESIDING OFFICER; CENTRAL 
INDUSTRIAL TRIBUNAL41M 
-H, RAJENDRA BHAWAN, 
RAJENDRA PLACE, NEW DELHI 


Presic ing Officer : RN. RAI 

LD. NO. 82/ZOOf 

INTHE MATTER OF:— 

The workmen as re presented by 
Petroleum Workers Union, 

4/7, Asaf Ali Road 
New Delhi. 

Versus 

The Management df 
M/s. Indian Oil Corporation Limited, 

Yusuf Sami, 

New Delhi. 


AWARD 

ry of Labour by its letter No. L-30011/ 
fentral Government dt. 31-7-2000 has 
g point for adjudication. 
is as hereunder 


contract workers whose services were 
9-6-1993 on completion of contract 
h 19 workmen are still working through 


That the concerned workmen had raised a dispute 
with the management as well when their demand was not 
conceded before the Conciliation Officer (Central) as per 
list annexed with this statement of claim vide their dispute 
dated 19-8-1999 wherein workmen had claimed that the 
management of I.O.C.L had appointed the workmen 
through their contractors i.e. through its Sr. Plant Manager, 
LPG Plant, Tikri Kalan, New Delhi, had employed 54 
workmen under Contract Labour System through M/s. 
Friends Cargo Movers & Traders, Delhi, long back and 
due to termination of the contract of the contractor by the 
management of Indian Oil Corporation Limited w.e.f. 
9-6-1993, the services of the workers were terminated and 
management had refused to reinstate the workers and has 
categorically instructed the newly appointed contractor 
not to again employ the terminated workers. 

After a long persuasion with the management of 
Indian Oil Corporation Limited Shri LK. Mathur, the then 
Dy. General Manager instructed tte contractor to take some 
of the workers in service. Out of 54 workmen, only 19 workers 
were taken in the employment by the new contractor and 
35 workers were left out and in their places, new workmen 
were appointed by the management. The 19 workmen who 
were taken on duty on the instance of the management, 
are still working as shown in annexure ‘A’. The workmen 
are out ofjobs w.e.f. 19-6-1993 are shown in Annexure ‘B\ 

That the grievances of the workmen are (a) that since 
the work of tire management is of perennial nature and the 
same is being got done and executed by the respondent 
management through the contractor and his workmen. The 
similar jobs are also being done and executed jby the 
permanent and regular employees. The workmen employed 
by the contractor have been discriminated for the purpose 
of pay and allowance and also for various other welfare 
facilities. The difference in pay and allowances and other 
social benefits are mentioned as under:— 

The workmen working with Corporation on regular 
basis are getting pay scale of Rs. 2234-40-2554-50- 
2904-60-3505 in the year 1995 whereas in the month 
of January, 19.99 they were being paid Rs. 5719/- 
per month under different heads i.e. basic pay. 
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variable DA and fixed DA CCA HRA @30% special 
allowance® 10% of basic, other allowance like tea, 
washing allowance, transportation charges, children 
education allowance etc. and in addition to that the 
regular employees of the Corporation are getting 
earned leave for 32 days,'casual leave for 12 days in 
a year, sick leave for 10 days in a year, LTC for self 
and family member, bonus every year, productivity 
linking bonus every year, medical assistance 
through nominated hospital, special leave for 
serious sickness and accident on duty benefit, 
provident fund contribution @ 12% of basic pay, 
DA, Gratuity with compensation benefit, canteen 
facility etc. whereas the workmen doing the similar 
job for 8 hours daily are getting only Rs. 2419/- 
. inclusive of ESI & PF contribution and they are not 
provied even protective measure whereas the 
regular employees are getting all protective measure 
and this way the contractor workers i.e. the w orkers 
who are working under contract and doing the 
similar job which the other regular employees are 
doing with the respondent management are being 
badly exploited. There are various rulings of the 
various High Courts of the country as well as of the 
Apex Court i.e Hon’ble Supreme Court of India that 
“Equal Pay for Equal Work”. But unfortunately 
though the work being executed by the workmen as 
per list annexed to the statement of claim A & B 
they are not being treated as regular employees of 
the management i.e. Indian Oil Corporation Limited. 
The 19 workers are continuously working with the 
management and their job which is being job in 
perennial in nature and the same employment of the 
contract labour with respect to them has been 
prohibited as per notification dated 21-10-1997 of 
Government of India, therefore, they are required 
to be treated as regular employees of the 
Corporation and be paid pay and allowances that 
of the regular employees with arrears and they be 
also treated for all intents and purposes i.e. for the 
consequential benefits as regular employees in view 
of Section 25B of the Industrial Disputes Act. 
Moreover, there is a ruling of Hon’ble Supreme 
Court of India that a work which exists for one year, 
the said work is of regular nature and the employees 
appointed to do the said work even after.he works 
for the lesser period be treated as regular employees 
of the establishment. Hence in view of the same, 
the management has no case at all and the claimant 
workmen are entitled to the relief. 

That 35 workmen as per list annexed ‘B’ to this 
statement of claim were terminated under the guise of 
termination of contract of the Contractor in 1993 i.e. w.e.f. 
9-6-1993 and the concerned workmen were removed from 
their job taking the plea that they were the employees of 
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the contractor then appointed by the management 
whereas the managem ent had given specifi c direction to 
their contractor not to employ the previous staff members 
and so they were rendered jobless and thrown on the 
road and not only this even at the time of termination of 
their services that outgoing contractor did not pay legal 
dues to 35 workers so terminated even their provident 
fund and ESI contributions deducted from their salary 
was not deposited With the respective authorities, the 
entire legal dues payabletolhe said employees were eaten 
by the out going contractor and officers of the 
management because the contract system has been 
introduced by the officers of the management for their 
own interest and not for the benefit of the Corporation. 
Therefore, in view of even own admission of the 
management of the Corporation they being the principal 
employer were bound to pay all legal dues at the time of 
termination of services of 35 workers mentioned in the 
list B’ and because their termination were illegal and 
unjustified and now the job of all such category of the 
Corporation has beat declared as of permanent nature/ 
perennial in nature vide notification dated 
21-10-1997, therefore, all the said employees are entitled 
to the relief of their reinstatement with full back wages 
and continuity of services and are required to be 
regularized with the management and be paid pay and 
allowances with arrears along with other consequential 
benefit as per other regular employees of the Corporation. 

That in the statement of claim before the conciliation 
officer the workmen had requested/prayed that the 
termination/dismissed workers may be reinstated as 
shown in the list ‘B’ with full back wages mud continuity 
of services and likewise all other workmen who are working 
with the contractor/managementof the Corporation and 
thereafter due to the intervention of some good officers 
of the Corporation i.e. 19 workers taken on duty who are 
at present working with the management be treated as 
regular employees of Indian Oil Corporation Limited and 
they be paid and allowances and other consequential 
benefits treating them as regular employees of the 
Corporation for all intents and purposes. 

It was also specifically mentioned in the statement 
of claim before the Conciliation Officer (Central) that the 
following persons/contractors have exploited (he 
claimant workmen at the instance of the officers of the 


Corporation or in collusion with them. 

Name of Name of Firm Period of 

Proprietor _-_ * _ Contract 

1 _ 2 _ 3 

Sh. B.P. Bhawani M/s. Friends Cargo & 9-6-88 to 

Traders (P) Ltd. **-93 

Sh. V.N. Bhalla M/s. Job Orient 10-6-93 to 

. 10-6-99 

Sh. J.S. Bhambra M/s. Glamour (India) -do- 
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ShPK 
Sh. Gladbin 


M/s. Pee Kay Contractor 
MarfEngg. 
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10-6-97 to 
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cutting, de silting 
septic tank of the; 
have falsely allegi 
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The LPG filling 


Friends Cargo Tjraders (P) Limited had 
itributions on account of provident Fund 
of the workers f 0 r some period and had 
|ith the Provident Ftmd Commissioner’s 
ith its matching, contributions and the 
eris M/s. Indian Oil Corporation Limited 
steps in this direction inspite of repeated 
fnplaints. 

lay ement has filed Written statement. In the 
it it has been stated that the concerned 
in Annexure-A and B wore never in the 
answering management and as such the 
c ble to be dismissed on this ground alone. 
i{ ted any employer-employee relationship 
its and die management and therefore 
pispute” can arise between the parties 
may kindly be rejected. 

^aimants themselves in tlieir claim petition 
ey were employed as contract workmen 
argo Movers India and without such a 
made aparty tothepresent dispute the 
be dismissed on the ground of non¬ 
joinder of necessary and prop er parties. 

intract Labour (Regulation & Abolition) 
sufficient code, providing the machinery 
of the contract labour and its abolition 
The reference thus made under the 
Industrial Dispute Act, 1947 is thus 
ion and ultra vires of the powers of the 
:mment and may kindly be rej ected. 

imants have beeri guilty of “suppression 
Ifalsi”. The claimants have stated that 
g work of permanent and perennial in 
^rment of the petitioners is wrong and 
:d. It is. respectfully submitted that the 
|ever employed by the management but 
engaged by contractor. The contract 
iwering respondents to the contractor 
e^p of building, upi keep of rest room and 
sheds. Besides above the contract also 
c contractor shall ensure proper grass 
of drains and cleaning of soak pits and 
answering management The claimants 
!^d that they are performing jobs of regular 
It is submitted that the main job of 
spondents at the Tikri Kalan Bottling 
of LPG Cylinders and its distribution, 
cess is done by ‘the regular employees 


trie 


min 


flroc 


of the answering respondents and no contract workman 
is employed in such nature of jobs. The distribution of 
LPG is through distributors appointed by the answering 
management The jobs being performed by the contractors 
are neither perennial in nature norof the establishment. 

' That the answering management has its own 
recruitment policy and guidelines and the same can not 
be overlooked/by passed by considering the case of the 
claimants herein The claimants cannot be allowed to 
steel a march by, by-passing the recruitment rules as well 
as the guidelines of the answering management. It is the 
settled law of the land that no back door entry into public 
sector employment can be permitted. Hence the claim is 
liable to be dismissed on this ground also. 

It is pointed out that the notification dated 21 st 
October, 1997 is asubjectmatterofwritpetitionNo. 5775 
of 1998 pending before the Hon-ble High Court of Delhi. 
The notification has bear challenged on the grounds of 
being ultra vires as mentioned in the petition and the 
same is admitted for consideration of the Hon’ble Court . 

It is correct that the contract which was awarded to 
M/s. Friends Cargo Movers and Traders was awarded for 
a period of two years and the said contractor Was 
terminated thereafter. It is wrong and emphatically denied 
that the answering respondents had instructed the new 
contractor not to engage the cohcemed workmen. It is 
respectfully submitted that the said averments can be 
best answered by the contractor and the averments as 
made in this paragraph are denied for want of knowledge 
The allegation being made against a party who is not 
present may not be adjudicated by the Hon’ble Court 

It is wrong and denied that the Deputy General 
Manager of the answering respondent Shri L.K. Mathur 
had instructed the contractor to take the services of the 
claimants. The averments made in this paragraph are 
wrong and vehemently denied. It is also wrong and denied 
for want of knowledge whether any persons were engaged 
by the contractor. The answering management denies for 
want of knowledge whether any person was engaged by 
the new contractor or not. The answering management 
however, has beat able to ascertain that out of 19 workmen 
named in Annexure-A, have been engaged by M/s. New 
Marif Engineering Private Limited and 5 have been 
engaged by M/s. Pawan Constructions Private India. 

It is wrong and emphatically denied that the workers 
named in Annexure-A or in Annexure-B were performing 
any work which was of regular orperennial in nature. It is 
again reiterated that the main'job of the answering 
respondents at Tikri Kalan Bottling Plant is of filling of 
LPG Cylinders and its distribution. 

None of the workers named in the Annexure-A or B 
were engaged in any work which were regular or perennial 
in nature. In fact all the workmen named in Annexure-A 
and B are contract workmen and there existed no employer- 
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employee relationship between the claimants and the 
answering management The pay scales of the workmen 
employed by the answering respondents was 2234-40- 
2554-50-2904-60-3505 in the year 1995. However, the 
regular workmen of the answering respondents were not 
being paid HRA and Special Allowance as has been 
claimed irt this paragraph. II is respectfully submitted 
that the Principle of “Equal pay for Equal Work” would 
not be applicable in the facts and circumstances of the 
present case. As the work being performed by the 
contractors was neither regular nor perennial in nature, 
there has been no violation of Section 25B of the ID Act, 

1947 as alleged. The Recruitment Policy of the management 

corporation has to be followed for getting employment in 
the corporation. The claimants do not satisfy the 
recruitment norms laid down by the corporation. 

That the contents of Para 7 as stated are wrong and 
denied for want of knowledge. It is wrong that the 35 
persons named in the Annexure No. B were not engaged 
by the contractor. The allegations made against the out 
going contractor can be best answered by the said 
contractor. The management neither appointed nor 
terminated any of them. In fact at present the management 
corporation is unable to admit/deny whether any of the 
35 persons mentioned in Annexure-B have worked with 
the Corporation through a contractor. The delay in raising 
the reference itself shows that such persons never thought 
themselves to be the employees of the Corporation. 

It is submitted that the conciliation proceedings 
had failed as there existed no relationship of employer 
and employee between the claimants and the management 
of M/s. Indian Oil Coiporation. It is wrong and denied 
that the answering corporation has exploited the workers 
in colusion with the contractor. The allegations are 
absolutely baseless and vague and deserves no 
consideration from the Hon’ble Court The claimants may 
not be allowed to raise belated/stale disputes. 

It is submitted that the PF Authorities had 
approached the answering Coiporation regarding non 
payment of certain dues and the answering corporation 
had replied to the concerned authorities stating that there 
was no amount which was pending with the corporation 
of the contractor M/s. Friends Cargo Movers and Traders 
except a sum of R$. 10,000 (Ten Thousand Only) which 
was deposited with the PF Department. The management 
had complied with the directions of the PF department 
and has acted in accordance with law. 

It is stated that it is correct that a writ petiton No. 
5775 of 1998 is pending disposal before the Hon’ble High 
Court, Delhi. However, it is wrong and emphatically denied 
that the answering corporation with the guilty mind did 
not make the union as a party to the said writ petition. It 
is respectfully submitted that the said writ petition has 
been filed challenging the notification issued by the union 
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of India and the Union of India is appropriate authority 
to defend the said writ petition. However, it is correct that 
the claimants had made an application for impleadment in 
the said writ petition which stands allowed. The claimants 
have also filed a writ petition being writ petition No. 1889/ 
2001, which has been dismissed by the Hon’ble Delhi 
High Court on 10-04-2001. 

It is wrong and denied that the answering 
corporation has exploited the workers as named in 
Annexure-A and B. It is respectfully submitted that no 
relief of reinstatement can be granted in favour of the 
claimants as they never were in the employment of the 
answering management. It is, therefore, respectfully 
prayed that the claim filed by the claimants may kindly be 
dismissed with cost as the claimants have not made the 
contractor a party to the present dispute the proceedings 
do not survive. As per their own showing their rservices 
have been terminated in the year 1993 but the reference 
has been raised in the year 2000, thus causing grave 
prejudice to the management. It is stated that records 
relating to such period would not be available with the 
corporation particularly so when the claimants were not 
even the employees of the Corporation. 

The Union on behalf of workman applicant has filed 
rejoinder. In the rejoinder the union has reiterated the 
averments of his claim statement and has denied most of 
the paras of the written statement. The management has 
also denied most of the paras of the claim statement 

It has been stated from the side of the Union that the 
management’s contention is that the aggrieved workmen 
are the workmen of their contractors namely M/s. FCM/ 
Glamour india/Job Orient/P.K. Constt/MarfEngineeis. 

It has been stated that all the workmen shown in 
Annexure A & B annexed in statement of claim were 
employed by FCM (Contractor) during the period of their 
initial contract for three years with the Principal Employer 
i.e. Indian Oil Corporation Limited from 09-06-1988 to 
09-06-1991. The period of contract was mutually extended 
by both the parties for two years and remained in force 

upto 9th June, 1993 ami finally the contract was terminated. 

Instead of the Contractor M/s. FCM, when their 
contract was terminated by the Principal Employer, the 
management of IOCL had illegally appointed two 
contractors namely M/s. Glamour India and M/s. Job 
Orient without entering into any contract agreements. 
Both the contractors were advised to bring their own 
workmen to work for the IOCL in its premises at Tikri 
Kalan. The workers employed by the earlier contractor 
M/s. FCM were thrown out of jobs and were not kept by 
the new contractors on the specific instructions by the 
Principal Employer. 

It is stated that the management of IOCL through 
ShriL.K Mathuf, the then DGM (LPG) had advised and 
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instructed the newly appealed contractors to take the 
workers back hi the service who had been working earlier 


and were ena^le^ed^y 4he previous contractor 
M/s. FCM. It is submlited that 19 workers, as per 
annexure A were taken in the employment by both the 
contractors. It is further submitted that 9 workers were 
employed by Shri Bhambra of M/s. Glamour India and 
10 workers were taken by Shri Bhall of M/s. Job Orient. 
Later when the contractor namely M/s. Job Orient had 
cheated the Principal Employer and had run away without 
any intimation to the concerned authorities and without 
making the payment of wages to the workers, the 
Principal Employer was persuaded and all the woikers 
working though the abscondmg contractor were shifted 
to work under another contractor Shri Bhambra of M/s. 
Glamour India. The wages of the contract labour were 
also paid by another contractor who was asked to take 
the responsibilities of liabilities and profits of the 
ab sconding contractor. 

It is retkermed that as Principal Employer, 
managemoafrofJQCL h a dpt syed a vital role in removing 
the contractor’s workers aad again shifting their services 
to another contractor. The deductions on account of PF 
accmulatioas with the PF authorities were well within die 
knowledge of the PrincipalEmployer and its Managers. 
The contractors were being shidded/proteyved against 
the violation and non implementation of the statutory 
labour laws. 

It is, therefore,humbly stated that the management 
of 10CL cannot escape Ms responsibility as a Princial 
employer in the present dispute The dilute does exist 
betw een the Principal Employe and the workmen engaged 
in the premises of Indian Oil Corporation Limited who 
have/had been working for the public Sector Company 
through its Agents/Contjeactors.However, if management 
of IOCL as Principal Employer feels that the concerned 
contractors should be made the parties to the present 
dispute, it mayberfirecUd to trace involved contractors 
and being them down to appear before the Labour 
Authority. 

The difference in pay and allowances and other 
so cial benefits between the two sets of workers, who are 
doing the identical jobs in die same premises is self 
explanatory. The comparison shown in the statement of 
claim is reiterated. It is reiterated and confirmed that the 
contract labour has been continuously engaged without 
any break for last so at my years to do the regular and 
perennial jobsattoh as: 

(a) Jeb&af Poaus m the office. 

(b) Jobs of dispatching the mail/dak. 

(c) Maintenance and repairs of conveyer’s belts. 

(d) Seahag/Cappmg -Decapping of the Cylinders. 

(e) Loading and unloading of Cy]inders. 


(I) Preparation of Soap Solution/Cleaning of 
Trays/Applying of Soap Solution to the 
Conveyer Belts for smooth movements. 

(g) Removal of empty /filled LPG Cylinders from 
one place to another. 

About 100 workers are daily deployed to perform 
regular and perennial jobs. It is absolutely incorrect to 
say that the workers are not deployed on any permanent 
and perennial jobs. It is admitted that no list of 19 workers 
was ever given to the management of IOCL for their 
regularization. It is again submitted that 19 workers out of 
54 were employed by the newly appointed contractors i.e 
M/s. Glamour India and M/s. Job Orient on the intervention 
and specific instructions of the representative of the 
Principal Employer, Shri A.K. Mathur, the then Dv. General 
Manager (LPG). 

It is reiterated that there existed/exist master servant 
relationship between the Principal Employer and the 
workmen who are engaged to perform the duties for Indian 
Oil Corporation Limited in its premises. They are further 
governed by the administrative rules of the management 
of IOCL. The Passes/Identity Cards issued to the woikers 
show that they are engaged to work for Indian Oil 
Corporation Limited at its LPG Plant. The Identity Cards 
issued to the workers are further redesigned by the 
management of IOCL to escape its reponsibility to have 
any connection with the contractor’s workmen. The 
sample of the Entry Pass/Identity Card is annexed to give 
dear picture that how the Principal Employer is trying to 
escape its morsi/etlueal/legal responsibilities towards the 
labour The address of the contractor (O) has not been 
deliberately mentioned in any of the records accessible 
to the workmen to aboid to accept any responsibility 
towards the workmen both by the Principal Employer and 
the Contractor. 

Evidence of both the parties has been taken. 

From the side of the workmen, the President of 
Petroleum Workers’ Union and the Secretary of Petroleum 
Workers Union have been examined. The workmen have 
also filed affidavit but their cross was not permitted by 
the predecessor, the Presiding Officer as W-l and WW-2 
to represent the general case of all the workmen being 
President and Secretary of the Petroleum Workers* Union, 
Claim statement has also been filed by the Union. The 
management has also examined one witness. 

Argument of both the parties was heard. 

It was submitted from the side of the workmen that 
initially 54 workers were engaged as contractor workers 
from 1988 but on 09-06-1993 on completion of contract 35 
workmen were dis-engaged but 19 workmen are still 
working through contractors in the LPG Plant, Tikri Kalan. 
All the 54 workmen should be regularized/reinstated as 
their job is of perennial nature. It is admitted to both the 
parties that the Government of India has abolished 
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contract labour w.c.f. 21-10-1997 and the order of the 
Government dated 21-10-1997 has been challenged before 
the Hon’ble Delhi High Court. 

It was submitted from the side of the workmen that 
despite dependency of the writ the matter under reference 
can be adjudicated upon as contract is sham one and it is 
not genuine. The Contract is a comouflage and if the veil 
is lifted the contract workers will be found to be regular 
employees of the respondents/management. On 
26-08-2002 an issue has been framed whether there existed 
employer-employee relationship between the parlies. This 
issue will be replied after considering the nature, duties 
and duration of the work and permissibility of contract 
labour for such nature of work. A writ petition was filed in 
the Hon’ble High Court of Delhi for direction to treat 19 
workers as regular employees of the management but the 
same was rejected by die Honble High Court as a reference 
was made by Central Government regarding 54 employees 
including 19 workers who have the writ CPW No 5775/ 
98. Tlie Hon'ble High Court of Delhi ordered for maintain# 
status-quo till 31st March, 2tX)l so die writ petition which 
is pending before the Hon'ble High Court is for quashing 
the notification dated 21 -10-1997. The Hon ble Dellii High 
Court rejected the writ petition of die workmen on the 
ground that the reference is pending before the 
appropriate forum. In this case the points of decision is 
whether contract workers deserves to be reinstated or 
regularized. 

It was submitted from the side of the workmen 
that writ regarding writ for quashing notification dated 
21-10-1997 is pending before the Hon’ble High Court. 
This Tribunal is the appropriate forum to decide whether 
the workmen are the employees of the management/ 
respondent. This matter is not pending before the Hon’ble 
High Court in writ petition. It was not brought to my 
knowledge even by the management that any other 
petition is pending before the Hon’ble Delhi High Court 
regarding the same matter. 

It w as submitted from the side of the workmen lliat 
Stephen Ekka, Manager (ER), IOCL has admitted several 
points. It has been also admitted that they are working 
since 1988 as per record. The witness of the management 
has admitted that the workmen of Annexure-A have been 
working continuously from 1988 up date so there is no 
dispute regarding continuity of employment of 19 
petitioners since 1988. The management witness has also 
admitted that these workmen have been engaged by 
different contractors since 1988 up date. The management 
has also admitted that Basudevan Committee was 
appointed to inquire into the matter due to fire in 198.1 at 
Shakur Basti. The management witness has also admitted 
that there are three filling sheds and one staff is working 
in two shifts. It has been also admitted that the workmen 
are more than 100 in numbers. The management witness 


has also admitted that filling is a part of the process and 
daily routine work. The management witness has failed to 
name the representatives of the managementbefore whom 
payment is made. 

It was further submitted from the side of the 
workmen that the work of the management is of perennial 
nature. The management has admitted categorically that 
19 workmen have been working since 1988. Every year 
contractor is changed but the workmen remain the same. 
The management is getting its work performed through 
contractor’s men right from 1988 so it is established fact 
that work performed by the workmen is of perennial nature 
and is of sufficient duration. It is also admitted that a 
committee was constituted to inquiry into the matter 
whether the contract should be abolished in the 
establishment under reference. The committee has given 
its report after hearing the management as well m the 
representatives of the muon. It has been observed by the 
committee that "the work of sufficient duration is available 
in LPG Plant Complex for putting the seal on the LPG 
Cylinders, preparation of soaps solutions, pasting of 
Cylinders through soap solution method, sorting out of 
defective Cylinders. The data submitted by the 
management from 1988 onwards shows the decime in use 
of manpower engaged through the contractor which 
reflects less manpower requirement which can be 
meaningful engagement if oontract labour is required. The 
committee is of the considered opinion that the 
employment of contract labour in these processes, 
operation and other works/jobs be abolished and 
prohibited. In view of the provirion of Section 10 of the 
Contract Labour (Regulation.^ Abolition) Act, 1970 and 
Rules made there under the Ministry of Labour, 
Government of India issued notification 0rt21-10-1997 
under Section 10 of Conttact Labour Regulation & 
Abolition) Act, 1970 and contract labour was abolished. 
Writ No. 5775/98 is pending for quashing^foe notification 
dated 21-10-1997. 

It w as submitted from the side of the management 
that since the Hon’ble Delhi High Court is seized of the 
matter under reference, the Tribunal has no jurisdiction 
to decide this case. The matter under reference before the 
Hon’ble Delhi High Court is regarding quashing of the 
abolition of contract labour. It was submitted from the 
side of the workmen that Use reference is not regarding 
quashing of the notification or demand for abolition of 
Use contract labour. The demand is for examining the 
actual reality behind the facade. After piercing the veil it 
is to be examined whether there exists actual contract 
labour system or it was only make belief. It has been hel d 
by die Hon'ble Gujarat High Court in LLR 1991 Page 573 
that it is within jurisdiction of the Tribunal to examine the 
reality behind the facade of paper arrangement of contract 
labour system. The Tribunal has to examine relationship 
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lagement and contract workmen. It is to be 
ler there exists master and servant relation 
n held in 1999 Lab 1C 825 that the Tribunal 
;s that contract between the Company and 
s sham and bogus. The finding will not 
sh the contract labour system so the matter 
i is regarding the factual finding whether 
and bogus. There is no reference regarding 
i contract labour: In the instant case the 
ed for continuously for 365 days and the 
at High Court found the work to be of 
. hi thepresent case also almost 19 w orkmen 
king since 1988. The contractors have 
ear as per the admission of the management 
men have been performing wo rk since 1988. 
15 workmen wotkedfrom 1988 to 1993 for 
ns. These 35 workmen after having worked 
ere not engaged by the next contractor but 
:ors have engaged the 19 w orkmen right 
workmen worked in the establishment of 
;nt. The management has control and 
er the contractor’s men, the workmen 
ame. The contract is changed every year so 
s a facade of the papers and contract is 
l sham and bogus. The entire establishment 
naintained by the management where the 
n are employed. The contract is not genuine 


emitted from the side of the w orkmen that 
f 1970 is a act to further social welfare and 
t of the community. The contract labour is 
whenever the contract is found sham and 
the instant case die contractor is only name 
men are under the control and supervision 
lent. There is no proof that money is paid to 
nd the contractor pays to its workmen. The 
rakes payment of wages to the workmen 


m held by the Hon’ble Supreme Court in 
-workman ARI Ltd. Versus ARI Ltd. Bhaw 
Tribunal has jurisdiction to examine the 
tie facade of paper arrangement of contract 
;o according to the judgement of the Apex 
runal can examine the genuineness or 
te contract labour. I find no force in the 
i management. 

Iher submitted that the management is an 
of the Central Government. They are 
e duties of discharging their functions in a 
inner. They are expected to act justly and 
itrarily or capricatiously. The management 
ing fairly impartially and reasonably. It is 
fairly. Despite the report of the Basudevan 
y went on engaging contract labour in the 


LPG Plants but no heed w as paid by the management and 
they wait op engaging the same workers in the fake name 
of different contractor§>Contractors have been changed 
but the workmenhave been remained the same. It is almost 
the admitted case of the management. The management 
witness could not say whether the workmen have remained 
and the contractors have changed. 

The Hon’ble Supreme Court in AIR 2001 SC 3527 lias 
held that the industrial adjudicator will have to consider 
the question whether the contract has been interposed 
either on the ground of having undertaken to produce any 
given result for the establishment or supply of contract 
labour for work of the establishment under the genuine 
contract or whether it is a mere ruse/camouflage to evade 
compliance of various beneficial legislations so as to 
deprive the workers of the benefits there under. If the 
contract is not genuine the alleged contract labour should 
betreated as the employees of the principal employer who 
shall be directed to regularize the services of the contract 
labour in the concerned establishment. In the instant case 
it is proven fact that the contractors are mere name givers 
and job lenders. The workman work under the control and 
supervision of the management. 

They are within the establishment of the management. 
Payment is made to the workman by the management. The 
management has not even deposited the ESIC and EPF of 
the alleged contract workers. The Workmen worked in the 
LPG Plant under the directions and control of the 
management 

It was submitted by the Learned Counsel for the 
workman that the management has mis-appropriated even 
the ESIC and EPF. In order to misappropriate this amount 
the name of the contractors is changed every year. It is 
established beyond the ray of doubt that the workmen are 
not the’contractor’s men but they are direct employees of 
the management. Their services are integrated to the 
management 

It has been held in AIR 1953 SC 404 that if a master 
employs a savant and authorized him to employ a number 
of persons to do a particular job and to guarantee their 
fidelity and efficiency for cash consideration, the 
employees thus appointed by the servant will be equally 
with the employer servant of the masters. In the instant 
case there is no servant to employ a number of persons. 
The name of the contractor is fake one. The management 
obtained the licence for them for a handful of money but 
everything is done by the management. The workmen have 
been retained in the service of the management since 1988. 
At least 19 of the workmen have been waking continuously 
since 1988 and they have become an asset to the 
management. The management cannot dispense with their 
service as they have obtained technical efficiency and 
training. The work in the LPG Plant requires trained 
personnel. The management is helpless in continuing the 
workmen since 1988. It has been hald in 1997 AIR SCW 
Page 430 that the industrial adjudicator should decide 
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Basudevan Committee and of a recent committee which 


whether there is valid contract or it is a mere rules/ 
camouflage and if it is found that the contract or is only a 
name lender the management should be directed to 
regularize the workmen. In JT 2003 (1) SC 465—theHon’ble 
Supreme Court has held that industrial adjudication is 
appropriate remedy for the alleged contract workers. In 
(2000) I SCC 126—the Hon’ble Supreme Court has held 
that there are multiple pragmatic approach/factors which 
should be considered in deciding employer and employee 
relationship. According to the criteria there should be 
control and integration. The management has doubless 
control over die alleged contractor’s men as they work in 
the establishment of die management. They are integrated 
to the service of the management. No EIC or EPF has been 
deposited by the contractor. There are no terms and 
conditions of the contract so there is master and servant 
relationship. The creation of contract labour is only sham 
and camouflage and the employer cannot be relieved of his 
liabilities. According to this judgement of die Hon’ble 
Supreme Court at least 19 workmen are the employees of 
the management. There is employer and employee 
relationship. Issue number is decided accordingly. 

InJT 1999 (2) SC435—theHon’ble Supreme Court 
has held that if the work is of perennial nature or of sufficient 
duration, contract workers shall be considered to be the 
direct employees of the managment and they are entitled 
to be absorbed permanently as employees of the 
management. The work in the instant case, no doubt, of 
perennial nature as the workment have been continuously 
working since 1988. It is for sufficient duration. So the 
alleged contractor’s men will become the servant of the 
management. The management has some vested interest 
i.e. why the management is continuing the workmen since 
1988 and in order to veil this reality the management is 
giving the name of several contractors every year. The 
management is doing violent injustice to the workmen. They 
have been deprived of the facilities and emoluments of 
regular employees since 1988. The intermediary lias been 
introduced in order to deprive the workmen of their rights. 
The work is not of seasonal nature. It involves continuity 
in work so long as the LPG Plant functions as the 
engagement of the workmen is on necessity as they are 
trained in view of their long experience. Such workmen 
should not be deprived of their legitimate right. The 
Ministry of Labour has abolished contract labour system 
in the management but still the management is continuing 
the same process. It prima facedly proves that the 
management has some vested interest and it is exploiting 
the workmen and is engaged in unwholesome labour 
practice. There cannot be a more serious and glaring 
violation of the beneficial legislation of the Contract Labour 
(Regulation & Abolition) Act, 1970. The workmen are 
making continue# efforts to achieve the purpose of the 
LPG Plant but they are deprived of their legitimate and due 
rights. The management is no doubt indulging in unfair 
labour practice. It ignored the recommendations of 


has recommended die abolition of contract labour from the 
LPG Plants but the management insisted for continuing 
the contract work condmnably. It has been admitted by the 
managem ent that almost 100 workmen are working. 

It was submitted from die side of die management 
that die workmen are the contractor’s men and this Tribunal 
has no jurisdiction to regularize die workmen. Chily die 
Central Government can abolish die contract labour and 
direct for regularization of the contractor’s men. There is 
no merit in the argument of die management. The Hon’ ble 
Supreme Court in a Catena of cases has derided that it the 
duty of industrial adjudicator to examine and give findings 
whether contract labour a sham and a mere camouflage to 
evade die responsibility of die management. It is admitted 
case that 19 workmen have been working continuously 
since 1988. So these 19 workmen are entitled to be 
regularized within one month from publication of the award. 
Hie remaining 3 5 workmenhave worked only for five years 
from 1988 to 1999. The law cited by the management is not 
applicable in the present facts and circumstances of the 
case. The management will consider their case while making 
fresh recruitment and the 35 workmen should be given 
weightage and priority. 

The reference is replied thus:— 

The 19 workers who are still working through 
contractor in the LPG Plant, Tilri Kalan are entitled for 
regularization in the establishment of the Indian Oil 
Corporation Limited on the basis that they were working 
against perennial jobs. Some of which were later prohibited 
by Government for employment of the contract labour by 
notification No. 734(e) dated 21-10-1997 The management 
should absorb the workmen within one month of the 
publication award and they will be treated as regular 
employees for all intents and purposes as the other regular 
employees of the management. The management will 
consider the case of other 35 workmen while making 
recuirtment of such type of workers. 

The award is given accordingly. 

Date: 19-09-2005. 

R.N. RAI, Presiding Officer 
M ftc#, 23 2005 
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slhi, the 23rd September, 2005 

—In pursuance of Section 17 of the 
es Act, 1947 (14 of 1947), the Central 
sby publishes the award (Ref. No. 77/ 
itra! Government Industrial Tribunal- 
t. Bangalore as shown in the Annexure, 
Dispute between the management of 
heir workmen, received by the Central 
5-09-2005. 

{No. L-12011/06/1999-IR (B-II)J 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

HE CENTRAL GOVERNMENT 
HRIBUNALrCUM-LABOUR COURT 
BANGALORE 

ED : 15th September, 2(K)5 

A. R SIDDIQU1 

ling Officer 

C.R NO. 77/1999 

11 Party 

The General Seen tary. The Dy. General Manager 

Indian Bank Empj Dyes Union, (Attain.), Indian Bank, 

C/o Indian Bank, 10, Central Office, Personnel 

K.G. Road, Department, PB No. 

Bangalore-9 1384,Ra}ajiSalai, 


Appearances: 

I Part y 

II Party 


Chennai-600001. 


Shri K.V. Sathyanaiyana 
President 

Sliri Ramesh Upadhayaya 
Advocate 

AWARD 


Tlie Central Government by exercising the powers 
conferred by Clause (d) of Sub-section 1 and Sub-section 
2 A of the Section 10 of the Industrial Disputes Act, 1947 
has referred this dis pute vide Order No. L-1201 l/6/99-IR(B- 
11) dated 04-/11 -Of -1999 for adjudication on the fol lowing 
schedule: 

SCHEDULE 

“ Whether t le action of the management of Indian 
Bank in terminating the services of Sh. Jaganath 
Maruthi Pav ar and Sh. Y. Yeniswamy is legal and 
justified? If m >t, what relief the workmen are entitled?’ * 

2. The case of the 1 party workmen, as made out in 
the Claim Statement, briefly, stated is that they (.Jaganath 
Paw ar and Y. Yerr swamy) were appointed as Temporary 
Sub-staff at Nippa ni and Bellary branches w.e.f. 1989 to 


1991 respectively. They carried and discharged permanent 
nature of work as against permanent vacancies of sub¬ 
staff pending regularization of their services. They 
discharged their duties honestly and sincerely, drawing 
of daily wages of Rs. 30; that they have continuously 
worked till their services were illegally terminated in the 
month of August 1997; that the 1 party Union took up 
their cause with the management seeking regularization 
of their services and during the course of the conciliation 
the management rejected the claim of the 1 party workman 
to regularize their services. It regularized the services of 
other employees placed on par with the workman and 
adopted a different statistic against the workman and 
terminated their services without complying section 25(f) 
of the l.D. Act and therefore action of the Management 
amounts to unfair labour practice and is illegal invalid 
and viod ab-initio ; that they have been put to great 
hardship and mental agony having no other means of 
livelihood and therefore they requested this tribunal to 
pass award in their favour setting aside termination orders 
passed against them and reinstating them in service with 
full back wages, continue of service and other 
consequential benefits. 

3. The case of the management in its Counter 
Statement is that the reference itself is not maintainable, 
firstly, for the reason that during the course of conciliation 
the dispute raised by the 1 party Union was with regard to 
the regularization of the services of the 1 party workmen 
without alleging illegal termination and therefore, the points 
of reference as they stand with regard to the alleged 
termination are against the case made out by the Union 
before the Conciliation Officer. The Management, while 
denying the contention of the woikman that they worked 
as Temporary Sub-staff took up the plea that services of 
the workmen were being engaged purely on temporary basis 
as a Casual Labourer intermittently at the branches of the 
Bank. They were engaged on daily wages against the leave 
vacancies of permanent Sub-staff being paid daily wages 
of Rs. 30.00. At para 8 of the Counter Statement, the 
Management, gave out the details with regard to the 
procedure of appo intment and regularization of services of 
temporary sub-staff. It contended that the temporary staff 
brought on panel satisfying Age and Educational 
Qualification will be considered for interview along with 
other candidates sponsored through the Employment 
Exchange and in case the candidate gets through the 
interview he will be appointed as a Permanent Sub-staff, 
that too, against an existing vacancy and since the I party 
woikman were not among those temporary sub-staff on 
the panel and they simply woriked as a Casual Labourers, 
question of considering them for permanent post did not 
arise. Therefore, tlie contention taken by the workmen with 
regard to the termination of their services is not tenable 
they being casual labourers being engaged by the Bank 
intermittently against the leave vacancies and in the result 
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there was no legal or illegal retrenchment in not following 
the provisions of the I. D. Act. 

4. During the couse of trial, the management* 
examined MW 1 working as a Manager (Personnel) claimed 
to know the facts of the case. His statement in Examination 
in chief relevant for the purpose is that in case of vacancies 
arising for the sub-staff they are guided by the instructions 
issued by the Central Government and they will be seeking 
ranriidates for appointment through Employment Exchange 
and that the I party workmen have not been appointed 
going through the above said process. He stated that they 
have been appointed as casual Labourers utilising their 
services against the services of the Permanent employee 
going on leave being paid daily wages of Rs. 30.00 and 
their claim as a Temporary sub-staff is not correct. 

5. The I party Sh. Y. Yerriswamy on his part filed an 
effidavit by way of his Examination-in-chief, almost, 
reiterating the various averments made in their claim 
statement and therefore need not be reiterated, In his further 
Examination-in-chief he got marked four documents at 
Ex W-1 to W-4 and made a statement that he had worked 
for a period of more than 240 days continuously apart from 
working with the management since 1991. 

6.1 would like to come the aforesaid documents and 
the cross-examination of MW 1 and WW-1 at appropriate 
time. 

7. Learned Counsel for the Management, 
vehemently, argued that the reference with regard to the 
alleged termination of the services of the I party workmen 
itself is not itself maintainable as the conciliation 
proceedings which resulted into the present reference were 
with regard to the regularization of their services and not 
for their alleged termination. His next contention was that 
there is no sufficient evidence produced by the workman 
to prove that they have worked for 240 days and more 
continuously that too immediately prior to the alleged date 
of their termination and that the testimony of WW 1 on 
this point cannot take to be legal and sufficient evidence. 
With regard to the Xerox copies of the Pass Book entries at 
Ex. W 2 produced by the I party workman, his argument 
was foat they cannot be relied upon as a conclusive proof 
without any corroborative evidence. 

8. Whereas, Learned counsel for the I party argued 
that the I party workman Shri Y. Yerriswamy. (He gave up 
the claim of the workman Jagannath Pawar by filling a 
Memo on the ground that he is no more) argued that he 
worked with the Management during the year 1991 to 
1997, intermittently not for a period of240 days or more 
except in the year 1996 as entries in the pass book 
disclosed and therefore he shall be presumed to have 
worked continuously for a period of 240 days and more 
during the year 1996-97 and therefore, the action of the 
management in terminating the services amounts to 
retrenchment, there being no compliance of Section 25(f) 


of the I. D. Act. He further contented that the testimony 
of WW 1 on the aforesaid point has been very much 
supported by the Pass Book entries of the year 1996 and 
as against this the statement of MW 1 has a hearsay 
evidence not based on any document evidence much less 
Muster Roll said to have been maintained by the Bank as 
admitted by MW 1. 

9. With regard to the maintainability of the reference 
the advocate submitted that during the conciliation not 
only point of regularization of services of the workmen 
was raised but it was made clear that they have been 
terminated from services in the meanwhile. Therefore, 
reference point is quite in order. 

10. After going through the records first of all, 

I do not find any force in the arguments advanced for 
the Management that the present reference is not 
maintainable. If the Management was of the view that 
reference is not reflecting the real dispute involved 
during the course of conciliation and that it was bad in 
law the proper course available to the management was 
to challenge the same before the proper forum and not 
before this authority. 

11. Secondly, a perusal of Conciliation report failure 
filed before this tribunal by the I party marked at Ex. W-4 
and the letter of the I party Union to the conciliation 
office at Ex. W-i would make it clear that not only the 
point of regular iza tion services of the I party workmen 
were the issues involved but also the question of 
disengagement of the services of the I party workmen. 
Therefore, in my opinion there was nothing wrong on the 
part of the Government of India framing the present 
reference raising the point of alleged termination made by 
the Management. 

12. As far as the contention of the Management 
that the I party workmen were not appointed as Temporary 
sub-staff and that their services were being utilised as a 
Casual Labourer intermittently, is concerned, there cannot 
be any controversy going by the very statement of I 
party in the Claim Statement that they were being paid 
daily wages of Rs. 30.00being engaged as a Casual worker. 
Their rlaim that they were appointed as a Temporary sub¬ 
staff against the permanent vacancy is not tenable as 
admittedly, they were being paid daily wages of Rs. 30.00 
and their engagement was not continuous. 

13. Now, therefore, the only question to be looked 
into would be: 

“Whether the I party workman namely Shri Y. 
Yerriswamy worked continuously for a period of 240 days 
and more immediately proceeding the date he was refused 
work so as to attract the provisions of Section 25(b) and 
Section 25(f) of the I. D. Act read with Section 2(oo) there 
off?” 
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14. In his c laim statement as well as in his affidavit 
though the I part; r stated that right from the year 1991 to 
1997 he worked continuously and worked for 240 days 
and more in each calendar year but in his further 
Examination-inn :hief, he came out with a version that he 
worked for a peiiod of 240 days in the year 1996 apart 
from working wi h the management since the year 1991. 
As noted above, we are now concerned as to whether he 
fulfilled the serv ce condition of year i.e., he worked for 
240 days and mo e during the 12 months calendar period 
immediately pre< eding the alleged date of termination so 
as to attract the above said provisions of the ID Act. If 
we go through tli e aforesaid S B account entries marked 
on behalf of the w orkman himself, it can be seen that 
during the rele rant period i.e., from August 1996 to 
August 1997 during which month he was refused work, 
his total working days hardly come to about 110 days. 
The aforesaid en tries are only up to the month of January 
1997, that means to say that from February 1997 till August 
1997 services of the I party were not at all utilized by the 
Management. That being the case, if we take into 
consideration his working days from August 1996 to 
January 1997, th cy come to about 110 days. In the result 
it becomes very crystal clear that he has not fulfilled the 
condition laid.d< wn under Section 25 (B) of the I D Act 
for having work ;d 240 days or more during a particular 
calendar year immediately preceding his alleged 
termination. Even for the sake of arguments if w e take 
into account actual working days of the 1 party during 
the year 1996 itsrifi.e., from January 1996 to December 
1996, the period comes to hardly 188 days, therefore, he 
neither worked f< r a period of 240 days or more during the 
year 1996 nor worked for the above said period 
continuously during the year 1996-97 i.e., during 12 
calendar month;; immediately preceding the aforesaid 
alleged of tennu ration. The very entries in the above said 
pass book make it clear that the 1 party never worked 
under the Manaj ement subsequent to January 1996 and 
therefore, on tlii i count itself his contention that he was 
denied working luring the month of August 1997 must 
fall to the ground. The arguments for the 1 party that 
though MW 1 ad nitted of having maintained Muster Roll 
for payment of wages to the I party which is held back 
and therefore ad verse inference to be drawn against it is 
not deserving ai y merit. If we peruse tire statement of 
MW 1 in his cro ;s -examination, it can be gathered that 
the Managemen had the records of payments of wages 
to the I party for the above said period while referring to 
the entries made n S. B. account of the I party. There was 
no suggestion on the part of the I party that he worked 
beyond the pericn l of January 1996 till the month of August 
1997 and that fo - that period he was paid wages and this 
payment entries were not made in his SB Account and 
that for that pay nent there was no records produced by 
the Management. Therefore, non production of Muster 
Roll for the pern >d in which l party w as not engaged will 


not give rise to any adverse inference against the 
Management. Moreover, now it is well established 
principles of law that the burden to prove that the workman 
worked for 240 days and more immediately prior to his 
alleged termination is squarely cast upon workman himself 
and non production of any records much less Muster 
Roll will not be coming to the help of the workman to 
discharge his burden [2002 LLR 339 and 2004 (107) FJR 
267 SC cases referred]. 

15. Therefore, since the I party in this case has not 
fulfilled the condition of service of statutory period of 
one year as defined under Section 25(B) of the ID Act, the 
action of the Management in refusing work to him will not 
attract the provisions of Section 25(F) of the ID Act read 
with Section 2(00) thereof. However, keeping in view the 
fact that the I party Shri Y Yerriswamy has been in the 
service of the Management though intermittently, right 
fromtheyear 1991 till the year 1996 and admittedly his 
case was taken up by the I party union before the 
Management through conciliation and so also keeping in 
view the fact admitted by the Management through the 
branch manager in his letter dated 12-6-1996 brought on 
record before this tribunal at Ex W-1, it appears to me that 
ends of justice will be met if management provides him an 
employment on compassionate grounds on the same terms 
as he was engged prior to his terminaton. For my this 
observation, I take support of the passage in the said 
letter, as under: 

“Regarding employment of Sri Yerriswamy there is 
no record with us for taking him on duty. However 
it is a fact that the branch was hiring him whenever 
the regular staff went on leave and also some time 
to clear the pending work which left incomplete due 
to overload of work. He was employed more 
regularly since the opening of extension counter 
and promotion of our sub staff. The practice is still 
continuing. 

Sri Yerriswamy belongs to SC category and has all 
the qualifications required for appointment of sub 
staff. He also fulfills the other norms. He was 
sponsored by Employment Exchange. Over the 
period he has worked hard and has learned all the 
duties of sub staff. As such he may be given 
appointment.” 

16. Therefore, in the light of the above, though the 
reference fails for the reasons quoted above, the 
management is asked to consider the case of the I party 
workman Shri Y Yerriswamy on compassionate grounds as 
noted above. Hence, the following award. 

ORDER 

Reference stands dismissed in the light of my 
observation made aobve. No order to Costs. 

A R SIDDIQUI, Presiding Officer 
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New Delhi, the 26th September, 2005 

S.O. 3859. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 6 of 
2005) of the Central Government Industrial 
Tribunal/Labour Court, Emakulam now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Federal Bank 
Ltd., and their workman, which was received by the 
Central Government on 23-09-2005. 

[No. L-12012/228/2004-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present : ShriPJL. Norbert, B.A,LL.B., 

Presiding Officer 

(Tuesday the 13th day of September, 2005/22nd 
Bhadrapadam 1977) 

LD. 6 of 2005 

K. Hashim 
Represented by the 
General Secretary 
Federal Bank Staff Union 
Bank Junction 
Aluva-683101 
By Advocate Shri Ashok 
B. Shenoy. 

The Chairman 
Federal Bank Limited 
Head Office 
Federal Towers 
Aluva-683 101 

By Advocate, 

ShriP. 

Shankaianarayanan 
AWARD 

This is a reference made by Central Government 
under Section 10 (1) (d) and (2A) of Industrial 


Disputes Act, 1947 to this court for adjudication. The 
dispute referred i$> 

“ Whether the punishment of reduction of basic 
pay by one stage, imposed on Shri K.Hashim for 
alleged misconduct by the Federal Bank Limited is 
justified? If not, what relief is the workman entitled 
to”. 

2. On notice, both sides entered appearance.The 
workman represented by General Secretary, Federal Bank 
Staff Union, Ahiva filed a claim statement contending as 
follows:- 

The workman, Shri K.Hashim,while employed as 
Bankman (subordinate cadre) at Badagara branch of 
Federal Bank, the management . issued a memo on 
31-7-2002 calling for explanation of the workman for 
certain misconduct and negligence, As part of 
disciplinary action, an enquiry was conducted. The 
Enquiry Officer found the workman guilty of misconduct 
and disciplinary authority imposed a punishment of 
reduction of basic pay by ofte stage. Finding of the 
Enquiry Officer is vitiated by bias and violation of 
principles of natural justice. The workman was denied a 
reasonable opportunity for defence. The punishment 
imposed is illegal and disproportionate. The evidence on 
record is insufficient to substantiate the charges levelled 
against the workman.The allegation raised against the 
workman amounts to minor misconduct only and as per 
the bipartite settlement the punishment ordered cannot 
be mulcted on the workman. Reduction of basic pay by 
one stage is a major punishment meant for major 
misconduct. The punishment is imposed without 
considering the past record of the workman and his 
family background. Therefore, the workman prays to set 
aside the finding of the Enquiry Officer and declare the 
p unishme nt imposed by the Disciplinary Authority illegal 
and unjust. 

3. The Management filed written statement 
contending that the Industrial Tribunal has no 
jurisdiction to entertain a dispute regarding punishment 
only except under Section 11(A) of Industial Disputes 
Act, i.e.when there is dismissal or discharge. The 
workman, Shri K. Hashim waS entrusted with two 
treasury tokens regarding government cheques on 
29-6-2002 at about 11.45 a m. for presenting them in State 
Bank of Travancore, Bedagara Branch and getting the 
amount credited to the account of Federal Bank. The 
two tokens related to two cheques for an amount of 
Rs. 4,03,374 due to a customer of Federal Bank by name, 
Shri Lukose V. J. (a government contractor). The workman 
was late to the bank and hence could not encash the 
cheques and returned to the Federal Bank only by 1.30 
p.m. When the Manager questioned the workman for 
the delay in returning to Federal Bank and for not 
executing the work entrusted to him, the workman turned 
furious, murmured something and went out of cabin 
closing the door with a bang. The Management had 


Workman 


Management 


3016GM05—20 
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reason to believ : that the workman had attended to Ms 
personal needs refore going to SBT for surrendering 
the token and t! lat is why he was late to reach SBT. 
Hence, disciplii lary action was initiated against the 
workman. 

He was gi\ en charge sheet and the Enquiry Officer 
was appointed fo conducting an enquriy. Complying with 
the principles oi natural justice and the procedure for 
enquiry, the cha ges were enquired into by the Enquiry 
Officer. On a pro] >er appreciation of thq evidence on record 
and hearing the represenatives of both sides, a finding 
was entered to tl e effect that the workman was guilty of 
misconduct of gi oss negligence. Notice was given to the 
workman propose ng imposition of punishment. Thereafter, 
punishment of r duction of basic pay by one stage was 
ordered by the D sciplinary Authority. The workman filed 
an appeal to the / ppelate Authority, the Assistant General 
Manager (P&HRD). However, the finding of the Enquiry 
Officer and the p unishment imposed by the Disciplinary 
Authority were u jheld. The Enquiry Officer, Disciplinary 
Authority and the Appellate Authority had properly 
considered the si bmissions made by the workman before 
passing the impu pied orders. The enquiry was conducted 
in a fair manner i implying with the principles of natural 
justice. The wor cman had failed to discharge his duties 
properly and dili gently which resulted in a complaint by 
the customer of t! e bank. Since there is a tigla competition 
in die banking fi sld the staff of the bank have to provide 
prompt service to the customer and behave well Bank can 
not tolerate ineff cient service to the customer Therefore, 
the Managemen prays to confirm the finding and the 
punishment. 

4. The poi its for consideration are — 

(1) Whe her the Enquiry Officer has complied with 
princ ipies of natural justice? 

(2) Is th; workman guilty of (misconduct of) 
negli gence and misbehaviour? 

(3) Is th< i punishment proper? 

(4) Relit fs and costs. 

3. No oral evidence was adduced by both parties. 
The Management produced domestic enquiry files and they 
are marked as Exi s. M1 & M 1(a). 

6, My leaf red predecessor had passed an award in 
respect of the san le dispute on 30-6-2005, The award was 
published in the Official Gazette of India on 13-7-2005. 
Howe. cr before the award became final and enforceable 
as per Section 7(A) of Industrial Disputes Act. the 
schedule of refen nee was amended and the altered second 
reference was re< eived by this court on 8-7-2005. Hence, 
notice was give n to both sides and they were heard 
regarding the amended schedule of reference. The 
Management has no objection in adjudicating the matter 
once again on tie basis of the second reference. It was 
occasioned due t< > the contention of the management, that 
the first reference challenging only the punishment portion 
of the disciplinary proceedings, was not maintainable 


before this court except under Section 11 (A) of Industrial 
Disputes Act. The first schedule of reference reads as 
follows:— 

“Whether the punishment of reduction of basic 
pay by one stage in the scale of pay, imposed to 
Shri K.Hashim for committing an act of misconduct 
of gross negligence, by Federal Bank Limited is 
Proportionate ornot? If not, what is the appropriate 
punishment for the said misconduct or what are the 
relief entitled to the above workman?” 

The altered schedule of reference is as follows :— 

“Whether the punishment of reduction of basic 
pay by one stage, imposed on Shri K.Hashim, for 
alleged misconduct by the Federal Bank Limited is 
justified? If not, what relief is the workman entitled 
to?” 

7. In view of the amended schedule of reference 
challenging both the finding and punishment, the 
contention of management that the reference is not 
maintainable can no more stand. They also do not press 
this aspect in the light of the amended reference. 

PointNo. 1: 

8. Suffice it to ref ere to the proceedings of enquiry 
at pages 1,2 & 64 to 66 of Ext.M1 to answer this point. It is 
specifically stated by the Enquiry Officer that the workm;tn 
had received charge-sheet and show cause notice from the 
management, that he was gisen opportunity to file 
explanation, that he was represented by another staff of 
the department in the enquiry , that he w as given opportunity 
to adduce evidence and that sufficient time was given to 
him to make submission at the aid of enquiry. From the 
enquiry file, I am not able to find any violation of principles 
of natural justice or adoption of any unfair method in the 
enquiry. The workman was not able to point out any 
instance of bias by the Enquiry Officer during enquiry. He 
has also not shown that the Enquiry Officer had any axe to 
grind against the workman. Other than the bare and mere 
allegation in the claim statement that the enquiry was not 
fair and principles of natural justice were not complied, no 
effort was made to substantiate the allegation. Therefore, I 
find that the enquiry was fair, that the procedure for enquiry 
was followed by the Enquiry Officer and that the principles 
of natural justice were fully complied with in the enquiry. 
The point is answered accordingly . 

Point No. 2 : 

9. According to the Management, the workman 
was sent to State Bank of Travancore, Badakara Brandi 
on 29-6-2002 at 11.45 a m. for stirroidcring two tokens 
issued from Treasury (while two govt, cheques were 
deposited) and crediting an amount of Rs. 4,03,374 in the 
Account of Federal Bank. Badakara Brandi However, the 
w orkman reached the SBT late and, therefore, could not 
get the token encashed and returned to Federal Bank only 
by 1.30 p.m. When questioned by the Manager about the 
reason for non-encashment of the tokens and delay in 




22, 2005/^1^30, 1927 


11649 


[ qpTlI—^T*g 3(ii)] 

returning, the workman got wild and fanned out of the 
cabin closing the door with a bang and muttering 
something. The workman has denied the incident alleged 
by the management According to him, from 10.00 a m. to 
12.30 p.m. on 29-6-2002 he was deputed to SBT for remitting 
some ca sh, then to post office and thereafter to the Treasury. 
The tokens mentioned by the management were handed 
over to him at 12.30 p.m. When he reached SBT he was 
told that the business hours for government transactions 
were over and it was not possible to accept the tokens. He 
was neither slow to reach SBT nor negligent in 
surrendering tokens. He had also not misbehaved to the 
Manager. 

10, On the side of the Management three persons 
w ere examined before Enquiry Officer, all Managers of 
Federal Bank (MWs Ito 3).Though all of them say that the 
business hours regarding government transactions in SBT 
is l2:30p.m.,DE2 of exl.MI leaves no room fee <krabt Uis 
a letter issued by SBT, Badaka ra Branch on 25-2-2003 to 
the effect that on Saturdays bank transactions regarding 
go\ emment departments is between 10 a.m. and 12.00 noon. 

11. MW2 is Shri Babu Sebastian, Manager (Admit), 
Federal Bank Badakara Branch. He is not the person who 
either instructed the workman to go to SBT for surrendering 
the tokens or the person who handed over the tokens. 
Hence, his testimony before the Enquiry Offccr docs not 
assume importance. MW1 is Shri Jawahar Mathews, 
Manager, Federal Bank. Badakara Branch He hid instructed 
the workman to go to SBT and surrender tokens on 
29-6-2002. According to him, the workman Hashim wentto 
SBT from Federal Bank at 11.45 a.m. and returned by 

I. 30. p.m MW3 is Shri Bijoy John, Assistant Manager 
Federal Bank, Badakara Branch. He is the custodian of 
tokens. The tokens which were received from Treasury 
sometime in April. 2002 were kept with him due to Treasury' 
ban till 29-6-2002. According to the witness, the tokens 
were handed over to the worker at 11 -30 a.m. The worker 
left for SBT at 11.45 a.m. and returned by 1.15 p.m. Thus, 
both MW1 and MW3 agree that thebankman went to SBT 
at 11 45 a.m. The case of workman that tokens were given 
to him at 12.30 p.m. and he proceeded to SBT only thereafter 
does not appear to be true. Both MW 1 and MW3 say that 
Shri Hashim was first sent to SBT for remitting some cash 
atabout 10.15 a.in. on29-6-2002. Hecamebackby 10.45 
a.m. Then, he was sent to post office. He came back by 

II. 30 a.in. MWs 1 to 3 affirm that he was not sent to 
Treasury on that day by any of the officers of Federal 
Bank. They have also denied that the workman was asked 
to attend the counter-duty in Federal Bank on 29-6-2002 in 
the morning. No defence evidence was adduced except 
marking two documents (DEI and DE2 in Ext Ml). Nothing 
was brought out in the cross-examination of MWs 1 to 3 to 
challenge their version successfully regarding this aspect. 
But when MW2 was examined, much was asked about the 
time at which the workman was sent to SBT for remitting 
some cash. It was pointed out by the workman during cross- 
examination of MW 2 that there is a discrepancy regarding 


the time of departure of workman to SBTinME14 & DE1 of 
Ext. Ml. ME14 is T.A. application of another bank staff, 
Shri K.P. Raju. It is an admitted case that workman, Shri 
Hashim and Shri K.P. Raju together were sent to SBT for 
remitting cash in the morning before the disputed 
transaction. The time of departure as per ME14 is 10.10 
a.m. DEI is copy of relevant folio of ‘Cash In Transit 
Register’. It shows that on 29-6-2002, Shri K.P. Raju had 
left for SBT forremitting cash at 10.50 am. That transaction 
was over before 11.00 a.m. Whether the departure of the 
workman forremitting cash in SBT was 10.10 a.m. or 10.50 
a.m. makes no difference as far as the dispute in this case is 
concerned. Yet, I will say that on a close perusal of DEI, it 
appears that the time 10. I<) a.m was altered into 10.50 by 
some tampering. In the 'minutes’ (time) portion, originally 
“10” was written withthe talc of“I” curving towards *'‘0”. 
That is the manner In which the hour “ 10” is also written. 
The “ I” of minutes “ 10” is changed into ”5”, However, 
the change in time is inconsequential so far this case is 
concerned The evidence reveals that the workman. Hashim 
had left for SBT for surrendering tokens at 11.45 a m. The 
tokens were given to him sometime around 11.30 a.m. The 
Management has no complaint that there was any deliberate 
delay on the part of Hashim in proceeding to SBT from 
Federal Bank after the tokens were handed over to him. 
Admittedly, the time taken to reach State Bank of 
Travancore from Federal Bank by walk is 15 minutes at the 
mosi. He went by walk and not by vehicle. As per DE2, 
29-6-2002 being a Saturday , business hours fortransactions 
of government departments is only up to 12.00 noon. Had 
the workman taken his normal time he would have readied 
SBT only by 12 noon. But, had he been earnest and zealous 
he could have reached the bank Mid surrendered die tokens 
at least five minutes before time. Shri Hashim is abankluan 
(subordinate cadre) who almost every day visits SBT and 
other banks for bank transactions He must have been aware 
of the business hours on Saturdays. Had he been entrusted 
tokens at 12.30p.m. as claimed by him, definitely he would 
have flatly refused to take them knowing fully well that he 
could not have surrendered the tokens in SBT. The very 
fact that he accepted the tokens and proceeded to SBT 
itself is indicative of the fact that there was sufficient time 
to presept the tokens. But, he proceeded leisurely and took 
his own sweet time to reach SBT. The result was that the 
tokens could not be encashed putting the customer of 
Federal Bank in difficulty. The customer had to overdraw 
his account to the extent of Rs. 10,000 on 29-6-2002. The 
worker was back to Federal Bank only by 1,30 p.m. Normally, 
he should have returned by 12.15 p.m. or latest by. 12.30 
p.m. There is no explanation as to why he was so late to 
return to Federal Bank. The apprehension of the 
Management that the workman would not have reached 
SBT even at 12.00 noon is not without basis. As banks 
have several transactions between them almost every day 
and the staff of banks know each other, usually even if a 
cheque is presorted five minutes late and if there is urgency, 
banks do oblige. In this case, either Shri Hashim would not 
have shown any urgency to get the tokens surrendered or 
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i he Personal Assistant, transcribed and 
< cted and passed by me on this the 13th 

:toos. 

P. L. NORBERT, Presiding Officer 


APPENDIX 

Witness for the Workman : Nil 

Witness for the Management : Nil 

Exhibits for Woikman FBI 

Exhibits for the Management 

Ml-Statement of witnesses (MW1 to 3) and exts. (El to 
E5, ME1 to ME 14 & DE 1& 2) 

Ml (a)-Miscellaneous papers of Enquiry. 

^i f^#, 26 2005 
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[■R. W.-41012/45/99-'3TT^.^m. 

New Delhi, the 26th September, 2005 

S.O, 3860. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 80/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Wheel & Axle Plant and their 
workman, which was received by the Central Government 
on 23-09-2005. 

{No. L-41012/45/99-DR. (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated : 13th September, 2005 

Present: Shri A.R. SIDDIQUI, 

Presiding Officer 

C.R No. 80/99 

Ip arty HParty 

Shri N. Ramachandra Reddy, The General Manager, 

S/o. Narayana Reddy, Wheel & Axle Plant, 

Bettachalasur (PO), Yelahanka, 

Jala Hobli, Ban galore -64 

Nr. Shani Mahatma Temple, 

Bangalore-57 

AWARD 

I. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
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of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-41012/45/99/IR (B-I) dated the 17th June, 
1999 for adjudication on the following schedule: 

SCHEDULE 

' ‘ Whether the termination of ShriRamachandra Reddy 

by the management of Wheel & Axle Plant is justified? 

If not, to what relief the workman is entitled to?” 

2. The first party in his Claim Statement challenged 
the enquiry proceedings conducted against him by the 
Second Party on the ground that he was not given sufficient 
and reasonable opportunity to defend himself and that 
they suffered from the violation of Principles of Natural 
Justice. He also challenged the enquiry findings holding 
him guilty of the charges of misconduct of absenteeism 
alleging that they were not based upon sufficient and legal 
evidence. He challenged the order terminating his services 
as illegal and invalid based on the findings of the enquiry 
officer and that punishment of termination was quite 
excessive and harsh keeping in view the gravity of the 
misconduct alleged against him. 

3. The management in their counter statement refuted 
the various allegations made by the first party on the 
aforesaid points and maintained to say that enquiry 
proceedings were held in accordance with law following 
the principles of natural justice and that enquiry findings 
were based on sufficient and legal evidence and that 
termination order passed against the first party was quite 
valid and legal and the punishment was quite proportionate 
to the gravity of the misconduct committed by him. 

4. Keeping in view the respective contentions of the 
parties with regard to the validity and fairness or otherwise 
of the enquiry proceedings, this court framed a Preliminary 
Issue on the point and by its order dated 18-10-04 recorded 
a finding to the effect that enquiry held against the first 
party by the Second Party was not fair and proper and the 
matter came to be posted for hearing of the learned counsels 
on merits. 

5. Learned counsel for the Second Party filed an 
application at IA No. I under Section 11 of the ID Act 
requesting this tribunal to permit the Second Party to lead 
fresh evidence to prove the charges of misconduct levelled 
against the first party as the enquiry proceedings held 
against the first party are held to be not fair and proper 
The first party resisted the above said application 
contending that the right to lead evidence on merits of 
charges, in case, the enquiry was set aside, since has not 
been reserved by the management while filing its counter 
statement, application cannot be allowed. After hearing 
the learned counsels for the parties, this tribunal by its 
order dated 25-7-05 dismissed the above said application. 
Once again the case came to be posted to hear the counsels 
representing the parties giving the date 17-8-2005, on which 
date learned counsel for the second party remained absent 
and the case came to be posted on 5-9-2005 on which date 
the learned counsel for the first party submitted that he did 


not press his application, lANo. 2 claiming Interim Relief 
and on merits he submitted that since the charges of 
misconduct have remained to be proved by the Second 
Party against the first party, award may be passed setting 
aside the termination order passed against him. Learned 
Counsel for the Second Party who was present before this 
tribunal, had no arguments to advance and therefore, the 
matter is posted this day for award. 

6. The case of the fust party as made out, in the Claim 
Statement, on merits briefly, stated is that he joined the 
services of the Second Party as a casual employee on daily 
wage basis w.e.f. 25-1-79 arid was discharging his duties to 
the satisfaction of the higher Authorities and his services 
came to be confirmed Skilled^Artisan w.e.f. 1-1-84. He 
was promoted as Skilled ArtisanJGrade-HI w.e.f. 1-1-89. 
Thai he was promoted as Skill ed Gnkle-I M.M.V. vide order 
dated 29-12-1995 in the pay scale of Rs. 1320-2040. 
However, he was illegally removed from service vide order 
dated 4/6th February 1998, on the allegations that he 
remained unauthorisedly absent jfom duty from 1-6-97 to 
3-6-97,6-6-97 (A/N), 13-6-97 (f/N), 14-6-97, 16-6-97 (F.N.) 
and on 20-6-97 and onwards, continuously. Accordingly 
he was served with the charge sheet dated 25-7-97 and his 
explanation since wafc not found satisfactory, the 
Disciplinary Authority appointed the enquiry officer to go 
into die charges and ultimately cm the basis of the findings 
of the enquiry officer holding him guilty of the aforesaid 
charges of misconduct, he was removed from service by 
the impugned punishment order terminating his services. 

7. The case of the Second Party as noted above, was 
to the effect that when the charges of misconduct stood 
proved against the first party by way of enquiry report 
submitted by the enquiry officer, the Disciplinary Authority 
terminated his services by way of impugned punishment 
order which was quite legal and correct and punishment 
was quite proportionate keeping in view the gravity of the 
charges and misconduct committed by him. 

8. Now as seen above, the enquiry conducted against 
the first party by the Second Party is held to be not fair ami 
proper and the application filed by the management to prove 
the charges of misconduct leveled against the first party 
came to be dismissed by this tribunal, therefore, there 
remained nothing on record to substantiate the charges of 
misconduct leveled against the first party. In the result 
findings of the enquiry holding the first party workman 
guilty of the charges and the resultant impugned 
punishment order passed against the first party have to be 
declared as illegal and invalid and accordingly are set aside. 

9. Now coming to the relief of reinstatement, back 
wages and other consequential benefits, learned counsel 
for the first party submitted that since the order terminating 
the services of the first party is illegal, the natural 
consequences to follow would be his reinstatement in 
service with all back wages and other attendant benefits. 
As far as the relief of reinstatement is concerned, it has to 
be granted for the simple reason that impugned punishment 
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order has been leld to be illegal and is liable to be set 
aside. 

10. Conun; to the relief of the back wages, in order to 
deny the relief ol back wages, it was incumbent on the part 
of the managem ent to establish before this tribunal that 
the first party his been gainfully employed during the 
period he was out of the service of tile management. Neither 
any such stand w is taken by the management in its Counter 
Statement nor a ay evidence has been produced before 
this tribunal to si tostantiate the fact that the first party has 
been gainfully er iployed. Unfortunately, the first party has 
also not stepped into the witness box to suggest that he 
has not been gaii fully employed during the period he was 
away from the ser rice of the management. Therefore, having 
regard to the lat< hes both on the part of the management 
as well as on tlie part of the first party on the gainful 
employment of t] le first party, it appears to me that ends of 
justice will be n et if the first party is to be reinstated in 
service with 50^, of the back wages from the date of his 
termination till the date of his reinstatement w ith all 
consequential benefits including continuity' of service. 
Hence the follow ing award is passed. 

AWARD 

The manaj ;ement is directed to reinstate the first 
party in service to the post he was holding at the time of 
termination with 50% of the back wages from the date of 
termination till th e date of reinstatement with continuity of 
service and all o her consequential benefits. No order to 
cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 13th September, 2005). 

A. R. SIDDIQUI, Presiding Officer 
Tt 26 2005 

^T. 3ir. 3 161.—sftritfrsF frpTFt arfafm, 1947 
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[ri. T^.-41012/30/2002-«n^.«TR. (^-1)] 
3>hk, 

New D< ihi, the 26th September, 2005 

S.O. 386 L—In pursuance of Section 17 of the 
Industrial Dispui es Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 21/ 
2002) of the Central Government Industrial 
Tribunal/Labour Court, Bangalore now as shown in the 
Annexure, in tie Industrial Dispute between the 
employers in rel ition to the management of Konkan 


Railway Corporation Ltd and their workmen, which was 
received by the Central Government on 23-09-2005. 

[No. L-41012/30/2002-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

before the central government 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated, the 5th September, 2005 

Present: Shri A.R. SIDDIQUI 
Presiding Officer 

C.R. No. 21/2002 

I Party H party 

Sri Ganapathi S. Bhat, The Regional Railway 

C/o. Sri Sway Ishwar Bhat, Manager, Konkan 
Driver, S &.T, K R C L, Railway Corporation Ltd. 

Cliitngj, Regional Ofice, Near 

Ganpathi Temple Road, Railway Station, Shriwad 

KUMTA-581343. KARWAR-581306 

Appearances 

1 Party : ShriPTHebbar 

President 

IlParty Mrs. Shwetha An and 

Advocate 

AWARD 

1. The Central Gov eminent by exercising the powers 
conferred by Clause (d) of sub-section (1) and Sub-section 

2 A of the Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute vide Order No. L-41012/30/2002/ 
IR (B-I) dated the 26-4-2002 for adjudication on the following 
schedule: 

SCHEDULE 

‘ ‘Whether the action of the management of Konkan 
Railway Corporation Limited in dismissing the 
wotkpian Sri Ganapathi S. Bhat, ex. driver from serv ice 
for the alleged acts of intoxication and for taking out 
the vehicle without the permission is justified? If 
not, what relief the said workman is entitled?’ ’ 

2. A Charge Sheet dated 21 -05-1999 was issued to 
the I party by the Management with the allegations as 
shown below: 

“Sub-para a: While working with S.E. (S&T)Karwar, 
on 20-05-1999 he has taken the vehicle without any 
permission from the site, at Noshikoti Gate at C.H. 
571 and driven the vehicle in drunken condition 
causing damage to the vehicle of Rs. 10,000 and 
caused inconvenience to the Railway Working. 

Sub-para b : Shri Ganapathi S. Bhat, driver while 
performing his official duties, has violated the service 
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conduct rule by taking the vehicle without 
permission and also has violated the road traffic rules 
by driving die vehicle in intoxicated condition.” 

3 . In the claim statement I party challenged the 
Domestic Enquiry proceedings conducted against him as 
well as findings of the enquiry on the ground that they 
suffered from violation of principles of natural justice and 
were illegal and arbitrary. Consequent, upon the I Party 
requested this tribunal to set aside die Enquiry Report 
dated 29-09-1999 as illegal, arbitrary and inthe result to set 

aside the order dated 31-10-1999 removing him firom sendees 

of the Management seeking relief and restatement and all 
other consequential benefits. 

4. The management resisted the claim on the ground 
that a fair and reasonable opportunity was given to the I 
party and principles of natural justice were adhered to in 
conducting the Domestic Enquiry against die I party. It 
further took up the contention that enquiry report holdig 
the workman guilty of the charges has been based upon 
sufficient and legal evidence supported by valid and cogent 
reasoning’s and that die order passed by the management 
removing him from service was quite proper and legal and 
p unishment was also proportionate and commensurate 
keeping in view the gravity of the misconducted committed 
by him 

5. During the course of trial, a preliminary issue 
on Domestic Enquiry was framed and parties were called 
upon to lead evidence on the point. When the matter 
came to the stage of hearing of arguments, on 28-06- 
2005, learned counsel for die management submitted 
that the I party has already been reinstated into service 
and settlement will be reported in the meantime. In the 
meanwhile, learned counsel for the I party on 25-02-2005 
filed a memo along with the Xerox copy of the order 
dated 31-10-2004 passed by the Chief Personnel Officer 
on the appeal preferred by the I party against die above 
said punishment order. The order passed by the 
Appellate Authority relevant for the purpose at para 3 
runs is as under: 

"After considering both the Minor Charge sheet 
dated 22-06-1999 and Major Charge sheet dated 
21-05-1999 and the relevant records and facts of die 
case, the Appellate Authority has decided to set 
aside the Major penalty proceedings and to change 
the Minor penalties as under: 

(a) The complete pecuniary loss caused due to 
damage top the vehicle shall be recovered from 
your salary. 

(b) The orders of removal from service is set aside 
and a penalty of withholding of increments for 
two years under Rule 8(6) is imposed for 
indiscipline and violation of service conduct 
rules w'hich was also one of the charges. This 
will not have the effect of postponing of future 
increments” 


6. Now, thercforeinthe tight of the above said, order, 
the I party in his Memo has requested this tribunal to close 
die proceedings making it further clear that the above said 
order has been implemented by die Management and he 
has already been reinstated in service. Therefore, in the 
light of the above, following award is passed: 

ORDER 

Reference on hand is disposed of in the light of the 
above said memo filed by die 1 party. It shall form 
part of the award. No order to costs. 

AR. SIDDIQUI, Presiding Officer 

2005 

RfL 3862.—faTO 1947 

(1947 TPT14 ) ^ rtTCT 17 % ***** *%* 

tUdiK afofrfof* *. 1 , %TW (*yn 

wm 7 3fhft1999) *t% 7 ^***^ 1 * 

^rt 23-09-2005 4^ YP?f '£3?T I 

[ri. ^.-12012/117/1998-3^.3^. c^-l)] 

3TSPt^rtTt, sffipsprtf 

New Delhi, the 26th September, 2005 

S.O. 3862. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 7 of 
1999) of the Central Government Industrial Tribunal 
No. I, Dhanbad now as shown in the Annexure, in the 
Industrial Dispute between the the employers in relation 
tnthft manag ementof State Bank of India and tfaeirworieman, 
which was received by the Central Government on 
23-09-2005. 

[No. L-12012/117/98-IR(B-I)] 
ATAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s 10(iXd)(2A) of LD. 
Act 

Reference No. 7 of 1999 

Parties : Employers in relation to the manage¬ 
ment of State Bank of India. 

AND 

Their Workmen 

Present : Shri Saiju Prasad, Presiding Officer 

Appearances: 

For the Employers : None 

Forthe Workman : None 

State: Jharkhand tetetty: Coal 
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MQ 


•ted, the 7th September, 2005 
AWARD 

fo. L~ 12012/117/98/IR(B-I) dated 12-1-1999 
eminent in the Ministry of Labour has, in 
powers conferred by clause (d) of sub- 
I sub-section (2A) of SectionlO of the 
es Act, 1947, refeiredthe following dispute 
to this Tribunal: 

the action of the State Bank of India 
ent Ranchi ignoring the seniority of Sri 
Lallan Siijgh while making promotion from Sr. Clerk 
to Head Clerk as also Making discrimination in 
right and justified? If not, to what relief 
Tied workman is entitled to?” 

jference case is of the year 1999. Despite 
; parties, neither the written statement has 
lehalf of the workman nor anyone has 
•is case, even today, to take any step, 
ims that neither the concerned workman 
ng union is interested to contest the case. 

•uch circumstances, I render a ‘No Dispute’ 
ference case. 

SARJU PRASAD, Presiding Officer 
fareO, 27 2005 

3863.—aftertfw srfqfcqq, 1947 

f 3i1yjp|cf) 

7T, ' 5 PT#T % T T^Te ( ^RSTF 49/2000 ) 

t, # 27-09-2005 

7^.-40012/122/2000-3TT^.^R. 

TTC 

elhi, the 27th September, 2005 

3 — In pursuance of Section 17 of the 
ite Act, 1947 (14 of 1947), the Central 
reby publishes the Award (Ref. No. 
Central Government Industrial Tribunal 
ingalore now as shown in Annexure, in 
sprite between the employers in relation 
it ofDcptt. of Telecom and their workman, 
/cd by the Central Government on 27- 

JNo. L-40012/122/2(X)(MR (DU)] 
KULDIP RA1VERMA, Desk Officer 

ANNEXURE 

TIE CENTRAL GOVERNMENT 
TRIBUNAL-CU M-LABO U R COURT, 
BANGALORE 

I. the 14th September, 2005 


Present: Shri A.R. Siddiqui 
Presiding Officer 


C.R. No, 49/00 


IParty HParty 

Shri Sekhar I Benakatti, The General Manager, 

Gonnagar Post, Telecom, 

Ramadurga Taluk, D/o Telecom Gurwarpath, 

Belgaum-06 Tilakwadi, Belgaum-06 

AWARD 

1. The Central Government by exercising the powers 
conferred by Clause (d) of sub-section 2 A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order No. L-40012/122/2000/1R(DU) dated 30th 
June 2000 for adjudication on the following schedule : 

SCHEDULE 

‘ Whether the action of the management of 
Department of Telecom, in terminating the services 
of Shri Sekhar I, Benakatti is justified? If not, to what 
relief the workman is entitled?’ ’ 

2. The case of the first party workman as made in 
outinthe Claim Statement, in brief, is that he was appointed 
as a Casual Mazdoor on daily wage basis by the 
management w. e. f. 25-1-1996. He wasbeingpaid daily wage 
of Rs. 28/- and he was discharging duties sincerely and 
diligently under the control of Incharge Tele¬ 
communication Centre, Saundatti which office used to 
send letter to the Sub-Divisional Engineer, Saundatti being 
the drawing authority giving out the details of the number 
of the days worked by the first party in a particular month 
and he was getting his wages by putting his signature on 
a form called ACG17. He worked continuously from 
25- lrl 996 to 19-4-1999. as on the date he was refused work 
by the management w.e.f. 20-4-1999 His daily wages were 
paid at the rate of Rs. 49 per day; that the management 
without any reason and without issuing any memo or 
notice refused work to the first party on 20-4-1999 and his 
request to provide him work made several times subsequent 
thereto was not considered by the management. The first 
party, further, contended that during the above said period 
he has worked continuously for more than 240 days in 
each calenderyear therefore, the action of the management 
in refusing work to him amounts to retrenchment within 
the meaning of Section 2(oo) of the ID Act and since the 
management has failed to comply with the mandatory 
requirements of Section 25F of the ID Act, its action 
amounts to illegal retrenchment tantamounting to illegal 
termination of the services and therefore, he is entitled to 
be reinstated in service with full back wages, continuity of 
service and other consequential benefits. 

3. The case of the management in its Counter 
Statement is of total denial. It denied that the first party 
was appointed by the management as a Casual Mazdoor 
on 25-1-96 and he worked continuously with the 
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management from 25-1-19% to 194-1999andthat he worked 

continuously for a period of 240 days and more in any of 
the calender year during the aforesaid period. Therefore, 
the management contended that since the first party did 
not work continuously for a period of240 days and more in 
any of the calender year, the action of the management in 
refusing work to him does not amount to retrenchment and 
the management was not obliged to comply with the 
provisions of Section 25F of the ID Act and therefore, the 
reference is liable to be rejected. 

4. During the course of trial, the management 
examined one witness as MW1, who was working at Sub- 
Divisional Office, Telecom, Belgaum and got marked one 
document at Ex-Mi namely a circular. His statement in 
examination chief relevant for the purpose is that the first 
party was working as a Casual Labourer on temporary 
basis for a short period and he was not appointed on 
regular basis being issued any regular appointment order. 
He denied that the first party worked continuously from 
25-1-96 to 19-4-1999 and he stated that as per the above 
said Circular at Ex. Ml issued by the management had 
office, they have stopped engaging casual labourers and 
they have not maintained any Muster Roll. I would like to 
refer to his statement in cross examination as and when 
found relevant and necessary. 

5. The first party on his part filed an affidavit evidence 
almost reiterating the various avaments made in his claim 
statement and got marked Xerox copies of wage pay ment 
receipts (forty in numbers).hanging between the period 
from January 1996 to May 1999markedat Ex. W1 series. 
His statement in cross examination is also to be referred at 
appropriate time. 

6. Learned counsel for the management in his written 
argument once again reiterated the contentions taken in 
the Counter Statement but not denying the fact that the 
first party was being engaged by the management as a 
Daily Mazdoor against the leave vacancy in exigency of 
the services. It was also contended that the first party did 
not work for 240 days or more continuously in any of the 
calender year. In support of his argument learned counsel 
relied upon decisions reported in AIR 2005 SC W 301 and 
AIR2005 SCW1370. 

7. Whereas, the learned counsel for the first party 
argued that the fact that the first party was in the services 
of the management during the period from 1996 to 1999 
has not been denied and the evidence of the management 
witness on this point is quite inadequate and insufficient 
to speak on the said point. He submitted that the 
statement of first party in his examination chief that he 
woiked for 240 days and more in each of the Calendar 
year first of all has not been challenged and controverted 
in his statement in cross examination for the management 
and secondly it has been very much corroborated in the 
aforesaid payment receipts marked before this tribunal at 
EX. W1 series. He submitted that the statement of MW 1 
denying the fact that the first party did not work for 240 


days in any of the calendar year is liable to be rejected 
for the simple reason that he did not know the facts of 
the case personally and that at no point of time first party 
worked undo: him and he was also unable to say that the 
first party worked underthe management during the period 
from 1996 to 1999 and that he woiked for 240 days and 
more in any of the calendar year. He argued the fact that 
the first party woiked for 240 days and more during (he 
period of 12 calendar months immediately prior to 
termination of his services has been established by him in 
die aforesaid payment receipts and whereas, not a scrap 
of paper/Muster Roll was produced by the management 
despite the requests made by die first party and therefore, 
it is to be held that the first part has fulfilled the conditions 
of one year service as defined under Section 25B of the 
ID Act and since his services have been brought to an 
end without die compliance of Section 25F of the ID Act, 
he is entitled to the relief of reinstatement and other 
consequent benefits. After having gone through the 
records I find substance in the arguments advanced by 
the first party. 

8. The statement of fust party made in his examination 
chief by way of affidavit evidence that he woiked during 
the period from 19% till 1999 and also woiked continuously 
for a period more than 240 days in each calendar year has 
not been very much shaken in his cross examination for 
the management ekeept to suggest that he did not work 
with the management as stated by him. In fact a suggestion 
is also made to the first party stating that he was not at 
all engaged by the management even as a casual worker 
and that he was being engaged on daily wage basis 
whenever work was available. The oral evidence led on 
behalf of the management by way of statement of MW1 
is again not sufficient and adequate to meet the case of 
the first party . On the other hand MW 1 in his examination 
chief admitted that the first party being engaged as a 
casual labourer under contingency for shorter period and 
there was no appointment order in his favour. In his cross 
examination MWi admitted that he did not work at 
Raimriatti Telecommunication Centre during the year 19% 
and therefore, he is not aware whether the first party 
woiked there during the raid year. He has shown his 
ignorance if first party worked with the management Le. 
with Tele Communication Centre, Saundatti during the 
period from 25-1-96 to 19-4-99 and that he worked fora 
period of 240 days and more continuously in each calendar 
year during the said period. Therefore (he above said 
statement of MWI in his cross examination will not weaken 
the case of the first party, helping the case of the 
management to say that he was not working with the 
management during the aforesaid period and he woiked 
for 240 days and more in each calendar year. Moreover, in 
this case the moot question to be decided would be 
Whether the first party woiked continuously for a period 
of 240 days and more during the period of 12 calendar 
months immediately preceding the date he was refused 
woikby the management. 


3016GI/05—21 
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9. As se :n above as far as the management is 
concerned. th<: evidence pressed into service in the 
statement of vlWl is of no help in disproving the 
contention of t le first party on the said point. There is 
again no doom lent such as attendance register or muster 
roll as such pit ducedby the management in meeting the 
case of the fir >t party. As noted above the statement of 
first party that le worked continuously for 240 days and 
more during the year 1996 to 1999 and in each calendar 
year he woike d for 240 days and more has not been 
shaken in his < toss examination for the management. 
However, the locuments at Ex. W1 series produced on 
behalf of the 1 irst party, will not support his contention 
that in each caJ endar year from 1996 to 1999 he worked 
for a period o' 240 days and more but those payment 
receipts filed b y the first party would come to his help in 
substantiating the fact that he worked for 240 days and 
mate during the period of 12 calendar months immediately 
preceding this date he was refused work by the 
management A perusal of the payment of receipts would 
reveal that duit ig the month of April the first party worked 
for a period of 26 days, in the month of May 27 days, 
June 28 days, fuly 30 days, August 27 days, September 
28 days, Octob ;r 27 days, November 27 days. December 
30 days Januaiy 23 days and in the month of April he 
worked for 15 days and therefore, the tot d period of 
working days x>mes to 288 days from month of 
April, 1988 til the month of April, 1999 during which 
month he was refused work by die management. These 
are the Xerox copies of the payment receipts bearing 
the signature of the Manager, Telecommunication Centre, 
Saundatti and herefore, there, are no reasons not to act 
upon those rec eipts showing the, working days of the 
first party in tl Le aforesaid 12 months relevant for the 
purpose. A cas lal suggestion to first party was made on 
behalf of the i nanagement by saying that these are the 
documents fabi icated by him. This suggestion has to be 
discarded on his face itself as almost all the payment 
receipts are under the letter head of department of 
Telecommunication, Manager, Telecom, Saundatti and 
bearing the sig natures of the Manager, Telecom Centre 
Saundatti with I lis official designation and seal. Therefore, 
when we take ii ito consideration the aforesaid payments 
of receipts shoving the payment of daily wages as well 
as the days woi ked by the first party, it becomes crystal 
clear that durin g the period of 12 calendar months from 
April 1998 to A pril 1999 which is the period immediately 
precede the date of termination of the services of the 
first party, he \ worked for a period of about 288 days. In 
other words h< worked for 240 days and more in the 
above said peri >d thereby fulfilling the requirements of 
Section 25B of the ID Act In the result the next question 
to be consider sd would be Whether the action of the 
management ir refusing work to the first party amounts 
to retrenchmer t as defined under Section 2(oo)of the 
ID Act and it tantamounts to illegal retrenchment and 
illegal terminal ion there being no compliance of Section 
25F of the ID Act. The plain answer to the above said 


que&ion must be in the Affirmative. Since the first party 
worked for 240 days and more in 12 calendar months 
immediately preceding the date on which he was refused 
work, he has fulfilled the condition of having worked for 
aperiodof one year as definded under Section 25B of 
the ID Act. His services therefore, could have been 
terminated by way of retrenchment as provided under 
Section 2(oo) of the ID Act by complying with the 
mandatory provision of Section 25F of the ID Act. Since, 
admittedly the management dicL pot comply with the 
provision of Section 25F of the ID Act its action 
tantamount to retrenchment as defined under Section 
2 (oo) of the ID Act and since there was no compliance 
of Section 25F of the ID Act the action of the 
management tantamounts to illegal temination and 
therefore, it is liable to be set aside as illegal and void 
abinitio. In the result the natural cprollary would be the 
reinstatement of the workman into the service of the 
management. 

10. The next question now to be decided would be 
‘whether the first party is entitled to otherreliefs such as 
back wages, continuity of service and other consequential 
benefits’. In order to deny the back wages claimed by the 
first party the management was duty bound to place on 
record some evidence to suggest that he has been 
gainfully employed during the period he was out of the 
service of the management. There was no attemp t made 
on the part of the management to lead evidence on this 
point nor the statement of MW1 speaks to the said fact. 
Although the first party in his Claim statement made no 
such claim but in his affidavit evidence he came out with 
the evennent that ever since the refusal of employment 
by the management he has not been gainfully employed. 
Therefore keeping in view the nature of the dispute the 
nature of the work the first party was carrying out as a 
Casual Labourer and the fact undisputed that as on the 
date he was refused work, he was being paid daily wage 
of Rs. 49, it appears to me that ends of justice will be met 
if the first party is awarded with 50% of the back wages 
from the date of termination till the date of reinstatement 
without continuity of service and other consequential 
benefits. Accordingly the reference is answered and 
following award is passed. 

AWARD 

The management is directed to reinstate the first 
party workman in its service providing him the work on 
caatal basis he was carrying out at the time of termination 
with 50% bade wages from the date of termination till the 
date of reinstatement without continuity of service and 
other consequential benefits. Tlie management is at liberty 
to terminate the service of the first party in accordance 
with law. 

(Dictated to PA transcribed by her corrected and 
signed by me on 14th September, 2005) 

A. R. SIDD1QUI, Presiding Officer 
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^TtfcT TTO 'tw 'Alfv^ 
New Delhi, the 27ih September, 2005 

S.O. 3*64.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 34/91) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the annexure, in the 
industrial Dispute between the employers in relation to 
the management of Regional Pnwidcnt Ftmd C o mniiw i nn cr 
and their workman, which was received by the Central 
Government on 27-9-2005. 

(No. L42012/157/90-!R(DU)l 
KULDIP RA1VERMA, Desk Officer 
ANNEXURE 

BEFORE THE CIXIRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALrClTM-LABOUR COURT, 
BANGALORE 

Dated: 9th September, 2005 

PRESENT. 


terminating the services of Shri V. Annappaya Holla 
w.e.f. 10-6-88? If not, what relief the workman 
concerned is entitled to?” 

2 . The case of the first party, as made out, in the 
Claim Statement, briefly, stated is that he was appointed m 
a Mana ger of Bhavishya Nidhi Departmental Caatebn 
attached to the office of the Regional Provid ^rt Fmg 
Commissioner, Ba l m atta, Mangalore (hereinafter caBod%e 
Second Party) and his work was mainly clerical In nature*; 
being paid total emoluments of Rs. I200asmontfc%snll#} 
His services were abruptly terminated by the Secan d^Miy 
by order dated 12-5-1998 without assigning any reason 
and without complying the provisions of ID Act; .T he firs t 
party has put in more than 240 dtays of service and therefore, 
he was entitled to the protection of provisions of ID Act 
and in the result his termination amounts to illegal 

retrenchment in the absence of compliance of the provisions 

of the ID Act. that even otherwise the first party has 
rendered uriblemishcd service and there was no jus t i fication 
fbr the Second Party to terminate his services therefore, 
the act of the Second Party amounts to unfeir labour practice 
tai nt e d with malafides. Therefore, he is entitled to be 
reinstated in service with back wages and other 
consequential benefits 

1. The management by its Counter Statement 
however, contended that the first party is not a ‘workman’ 
and therefore, this court has no jurisdiction to deckle the 
case, as provisions of the ID Act are not applicable to the 
facts of the case. While admitting the fact that the fir st 

party was app oi nted as a Temporary Manager, on probmkm 

to the above said canteen attached to the office of the 
Second Party as per order dated 13-7-1987, it denied the 
allegation that his work was mainly clerical in nature. It 
contended that the appointment of the first party was in 


Shri A R. SIDDIQUI, Presiding Officer 
C.R. No. 31/91 

I PARTY II PARTY 

V. Annappayya Holla The Regional Provident 

(Since deceased. Fund Commissioner, 

represented by his L Rs.), Balmatta, Mang a lo re 

Smt Narayam, 

Master Anautha, Master 
Prathviraj Residing at G/o 
P. N. Suresh, Palaneer House 
Meenakalya Post, Panambur 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of Sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred this 
dispute vide order. No. L-42012/157/90-IR(DU)dated3rd 
June, 1991 for adjudication on the following schedule: 

SCHEDULE 

“Whether the management of Regional Provident 
Fund Commissioner, Mangalore is justified in 


the Canteen and to control his subordinates. It contended 
that the services of the first party have been terminated as 
per the agr eement after the notice dated 12-5-88 and 
therefore, provisions of ID Act are not attracted. The 
management further denied die allegation that die first party 
has put in more than 240 days of service and his services 
were unblemished and that the Second Party had no 
justification in terminating his services. It contended that 

he was appointed purely cm temporary basis on probation 

in managerial cadre as per the terms agreed by trim as 
mentioned in Clause 6 and 8 of the Memorandum dated 
13-7-1987. At para 8, it contended that the Second Party 
felt that the Canteen could not afford the services of tbs 
full time manager because of the financial constraints and 

the m ana gin g committee ofthe Canteen in its meeting hckl 

on 6-5-88 decided to dispense with the services of the first 
party. Therefore, his termination was as per Clause 8 of the 
said memorandum after giving (me month’s notice and in 
the result the reference is liable to be rejected. 

4. Keeping in view the contention taken by the 
Second Party that the first party is ‘not a workman’ as 
defined under the ID Act and that he is not entitled to the 
reliefs sought for, this tribunal framed the following two 
additional issues:— 
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ler the first party is a workman under the ID 

ler the first party is entitled to get the reliefs 
yed for?” 

ng the course of trial, the management 
hen Assistant Commissioner, Provident Fund, 
MW 1 and got marked documents at Ex. M1 
is the memorandum/order of appointment of 
Ex. M2 is the duty joining report by the first 
is the notice of termination and Ex. M4 is the 
ng the services of the first party. His statement 
n chief relevant for the purpose is that the 
f the first party as a Manager was to supervise 
Les and to manage the affairs of the Canteen 
/ basis and the management committee took 
3t to have a manager for the Canteen since it 
ider loss and therefore, now the management 
elf is looking after the affairs of the said 
;tly he stated that the services of the first 
n terminated as per Ex. M1 and that the first 
voik for more than 240 days in the Canteen 
not a workman. I would like to come to his 
oss examination, a little later. 

irst party examined himself as WW1 and got 
ments as Ex. Wl to W5. Ex. W1 is the notice 
ity hours of the Canteen staff including the 
i Manager. Ex. W2 & W3 are the notices 
Second Party for the interview held for the 
id manager. Ex. W4 & W5 are the office 
of the Govt, of India, Ministry' of Finance 
Economic Affairs (Budget Division) dated 
9-1-92 by which it is made clear that the 
the Non Statutory departmental canteens 
d as Central Government servants entitled 
vhich are available to Central Government 
s examination chief while referring to the 
iments filed by him, the first party stated 
lected for the above said post during the 
3y the Second Party. On 13-7-87 he received 
ntment order at Ex. M1 and joined duty on 
stated that though he was designated as 
id no managerial powers. His nature of work 
tnteen coupons to the workers and then to 
teemed department for reduction from their 
xl to get the necessary goods for the canteen 
ival of canteen Secretary which post was 
istant Provident Fund Commissioner and it 
l to approve the shop from where he (the 
ild get the goods. He was also writing daily 
he Canteen and was being paid a grooss 
1200 per month. I would like to refer his 
>ss examination as and when found relevant 

therefore, in the light of the above, the first 
decided as per the above said additional 
‘whether the first party comes under the 
orkman’ as defined under the provisions of 
.earned counsel for the management in his 


written arguments vehemently contended that the first party 
undisputedly was appointed as a Manager and was 
discharging the duties of the Manager exercising his 
managerial powers in looking after the affairs of the Canteen 
and supervising 3 workers working in the canteen. 
Therefore, he is not a ‘workman’. 

8. Whereas, the [earned counsel for the first party 
argued that the mere designation as a Manager will not 
fulfill the requirements suggesting that the first party had 
managerial powers particularly, keeping in view the nature 
of the work he was carrying out in the canteen and in view 
of the fact that statement of first party with regard to the 
nature of his work has not been controverted or challenged 
by the Second Party in his cross examination. I find 
substance in his arguments. From the above said statement 
of the first party in his examination chief referred to supra 
which has not been very much shaken in his statement in 
cross examination, one cannot appreciate the contention 
taken by the Second Party that first party had managerial 
powers having control and supervision over the canteen 
workers and therefore, was not a ‘workman’. There was no 
suggestion to the first party in his cross examination 
denying his above said statement giving out the details of 
nature of his work. Moreover, the evidence let in by the 
management on this point is very much inadequate and 
insufficient to draw a conclusion that the first party had 
exercised the powers of the manager in any manner. Merely 
because some 3 workers are working in the canteen carrying 
out the business of the canteen serving the customers, it 
cannot be said that their work was directly under the control 
and supervision of the Manager who himself was one of 
the employees working under the Second Party. From the 
statement of the first party it can very well be gathered that 
he was himself world ng under the control and supervision 
of the canteen Secretary which job was held by the 
Assistant, Provident Fund Commissioner. MW 1 in his cross 
examination was not in a position to say as to whether the 
only functions performed by the first party were issuing 
the coupons to the staff members for tea and other items 
and preparing the list of items to be purchased and getting 
it approved from the Secretary' and then purchasing the 
same from the shop specified by the managing committee 
and that payment was being made for those items of 
purchase directly by the Secretary to the shop concerned. 
He has also shown his ignorance whether the first party 
had done managerial or supervisory functions. He admitted 
that the first party had no disciplinary powers, to open any 
bank account etc. Therefore, as noted above, the evidence 
produced by the management on the point is very' weak 
and insufficient to substantiate the contention taken by it 
that first party was not a ‘workman’ since he worked as a 
manager of the canteen. From the very nature of the work, 
the first party was supposed to carry out as Manager of 
Canteen, one can never appreciate the contention of the 
management that he held any managerial powers. 
Undisputedly, he had no powers to sanction any leave or 
to take airy disciplinary action against the workers working 
in the canteen and therefore it cannot be said that those 
workers were under his control and supervisioa The job 
of the first party appears to be very simple in nature He 
was working under the supervision and control of the 
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Secretary of the canteen, namely the Assistant Provident 
Fund Commissioner. Therefore, there is no hesitation to 
come to the conclusion that the first party comes under 
the definition of the ‘workman’ as defined under the 
provisions of Section 2(s) of die ID Act. 

9. Now coining to the question as to ‘Whether the 
first party is entitled to the reliefs claimed’ Undisputedly, 
the first party joined the services of the Second Party on 
16 _ 7_87 as per the order of Ex. Ml dated 13-7-87 and he was 
in the service of the Second party till his services were 

terminated as per the termination order dated 3-6-88 marked 
before this tribunal at Ex. M4. He was given the termination 
notice at Ex. M3 dated 12-5-88 intimating him that his 
services shall stand terminated w.e.f. the date of expiry of 
the period of one month from the date of service of notice 
and then as per Ex. M4 his services were terminated. 
Therefore, he being in the services of the Second Party 
right from 16-7-87 up till 3-6-88 it cannot be said or denied 
that the first party had not put in service of more than 240 
days under the Second Party as on the date his services 
came to be terminated by the above said termination order 
at Ex. M4. Therefore, the contention taken by the 
management that the first party did not render services of 
more than 240 days to attract the provisions of ID Act is 
baseless and against the factual position. As the first party 
has completed services of statutory period of240 days in a 
calendar year immediately prior to his termination, he fulfills 
the conditions of one year service as defined under Section 
25B of the ID Act. In the result the question now to be 
considered would ‘whether his services could have been 
dispensed with by way of termination without complying 
the provisions of Section 25F read with Section 2(oo) of 
the i D Act’ It is the contention of the management that 
provisions of ID Act do not apply to the present case as 
his services have been brought to an end in the light of 
Clause 8 of his Appointment Order at Ex. Ml, wherein it is 
made clear that his services can be dispensed with without 
assigning any reason by giving one month’s notice. I am 
not inclined to accept the aforesaid contention for the 
management. Firstly, for the reason that the appointment 
of the first party as can be read out from Clause 7 of above 
said appointment order was in the nature of permanent 
appointment, he being liable to be transferred throughout 
the Karnataka State so also with a liability to serve in any 
part of Indian Union, where the departmental canteen of 
employees of Provident Fund are in existence. Therefore, 
first of all it cannot of believed that the appointment of the 
first party was temporary in nature. Secondly as per Clause 
2 of the said appointment Order, his probationary period 
was 2 years subject to the extension by the authority 
concerned with a rider that if his services were not found 
satisfactory during the course of probation he can be 
dismissed without any notice and without assigning any 
reason. It is not in dispute that temination order in question 
came into effect during the course of probation period itself 
It is also not in dispute that his services were not terminated 
on the ground that they were not found satisfactory during 
the course of probation. The termination order at Ex. M4 is 
just to say that services of the first party are no longer 
required, therefore, they are being terminated. Therefore, 
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the termination order at Ex. M4 c a nno t be said to be in 
accordance with the terms of tiic abov? said 

ord er mu ch less as pm Clause 8 of the said appoint HteOt 
ordff as contended by the Management. Moreover, now it 
weU settled principle of law that the services of the 
probationer cannot be d ispen sed with without 
the opportunity of hearing to the workman concerned. 
Their Lordship of Supreme Court in the case reported in 
19981 LLJ 139 (Uptom India Ltd Vs. Shammi Bhan & 
Another) laid down the principle that ‘despite there being 
certified standing orders providing for authoraatic 
te rminatio n of service of a permanent employee, ter minat i on 
woudbebad if there was no opportunity of bearing given 
to the employee concerned’. In the fact of the above said 
principle oflaw, the management cannot take benefit of 
Clause 8 of the above said appointment order and terminate 
the services of the first party without giving him any 
opportunity of hearing particularly, when his services were 
not found unsatisfactory as provided under Clause 2 of 
the said appointment order. 

10. Their Lordship of Supreme Court in decision 
reported in 2000(I1)LU 1410 (Executive Engineer, CPWD), 
Indore Vs Madhukar Purshottam Kolharicar and Another) 
held the view that retrenchment as defined in Section 2(oq) 
covers every case of termination of service except those 
which have been embodied in the definition and the 
discharge from employment or termination of service of a 
probationer would also amount to retrenchment, therefore, 
requirement of section 25F are mandatory. In the instant 
case, since the first party has rendered the services of 240 
days and more in a calendar year preceding his termination, 
the order terminating his services without compliance of 
Section 25F therefore, amounts to retrenchment as defined 
under Section 2(oo) of the ID Act. The management 
undisputedly has not fulfilled the requirements of Section 
25F and therefore, the termination order since is made in 
violation of above said provisions must be held to be illegal 
and void abinitio liable to be set aside by this tribunal. 

11. f4ow coming to the reliefs sought for the first 
party for reinstatement, backwages and other consequential 
benefits. It is to be noted that during the course of 
pendency of file proceedings, the first party is reported to 
dead as on 15-8-98 and consequent thereto his LRs have 
been brought on record. Therefore, question of his 
reinstatement is ruled out. Now comes the question o f 
back wages. In order to deny the benefit of back wages it 
was for the management to produce evidence before this 
tribunal to suggest that the first party had been in gainful 
employment when was out of its service at any time before 
he expired. No such evidence is produced and the witness 
for the management also has not spoken to a single word 
on this aspect of the case. Unfortunately, the first patty W! 
his statement before this tribunal as' well as in his claim 
statement also as never taken a contention that was 
without employment after his services were terminated by 
the management. Therefore, keeping in view the lapses on 
this point both on the part of the Second party as well as 
on the part of foe first party, so also taking into oonsidefafipn 
that the first party (since deceased) was drawing a total 
emoluments of his salary of Rs. 1200/- per month as cm foe 
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The Second 
sum of Rs. 1 lakh 
back wages of the 
his fuh and final sa 
be paid within a 
publication of this 
interest at the rate i 
realization. No ord 


vere terminated, it appears to me that 
I be met if the LRs of the deceased are 
unount of Rs. 1 lakh as compensation 
iges of the deceased first party workman 
re claim against the management, 
erence is answered and Mowing Award 

AWARD , 

Party management is directed to pay a 
as compensation amount towards the 
deceased workman to his LRs towards 
isfaction of the claim. The amount shall 
)eriod of 3 months from the date of 
award. In case of failure, it shall carry 
>fRs. 12% per anhum till the date of its 
er to cost. 


(Dictated to PA transcribed by her corrected and 
signed by me on 9ti i September, 2005) 

A.R. SIDDIQUI, Presiding Officer 

^ 27 2005 

3865 —dfteJlPw> faqie 1947 (1947 

^ 14) *TKT 17 % VTCTT 

fWTfofafcg' %3T3*ftre%m6 M<W>f 

% aiMw if 

^ raH3> (TOtfWTT 89/2004 ) ^5) 
TWlftra <?Kal t, ih fRfrq 27-9-2005 ^ ]>3TT 

t T^I-40012/34/2004 3TT$ 3TR (ishj) ] 
TFT arfwfi 

ii, the 27th September, 2005 

In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
publishes the award (Ref No. 89/2004) 
/eminent Industrial Tnbunal/Labour 
>w as shown in the annexure, in the 
>etween the employers in relation to 
Bharat Sanchar Nigam Ltd. and their 
is received by the Central Government 


TO 


Ini 


[No. 1^40012/34/2004-IR (DU)] 
K.ULDIP RAI VERMA, Desk Officer 
ANNEXURE 

JVMENT INDUSTRIAL TRIBUNAL - 
OUR COURT, LUCKNOW 

hukla. Presiding Officer 

>. Case No. 89/2004 

'34/2004-IR (DU) dated: 16-8-2004 

BETWEEN 

3affur 

i, Balmiki Tola Nanpara, Bahraich. 


1. The Chief General Manager Telecom, UP Circle 
Hazratganj Lucknow 

1 The Telecom District Manager Telecom Deptt BSNL 
Bahraich. 

AWARD 

The Government of India, Ministry of Labour vide 
their order No. L-400I2/34/2004-IR(DU) dated: 16-8-2004 
has referred following dispute for adjudication to the 
Presiding Officer, Central Government Industrial Tribunal 
cum Labour Court, Lucknow for adjudication. 

“Whether the action of the management of Bharat 
Sanchar Nigam Limited, Behraich in terminating the 
services of Sh. Pramod S/o Sh. Gaffur, daily wager 
w.e.f. 31 -7-2001 is legal and justified? If not, to what 
relief the workman is entitled to 7” 

The worker’s case in brief is that he joined his services 
as a daily wages casual labourer (Class IV post) January, 
1997 in serious exigency of departmental work. Since then 
he is working on the said post as a hard working labourer 
and has worked for more than 240 days of service in the 
preceding years. It is also alleged that in the Telecom 
Department, tune to time daily wages casual labourers have 
been engaged to meet the exigency of the work in absence 
of regular appointment. At the time of termination of the 
services of the worker neither enquiry was conducted nor 
any charge sheet was issued and no notice and 
retrenchment compensation was paid to the worker. Thus, 
the employers have violated the provisions of Section 2N 
of the Industrial Disputes Act, 1974. It is also alleged that 
at the time to termination of services of the worker, persons 
jumof to the worker have been retained and allowed to 
continue in service. Thus, the respondents have violated 
provision of Section 25G of the Industrial Disputes Act, 
1947. It is further alleged that the opposite party have 
engaged new persons and no opportunity of employment 
has been given to the worker, thus, the opposite party 
have violated the provision of Section 25H of the Industrial 
Disputes Act, 1947. The worker has therefore, prayed that 
opposite party may be directed to consider the case of the 
worker and take him bade in service with payment of wages 
for entire period of service and further direct the opposite 
party to provide temporary status to the worker with further 
consequence to consider him for regularisation in the 
regular establishment with all the consequential benefits 
The worker has further prayed to direct the opposite party 
to provide bonus to the worker, who has completed several 
years of service according to the policy of the Central 
Government. 

The opposite party has disputed the claim of the 
worker, alleging therein that reference is not maintainable 
as bad in law. It is submitted that worker was neither 
appointed by the opposite parties to any class IV post nor 
he was engaged as a daily wages casual labourer It is also 
submitted that if the worker was appointed by the opposite 
parties to a post, a formal appointment letter would have 
been issued to the worker as at that point of time Bharat 
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Sanchar Nigam Ltd. had not come into existence and it was 
a Department of Ministry of Telecommunication. So far as 
the engagement of workmen on daily wages is concerned, 
it is submitted that there was a complete ban on the 
engagement of fresh casual labourer/daily wagers in the 
department w.e.f. 12-6-1988. Since the worker was never 
engaged/appointed by the competent authority as a dailoy 
wager, the annexure No. 2 to the claim statement allegedly 
written by the then SDE is absolutely false. It appears that 
the then SDE without having any authority to engage any 
casual labourer has issued this letter in order to give illegal 
benefits to the applicant and other persons. Casual 
labourers were earlier engaged by the department on muster 
roll but after putting a ban on the engagement of the casual 
labourer/daily wagers by means of an order w.e.f. 
22-6-88 which was later on circulated vide letter dated 
12-2-99 no fresh labourer is being engaged on muster roll. 
Since the worker has never worked with the opposite party 
and as such his case is not similar to those casual labourers 
who are duly appointed on daily wages and on account of 
their continuous engagement they were given the benefits 
of grant of temporary status scheme, the applicant is not 
entitled to be given temporary status under the grant of 
temporary status scheme. Lastly, it has been alleged that 
as the worker was never engaged/appointed on daily wages. 
As such, there was no question of his disengagement by 
oral order and at the same time there was no necessity of 
conducting a departmental enquiry or given any show, 
cause notice to the worker who is a stranger to the opposite 
parties and the present claim of the worker for his 
engagement on a post is false and frivolous. 

The worker has field the rejoinder after the date was 
fixed for evidence, therefore, the rejoinder was taken on 
record at the cost of Rs. 110/- but no cost was paid by the 
worker. The even did not turn up in the case not produced 
himself as witness nor produced any other witness for 
examination or cross-examination, therefore, there was no 
option left but to proceed ex-parte against the worker and 
the oppoiste party was given opportunity to lead.its 
evidence. 

The opposite party has filed affidavit of Divisional 
Engineer (Headquarter), Shri Ram Charan. 

The worker 1 s representative did not turn up to cross- 
examine him 

On the date fixed for arguments, non-appreared on 
' behalf of the worker and therefore, heard arguments of the 
opposite party’s representative alone. 

The dispute referred to was to adjudicate whether 
the action of the management of Bharat Sanchar Nigam 
Limited, Behraich in terminating the services of Sh. Pramod 
S/o Sh. Gaffiir, daily wager w.e.f. 31-7-2001 is legal and 
justified? The worker has alleged in statement of claim in 
para 1 that his services were terminated by TDM on 
8-10-2001, therefore, I come to the conclusion that even 
worker does not alleged that the was terminated on 
31-7-200. 

Divisional Engineer, Shri Ram Charan has denied 
that the worker was appointed by the oppoiste party to 


any Class IV post nor he was engaged as daily wager/ 
Casual labour. In the Circumstances there is no question 
of any termination order. It has been submitted by Sh. 
Ram Charan that SDE Mihinpurwa in order to give some 
undue benefit to his kith and kin, has prepared some 
bogus documents showing engagement of worker and other 
persons as having worked as daily wage/casual labourer 
whereas he was not competent to engage any daily wage/ 
casual labourer as there was a complete ban. I, therefore, 
come to the conclusion that the worker has failed to 
establish that he was engaged/appointed by the opposite 
party and the worker was terminated w.e.f. 31-7-2001. So 
there is no question of adjudicating the termination the 
services of Shri Pramod. The a&ue is accordingly 
answered and I come to the conclusion that worker is not 
entitled to any relief. 

The representative of the opposite party has not 
made out any case that reference order is bad in law. 

Lucknow. SHRIKANT SHUKLA, Presiding 

Officer 

27 fadMt, 2005 
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New Delhi, the 27th September, 2005 

S.O.3866.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 87/2004) 
of the Central Government Industrial Tribunal Labour 
Court, Lucknow now as shown in the annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Ltd. and their 
workman, which was received by the Central Government 
on 27-9-2005. 

(No. L-40012/32/2004-IR (DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM-LABOUR COURT, LUCNOW 

PRESENT 

SHRIKANT SHUKLA 

PRESIDING OFFCER 

L D. Case No. 87/2004 

Rdf No. L-40012/32/2004-IR (DU) dated: 16-8-2004 



I 


I 


H662 THE GAZETTE OF INDIA: OCTOBER 22,2005/ASVINA 30,1927 [Part II—Sec. 3(ii)] 


BETWEEN 

Sh Vishram Dass Gupta 
S/o Sh. Siya Ram 

R/oKhuria Safiquc Chilwara Bahraich 

AND 

1. The Chief General Manager Telecom, UP Circle 
Hazratganj Luc know. 

2. The Telecom E istrict Manager Telecom Deptt. BSNL 
Bahraich. 

AWARD 

The Govemn cent of India, Ministry of Labour vide 
their Order No. L-4( 012/32/2004-IR(DU) dated: 16-8-2004 
has referred following dispute for adjudication to the 
Presiding Officer, G :ntral Government Industrial Tribunal- 
cum-Labour Court, Lucknow for adjudication. 

“Whether the action of the management of Bharat 

Sanchar Nigam Limited, Bahraich in terminating the 

services of Sh . Vishram Das Gupta S/o Sh Siya Ram, 

Daily Wager v.e f. 31-7-2001 is legal and justified? If 

not, to what i elief the workman is entitled ?” 

Claimant, Vis tram Das Gupta has field the statement 
of claim. The brief facts of the claim are that: 

I. He has joi led his services as dilay wages casual 
labour (Cl iss IV post) April, 1995. Since then he 
has been working on the said post and has 
worked fo • more than 240 days in the preceding 
years. 

1 The Telecom District Manager, Distt. Bahraich 
terminate* the services w.e.f. 31-7-2001 

3. The termi; rntion was on the basis of extraneous 
considerat ion without any valid reasons. The 
action was arbitrary, malafide, discriminatory 
without af brding opporunity of hearing. 

4. No notice and retrenchment compensation was 
paid. 

5. At the tin*: of termination, persons junior to the 
claimant liave been retained. 

6. Opposite ; >arty has engaged new hands and no 
opportune y of employment was given to the 
claimant. 

7. The employer has voilated the provisions of 
Section 2 5 N, 25 G & 25 H of the Industrial 
Disputes Act,. 1947. 

Further the w irker has claimed the temporary status, 
regularisation, bad wages, bonus etc. 

The opposite party has absolutely denied the claim 
of the worker, allegii lg that claimants claim is misconceived 
and devoid of merit It is alleged that there was a compete 
ban on the engagem ait of fresh casual labour/daily wagers 
in department w.e.f. 12-6-88 Claimant was never engaged/ 
appointed by the c ompetent authority as a daily wager 
Before 12-6-88. :asual labours were engaged by the « 
department on mi ster roll, but due to ban imposed no 
fresh labour is bein,; engaged. As the claimant was never 


engaged, as such there could not be disengagement by 
oral order. Claimant's claim is false and frivolous. 

The claimant never appeared in the proceedings. 
On 4-4-2(K)5 the worker was directed to file the evidence of 
his witnesses in the form of affidavit and produce the 
witnesses for corss-examination and accordingly 12-7-2005 
was fixed for evidence, but as usual the worker did not 
turn up. It was therefore believed that the worker is not 
interested in producing any evidence and the next date 
fixed was 19-7-2005. When worker remained absent on 
19-7-2005, the case was ordered to proceed ex parte against 
the worker and the next date was fixed on 4-8-2005. Worker 
did not move any application showing sufficient cause in 
absenting from the case and praying for setting aside order 
dated 12-7-2005 and 19-7-2005, 

Opposite party was directed to file three affidavit in 
support of its case. Opposite party has accordingly filed 
affidavit of Sh. Ram Charan, Divisional Engineer. 

Heard the arguments of opposite party as none 
appeared for the worker. 

Worker on the one hand failed to prove as to on 
what date he was appointed as casual labour/daily wager. 
He has also failed to prove as to who was the officer of the 
opposite party who appointed him. He has also not stated 
in claim as to what was his wages and the interval when he 
received them 

Opposite party has argued that the false and 
fictitious claim has been filed on the documents which are 
not genuine. Divisional Engineer has proved that the 
claimant was neither appointed nor engaged claimant on 
any post Opposite party has also proved that there was 
complete ban on deployment of fresh casual labour/daily 
wager in the circumstances claimant could never be engaged 
after 1988. 

. In the circumstances I am of the considered opinion 
that the worker has failed to prove that he was in the 
employment of opposite party and as such, here could be 
no question of his termination. Issue is accordingly 
answered against he claimant and he is not entitled to any 
relief. 

Lucknow. 15-9-2005 

SHRIKANT SHUKLA, Presiding Officer 
27 2005 
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New Delhi, the 27th September, 2005 

S.O. 3867.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
93/2004) of the Central Government Industrial Tribunal 
Labour Court, Lucknow now as shown in the annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Bharat Sanchar Nigam Ltd. and their 
workman, which was received by the Central Government 
on 27-9-05. 

[No. L40012/40/2004-IR (DU)] 


of the worker and take him back in service with 
payment of wages for entire period of service and 
further direct the oppoisite parly to provide 
temporary status to the worker with further 
consequences to consider him for regulansation 
in tie regular establishment with all consequential 
benefits. 

2. Further direct the opposite party to provide bonus 
to the worker, who has completed several years 
of service according to the policy Of the Central 
Government. 


KULDIP RAI VERM A, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: SHRIKANTSHUKLAPRESIDINGOFFCER 

I.D. Case No. 93/2004 

Ref. No. L-40012/40/2004-IR pU) dated: 16-8-2004 
BETWEEN: 

Sh. Santosh Kumar S/o Sh. Chhote Lai 
Rani Rahua Hata Bahraich 
AND 

1. The Chief General Manager Telecom, UP Circle 
Hazratganj, Lucknow. 

2. The Telecom District Manager Telecom Deptt. BSNL 
Bahraich 

AWARD 

the Government of India, Ministry of Labour vide 
their Order No. L40012/40/2004-IRPU) dated 16-8-2004 
has referred following dispute for adjudication to the 
Presiding Officer, Central Government Industrial Tribunal 
cum -Labour Court, Lucknow for adjudication. 

“Whether the action of the management of Bharat 
Sanchar Nigam Limited, Behraich in terminating the 
services of Sh. Santosh Kumar S/o Sh. Chotte Lai, 
Daily Wager w.e.f. 31-7-2001 is legal and justified? 
If not, to what relief the workman is entitled T 

The workers case in brief is that he joined his service 
as dialy wage casual labour (Class IV post) in August, 
1998 in serious exigencies of departmental work and has 
worked for more than 240 days of service in the preceding 
year. The Telecom District Manager, BSNL Distt. 
Bahraich, terminated the service of the workman on 
31-7-2001 without notice, compensation on the basis of 
extraneous considerations voilating the provisions of 
Section 25Nof the Industrial Disputes Act, 1947. It is 
alleged that persons junior to the workman have been 
retained and even fresh hands were engaged, thus the 
opposite party has violated the provisions of Section 25 
G& H of the Act, 1947 . Thus the action of the opposite 
party is iillegal, worker has there prayed for following relief 

1. To direct the opposite party to consider the case 


The opposite party has field the writtem statement 
denying the claim of the worker, Santosh Kumar. It is 
submitted that the casual labours were earlier engaged by 
the department on muster roll but the ban was imposed for 
cnrh fn ga gp ments by means of an order w.e.f. 22-6-88 which 
was later on circulated vwfe letter dated 12-2-99 as such no 
fresh labours are being engaged. It is further submitted that 

Sh. Santosh Kumar was neither appointed by opposite party 

to any Class IV post nor he was engaged as daily wages 
casual labour in 1998, thus there was no question of having 
completed 240 days in service. Since the disputant never 
worked with the opposite party, there arise no question of 
termination as alleged Referring to the document Annexure- 
2 filed by the disputant, it is alleged that the document is 
absolutely fasle and it appears that SDE without having 
any authority to engage any casual labour has issued the 
said letter in order to give illegal benefits to the disputant. 
The opposite party has therefore, submitted that the 
disputants claim is misconceived and devoid of merit and 
is liable to be rejected. 

The workers never turned up on the date fixed for 
evidence/cross-examination. The case was ordered to 
proceed ex-party against the worker on 19-7-2005. 

The opposite party has field the affidavit of Sh. Ram 
Charan, Divisional Engineer. 

Heard learned representative of the opposite party 
and perused the evidence on the record. 

The disputant has not disclosed as to who appointed 
him on class IV post as a casual labour. Disputant has also 
not disclosed as to what was the amount of his salary and 
who paid him. No appointment letter has either been filed. 

The opposite party has proved that there was ban 
on the engagement of fresh casual labours w.e.f. 12-6-88 
and has also proved that the disputant was not appointed 
on the post of class IV or was engaged as casual labour. 
Sh. Santosh Kumar was to prove that he was the workman 
employed by the opposite party and that he was illegally 
terminated, but he has not come forward to stand to the 
test of cross-examination. I therefore, come to t 
conclusion that the disputant was not in the employment 
of the opposite party and therefore, there was no question 
of termination Issue is therefore answered against the 
workman and that Sh. Santosh Kumar is not entitled to 
any relief 


Lucknow. 19 9 20 ^^ RIKANT SHU klA, Presiding Officer 
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New D ;lhi, the 27th September, 2005 

S.O. 386*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 56/95) 
of the Central Go eminent Industrial Tribunal/LaboUr Court 
No. II, New Del li now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of MTNL and their workman, which was 
received by the C sntral Government on 27-9-2005 

(No. L-40012/61/1994-IR (DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE Till: PRESIDINGOFFICER: C£ STRAL 
GOVERN MI NT INDUSTRIAL TRIBUNAIXTM- 
LABC HJRCOURT-II,NEW DELHI 
R. N. RAI, Presiding Officer 

I.D. No. 56/1995 

In the matter of : — 

Shri Ram Rattan, 

Lorry Driver, 

C/o. Shri Gindhari Lai, 

Purani Dhoti wala Chockpur Mathai, 

A/ad Market, 

Delhi-110006. 

Versus 

The General Man lgcr, 

MTNL, 

KhurshidLal Bhawan, 

New Delhi. 

AWARD 

' Vhc Mi riisli v’ of Labour by its letter No. L-40012/61/ 
IR (DU) Central ( tovemment Dl. 5-5-1995 has referred the 
following point for adjudication. 

Tile point runs as tic rounder:— 

“Whether tl ic action of the management of MTNL, 
New Delhi is terminating the servies of Shri Ram 
Rattan is let al and justified? If not,to what relief the 
workman is entitled to?” 

The worknic n applicant has filed claim statement. In 
the claim statement it has been stated that the workman 


Shri Ram Rattan joined into the employment of the MTNL 
asa Driver (DRM) w.e.f. 28-9-1982 having been sponsored 
by the Employment Exchange. He was being treated as a 
daily rated/casual/muster roll worker and was being paid 
wages as fixed and revised from time to time under the 
Minimum Wages Act by the Delhi Administration, Delhi 
while his counterpart who are doing the identical work 
and the work of the same value are being paid their salaries 
in the proper pay scale and allowances. Such employees 
are also enjoying other benefits like Casual/Eamed Leave, 
Gazetted/Festival/Restricted Holidays and Medical Leave 
etc. which were completely denied to the workman aforesaid. 
He has unblemished and uninterrupted record of service 
to his dedit up to the time of commencement of inquiry 
proceedings. 

That since 28-9-1982 the workman aforesaid has been 
rendering the services to the entire satisfaction of his 
superiors. That on 10-2-1984 a certificate about satisfactory 
and honest services being rendered by the workman was 
also issued under the signatures of Junior Engineer 
(EPABX) and those of Assistant Engineer (EPABX). 

That since the inception of employment of the 
workman and even prior to that the normal practice adopted 
by the department with regard to parking of the vehicles 
was that whenever any particular vehicle was not in use 
would be parked in the compound of Kidwai Bhawan 
Building, New Delhi. 

That at the relevant time the services of the workman 
was also placed at the disposal of the Assistant Engineer 
(EPABX) working in Kidwai Bhawan, New Delhi and the 
vehicle on which the services of the workman was availed 
of also used to be parked in the said compound whenever 
it was not in use under the directions of the officer 
concerned. 

That along with the vehicle, a Log Book is also 
maintained in which relevant entries are made from time to 
time in respect of the vehicle No. Standard 20 DEP; 5070 
the Log Book was regularly maintained and the entries 
therein used to be made in due course. 

That as would be apparent from the evidence 
adduced by the department before the Inquiiy Officer, 
record of the entries and exit of various vehicles was also 
maintained by the security staff posted at the gates of 
Kidwai Bhawan Building, New Delhi but such record was 
not being maintained by them regularly and in due course 

That vehicle No. DEP 5070 was earlier placed under 
the charge of another driver Shri Amar Singh (DW I) and 
he had to leave that vehicle on his transfer n December, 
1987. In the month of December, 1987 and January, 1988the 
said vehicle was not in proper working order and required 
substantial repairs including replacement of battery. That 
in the month of January, 1988 the said vehicle was in a 
defective condition. 

That on the utter surprise of the work man the 
workman received a communication No. Disc./EPABX/II/ 
87/KDM/RR-II dated Januaiy, 14, 1988 issued by the 
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Assistant Engineer, EPABX, MTNL, Kidwai Bhawan, New 
Delhi wherein it was stated to the effect that he was 
informed that Standard 20 vehicle No. DEP 5070 was taken 
out by the workman on January 1,1988 at 15.30 hours and 
that thereafter it was not parked bade in Kidwai Bhawan, 
New Delhi up to January 11,1988 because no such record 
was available with the Assistant Engineer. It was also 
claimed in the said communication to the effect that January 
9, 1988 at night the said vehicle was not seen parked in 
Kidwai Bhawan, New Delhi and that on January 10,1988 at 
night about 20.30 hours on Delhi Mathura Road Shri A.K. 
Tirkha, DDG (Vigiianoe) noticed the movement of the vehide 
on that road Through this communication the workman 
was called upon to show cause as to why the same be not 
treated as a mistake/lapse of the workman as a serious 
lapse and the workman was also threatened to show cause 
as to why after expiry of one week of the service of the said 
notice, the services of the workman be not terminated at 
anytime. 

That on receipt of the said communication dated 
January 14,1988 the workman submitted his written 
explanation on January 28, 1988. It was spedficalty 
explained in the said show cause reply to the effect 
that the said vehicle required replacement of brakes 
and estimate for other repairs was also to be taken from 
the mechanic and for that purpose the said vehicle had 
been taken out under the oral orders/directions of Shri 
Hari Singh, JTO, EPABX at 15.30 hours on January 

9.1988 and after getting the brakes repaired and after 
obtaining the necessary estimate for repairs from the 
concerned mechanic, the said vehicle was parked back 
at Kidwai Bhawan, New Delhi on January 9,1988 itself 
at 18.30 hours. Thereafter on the morning of January 

11.1988 when the workman came on duty at Kidwai 
Bhawan, he found the vehicle to be duty parked at its 
proper place and the workman foundthe meter reading 
of the vehicle to be correct in accordance with the Log 
Book which was also explained. 

That on January 10,1988 the workman has weekly 
off and he remained at Delhi at his residence.lt was further 
explained by the workman that he had no knowledge if 
and where and how the said vehicle had gone after 18.30 
hours on January 9,1988. It was also explained in the said 
show cause reply to the effect that the keys of other 
vehicles could also be used on this vehicle because the 
keys of this types of vehicles were virtually identical and 
comman and they would easily apply to the locks of the 
other vehicles. 

That thereafter Shri P. D. Malhotra was appointed as 
Inquiry Officer and Shri S.D. Naik was appoined as 
Presenting Officer on behalf of the department and inquiry 
was conducted by the said Inquiry Officer. That in the 
preliminary inquiry also the workman had pleaded not guilty 
and he claimed to be tried because he was innocent. 

That the Inquiry Officer submitted his inquiry report 
through his letter No.Disc.l/Inq./RJR/48/87-88 dated July 

27.1988 to the Assistant Engmeer,EPABX, Kidwai Bhawan, 
New Delhi and vide order dated August 1,1988 the services 


of the workman been terminated with immediate effect That 
the termination/ dismissal of the workman aforesaid from 
the services is wholly illegal,bad,unjust and malafide for 
the following amongst other reasons:— 

1. That the report of the Inquiry Officer is 
perverse, not based on the facts. 

1 That the order of dismissal/termination from 
services dated October 19,1988 has been 
passed try the management without application 
of mind. Moreover, The order of termination is 
a non-speaking order 

3. That the workman aforesaid was not given any 

opportunity of being heard before passing the 
impugned order although it was specially 
prayed that the workman be given personal 
hearing. Despite the request of the workman 
aforesaid he was not given any opportunity of 
being heard. g 

4. That the workman aforesaid was not allowed 
to have a defence assistant of his own choice. 

5. That the penally of dismissal/termination was 
the result of biased mind and pie-determined 
attitude of the management. 

6. That the Learned Inquiry Officer has 
misdirected himself as well as the inquiry 
proceedings which has resulted into grave 
miscarriage ofjustice aswell as failure ofjustice. 

7. That the learned Inquiry Officer as well as the 
Punishing Authority have altogether ignored 
from their consideration the well settled 
pnnc^raoflawthatnMnesuqxcionhowsoeva' 
strong it may be, cannot take the place of proof 
and serve as a substitute of proof of any fact. 

ft That the Inquiry Officer and the Disciplinary 
Authority have misdirected themselves and 
they have made an altogether erroneous and 
illegal approach to the matter in controversy 
which has resulted, into undue punishment to 
the humble workman whereby this poor 
workman has been womgfully and illegally 
deprived of the course of his livelihood and he 
has been virtually placed on wrong side to see 
the starvation of family and children for no 
fault bn his part. 

9. That no charge sheet was served upon the 
workman and the copies of the statements 
recorded in preliminary inquiry were not 
supplied to the workman which were to be 
supplied along with the charge sheet, nor any 
list of witness was supplied to the workman 
which was also be supplied along with the 
charge sheet which vitiates the inqiry 
proceedings completely. 

10. That the report of the Inquiry Officer and the 
decision of the Disciplinary Authority is based 
only on mere conjectures an surmises. 

, 11. That the Disciplinary Authority has failed to 
apply its mind to the report of the Inquiry 
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freer and the orders of penalty have been 
;sed in a stereo type manner. 

at the Appellate Authority has also failed 
ipply its mind to the case and rejected the 
>eal and as stereo type manner. 

at the workman has filed the case before the 
ministrative Tribunal which has been 
irned to him for want of jurisdiction and to 
the same before a proper forum. 

workman aforesaid is unemployed since he 
m out of job. That a demand notice was 
he General Manager of the MTNL by 
post vide communication dated December 
received in his office but no reply was 
was presumed that the demand has been 
after the dispute was raised by filing a 
lim before file Conciliation Officer (C). The 
oceedings were initiated but resulted in 
)f the adamant and non-cooperative attitude 
lent. Hence this reference. 

igement has filed written statement. In the 
:nt the management has denied that the 
inblemished and uninterrupted record of 
dit till time of commencement of the mquiiy 
1 the workman is put to strict poof thereof, 
hat the workman was employed on casual 
sing paid wages in accordance with law. 

id that the workman has been rendering 
intire satisfaction of his superior since 
1982. No copy of the alleged certificate 
ira under reply has been given hence the 
unabte to give any reply to the same. The 
tagement craves leave of this Hon ble 
• a detailed reply as and when the alleged 
en to the answering management. 

itted that as and when the vehicle used to 
from Kidwai Bhawan compound the said 
: by the driver in the record book mai ntained 
faff at the gate. 

ing of vehicle in the said compound is a 
It is submitted that once the vehicle leaves 
entry was made. Similarly as soon as the 
into the premises an entiy was made and 
ed. It is submitted that it was the duty of 
;thevehicletoensurethatvehicleis parked 
awan and appropriate entiy is made in the 

that the maintenance of log book is also 
d. However, it is submitted that the said 
>eing maintained by the concerned driver 
in possession of the said book and no 
iwever, it is incorrect to contend that the 
rein were used to be made in due course, 
hat log book in respect of the Standard— 
EP 5070 was being maintained. Since the 
being driven by Shri Ram Rattan at the 
the same was being maintained by him. 


Shri Ram Rattan had taken out the vehicle from Kidwai 
Bhawan Premises at 15.30 hours on 09-01-1998. Since the 
9th January, 1988 was Saturday and workman purposely 
with mala fide intention and ulterior motive just tefuse 
the vehicle on Sunday i.e. weekly off did not park the 
vehicle back on 09-01 -19884n the Kidwai Bhawan The 
workman used/misused the vehicle unauthorisedly on 10- 
01-1988 The said vehicle was spotted near Kosikalan on 
Dclhi-Agra National Highway by DDG. 

On the aforesaid facts a memo was issued to the 
workman and an inquiry was instituted. The inquiry found 
the charges proved and accordingly held him guilty. The 
disciplinary authority after giving the hearing to the 
workman passed the order terminating the services of Shri 
Ram Rattan. 

It is submitted that in January, 1988 the vehicle was 
in working order and same was in the custody of the 
workman/Ram Rattan who used to drive the same. 
Replacement of battery as alleged, if at all, is not a major 
repair. It is submitted that the said vehicle was being found 
driven at Kosikalan and statement madein para under reply 
are false to the knowledge of the workinan and the same 
are not admitted. 

It is submitted that the said memo was issued on the 
basis of the report filed by Shri A.K. Triklia, the then DDG 
(Vig.) DOT who had noticed the jnovement of the vehicle 
at Delhi-Agra National Highway at Kosikalan on 
10-01-1988 at 20.30 hours. It is denied that the said vehicle 
was taken out by the workman on January 1,1988 at 15 30 
hours but in fact on January 9,1988 at 15.30 hours. The 
answering management craves a reference to the said memo 
for its true purport, meaning and effect thereof. 

It is submitted that the statement made in para 12 are 
false and concocted to the knowledge of the workman. All 
these facts have been duly proved by the management 
before the inquiry officer hence the same cannot be relied 
upon. The answering management craves a reference to 
the inquiry proceedings and subsequent punishment etc. 
imposed thereto in reply to the statements made in the 
statement of claim of the workman. 

It is specifically denied that the termination/dismissal 
of the workman from the services is wholly illegal, bad, 
unjust and mala fide for the reasons set out in para under 
reply. Each and every reason set out in the sub-paras in 
para under reply is specifically denied as if the same are 
specifically set forth and traverse in seriatim. The 
management craves a reference to the said inquiry report 
for its true purport, meaning and effect thereof. It is denied 
that the inquiry officer of disciplinary authrity 
mis-conducted themselves as alleged in para under reply. 
It is submitted that the answering management has 
rightfully terminated the services of the workman on the 
basis of the inquiry report. The answeriiig management is 
not responsible for any mis-happening which may have 
happened on account of the workman’s termination. It is 
specifically denied that the report of the inquiry officer and 
the decision of the disciplinary authority is based on 
surmises and conjectures and that the appellate authority 
has failed to apply its mind. The answering management 
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craves a reference to the said inquiry report for its true 
purport, meaning and effect thereof 

The workman applicant has filed rejoinder. In his 
rejoinder he has almost reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It is admitted fact that the workman Shri Ram Rattan 
joined into the emloyment of MTNL as a Driver w.e.f. 
28-09-1982. He rendered services for about six year. The 
workman was terminated w.e.f. 1-08-1988 with immediate 
effect. An inquiry was held against the workman applicant 
and he was found guilty of misconduct and his services 
were terminated by the disciplinary authority. It also 
transpires from perusal of the inquiry proceeding that 
principles of natural justice have been followed.The 
workman applicant has been given ample opportunity to 
cross examine the witnesses of the management.The 
work man has examined the witnesses in his defence as 
such principle of natural Justice have been followed in 
conduct of the inquiry proceedings. 

It was submitted from the side of the workman 
applicant that the Inquiry Officer has given a perverse 
finding. His finding are not based on any substantial 
evidence. It is based on conjecture and surmises. 
Sufficiency or otherwise of evidence on which the Inquiry 
Officer has based his findings has been questioned. 

It was submitted from the side of the workman 
applicant that Exhibit S-3 is a register containing 10 sheets. 
The movement of the vehicles at the main gate, Kidwai 
Bhawan is entered in Exhibit S-3. It transpires from perusal 
of these sheets that there is entry at serial No .7, sheet No. 1 
made by Shri Amar Singh, Driver of DEP-4352.0ut going 
time is 9.55 hrs. but the incoming time is blank.There are 
signatures of Shri Amar Singh, Driver. On this sheet there 
are 11 blank entries on 09-01-1988 and 2 blank entries on 
10-01-1988 and 27 blank entries on 11-01-1988 on which the 
incoming time is not made by the Gateman/Driver. The 
Inquiry Officer has also mentioned this fact on page 44 of 
hisinquiry proceeding. It transpires from the sheets of S-3 
that there are several blank paces and the Gateman/Dnver 
has not recorded incoming time, so it cannot be said that 
the register wjiich was maintained at the gate regarding 
incoming and outgoing of vehicles was properly maintained 
and all the entries are recorded in that register. This is a 
document produced by ’the management iq the proceeding 
of the inquiry and these shortcomings have been noted 
even by the Inquiry Officer. In case a register cpptmns the 
record of the outgoing and incoming vehicles, it must be 
complete. It appears that the register was not maintained 
Strictly and the incoming and outgoing of the vehicle was 
not properly recorded 

It was submitted from the side of the workman 
applicant that the Gateman Shri Trilok Singh has been 
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examined as the management witness and he has Stated 
that a register was maintained at the gate for recording 
outgoing and incoming of the vehicles. It was kept as spare 
wheels of the vehicles were stolen. This witness has also 
stated that vahicles were checked during night also and 
entries were made in a register kept for that purpose. It is a 
primary duty of the Gate man to check the coming and going 
of the vehicles and record the same in the register but from 
perusal of the S-3 it transpires that incoming of several 
vehicles has not been recorded. In case the vehicles are 
checked during night and Venicle No. DEP 5070 was not 
parked, the Gateman should have reported this fact and 
should have recorded in the register kept for that purpose 
but no such register was produced during the inquiry 
proceedings. The management witness Shri Ram Milan has 
stated that Junior Engineer has permitted Shri Ram Ratten 
to take the vehicle and get the brakes checked and then to 
bring the vehicle back and park it in Kidwai Bhawan 
Consequently Shri Ram Rattan took the vehicle to check 
the brakes. The Junior Engineer has admitted during his 
cross examation that asked the Driver to take the vehicle 
to Mechanic Shop and after getting the brakes checked 
being bade the vehicle. So the permission of JE was obtained 
for taking the vehicle to the Mechanic Shop to repair the 
vehicle on 09-01-1988. The vechiele was taken out 
admittedly at 15.30 hrs. for checking the brakes on 09-01 - 
1988. On 10-01-1988 the vehicle was seen at New Delhi— 
Mathura Road at 8.30 PM by DO (Vig.). The vehicle was 
again found on 11-01-1988 at the parking place. From perusal 
of the statment ofthe Gateman, Shri Trilok Singh, Shri Ram 
Milan, Security man, Shri Amar Singh, it transpires that 
entry was made while the vehicle was taken out and no 
entry was made when the vehicle is taken in. Shri Amar 
Singh, Management witness has stated so and it is also a 
proved fact that a register was maintained at the Gate and 
incoming and outgoing of the vehicle was recorded in that 
register. It is also aproved fact that entry in the register was 
found blank. The register was no properly maintained and 
the register was not properly checked. The Gatemqn has 
deposed that the vehicles are checked even during night 
and the same is entered in a register kept for that purpose. 
The case of the management is that the vehicle was taken 
out by Shri Ram Rattan at 15.30 hrs and it was seen at 
10-01-1988 at 8.30 pm by DO (Vig.) and it was again found 
in the parking place in the morning on 11-01-1988. An 
inquiry has been conducted and inquiry Officer has given 
the findings that from the deposition ofthe witness it came 
to light that incoming enrty of the vehicle was not done by 
the Gateman. It was the duty ofthe Gatemen which they do 
not strictly perform. The CSE may taken the benefit of this. 
This finding of the Inquiry Officer is based on assumption. 
It is the fault of the Gateman who did not enter in the 
register of coming vehicles. If the Gatemen are negligent in 
making entry ofthe coining vehicles the workman should 
riot be punished for the same negligence. The vehicle was 
found in the parking place on 09-01-1988 and 11-01-1988. 
There was entry of taking out ofthe vehicle on 09-01-1988 
and 114)1-19^8. The vehicle on 11-10-1988 cannot be taken 
out in case it has not been parked in Kidwai Bhawan. It 
becomes quite obvious from the statement of the witness 
that the vehicle was taken out at 1025 hrs. on 11-01-1988. It 





11668 


THE GAZETTE OF INDIA 


: OCTOBER 22,2005/ASVINA30,1927 


[Part II —Sec. 3(ii)] 


lo 


was 


man 

P+ 


qasei 


lanhgi 


Th. 


goes a long way 
parked in Kidwai £} 
that the vehicle 
up the brakes and 
by the mechanic 
the Garage of the 
whether permission 
not. The Junior 
permitted the Driver 
the vehicle to a M 
so the vehicle was 
The case of the 
vehicle without 
deposed that he pe 
so the vehicle was 
categorical permits 
committed any mi 
repaired up to 8.3(j 
bytheDO(Vig.)w] 
place. The manag 
workman has don^ 
the JE. It is not the 
took away the veh[ 
the case of the mi 
with the vehicle, 
cannot be believed 
not a passenger v< 
considered these 
the guilt of the wor^ 
admitted that the 
the register due tc| 
fault relates to 
penalized for the s; 

It was submi 
that it is settled 
be examined in doi 
permissible in the 4 

and Technical 
preeminence and 
evidence of a sole 
evidence the Inqu 
the entire evidence 
confine himself 
workman applicant 
of the evidence suj 
employee. If there i 
true evidence, therj 
to be sifted out and 
and-falsehood. In 
been cross examine 
the management a 
the day to day, houij 
witness and relianqe 
stated that vehicles 
was not parked in 
this matter should 
the register but no 
inquiry to show 
vehicle. The man4 
entry of the outgoi 
of incoming vehid 


law 


Rule: 


if 


thbi 


prove the fact that the vehicle was 
hawan on 10-01-1988. It is also obvious 
taken out on 09-01-1988 for checking 
i he brakes could not have been checked 
a id the vehicle might have remained in 
Mechanic. The substantial question is 
was taken for taking the vehicle out or 
gineer concerned has deposed that he 
Shri Ram Rattan the workman to take 
ichamc Shop to get the brakes checked 
(aken out with the permission of the JE. 
agement is that the workman took the 
mission of the JE. The JE himself has 
mitted the workman to take the vehicle 
taken to the Mechanic Shop with the 
ion of the JE so the workman has not 
^conduct. It may be the vehicle was not 
hrs on 10-01-1988 and it was detected 
ttile the Driver was taking it to the parking 
fment has to establish the fact that the 
something without prior permission of 
of the management that the workman 
cle with the purpose of theft it is not 
ement that the workman was arrested 
e vehicle in question is a Lorry and it 
that the Driver misused the Lorry. It is 
ehicle. The Inquiry Officer should have 
points while giving findings regarding 
man applicant. The Inquiry Officer has 
incoming vehicles were not entered in 
the fault of the Gateman. In case the 
Gjateman the workman should not be 
ame. 


tted from the side of the management 
that sufficiency of evidence is not to 
ijiestic inquiry. Even hearsay evidence is 
epartmental inquiry. The Sophisticated 
s of the evidence are not to be given 
|a employee can be held guilt on the 
witness. When there is contradictory 
ry Officer has to assess and appraise 
that has cropped up. He should not 
i the evidence which is against the 
and give his findings in utter disregard 
^porting the case of the charge sheeted 
admixture and interlinking of false and 
there must be a sifting true evidence is 
disengaged from the admixture of truth 
Ihe instant case several witnesses have 
pd and some have deposed in favour of 
some have given evidence regarding 
to hour duties. The Gateman is a prime 
can be placed on his evidence. He has 
vere checked during night. If the vehicle 
i he night of the 9 & 10th January, 1988 
have been reported to and entered into 
register has been produced during the 
,t this vehicle was entered as missing 
gement witness has admitted that the 
i|ig vehicles was recorded but the entry 
es was not recorded. It indicates that 


id 


the vehicle was very much parked in Kidwai Bhawan that 
maybe after 8.30 hrs on 10-01 -1988 but it was taken inside 
by the Driver. If it was not in the parking place during 
night of the 10th January, 1988 it cannot be taken out on 
11-01-1988 in the morning. The Inquiry Officer has not 
considered this aspect of the evidence of the inquiry 
proceedings. 

It was submitted from the side of the management that 
Log Book is with the Driver The entry in the Gate register is 
made by the Gateman and they check the vehicles during 
night. The vehicle was found not missing during night and 
it was taken out with the permission of the JE so in the facts 
and circumstances of the case the workman applicant has 
not taken out the vehicle without permission of the JE. If the 
vehicle is taken out for repairs with the permission of the JE 
it will be brought back after complete repair. The vehicle was 
parked after 8.30 hrs. on 10-01-1988 as such the Driver has 
taken the vehicle with the permission of the JE and he has 
parked the vehicle inside the parking place and there is no 
report that the vehicle was missing at any of the night. Strict 
Rules of Evidence Act is not applicable in domestic inquiries 
but the evidence that has come during the inquiry should be 
considered and the Inquiry Officer should not hold the charge 
sheeted employee guilty on the baisis of assumption and 
preponderance of probability. He should also consider the 
other aspect of the evidence and after consideration of 
totality of evidence he should reach the conclusion regarding 
the guilt or otherwise of the charge sheeted employee Inthe 
instant case the Inquiry Office has not taken into account 
the statement of the Gateman, Shri Trilok Singh, Security 
Man, Rdm Milan and the Driver Shri Amar Singh and the 
Junior Engineer who permitted the workman to take the 
vehicle out. The evidence of these four witnesses is material 
for correct conclusion of the inquiry. No attempt has been 
by the Inquiry Officer to the substantial evidence of the 
witnesses referred to above. Hence the findings of the Inquiry 
Officer are based (m assumption, conjecture and surmises in 
utter disregard of the evidence of the material witness. 

If there are several witnesses and there is material 
contradiction in their evidence then the entire is to be 
analized and then conclusion should follow. There is no 
consideration of the material evidence referred to above 
by the Inquiry Officer. This is not the case of a sole 
testimony. It can be gathered that according to the reliable 
witness the vehicle might be inside parking place as 
incoming entry was not made by the Gateman in the relevant 
register. The findings of the Inquiry Officer is not based on 
reliable evidence so it is liable to be set aside and it is set 
aside. The workman is a Driver and it has come in evidence 
that he has been driving vehicle so he was gainfully 
employed. He was not a regular employee but he has worked 
for seven years and so inquiry has been held against him 
prior to termination of his services. He is to be reinstated 
without back wages and with continuity of service. 

The reference is replied thus:— 

The action of the management of MTNL, New Delhi 
in terminating the services of Shri Ram Rattan is neither 
legal nor justified. The workman applicant is entitled to be 
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reinstated within one montlrfrost the publication of the 
award without any back wages but with continuity of 

service. 

The Award is given accordingly. 

Date. 26-09-2005. 

R.N.RAI, Presiding Officer 

27 fail H i, 2005 

^T. 3869.—1947 (1947 

aFrr i4) ^ «nn 17 % mra 

f^TTR faf*l£<8, % "SRSPrst % ri«T£ 

<rl<SH* % W (TRT^lt^TT 92/2004 ) 

^<ft t, ^ TO5R^ 27-9-2005 TTP^ £31T «TT I 

[U ^-40012/39/2004-3*1$ Silt (^t\) ] 

SjxrUfl'M TR Writ, 

New Delhi, the 27th September, 2005 

S.O. 3869.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 92/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Ltd. and their 
workman, which was received by the Central Government 
on 27-9-2005. 

jNo. L-40012/39/2004-IR(DU)l 
KULDIP RAIVERMA, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 

CUM-LABOURCOURT, LlJCKNOW 

PRESENT: 

SHRIKANT SHUKLA, 

PRESIDING OFFICER ' 

L D. Case No. 92/2004 

Ref. No. L-40012/39/2004-IR(DU) dated: 16-8-2004 

BETWEEN 

Sh. Pappu Prasad S/o Jhura Radan Tola, 

Near Police Station 
Nanpara, Bahraich 
AND 

1 The Chief General Manager 
Telecom, UP Circle 
Hazratganj, 

Lucknow. 

2. The Telecom District Manager 
Telecom Dcplt. BSNL 
Bahraich. 


AWARD 

The Government of India, Ministry of Labour vide 
their Older No. L-40012/39/2004-IR(DU) dated: 16*8-2004 
has referred following dispute for adjudication to the 
Presiding Office, Central Government Industrial Tribunal, 
cum-Labour Court, Lucknow for adjudication. 

“Whether the action of the management of BSNL, 
Bahraich in terminating the services 6f Sh. Pappu 
S/o Sh. Jhura Prasad, Daily Wager w.e.f. 
31-7-2001 is legal and justified ? If not, to what relief 
the workman is entitled ?” 

The worker’s case in brief is that he joined his services 
as daily wager/casual labour (Class IV post) April 1998 in 
serious exigency of departmental work. Since then he has 
been working on tire said post. The Telecom District 
Manager, Telecom Deptt, Bharat Sanchar Nigam Ltd., Distt. 
Bahraich terminated the services of the worker Pappu 
Prasad on the basis of extraneous consideration without 
any valid reasons absolutely in illegal, arbitrary, mala fide 
and discriminatory manner. At that rime of termination of 
service, the worker was not served any notice and was to 
paid retrenchment compensation. It is also alleged that at 
the time of termination junior to the worker have been 
retained at the same rime opposite party has engaged new 
hands and no opportunity of employment was given to the 
worker. Thus, the employer has violated the provisions of 
Section 25 N, 25 G & 25 H of the Industrial Disputes Act, 

1947. The worker has prayed for the following relief: 

1. Opposite parties be directed to consider the 
case of worker and take him back in service 
with the payment of wages for entire period of 
service and further direction be issued that 
worker be provided temporary status and to 
consider him for regularisarion. 

2. Opposite party be directed to pay bonus to 
the worker who has completed several years 
of service. 

Opposite party has filed the written statement 
disputing the claim the workman. Opposite party has 
alleged that so far as the engagement of workman on daily 
wage is concerned, there was complete ban on the 
engagement of fresh casual labour/daily wager in the 
department w.e.f. 12-6-88. It has been submitted that the 
worker was neither appointed or was engaged by the 
opposite party to any Class IV post nor he was engaged as 
a daily wager casual labour in 1998. It is further submitted 
that casual labour were earlier engaged by the department 
on muster roll but after putting a ban on engagement/daily 
wagers w.e.f. 22-6-88 no fresh labour is being engaged on 
muster roll. Those who were working on muster roll and 
were governed under grant of temporary and regularisarion 
scheme have been granted the benefits. The present worker 
did not fall within the categery because he was never 
engaged by the department As such, there was no question 
of disengagement by order and at the same time there was 
no necessity of conducting a departmental enquiry or any 
show cause notice to the worker who is a stranger to tire 
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m statement is misconceived and devoid 
rnce is to be a negative and Sh. Pappu 
ed to any relief 

never appeared in the case to prove the 
i statement and ever withstood the test 
on in course of proceeding. The court 
proceed ex-parte h gainst the worker on 
never came forward with the prayer that 
-7-2005 be set aside. He never showed 
or not complying with the order of the 




: party was directed to file affidavit in 
e and the opposite party did file the 
sional Engineer (Headquarter) Sh Ram 
305 worker’s representative was present 
mity to cross-examine Sh. Ram Charan 
the opportunity. Today also the worker 
id hence, heard the argument of the 


neither alleged nor proved as to who 
asusl labour/daily wager. 

;e is made with claim whether any 
■ was issued to him. Not a single word 
statement of claim as to what was the 
ry and on what interval he was paid and 
said amount. No specific date of his 
:s of opposite party is mentioned in the 


ngineer on the other hand has stated 
sad was neither appointed nor engaged 
lal labour. It is further submitted by him 
sen passed for appointment/engagement 
sad by competent authority of the 
further stated that there was complete 
ement of fresh casual labours on the 
12-6-88. It is futher submitted that the 
d with the statemant of claim in support 
gement are not genuine. Divisional 
cally stated that the claimant has never 
irtment therefore he cannot be taken to 
‘ the opposite party. The witness of the 
termed the claimant as stranger. There 
disbelieve the Divisional Engineer’s 
ffidavit. 

ome to the conclusion that the claimant 
s failed to prove that he was in the 
e opposite party and was terminated, 
ssue referred is answered against 
and he is not entitled to any relief. 




SHRIKANT SHUKLA, Presiding Officer 

fte#, 27 ffidHt, 2005 
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[kl^T“120l2/541/89-31T^3TR(^. II)] 

New Delhi, the 27th September, 2005 

S.O.3870.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 185/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relatiopn to 
the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on 26-9-2005. 

[No. L-12012/541/89-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

IN TEDE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, NEWDLEffl 

PRESIDING OFFICER: ShriS S.BAL 

L D. No. 185/97 

IN THE MATTER OF DISPUTE BETWEEN: 

Shri Ramesh Chander Joshi, 

R/o Pahari Darwaja, 

Joshiyan, 

Dhampur(Bijnor)—244001 Workman 

Versus 

The Regidnal Manager, 

Punjab National Bank, 

Civil Lines, 

Muradabad-244001 .... Management 

APPEARANCES . Workman in person with Sh. B.K 
Prasad, Advocate 

Shri R. Veeranjaneyulu, Officer for the 
Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-12012/541/89-IR (B-II) dated 
10-10-1997 has referred the following industrial dispute to 
this Tribunal for adjudication 

“Whether the action of the Management of Punjab 
National Bank in retiring Shri Ramesh Chander Joshi 
w.e.f. 31-1-89 is legal and justified. If not, to what 
relief the said workman is entitled to?” 

2. Brief facts of this case are that the workman 
Shri Ramesh Chander Joshi, Hundi Presentor of P.N.B. 
Dhampur branch, district Bijnore has stated in his claim 
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statement that he has been forcibly retired on 31-1-89 
whereas he should have been retired on 21st of May, 91. 
His actual date of birth was got determined by the Branch 
Manager under the orders of Regional Manager from 
C.M.O. Bijnore who also determined his age as 50 years 
on 21-5-81 and the branch Manager took this age opined 
by C.MiO. as correct vide letter dated 14-10-81 written to 
Regional Manager Dehradun. In the ordinary register 
maintained in the bank the date of birth, date of 
appointment, permanent and present address and date of 
retirement of the members of entire staff have been 
mentioned. His date of birth in that register has been 
mentioned as 31-5-1931 He should have been retired on 
21-5-91 but has been forcibly retired on 31-1+89. History 
sheet fioms were also got filled from the entire staff. In 
the said form his entire details have been filled up even 
his photo has been pasted and the same i bears his 
signature. The branch manager has confirmedthe details 
mentioned in all the forms and thereafter recommended 
the same, which included his history sheet form a iso. 
Even after his retirement his date of birth has been 
confirmed and recommended as 21-5-31 in pension papers 
by the branch manager after ascertaing from the record. 
The registrar officer of birth and death Bijnore confirmed 
his age as 50 years on 21-5-81 as determined by CMO 
which (age) was assumed as correct by SDM Bijnore who 
also issued age certificate to him and he can produce the 
same. He has further stated that his certificate from school 
has been wrongly obtained by the authorities with ulterior 
motives. It is also stated that an agreement was entered 
into between the bank and unions of employees. There 
was a compromise between the banks and the union of 
employees that the age of the peons of the employees 
mentioned in school leaving certificate as 5-1-29. It is 
further stated that he was subsequently designated as 
Hundi presentor w.e.f. 31-5-67 in the year 1980. He 
represented for grant of promotion/special allowance and 
for considering the same then Regional officer, Lucknow 
advised B.O. Dhampur to submit the history sheet of all 
employees in Subordinate Cadre alongwith educational 
certificates and or proof of age and while forwarding the 
desired information vide letter dated 18-8-80 the B.O. 
Dhampur stated that no educational certificate was available 
in respect of the workman. It is father stated thafthe bank 
rules regarding admission of date of birth of employees 
have been circulated vide staff department circular No. 86 
of 1954 Annexure-II which interalia reads as under: 

“1. That where an employee has not passed the 
matriculation examination, his age shall be admitted 
on the basis of certificate from the Municipal record 
or Police Station of the place where such an employee 
is bom, or School Leaving Certificate of a recognised 
school. 

2. In the absence of production of said proof the 
employees would be required to submit certificate of 
age. 


3. In exceptional cases suefc lwwttitficulate 
employees, who cannot produce any oftbt aforesaid 
proofs, the date of birth may be admitted on the 
basis of the declaration of age given by the employee 
at the time of his appointment and in case the 
employee is unable to state his exact date of birth 
but can state the year or the year and month of birth, 
1st July or the 16th of month respectively may be 
treated as the date of his birth. The employee may 
also be required to submit a certificate of age front 
the Civil Surgeon of the place or area in which he 
resides.” 

The aforesaid rules expressly state that age of the 
employees will be admitted on the basis of certificat&from 
the Municipal Record or Police Station or School Leaving 
Certificate and in the absence of production of said proofs, 
the employee would be required to submit certificate of 
age from Civil Surgeon, only in exceptional cases. It is 
further stated that he (workman) made a wrong information 
that he had no school leaving certificate and fie requested 
the management to ask for certificate from the Chief Medical 
Officer and vide letter dated 22-2-88 he informed that the 
said certificate was not available with him and had the 
same been available he would have produced the same in 
the year 1980 and there would have been no occasion to 
obtain certificate from Chief Medical Officer. The workman 
failed to submit any certificate Hence he was advised by 
the bank to obtain certificate of C.M.O. to enable to the 
bank to determine his date of birth for purposes of service 
records as an exceptional case. Workman appeared before 
C.M.O. Bijnore who opined vide letter dated 21-5-81 that 
his age according to his statement is 40 years and by general 
appearance is about 50 years. It is further stated that the 
workman insured himself with LIC as such the matter taken 
up by LIC who informed that date of birth of applicant/ 
workman in their record was 5-1 -29 on the basis of certificate 
(school leaving certificate) annexure V submitted by the 
applicant. However workman concealed this fact from bank 
deliberately with a view to take advantage of determination \ 
of lower age in terms of opinion of CMO that on the basis 
of school leaving certificate Annexure V and his own 
declaration as per his confidential report dated 1-7-50 
annexure V the date of birth of applicant workman was 
admitted as 5-1-29 in bank records in terms of banks rules 
quoted herein and accordingly his date of retirement was 
determined as 31-1-89 on attaining age of superannuation 
Thus the action of the bank is justified and legal. 

5. On mftntftit is stated that the appl icant workman 
joined in service, 18-5-48 and not 8-5-48 as stated by him. 
It is not denied that the applicant submitted confidential 
report in 1951 as mentioned. In fact the same was submitted 
on 1-7-50 statingltts ageas2fy<&^which is evident from 
annexure V Other paras are wrong anddenied. Itisfuther 
stated that the applicant did not ftmiish his date of birth at 


3016 GI/05—23 



11672 


THE GAZETTE OF INDIA: OCTOBER 22,2005/ASV1NA 30,1927 [Part II— Sec. 3(ii)] 


the time of joining deliberately and he supressed the fact 
of his school leavii g certificate and he did not produce his 
school leaving certificate. Therefore, he was referred to 
C.M.O. for obtain ng his opinion of determination of his 
age. It is also state i that the age of retirement of employee 
is 60 years and on attaining age of superannuation i.e. no 
other reason is ret |uired to be stated. It is further stated 
that the appplican attained the age of superannuation on 
31 -1 -89 as is evade nt from the school leaving certificate & 
in confidential rep art. Contents of other paras are denied. 
It is denied that the date of birth of the applicant is 21 -5-81. 
The workman him: elf declared his qualification as Vth pass 
in Hindi in the staff confidential report dated 1-7-50 in which 
he has also declare i his age as 21 years which corroborates 
the fact mentions in the school leaving certificate with 
regard to the age an i qualification his plea that he is illiterate 
and he has never i tudied in any school is fabricated and 
after thought. Oth ;r facts are also denied. In view of the 
above submission s the claim is sought to be dismissed 
and the reference is sought to be answered against 
workman clai man and in favour of the respondent 

6. Written s! atement was followed by rejoinder whet e 
the facts mentioi ed in the statement of claims were 
reiterated to be cori ect and controverted pleas in the written 
statement we denii d as incorrect. Thereafter the evidence 
was adduced by bi >th the parties. 

7. Manage ment adduced evidence by way of 
affidavit of Vipin Komar who was examined and cross- 
examined as MW 1 and management evidence was closed. 
Thereafter the woi vman filed his affidavit in his evidence 
and he was examir ed and cross-examined as WW1 and he 
closed his evidenc e. 

8. Thereaftei the A/R of the workman Sh. BK. Prasad 
and Shri R.Veerunjaneuly A/R for the management 
addressed argumei its at length. I gave my anxious thought 
to their respective contention and perused the record 
meticulously. 

9. The conti oversy in this case is with regard to the 
age of the claimant. The workman claims that he was 50 
years as on 21-5-8; i.e. to say his date of birth was 31-5-31 
whereas the mana >ement does not admit it to be correct 
and contends that h is date of birth is 5-1-29 as the workman 
himself disclosed md declared that according to school 
leaving certificate lis date of birth is 1-5-29 and this date 
has been disclosed ay him in his insurance policy also and 
he himself had men tioned this date before C.M.O. as opined 
by CMO Bijnore. T ius according to him his date of birth is 
21-5-31 but the mi nagemant disputes this and claim that 
his actual date of bii th is 21-5-29 according to school leaving 
certificate which th< management procured how or the other, 
and he also mentioned this age in his insurance policy 
which fact was disclosed to tfts management by the 
insurance compan r and management further claims that 
workman also decl ared his age as 21 year as on 1 -7-50 in 
the staff confident >al report on the work and conduct of 


the workman and according to the management his 
(workman’s) date of birth is 5-1-29 and not 21-5-31 as 
claimed by the workman. From the evidence placed on 
record it emerges as follows 

1. That the workman joined the service as peon of 
the respondent management at Dhampur Bijnore 
on 18-5-48. 

2. He did not produce his matriculation certificate to 
prove his age at the time of his joining nor 
produced any medical certificate or police 
verification about his age at the time of joiningThe 
workman admitted the photo copy of his school 
leaving certificate accepted the same i.e. admitted 
it to be correct and also admitted the photo copy 
of confidential report both these documents were 
admitted by him at the time of admission denial 
on IT-1-98. Admitted documents need no proof 
and in one of the admitted documents i.e. school 
leaving certificate Prasthan Praman Patra ’ his date 
of birth has been mentioned as 5-1-1929 his name 
has been mentioned as Ramesh S/o Sh. Bhasu 
Ram. In the confidential report on work and 
conduct dated 1-7-50 his date of birth has been 
mentioned as 21 years that means as per this 
documant i.e. staff confidential report for work 
and conduct his age was 21 years as on 1-7-50 
and hence his date of birth accordingly comes to 
or falls on 1-7-29 and his date of birth as per school 
register being 5-1-29 also falls in the year 1929 
(29), Both these above said date of birth i.e. the 
one furnished by the workman at the time of 
joining the service and the one which mentioned 
in his school leaving certificate are not admitted/ 
accepted by the workman but he realised upon 
21-5-31 as his date of birth which was inferred/ 
arrived at the basis of opinion C.M.O. Bijnore who 
opined his age 50 years on 21-5-81 suggesting/ 
infraing his date of birth as 21-5-31. But this date 
of birth was inferred from the opinion of C M O. 
Bijnore on the basis of his appearance when he 
appeared before him for medical examination and 
cannot be given preference to the age mentioned 

^nthe school leaving cerificate. His date of birth 
as mentioned in the school leaving certificate is 
5-1-29. Thus the date of birth of the workman is 
proved as 5-1-29 

10. In view of the above discussion I am of the 
opinion that the date of birth of the workman is 5-1 -29 and 
not 21-5-31 as claimed by him and the action of the 
management in retiring him as on 31-1-89 on his 
superannuation after completing the age of 60 years thus 
legal and justified. The reference is thus answered and 
award passed accordingly. 

Dated. 25-08-2005 S. S BAL, Presiding Officer 
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1 lew Delhi, the 27th September, 2005 

S.O 3871.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.70/2000) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 2, New Delhi as shown in the Annexure 
in Industrial Dispute between the management of Punjab 
National Bank and their workman, which was received by 
the Central Government on 26-09-2005. 

[No. L-12012/23/2000-IR (B-U)j 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT II, NEW DELHI 

Presiding Officer: R N. RAI 

LD. No. 70/2000 

IN THE MATTER OF: 

Shii S. G. Gupta, 

C/o. Delhi Labour Union, 

Aggarwai Bhawan, TisHazari, 

Delhi-110054 

Versus 

The Manager, 

Punjab National Bank, 

Head Office: Bikaji Cama Place, 

New Delhi 

AWARD 

The Ministry of Labour by its letter No. L~ 12012/23/ 
2000-IR (B-II) Central Government Dt. 29-06-2000 has 
referred the following point for adjudication. 

The point runs as hereunder: 

The workman applicant has filed statement of claim 
through the Union. In the statement of claim it has been 
stated that the workman Shri Shree Gopal Gupta was 
appointed as a Clerk/Typist in the erstwhile New Bank of 
India as per appointment letter dated 27-01-1982 by which 
he was taken on probation for six months and after the 
expiry of probation period, he was confirmed in service. 


The workman has unblemished and uninterrupted record 
of service to his credit. That the erstwhile New Bank was 
merged with Punjab National Bank vide Govt, of India’s 
Notification dated 4-09-1993. That after the merger of the 
said New Bank of India with PNB the Punjab National Bank 
management vide their letter dated 5-11-1993 transfered 
the workman aforesaid from Head Office (Personal 
Division), Hotel Marina Building, New Delhi to Central UP 
Zone with instructions to report to Zonal Manager, Agra. 

That the workman Shri Shree Gopal Gupta protested 
against his illegal, malafide and unjustified transfer vide 
his regd. Letter dated 16-11-1993 addressed to Manager, 
PNB, Head Office (Personal Division), New Delhi wherein 
he requested the bank management to allow him to resume 
duties at Head Office, New Delhi as his transfer was not in 
consistence with circular dated 16-09-1993. The bank has 
not responded the said letter in spite of repeated reminders 
to PNB. 

That the Hon’ble Supreme Court of India vide its 
judgment dated 11-02-1997 in Civil Appeal No. 740 of 1997 
arising out of SLP (C) No. 4323 of 1996 has directed the 
bank to cancel or modify transfer orders which were not 
consistent with the Bank’s own transfer guidelines dated 
16-09-1993 and the Bank would have to consider such 
representations, if made, and take appropriate decision or 
pass orders in accordance with the said guidelines. 

That in tha light of the abovesaid judgment of the 
Hon’ble Supreme Court the workman aforesaid made a 
representation addressed to the Zonal Manager (Delhi), 
PNB, Tolstoy Marg, New Delhi on 18-02-1997 requesting 
the Bank to cancel/modify his transfer order dated 
5-11-1993 as his transfer was not done in accordance with 
the PNB’s own transfer guidelines dated 16-09-1993 and 
alloy/ him to resuiue ais duties at Head Office, New Delhi. 
A copy of the said representation was also sent to the 
Chairman and Managing Director, PNB, Head Office, Bikaji 
Cama Place, New Delhi. 

That on 24-02-1997, the aforesaid workman received 
a letter dated 14-02-1997 from PNB (personal division) Head 
Office, New Delhi wherein he was advised to report for 
duties at Zonal Office, Agra on or before 24-02-1997. The 
workman in response to the said letter, requested the AGM 
(Personnel), Head Office (Personnel Division), New Delhi 
to reconsider his representation dated 18-02-1997 in view 
of the judgment of the Hon’ble Supreme Court of India 
dated 11-02-1997 vide liis representation dated 24-02-1997, 
the workman did not receive any reply to the said 
representation from the management in spite of various 
reminders from the workman. 

That the workman in response to letter dated 
20-08-1997 received by him on26-08-1997 from Zonal Office, 
Agra again requested vide his letter dated 1 -09-1997 sent 
by Regd. A/D post and addressed to the Chairman and 
Managing Director, PNB, Head Office, New Delhi to cancel/ 
modify his transfer as he was not satisfied with the reply of 
the Bank. The workman aforesaid also requested the Bank 
to inform him where his name stands in the seniority list 
and for which Zone, in the light of the Bank’s own transfer 
guidelines dated 16-09-1993 but he did noi receive any 
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the Zonal Office, Agra vide letter 
, received by the workman aforesaid on 
a notice of voluntary cessation of 
nst all the norms and ethics of law and 
oin his duties whithin 30days from the 
Notice. The workman aforesaid vide his 
addressed to the Zonal Manager, Agra 
, PNB, Head Office, New Delhi again 
spose of his various applications/ 
i which he repeatedly requested the Bank 
his transfer order in the light of Bank’s 
dines andjudgment dated 11-02-1997 of 
Court of India. The workman also 
jik that he never afforded to leave the 
very much willing to serve the bank 
st of his ability. The bank turned a deaf 
representations\requests followed by 
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r xeiving the notice dated 29-09- 1997 the 
:d for duty to the Zonal Office, Agra 
:e to his rights and contentions on 
11 within the period of 30 days notice but 
inent at Zonal Office, Agra refused the 
duties. The Zonal Manager, Agra also 

f riling the reason for not allowing him to 
hat even otherwise the action of the 
B in refusing duties to the workman at 
was unlawful, malafide, illegal, violative 
of natural justice and by way of 




PN 


4s 


ojrkman aforesaid being left with no other 
s joining report by post on the same day 
the ChiefManager, PNB. Zonal Office, 
thereof to the GM, (Personnel), PNB, 
nncl Division), Bikaji Cama Place, New 
post from Hari Parvat Post Office, 
ining report was duly received in the 
alnagcment but no communication was 
management. 


A/D 


Jt 


of respondi ng to the joining report dated 
jreport, the bank management vide letter 
informed the workman that he neither 
nor gave any satisfactory explanation 
lime and therefore; he was deemed to 
a rily from the service of the Bank upon 
jx period and his name was struck off 
bank we. f, 21-10-1997. 


workman made an appeal vide 
;cd 24-01 -1998 against the punishment 
irncnt/voluntaiy cessation of service to 
|7, Bhikaji Cama Place, New Delhi against 
; unihtera) and unjustified orders of the 
,ra Zone and demanded setting aside of 
Jegai decision and allowing him duties. It 
the bank management has not decided 


the appeal dated 24-01-1998 in spite ofvarious reminders 
dated 10-03-1998,22-04-1998 awl02-07-1998. 

That the voluntary retirement/voluntary cessation 
of employment imposed upon the workman by the 
management is wholly illegal, bad, unjust and malafide for 
the following amongst other reasons:— 

1. That the voluntary retirement/voluntary 
cessation of employment imposed upon the 
workman by the management is a penalty, which 
could not be inflicted upon the workman 
without due process of law. It is submitted that 
no domestic inquiry was conducted against 
the workman and he was not afforded any 
opportunity of being heard before inflicting 
upon him the said penalty. 

2. That the transfer of the workman to Zonal 
Office, Agra was malafide. 

3. That the workman has been meted out with 
hostile discrimination as juniors to him are 
posted in Delhi and he was transferred to Zonal 
Office, Agra in complete violation of the 
guidelines of the Bank. 

4. That the representation of the workman dated 
16-11-1993 addressed to Manager, PNB,Head 
Office (Personnel Division), New Delhi against 
his illegal transfer was not considered without 
application of mind. 

5. That the impugned transfer of the workman 
was not in consistance with circular dated 
16-09-1993. 

6. That the management has not at all followed 
the judgment dated 11-2-1997 of the Hon’ble 
Supreme Court of India. The Honble Supreme 
Court of India in the said judgment had directed 
the bank to cancel or modify transfer orders 
which were not consistent with the Bank’s own 
transfer guidelines dated 16-9-1993 and the 
Bank was directed to consider representations 
of the transferred employees, if made and take 
appropriate decision or pass orders in 
accordance with the said guidelines. The 
management rejected representations of the 
workman arbitrarily. 

7. That the request of the workman that he be 
informed about his position in the seniority 
list was turned down by the management 
arbitrarily and no seniority list was shown to 
him 

8. That the representation of the workman dated 
1-10-1997 addressed to the Zonal 
Manager,Agra and GM, (Personnel), PNB, 
Head Office, New Delhi had requested the 
management to dispose of his various 
applications/representations in which he 
repeatedly requested the bank to cancel/ 
modify his transfer order in the light of Bank’s 
own transfer guidelines and judgment 
dated 11-2-1997 of Hon’ble Supreme Court of 
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India. The workman had also informed that 
bank that he never afforded to leave the service 
and was very much willing to serve the bank 
sincerely u) the best of his ability. The bank 
turned a deaf ear to his various 
respresentations/requests followed by the 
various reminders. 

9. That even, otherwise, the management at Zonal 
Office, Agra refused the workman to join his 
duties and even his joining reported was not 
accepted, a copy of which was therefore, sent 
by Regd. A/D post. The Zonal Manager, Agra 
also refused to give in writing the reason for 
not allowing him to join the duties. 

10. That even otherwise the action of the 
management of PNB in refusing duties to the 
workman at Zonal Office, Agra was unlawful, 
malafide, illegal, violative of the principles of 
natural justice and by way of victimization. 

11. That the appeal dated24-1-1998ofthe workman 
has not been considered inspite of various 
reminders dated 10-3-1998, 22-4-1998 and 
2-7-1998. 

12. That the transfer of the workman amounts to 
unfair labour practice as provided in Section 
2(ra) read with item no. 7 ofthe 5th Schedule of 
the ID Act, punishment under Section 25-U 
read with Section 25-T of the ID Act, 1947. 

13. That the workman aforesaid is unemployed 
since he has been illegally transferee to Zonal 
Office at Agra. 

14. That the dispute was raised by filing a 
statement of claim before the conciliation 
officer ©. The conciliation officer initiated the 
conciliation proceedings and the management 
participated in the conciliation proceedings and 
filed their written statement But the conciliation 
proceedings resulted in failure because of the 
adamant and non-cooperative attitude of the 
management. Hence this reference. 

The management has filed written statement. In the 
written statement it has been stated that Shri Shree Gopal 
Gupta was deemed to have voluntarily retired from the 
services ofthe bank under the provisions of para 17 ofthe 
BPS by the competent authority and accordingly it is 
submitted that the present reference to the Hon’ble 
Tribunal does not merit and consideration. 

That before giving para wise reply to the statement 
of clai m filed by the opposite party, the bank would like to 
submit as under:— 

1. That the erstwhile NBI was amalgamated with 
PNB on 4th September, 1993 by the Central 
Government in consultation with RBI in 
exercise of its powers under Section 9 of the 
banking Companies (Acquisition and Transfer 
if Undertakings) Act, 1980. The Central 
Government in consultation with RBI in 
exercise of above statutory powers, read with 


Clause 4(50) of the Notification dated 4th 
September, 1993 notified another scheme dated 
8th December, 1993 relating to placement and 
fixation of inter-se-seniority of the employees 
of erstwhile NBl vis-a-vis the employees of 
PNB. Clause 3 of the Notification dated 8th 
December, 1993 inter alia provides as under: 

“redeployment of Officers / Staff - the 
transferee bank may redeploy/transfer the 
Officers / Award Staff of transferor bank to 
any of the office / branches of the transferor 
bank to any bank, keeping in view of the 
suitability of the officers / employees, 
administrative and manpower requirements of 
the transferee bank, in accordance with the 
provisions contained in the PNB (Officers) 
Service Regulations, 1970 or existing Awards / 
Bipartite Settlements. The officers may be 
transferred to any place in India and the 
posting/transfers of workmen employees will 
be made within the same linguistic area.” 

Z That on 16th September, 1993 the bank framed 

guidelines for redeployment of surplus staff 
of erstwhile NBI in administrative 
exigencies.These guidelines were challenged 
by the Union of erstwhile NBI and certain 
individual employees before different High 
Courts and finally the guidelines dated 16th 
September, 1993 and consequent redeployment 
orders were upheld by Hon’ble Supreme Court 
vide judgment and order dated llth 
February, 1997. 

3. It is most respectfully submitted that Hon’ble 
Supreme Court vide judgment and order dated 
llth February, 1997, while upholding the 
guidelines and consequent redeployment order 
observed as under: 

“ A grievance was also made on behalf of the 
respondents that some of the orders of 
transfers are not consistent with the guidelines 
dated 16th September 1993. If that is so it would 
be open to the respondents to draw the 
attention of the concerned authorities of PNB 
to such orders and seek their cancellation or 
midification. Obviously PNB will have to 
consider such application or representations, 
if made and take appropriate decision or pass 
orders in accordance with the said guidelines. 

Except to the extent of the aforesaid 
observation we allow this appeal, set aside the 
judgment and order passed by the High Court 
of Allahabad in Special Appeal No. 877 of 1993 
and dismiss CivilMisc. Writ Petition No.39883 
of 1993. However , in view of the facts and 
circumstances of the case, we pass no order 
as to costs. 

4. That in pursuance of the above observations, 
the bank had received about 280 
representations from the employees of 
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erstv /hile NBI wherein they had alleged that 
their redeployment orders are not in 
accordance with the guidelines dated 16th 
September, 1993. For consideration rtf Site. afore- 
said 280 representation received uam the 
employees of erstwhile NBI, havmg regard to 
the c bservations made by Hon’ble Supreme 
Couit in its judgment and order dated 11th 
February, 1997 the bank had constituted a 
comi ruttee consisting of Zonal Manager, Delhi 
Dy. C M (P) and AGM (P) .The above oomniittee 
of J r. Executives of the bank had met on 
8-3- 997,21-3-1997,4-4-1997,15-4-1997 and 
29-4-1997 and wherever modification/ 
cancellation of redeployment orders was 
requ ired on the recommendations of the 
committee, the bank modified/cancelled the 
redej loyment orders issued on 5th November, 
1993 and had simultaneiously issued fresh 
redeployment orders of the employees of 
erstw hile NBI who were junior and who should 
have been redeployed out of Delhi in terms of 
guide lines dated 16th September, 1993 

5. That Shri Gupta had also made a 
repre sentation, as referred to above, vide his 
repre sentation dated 18th February, 1997 the 
same had also been placed before the 
comr littee for consideration along with other 
repre sentations, received from the employees 
or er< twhile NBI and the committee after due 
consideration, recommended toGM(P)that 
the re ieployment/transfer orders of Shri Gupta 
requi es no modification and the representation 
made by him is without any merit and 
substance. The GM(P) concurred with the 
recon imendation of the committee and rejected 
the s; ime. The above decision of the bank 
was communicated to Shri Gupta vide letter 
dated 31st March, 1997, sent at his last known 
avail; ible address under postal certificate. 

6. That he service conditions of the employees 
in th< banking industry are governed by the 
provi iions of Industry Level Award, BPS 
signe 1 from time to time. Para 17 of the BPS 
relati tg to voluntary cessation of workmen 
employees reads as under.” 

“The earlier provisions relating to the 
voluntary cessation of employment by the 
emplc yee in the earlier settlements shall stand 
substituted by the following : 

(a) Wher an employee absents himself from work 
for a ] >eriod of 90 or more consecutive days, 
witho rt submitting any application for leave 
or for its extension or without any leave to his 
credit or beyond the period of leave sanctioned 
origin ally/subsequently or when there is a 
satisfi ctory evidence that he has taken up 
emplc yment in India or when the management 
is reas onable satisfied that he has no intention 


of joining dutes, the management may at any 
time thereafter give a notice to the employee at 
his Last known address calling upon him to 
report for duty within 30 days of the date of 
fins Se&es:, bating inter alia the grounds for 
coin?fe!&g to the conclusion that the employee 
has no intention of joining duties and 
furnishing necessary evidence, where 
available. Unless the employee reports for 
duty within 30 days of the notice or given an 
explanation for his absence within the said 
period of 30 days, satisfying the management 
that he has not taken up another employment 
or a vocation and that he has no intention of 
not joining duties, the employee will be 
deemed to nave voluntarily retired from the 
bank’s service on the expiry of the said notice. 
In the event of the employee submitting a 
satisfactory reply, he shall be permitted to 
report for duty thereafter within 30 days from 
the date of the expiry of the aforesaid notice 
without prejudice to the bank’s right to make 
any action under the law or rules of service 

(b) If an employee again absents himself within a 

period of 30 days without submitting any 
application after reporting for duty in response 
to the notice given after 90 days or 150 days 
absence, as the case may be the second notice 
shall be given after 30 days of such absence 
giving him 30 days time to report. If he 
reports in response to the second notice, but 
absents himself a third time from duty within 
a period of 30 days without application, Jus 
name shall be struck off from the establishment 
after 30 days of such absence under intimation 
to him by registered post deeming that he has 
vountarily vacated his appointment. 

7. It is pertinent to mention her that Shri Gupta 
was redeployed from Delhi to Zonal Office, 
Agra for his posting at the point of need on 
5th November, 1993 and despite the fact that 
the guidelines dated 16th September, 1993 
and subsequent transfer orders were upheld 
by Hon’ble Supreme Court vide judgment and 
order dated 11th February, 1997 and also 
having regard to the fact that the 
representation made by Shri Gupta in 
pursuance of the observations made by 
Hon’ble Supreme Court also disposed by the 
Bank vide letter dated 31st March, 1997 Shri 
Gupta did not report for his duties at Zonal 
Office, Agra despite instructions given to 
him by them from time to time. Zonal 
Office, Agra issued notice to him for deemed 
voluntary retirement under Para 17 of the BSP 
quoted hereinabove vide letter dated 20th 
September, 1997. Since Shri Gupta did not 
report for his duties, Zonal Office, Agra vide 
letter dated 5th December, 1997 advised him 


i 
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that since he did not report for his duties nor 
any satisfactory explanation was received by 
the Bank within the stipulated time, he is 
deemed to have retired voluntarily from the 
services of the bank upon expiry of the notice 
period w.e.f. 21st October, 1997 thus the 
action of Zonal Office, Agra is in terms of 
service conditions of Shri Gupta and 
accordingly, he is not entitled to challenge the 
same. 

It is submitted that the transfer of Shri Gupta vide 
letter dated 16-11-1993 was perfectly legal, bona fide, 
justified and was in accordance with the guidelines dated 
16-09-1993 laid down by the bank It is further submitted 
thatthe request, if any, of Shri Gupta for allowing him to 
resume duties at Head Office, New Delhi was wholly 
misconceived and the same did not merit any 
consideration. 

It is submitted that Shri Gupta had submitted a 
representation dated 18-2-1997 which was considered by 
the committee consisting of Zonal Manager, Delhi 
Dy. GM(P)and AGM(P)and after due consideration the 
competent authority rejected the representation of Shri 
Gupta for modification/Cancellation of his posting/transfer 
order for Central UP Zone. This was duly communicated 
to Shri Gupta vide letter dated 14-02-1997. It is further 
submitted that since the representation submitted by Shri 
Gupta was duly considered in accordance with the 
directions given by the Hon’ble Supreme Court his any 
subsequent representation for re-consideration was wholly 
misconceived. The submissions made hereinbefore are 
reiterated. 

It is submitted that show cause notice dated 
20-09-1997 was issued by the competent authoirty at Zonal 
Office, Agra under the provisions of the BPS. It is 
categorically denied that the said show cause notice was 
against any norms or ethics of law as alleged or otherwise. 
It is further submitted that the transfer of Shri Gupta to 
Central UP Zone was in accordance with the guidelines 
dated 16-9-1993 laid down by the bank and his 
representation was also duly considered and disposed off 
having regard to the directions of the Hon’ble Supreme 
Court in its judment dated 11 -02-1997. Despite rejection of 
his representation and having been advised to report at 
Zonal Office, Agra for further duties at the point of need, 
Shri Gupta did not report for his duties which was a clear 
indication that he was not willing and interested in the job 
with the bank. 

It is submitted that Shri Gupta never reported for his 
duties at Zonal Office, Agra and accordingly there was no 
occasion to refuse to allow him to join his duties. The 
allegations made by Shri Gupta are nothing but an after 
thought only. It is submitted that Shri Gupta was deemed 
to have voluntarily retired from the services of the bank in 
accordance with the provisions of the para 17 of the BPS 
and was not inflicted any punishment by way of 
disciplinary action. It is further submitted that under the 
provision of the BPS an employee can prefer an appeal 
only against a disciplinary action order. 


In view of this, it is submitted that the appeal preferred 
by Shri Gupta against his deemed to have voluntarily 
retired from the services of the bank was not maintainable 
under the provisions of the BPS and did not merit any 
consideration. 

It is denied that the action of the bank is deeitfing 
Shri Gupta voluntarily retired from the services of the 
bank under the provisions of para 17 of the BPS is illegal, 
bad, unjust or malafrde for any of the reasons mentioned 
therein or otherwise. Further, each and every allegation/ 
submission made in Para under reference be deemed to 
have specifically denied unless admitted here-in- before. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of claim statement 
and has denied most of the paras of the written statement. 
The management has also denied most of the paras of the 
claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the side and perused the 
papers on the record. 

It was submitted from the side of the applicant that 
he was transferred to Central UP Zone and he has reported 
to Zonal Manager, Agra on 5-11-1993. The workman 
applicant made a representation that the Hon’ble High 
Court has quashed the circular dated 16-09-1993 in which 
the bank has issued transfer orders of employees of 
erstwhile New Bank of India. The Hon’ble High Court 
also quashed transfer orders. He requested for treating on 
duty to resume his duty. 

It was submitted by the management that the 
applicant after 17-11-1993 again sent representation for 
conceling his transfer order. The management on 
31-03-1997 adviced him tojoinduty and in that letter ithas 
been mentioned that his reference has been considered in 
the light of the order dated 11-2—1997 by the Hon’ble 
Supreme Court of India and his application has been 
disposed of and he was advised to join immediately but 
the workman applicant did not join duty. He again sent an 
explanation to representation on 1-9-1997 to look into the 
matter. He again sent a letter on 24-9-1997 stating therein 
that some juniors to him have been working in Delhi 
whereas he has been transferred to Agra. The workman 
applicant agAin wrote letter on 01-10-1997 and requested 
therein to utodify the order passed on 5-11-1993. Thereafter 
the management sent him 30 days notice to join for duty 
or he will be treated absent from duty. 

It was submitted from the side of the applicant that 
he \yent to Agra to join duty but he was not permitted 
to join duty. He reported to the Zonal Manager on 
jO-10-1997 but the Zonal Manager did not allow him on 
duty. In the meantime he was voluntarily retired and he 
made appeal against the order of the voluntary retirement 
on 24-1-1998. The workman applicant has annexed 
reservation tickets from Delhi to Agra and from Agra to 
Delhi to prove the feet that did report to the Zonal Manager, 
Agra but he refused him to join duty. It is pertinent that 
the Zonal Manager, Agra has been produced as 
management witness and he has said that the workman 
applicant did not report to duty. It is true that the workman 
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on duty from 10-10-1997 and he is not entitled to get full 
back wages from 10-10-1997 but he will not be entitled to 
get any back wages or even increments from 5-11-1993 to 
10-10-1997 as an employee cannot be permitted to take 
benefit of his in activity. No premium is permissible for 
non activity. If there was transfer order the workman 
applicant is to abide by that order and should have joined 
duty in Agra and thereafter made representations. It shall 
be presumed that he was reluctant to resume office in 
Agra so he cannot get any benefit for the period for 
which he remained absent. 

The order of compulsorily retirement is not according 
to the Bipartite Settlement. He went to join duty prior to the 
expiry of 30 days notice so the order of the compulsory 
retirement is aboslutely illegal and arbitary. The workman 
applicant is entitled to be reinstated. 

The reference is replied thus :— 

The Zonal Manager, Punjab National Bank, Agra 
was not competent to strike off the name of Shri Shree 
Gopal Gupta, Clerk/Type from the role of the bank w.e.f. 21- 
10-1997 although the workman did not join duty or did not 
work even a single day with Agra Zone. The action of the 
Management of Punjab National Bank, New Delhi is not 
justified to take action of voluntary retirement/Voluntary 
cessation to employment of workman. The workman 
applicant is entitled to be reinstated w.e.f. 
10-10-1997 without any back wages and continuity of 
service from 5-11-1993 to 9-10-1997. However he will get 
full back wages from 10-10-1997. The management is 
directed to implement the award within one month from its 
publication. 

The Award is given accordingly. 


Date 21-9-2005 


R. N. RAI, Presiding Officer 


^ 27 2005 
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New Delhi, the 27th September, 2005 

S.O. 3872.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.2 35/99) 
of the Central Government Industrial Tribunal-cum- 
Labour Court Jabalpur as shown in the Annexure in the 
Industrial Dispute between the management of UCO Bank 
and their workman, received by the Central Government 
on 26-9-2005. 

(No. L-12012/71/99-IR (B-II)] 
C. GANGADHARAN, Under Secy 
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ANNEXUHE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/235/99 
Shri C. N. Singh, Presiding Officer 

Shri Prashant Choudhary, 

S/o. Shri Roopnarayanji Choudhary, 

R/o H. N. 99, Chandni Chowk, 

Ratlam (MP). .Workman 

Versus 

The Assistant General Manager, 

UCO Bank, Regional Office, 

E-5, Area Colony, 

Bhopal(MP). ...Management 

AWARD 

Passed on This 13 th day of September, 2005 

1. The Govmment of India, Ministry of Labour vide 
its Notification No. L-12012/7 l/99/IR(B-II) dated 18-6-99 
has referred the following dispute for adjudication by this 
tribunal:— 

"Wherther the action of the management of Asstt. 
General Manager. UCO Bank in terminaHrg the 
serv ices of Prashant Choudhary w. e. f. 12-5-97 
is justified ? If not, what relief the workman is 
entitled to?*' 

2. The case of the workman Shri Prashant Choudhary 
in brief is as follows. That he was appointed on post of 
peon at Ratlam branch of UCO Bank on 4-3-94. His work 
was satisfactory and good. He was paid salary on daily 
wages @ Rs. 35/-. He remained employed as peon at Ratlam 
branch ofUCO Branch till 12-5-97. He had worked as peon 
for more than 240 days. His disengagement from service 
was terminated in violation of provisions of Sec 25-F of 
the Industrial Disputes Act, 1947 (hereinafter referred as 
Act). He was not paid any compensation for his 
retrenchment. His retrenchment is therefore illegal and 
improper. The persons who were employed after him in the 
said branch of the bank were not retrenched and thus the 
act of the management of his retrenchment is in violation 
of provisions of Sec 25-G of the Act. That the management 
had not taken consent from the Competent Authority before 
his retrenchment and thus his retrenchment was done 
illegally without following the provisions of Sec 25-G & N 
of the Act. That the workman was not called upon to join 
the service again and thus the management did not follow 
the provisions of Sec 25-H of the Act. It has been prayed in 
the statement of claim by the workman that the act of the 
management be declared illegal and improper, be set aside 
and the management be directed to reinstate him on the 
post of peon. 

3. The management in order to contest the reference, 
filed their written statement. Their pleadings in brief are as 
follows. That Shri Prashant Choudhary' was never engaged 


against any post or vacancy in subordinate cadre of Ratlam 
branch on 4-3-94 as per recruitment rules and procedure. 
His engagement was purely on daily wage basis according 
to the need and exigencies of Bank-work of contingent in 
nature, on payment of labour charges debiting the working 
expenses It is denied that applicant Shri Prashant 
Choudhury rendered 240 dayr uninterrupted service at 
Ratlam Branch ofUCO Bank. The concept of provisions 
contained in Sec. 25-B and 25-F of the Act cannot be 
extended to any daily wages, Casual Labour whose 
engagement was only on the basis of a contract lasting for 
a day according to the need and exigencies of Bank and 
each day engagement is a fresh lasting for a day. His dis¬ 
engagement was due to end of the need and necessity of 
the Bank which was just, fair and bonaJfide. Such type of 
dis-engagement is absolutely outside the concept of 
retrenchment since he was not engaged by the Branch 
Manager dehors the rule for doing some job of contingent 
nature. The provisions of Sec-25-G & N were nev er violated 
for such non-engagement or disengagement. His 
engagement was by local arrangements only and not 
appointed as per the recruitment rules and procedure of 
the Bank. He has not rendered any service of un-interrupted 
in nature against any post or vacancy' in Ratlam Branch of 
UCO Bank from 4-3-94 to 12-5-97 as claimed. It is prayed by 
the management in their Written Statement that the 
reference be answered in favoui of the management! 
treating the prayer clause of applicant Shri Prashant Kinar 
Choudhary as unwarranted, unmerited and untenabl, 

4. Workman Shri Prashant Choudhary examined 
himself as WW-I in support of his case. The management 
in order to resist the reference examined Shri Vilas Bhale- 
MW-1 Assistant Manager, UCO Bank, Ratlam Branch and 
Smt. Manjula Patodia MW-II Branch Manager, Sarvvn 
Branch, UCO Bank. 

5. Both the parties have filed certain documents in 
support of their respective contentions which appear to be 
Photostat copy of the originals. Those documents may be 
referred in the body of this award at appropriate places 
where the need be. 

6.1 have heard Shri D.K. Khare, Advocate learned 
counsel for the workman and Shri M R. Chandra, Advocate 
learned counsel for the management. 1 have very carefully 
gone through the entire evidence on record. 

FINDINGS 

7. The learned counsel for the workman submitted 
that the workman remained in the continuous employment 
of the management as peon for more than 240 days and 
therefore it was mandatory' on the part of management to 
comply with the prov isions of Sec 25-F of the Act before 
his retrenchment Against the above, the learned counsel 
for the management submitted that there is no evidence on 
record to prove the fact that the workman continuously 
worked for 240 days in the employment of management 
and therefore there was no legal necessity of complying 
with provision of Sec 25-F of the Act 


3016 GI/05—24 
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8. As per evidence of workman Shri Prashant 
Choudhary WW I in his affidavit, it has been stated on 
oath by him that ne was employed by the management on 
4-3-94 as peon ai d he continuously worked till 12-5-97 as 
such and thus he continuously worked with the 
management for more than 240 days. Shri Vilas Bhale 
MW-1 and Smt. Manjula Patodia MW-II in their oral 
evidence contain id in their affidavits have denied the said 
fact stated by the workman. Both of them stated on oath 
that there was n< i necessity for the Bank to continue the 
engagement of th; workman as regular employee either for 
240 days or mor<: at a stretch. The above pleaded fact by 
the workman tt at he continuously worked with the 
management for nore than 240 days has been specifically 
denied in the Wr tten Statement of the management. The 
workman in ordei to prove the above feet that the he worked 
with the managei nent for more than 240 days continuously, 
.filed his affidavit and Photostat oopy of the attendance 
sheet showing he dates on which he attended the 
management's office. This attendance sheet has been 
denied by the management. On being cross examined on 
his affidavit, Shri Prashant Choudhary WW-I deposed that 
he had himself pr spared details of his attendance and filed 
the same. This pi per is not authentic. It is prepared by the 
workman himsel:. Nothing is on record to show as to what 
is the basis of pre oration of this paper. The workman did 
not file the details of his attendance obtained from the 
management the efore the above paper regarding details 
of attendance of t le workman is not admissible in evidence. 
As a result ther mf, the said paper cannot be read in 
evidence. At this s tage, the learned counsel for the workman 
submitted that t le management should have filed the 
vouchers for mak ng payment to the workman for proving 
the number of da ys for which the workman worked with 
the management The learned counsel for the workman 
attracted the atten ion of this tribunal towards the following 
deposition made fc y Shri Vilas Bhale MW-I during his cross 
examination;- 

“The vouchers of the payment must have been in 
the b anch for the number of days for which 
the workman worked during the year 1994 to 
1997 That it is correct to say that the vouchers 
of pa; ment have not been filed in this case.” 

The learner counsel for the workman submitted that 
the interest of justice required that the 
management could have filed the said 
voucl lers for showing the number of days for 
which the workman worked with the 
management. Against it, the learned counsel 
for th: management submitted that the ownus 
of pre ving the fact that the workman has infect 
completed 240 days in the last preceding 12 
mont t's period is on the workman and not on 
the management. In this respect, he placed 
relian x on 2003-SC Owes (L&S) 13 in the case 
if Iss ;n Deink* versus Rajeev Kumar and 
2002- SC Cases (L&S) 367 in the case of Range 
Forest Officer versus S T. Hadimani. The 


following has been held in 2003-SC Cases 
(L&S) 13 cited above— 

"-The requirement of statute of240 days 

cannot be disputed and it is not for the 
employee concerned to prove that he has infect 
completed 240 days in the preceding 12 months 
period." 

The following has been held in 2002 SC cases (L&S) 
367 in the law cited above— 

"It was the case of the claimant that he had so worked 
but this claim was denied by the appellant. It was 
than for the claimant to lead evidence to show that 
he had infact worked for 240 days in the year 
preceding his termination. Filing an affidavit is only 
his own statement in his favour and cannot be 
regarded as sufficient for any court or tribunal to 
come to the conclusion that the workman had infect 
wo iked for 240 days in a year. No proof of receipt of 
salary or wages for 240 days or order or record of 
appointment or engagement for the period was 
produced by the workman. On this ground alone, 
the award is liable to be set aside.” 

Following the law cited above, it is concluded that if 
it is averred in the statement of claim that the workman 
remained in continuous service of 240 days and the 
same is denied by the management, then under the 
circumstances, the burden ot proving the fact that 
the workman remained in the continuous service of 
the management for 240 days lies on the employee 
himself. In the case at hand, this burden has not 
been discharged by the workman. Simply his affidavit 
has been filed stating that he worked for more than 
240 days with the management in the last preceding 
12 months period which fact has been denied by the 
• management's witnesses Shri Vilas Bhale MW-1 and 
Smt. Manjula Patodia MW-II in evidence. The 
workman has not filed receipt of salary or wages for 
240 days or order or record of appointment or 
engagement for that period for proving the fact that 
he worked with the management for 240 days. Under 
the circumstances, the workman has failed to prove 
that he had infect worked for 240 days or more in the 
preceding 12 months period. And as a result of which 
there has been no violation of the provision of Sec- 
25-F on his dis-engagement from service. 

10. In view of my findings above, it is concluded that 
the action of the management of Assistant General 
Manager, UCO Bank in terminating the services of 
Shri Prashant Choudhary w.e.f. 12-5-97 is justified and the 
workman is not entitled to any relief. The reference is, 
therefore, decided accordingly in favour of the management 
aand against the workman. However the parties shall bear 
their own cost of this reference. 

11. The copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
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xnr. xft. %^h, ^rt aiftrenfr 

New Delhi, the 28th September, 2005 

S.C. 3873.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 76/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, New DelhMI now as shown in the Annexure,in 
the Industrial Dispute between the employers in relation 
to the management of Skyline NEPC Ltd. and their 
workmen, which was received by the Central Government 
on 26-9-2005 

[No. L-l 1012/98/98-IR (C-I)] 
N ?. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL -CUM- 
LABOURCOURT-ILNEW DELHI 

PRESIDING OFFICER: R.N. RAI 

LD. NO. 76/1999 

IN THE MATTER OF:— 

Smt Rimmi Kalyan, 

R/o. L-U, Sarita Vihar, 

New Delhi-110044 

Versus 

The Skyline NEPC Limited, 

G-39,3rd Floor, 

Pawan House, 

Connought Place, 

New Delhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-11012/98/ 
98-ER(C-I) Central Government Dt. 11-3-1999 has referred 
the following point for adjudication. 

The point runs as hereunder.— 

“Whether Smt. Rimmi Kalyan who was posted as 
Assistant Manager in Skyline NEPC Co. is an 
employee according to the provision and said rule or 
not? If she is an employee whether it lSjusUfied and 
legal to terminate her services w.e.f. 8-8-1997? If not 
to what relief she is entitled to. ” 


The workman applicant has filed statement of claim 
In the statement of claim it has been stated that the claimant 
was working with the management with effect from 
1-2-1994as Marketing Analyst The claimant was appointed 
vide letter dated 11-3-1994 and was confirmed vide letter 
dated 8-8-1994. It is further submitted that the claimant was 
promoted as Assistant Manager 1 vide letter dated 
28-7-1995. The last drawn salary fcry the claimant was Rs. 
11,050. It is further submitted that the work performed by 
the claimant was mainly clerical in nature and the claimant 
is a workman within the definition of Section 2(s) of the ID 
Act, 1947. 

It is further submitted that the management vide 
letter dated 8-8-1997 illegally terminated the services of 
the claimant without giving notice pay and retrenchment 
compensation. It is further submitted that the said 
termination was in violation of Section, 25 F and other 
provisions of ID Act. It is submitted that u^e management 
ev en failed to pay salary for the month of JUly and August 
when the claimant had actually worked. The salary for the 
month of June was also paid only in 'the month of 
September. 

The respondent/management has failed to pay any 
notice pay or retrenchment compensation to the claimant. 
It is therefore, submitted that the illegal retrenchment is in 
violation of the ID Act and amounts to illgal termination. 
The claimant is therefore entitled for reinstatement with 
full back wages. 

It is further submitted that for any reason if the 
management is unable to reinstate the claimant and pay 
back wages, the management is liable to pay the following 
dues to the claims -: 


Particulars 

Amounts 

Earned wage for the month of July, 97 

Rs. 11,050.00 

Earned wage for 8 days in the month 
of Aug., 97 

Rs. 2,920.00 

Medical reimbursement 

Rs. 10,000.00 

LTA 

Rs. 4,000.00 

Notice pay (One month salary) 

Rs. 11,050.00 

Retrenchment compensation @15 days 
pay ev ery Completed year of services. 

Rs. 22,100.00 

Total 

Rs. 61,120.00 

Interest on the above @ 24% from 
the date of illegal retrenchment till 
the date of filing the claim 

Rs. 36,670.00 

Compensation for harassment causing 
mental tension 

Rs. 30,000.00 


In the facts and circumstances stated above, it is 
most respectfully prayed that the management be directed 
to reinstate the claimant and award full back wages or direct 
the respondent to pay an amount of Rs. 1,27,790.00 as 
stated above along with interest @ 18% till the date of 
actual payment also award Rs 10,000.00 towards cost of 
the claim 
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That the c aimant was not a ‘workman under the ID 
Act. Therefore, the claimant has no right to raise any 
industrial disput 2 and the present reference to this Hon’ble 
Court/Tribunal is illegal and void. Hence, this Hon’ble 
Court/Tribunal las no jurisdiction to entertain the present 
dispute and the cl aim of the claimant is liable to be dismissed 
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of the managerial nature Even otherwise, 
jible that she was getting a salary of 
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Assistant Manager She was nota workman, Her duty was 
managerial. 

From perusal of the record it transpires that it is the 
admMm of the applicant that she was promoted to the 
post of Assistant Manager and her salary was Rs . 11050/-. 
She does not come under the category of workman. The 
Tribunal has no jurisdiction to decide this case as the 
workman was posted in the managerial capacity. She did 
not turn up despite notice sent twice. She is not entitled to 
get any relief as prayed for. 

The reference is replied thus :— 

The action of the management of Skyline NEPC Co. 
in terminating the services of Smt. Rimmi Kalyan w.e.f. 
8-8-1997 is legal and just. She is not entitled to get any 
relief as prayed for. 

The award is v given accordingly. 

Date: 21-9-2<xk 

RN. RAI, Presiding Officer 

M feerft, 28 feRT, 2005 
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New Delhi, the 28fh September, 2005 

S O, 3874.—In pursuance of Section 17 of the 
Industrial Disputes Act 1#47 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 48/ 
2003) of the Central Government Industrial Tribunal/Labour 
Court, Mumbai-II now afs shown in the Annexure, in 
Industrial Dispute between the employers in relation to 
the management of Jet Airways and their workman, which 
w as received by the Central Government on 22-9-2005. 

[No. L-l 1012/32/2003-1R (C-I)j 

N. P KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNa 2, AT MUMBAI 

PRESENT: 


B.I. Kazi: Presiding Officer 

REFERENCE No. CGIT-2/48 OF2003 

Employers in Relation to the MangementofM/s. Jet 
Airways 

AND 
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Their Workmen 
(Shri Rqjendia D. Waghmare) 
APPEARANCES: 

For the Employer : Smt P.A. Kulkami. 

Advocate 

For the Workman : No appearance 

Mumbai, Dated 29th August, 2005 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi, by its order No. L-11012/32/2003-ffi. (C-I) dated 
22-8-2003 in exercise of the powers conferred by clause (d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication:— 


of prosecution, just and fair and hence pass the following 
order:— 


ORDER 


Reference stands disposed of her want of 
prosecution. 

B.I. KAZI, Presiding Officer 

^ fa#, 28 faflUK, 2005 

W.31T. 3875.—#dtfw 1947 (1947 

^5114 ) # riRJ 17 % 4^ 

(m)% frtfaljf 

I % TO (^M 3/2000) 

# y«i>iftici %, # # 22-9-2005 # 3TF*T 


SCHEDULE 

“Whether the action ofthe management of M/s. Jet 

Airw^s (India) Pvt. Ltd., to dismiss Shri Rajendra D. 

Waghmare, Loader-cum-Cleaner from service w.e.f. 

26-6-2002 is justified? If not, what relief is the 

workman, entitled to?” 

2. On receipt of Order of Reference from Government 
notices were issued on 7-10-2003 to Management and Union 
(Exh. 2). Both parties duly served (Exh. 3 & 4). The matter 
was adjourned from time to time for filing of Statement of 
Claim by the Union. However, no Statement of Claim was 
filed. Exparte notice was therefore issued to the Union on 
13-8-2004 (Exh. 6). The same was duly served on the Union 
(Exh. 7). On 31-8-2004 Workman appeared in person and 
applied for adjournment (Exh. 8). Thereafter the matter was 
adjourned sine*die. On 21-2-2005 again notices were sent 
to the Management, the Union and the Workman for filing 
Statement of Claim on 22-3-2005 and on the said date 
workman remained present. Union and Management 
remained absent. The matter was therefore adjourned at 
the request of workmen on 28-4-2005. On 28-4-2005 union 
and workman remained absent and Advocate for the 
Management remained present. Exparte notice was again 
issued to the Union and Workman on 02-06-2005 (Exh. 13) 
which was duly served upon the Union and the Workman 
(Exh. 14 & 15). However, both the parties remained absent 
The matter was, therefore, once again adjourned finally for 
Statement of Claim and posted on 26-7-2005. On 26-7-2005 
also the Workman remained absent. Ms. Pooja Kulkami, 
Advocate for Management appeared and filed application 
for disposing the matter for want of prosecution (Exh. 17). 
Heard the advocates for the Management. 

3. In my view Workman was given sufficient 
opportunity and a fair chance for filing statement of claim 
from time to time since 4-11 -2003. The Workman however 
failed to file the Statement of Claim, nor bothered to appear 
before the Tribunal and explain his difficulty in filing the 
statement of claim which shows that he is not interested in 
conducting the matter. I, therefore, find the prayer of the 
Management Advocate, for disposing the matter for want 


[R. TP-20012/104/99--M (#-I)] 

it. 3tf*PFrct 

New Delhi, the 28th September, 2005 

S.O. 3875. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 .(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3/2000) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the annexure, in 
industrial dispute between the employers in relation to 
the management of Industrial Fuel Co. (P) Ltd. and their 
workman, which was received by the Central Government 
on22-9-2005. 

■No. L-20012/104/99-IR (C-I)] 
N. P KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10( 1 )(dX2A) of I.D. Act. 

Reference No. 3 of 2000 

PARTIES i Employers in relation to the management of 
Industrial Fuel Co. (Pvt ), Ltd. Bhuli 

AND 

Their Workmen 

PRESENT: 

Shri Saiju Prasad, Presiding Officer 
APPEARANCES: 

For the Employers : Shri D.K. \ferma 

Advocate 

For the Workman None 

State: Jharkhand Industry: Coal 

Dated the 15th September, 2005 
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AWARD 
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:rence case was received in this Tribunal 
nee 16-4-2002 none is appearing on behalf 
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td has been closed. 

rircumstances, I render a ‘No Dispute’ 
ent reference case. 

SARJU PRASAD, Presiding Officer 
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[73. T^t-20012/325/95-331^ 3TR (7TH) ] 

T^T. if. 3Tfw(i 

:Ihi, the 28th September, 2005 

—In pursuance of Section 17 of the 
es Act, 1947 (14 of 1947), the Central 
sby publishes the Award (Ref No. 109/ 
Government Industrial Tribunal/Labour 
-I as shown in the annexure, in the 
: between the employers in relation to 
of CCL and their workman, which was 
ntral Government on 22-9-2005. 

[No. L-20012/325/95-IR (C-I)] 
N.P. KESAVAN. Desk Officer 

ANNEXURE 

TIE CENTRAL GOVERNMENT 
KL TRIBUNAL NO. I, DHANBAD 

:rofa reference U/S I0(i)(D)(2A) 
of I D. Act 

R< ference No. 109 of 1996 

Ei nployers in relation to the management of 
K; ithara Washery of M/s. CCL. 


PRESENT : ShriSaiju Prasad, Presiding Officer 

APPEARANCES: 

For the Employers : Shri D. K. Verma, Advocate 
f or the Workman : Slid D Mukheijee, Advocate 

State : Jharkhand. Industry: Coal 

Dated, the 15th September, 2005 
AWARD 

By Order No. L-200212/325/95-IR (Coal-I) dated 
7-11-1996 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-sec. (2 A) of Section 10 of the I.D. Act, 
1947, referred the following dispute for adjudication to 
thisTribunal; 

“Whether the action of the management of Kathara 
Washery of M/s. CCL, P.O. Kathara, Distt. Bokaro in 
not accepting the date of birth of Sri Hardhan 
Chakraborty as 1-2-1934 and retiring him w.e.f. 
9-1-1994 is justified? If not, to what relief is the 
workman entitled?” 

2. Shri D. Mukherjee appearing on behalf of the 
workman submits that the concerned workman has died 
and the legal representatives are not traceable and as such 
he submits for passing of a ‘No Dispute’ Award in this 
reference case. 

3. In view of the submission being made by Shri 
Mukheijee on behalf of the workman, I render a No 
Dispute’ Award in the present reference case. 

SARJU PRASAD, Presiding Officer 
28 2005 

3877 .— 3 $ri)f*W> f?rilR 3 TfefWT, 1947 (1947 
^14) ^ *3373 17 % 3TTO7"T*33.^.^.%. 
% % w mrisRjf 3fa ^3% 

33JSTO fro; 3 %=#7 737=3*37 3foftP l 4» 

srfWwSTR ^TFTTcFT TOR-I % W (73^777573 21/94) 
^ 77741R 22-9-2005 y ivi 

§373 *33 1 

[77.§57-20012/35/93-373^ 3317 (Tft-1) ] 

it. %WT, ^533 33fwfr 

New Delhi, the 28th September, 2005 

S.O. 3877. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 21/94) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I as shown in the Annexure, in the 
Industrial Dispute between the management of BCCL 
and their workman, which was received by the Central 
Government on 22-9-2005. 


AND 

Their Workman 


[No. L-20012/35/93-IR (C-I)] 
N. P. KESAVAN, Desk Officer 
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ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10( l)(dX2 A) of 
ID. Act 1947 

Reference No. 21 of 1994 

PARTIES : Employers in relation to the management of 

Moonidih Project of M/s. B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT : Shri Saiju Prasad, Presiding Officer 
APPEARANCES: 

For the Employers : Shri R. N. Ganguly, Advocate 

For the Workmen Shri B. N. Singh, 

Addl. General Secretary, National 
Coal Workers Congress. 

State : Jharkhand. Industry: Coal. 

Dated, the 14th September, 2005 
AWARD 

By Order No. L-20012/35/93-IR dated 17-2-94 the 
Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of Moonidih 
Project of M/s.BCCL, P.O. Moonidih, Dt. Dhanbad 
in retiring the workman, Shri Sahmali Mia w.e.f. 
9-7-90 is justified with reference to the date of birth 
of the workman recorded in Govindpur Colliery as 
7-1-36 at the time of his initial appointment ? If not, to 
what relief is the workman concerned entitled?” 

2. The case of the sponsoring union is that the 
concerned workman, Sahmali Mia, was initially appointed 
as miner/loader in Govindpur Colliery on 1-4-1957 and at 
that time he had declared his date of birth to be 7-1 -1936 in 
Form 'B* Register of Govindpur Colliery. Subsequently he 
was transferred to Moonidih Project from where he was 
superannuated w.e. f. 9-7-1990 as an imaginery date ofbirth 
was recorded in Form *B' Register of Moonidih Colliery 
although in Form 'B‘ Register of Govindpur Colliery his 
date of bi rth has been mentioned as 7-1-1936, therefore he 
ought to have been superannuated w.e.f. 6-1-19%. The 
concerned workman submitted a petition dated 8-2-92 to 
the management mentioning that he has been 
superannuated pre-maturely from 9-7-1990 which is illegal 
and he should be allowed to resume the duty but the 
management of Moonidih Project paid no heed to his 
petition dated 8-2-1992. 

3. The case of the management, on the other hand, is 
that the dale of birth of the concerned workman in Form ‘B’ 
Register which is a statutory register maintained under 


Sec.48 of the Mines Act and Rules framed thereunder, his 
date ofbirth has been mentioned as 9-7-1930 and m C.M.P.F 
record and Identity Card Register also the same date of 
birth has been mentioned. Accordingly, the concerned 
workamn was issued an Identity Card in which the same 
date ofbirth i.e. 9-7-1930 was mentioned The concerned 
workman was also saved with a service excerpt sometime 
in the year 1987 as per decision of JBCC1. In that service 
excerpt also the same date ofbirth was mentioned. The 
concerned workman did not raise any objection regarding 
the date ofbirth at that time, rather returned back a copy of 
service excerpt duly signed by him. According to the 
management the service excerpt was served to all the 
workman of M/s. BCCL with clear cut instruction that if 
any one has got any objection regarding any entry in the 
service record of the company he must bring it to the notice 
of the management failing which the entries in the service 
record shal 1 be treated to be final and no workman shall be 
allowed to dispute any entry later on. The concerned 
workman accordingly, after the completion of 60 years of 
age was superannuated from 9-7-1990 and prior to that he 
was served with a notice of superannuation but at that 
time also he did not raise any objection. The further case of 
the management is that after superannuation the concerned 
workman obtained all his retiral benefits including the 
gratuity, provident fund etc. and after two years of 
retirement he had made a representation for correction of 
his date ofbirth and allowing him to resume duty which 
was not allowed in view of the fact that in all the records of 
the company the same date of birth of the concerned 
workman has been mentioned which is 9-7-1930 and at no 
point of time the concerned workman has raised any 
objection regarding incorrect mention of the date ofbirth, 
therefore, the claim of the concerned workman which has 
been referred to this Tribunal after long period of retirement 
from service is liable to be discarded. 

4. From the pleadings of the parties and also 
evidence of the parties following facts emerged to be fully 
establsihed: 

(i) The date ofbirth of the concerned workman in 
From ‘B’ Register, Identity Card Register, 
Identity Card issued to the concerned workman 
C.M.P.F. record and service excerpt served to 
the concerned workman as also the notice of 
superannuation is 9-7-1930. But the concerned 
workman did not raise any objection during his 
entire service period. 

(ii) The concerned workman has rather accepted all 
the retiral benefits after his superannuation and 
for the first time made a representation on 
8-2-1992 i.e. almost after one year and seven 
months after the date of retirement that his date 
ofbirth at Govindpur Colliery in Form ‘B’ Register 
has been mentioned as 7-1-1936. 

(iii) The concerned workman has not filed any 
document in proof of his date ofbirth. 

(iv) The concerned workman has not even taken any 
step to call for the CMPF record from the office 
of CMPF. The concerned workman was 



11686 


THEGAZETTEOF INDIA: OCTOBER22,2005/ASVINA30,1927 


[Part U— Sec. 3(ii)] 


appoint* d on 1-4-1957 by the erstwhile owner 
of Govii idpur colliery and at that time the said 
colliery vas under the private management. But 
Form B Register of that colliery has not been 
brought on record. 

5. Thus, fr om the materials on record it is clear 
that the concerned workman has not disputed the 
recording of his date of birth at Moonidih Project, 
although he was very well knowing that his date of 
birth has been recorded as 9-7-1930 in the statutory 
register and other records of the company and he gladly 
accepted the suj erannuation and retiral benefits. 
Therefore, now ifter two years of retirement the 
management right y did not entertain his representation 
specially when hi: has gladly accepted all his retiral 
benefits. It is well settled principals of law enunciated 
by the Apex Court of this country that any dispute 
regarding entry o ■ date of birth must be raised by the 
conemed person j t reasonable opportunity and if any 
dispute is raised at the fag end of retirement such 
dispute cannot be entertained. In this case the dispute 
has been raised long-long after superannuation that 
also after acceptin \ all the retiral benefits. Therefore, I 
find that the action of the management in retiring the 
concerned workm; in w.e.f. 9-7-1990 is justified and the 
concerned workm in is not entitled to any relief 

6. In the re ult, I render following Award: 

That the action of the management of Moonidih 
Project of M/s. B.C. Z. Ltd. in retiring the workman, Sahmali 
Mia w.e.f. 9-7-1990 is justified and the concerned workman 
is not entitled to an t relief. 

SARJU PRASAD, Presiding Officer 
^ 128 2005 

3IT.3IT. 3878.—sfcftfw 1947 (1947 

14 ) 17 * r 

% ftqtarasT sftr 34^ 

-HiMicn t, sprain -1 % w (7 k 4 rirsqT 4 / 97 ) 
^ ' ft 22-9-2005 

['7. ^-20012/421/95-<371^3tR(^-I)j 

TpT. %wr, arftrend 

New Dell i, the 28th September, 2005 

S.O. 3878.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereb; r publishes the Award (Ref. No 4/97) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I row as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management ol BCCL and their workman, which was 
received by the Cent al Government on 22-9-2005. 

[No. L-20012/421/95-IR (C-I)] 
N. P. KES AVAN, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. L DHANBAD 

In the matter of a reference U/s. 10(1 )(dX2 A) of ID. Act, 
1947 

Reference No. 4 of 1997 

PARTIES : Employers in relation to the management of 
Amlabad Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT: 

Shri Sarju Prasad, Presiding Officer 
APPEARANCES: 

For the Employers : Shri H. Nath, Advocate. 

For the Workmen : None 

State: Jharkhand Industry: Coal 

Dated the 13th September, 2005 
AWARD 

By Older No. L-20012/421/95-IR(C-I) dated 18-12-1996 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of Sub-sec. 
(1) and Sub-sec. (2 A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the demand by the Union, for regularisation 
of S/Shri Dular Chand and 45 others (as per list) by 
the management of Amlabad Colliery of M/s. B. C.C.L. 
is legal and justified? If so, to what relief are these 
workmen entitled?” 

2 . To-day (13-9-2005) was the date fixed for adducing 
evidence by the management, but no witness is present for 
being examined though the case is pending for the said 
purpose since long. 

3. From the terms of reference it appears that it w as 
the demand of the sponsoring union for regularisation of 
46 workmen but inspite of several opportunity they have 
failed to adduce any evidence to prove that relationship of 
employers and employees exists or existed between the 
management of M/s. B.C.C.Ltd. and the concerned persons. 

4. Mr. C. Prasad, Advocate, who was authorised by 
the sponsoring union and the workmen, was informed on 
24-4-2002 to adduce evidence but he expressed his inability 
to adduce any evidence. 

5. The management has clearly denied relationship 
between the management of M/s.B.C.C.Ltd. and the 
concerned persons, Shri Dular Chand and 45 others. 

6. ' Since the sponsoring union/workmen have failed 
to prove that they have worked under the management for 
190/240 days in underground /surface mine, I render a ‘No 
Dispute’ Award in the present reference case. 

SARJU PRASAD, Presiding Officer 
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[k. ^20012/518/97-3^^(^"D] 
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New Delhi, the 28th September, 2005 

S.O. 3879.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 2/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Anncxure, in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 22-9-2005. 

[No. L-20012/518//97-IR(C-l)] 
N. P KESAVAN, Desk Officer * 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) of 
ID. Act, 1947 

Reference No. 2 of 1999 

PARTIES: 

Employers in relation to the management of Bararee Colliery 
of M/s. B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT: 

Shri Sarju Prasad, Presiding Officer 
APPEARANCES: 

For the Employers : None. 

For the Workmen : None. 

State: Jharkhand Industry: Coal 

Dated the 7th September, 2005 
AWARD 

By OrderNo. L-20012/518/97-IR(C-I) dated 16-12-1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of Sub-sec. 
(1) and Sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of Bararee 
Colliery of M/sBCCL in dismissing Sri Bechan, MZ 
Loader from the services of the Company w.e.f. 


1-9-92 is justified? If not to what relief the workmen 
is entitled?” 11 

2. This reference case is of the year 1999. Despite 
notice sent to the parties neither any written statement has 
been filed on behalf of the workman nor anyone has 
appeared on behalf of the workman to take any step. It, 
therefore, appears that neither the concerned workman nor 
the sponsoring union is interested to contest the case. 

2. Under such circumstances, I raider a ‘No Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer 

28 faflWK, 2005 

^T.OT. 3880.—1947 (1947 
45114) 4ft «rro 17% W4 >k 

% -sRtriint % kzz mfeppi kk -34% % %4, 

*4l4ld4 4441^-1 % 4412 (WIT 20/99 ) 
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[U T^-20012/242/98-311^3TR ("rit-I)] 

TT4. kt. %S144, 3Tf%SFlft 
New Delhi, the 28th September, 2005 

S.O. 3880. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Rtf. No. 20/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shownin the Annexnre, inthe 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 22-9-2005. 

[No. L-20012/242/98-IR (C-I)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10( l)(d)(2 A) of ID. 
Act, 1947 

Reference No. 20 of 1999. 

PARTIES: 

Employers in relation to the management of Bastacola 
Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen 

PRESENT: 

Shri Sarju Prasad, Presiding Officer 
APPEARANCES: 

For the Employers : Shri R N.Ganguly, Advocate. 

For the Workman : Shn Ram Ratan Ram, 

Joint General Secretary, B.M.U. 

State . Jharkhand Industry: Coal 
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] Dated the 6th September, 2005 
AWARD 

By Orde] No, L-20012/242/98-IR(C-I) dated 28-1-1999 
the Central G< ivemment in the Ministry of Labour has, in 
exercise of tilt powers conferred by clause (d) of sub-sec. 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication t< i this Tribunal: 

“Wheth< r the demand of the union of Employment 
of Shri S iresh Bhuiya as pendent son of late Rudwa 
Bhuini, 2x-Wagon Loader of Bastacolla Colliery is 
justified > If so, to what relief the dependent son of 
the dece ised workman is entitl e to?” 

2. Shri ] lam Ratan Ram appearing on behalf of the 
concerned per ran, Suresh Bhuiya, dependant son of late 
Rudwa Bhuini, Ex-Wagon Loader of Bastacolla Colliery, 
files a petition stating therein that Suresh Bhuiya died in 
the month of Ji me, 2004 and also has prayed to withdraw 
the case. 

3. In view of the above circumstances, I render a 
‘No Dispute’ a ward in the present reference case. 

SARJU PRASAD, Presiding Officer 
^ feft, 28 2005 

3881.—1947 (1947 
^14) 17 % 
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New Delhi, the 28th September, 2005 

S.O. 3881.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.46/98) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhanbad-I now as shown in the Annexurc 
in Industrial D spute between the employers in relation to 
the managemei it of CCL and their workman, which was 
received by the 1 Antral Government on 22-9-2005. 

[No. L-20012/644/97-IR (C-I)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10 ( 1 ) (d) (2A)of 
ID. Act, 1947 

Reference No.46 of 1998 

PARTIES Employers in relation to the manage¬ 
ment of CG Ltd. 


Their Workmen 


PRESENT: 




Shri Saiju Prasad, Presiding Officer 

APPEARANCES: 

For the Employers None 

For the Workmen None 

State: Jharkhand Industry: Coal 

Dated, the 6th September, 2005 
AWARD 

By Order No. L-20012/644/97-IR (C-I) dated 13-8-1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of Sub-sec 
(1) and Sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the demand of the union for giving 
notional seniority and rectification in the date of 
promotion as Dumper Operator, Grade-I, in Group 
‘B* in respect of S/Sri Lazman Mandal, Arti Das, 
Robert Konedy, Chottu Murmu, Ganesh Mahta and 

R. Ingasqu of Jarangdih Colliery (Kathara Area), 
C.C.L. is Legal and justified ? If not, to what relief the 
workman are entitled to V 

2. This reference case was received in this Tribunal 
on 1-9-1998. Despite registered notice sent to the parties 
none appears even to-day on behalf of the concerned 
workmen to file their written statement. It, therefore, appears 
that neither the sponsoring union nor the concerned 
workmen are interested to contest the case. 

3. Undersuchcircumstanees,Irendera‘NoDispute’ 
Award in the present case. 

SARJU PRASAD, Presiding Officer 
M fccnl, 28 fcldHl, 2005 
3882 .—1947 (1947 
^ 14 ) ^ RRT17 % 3T3*U u ! 3, *H4>K *fT. 
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New Delhi, the 28th September, 2005 

S. O. 3882. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.64/95) 
of the Central Government industrial Tribunal-cum- 
Labour Court, Dhanbad-I now as shown in the Annexure 
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in Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 22-09-2005. 

[No. L-20012/423/93-IR (C-I)] 
N.P. KfiSAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALNO. L 
DHANBAD 

In the matter of a reference U/S. 10 (1) (d) (2 A) of 
ID. Act, 1947 

Reference No. 64 of 1995 

Parties: Employers in relation to the management of 
Hurlidih Colliery of Bhalgora Area of M/S. BCCL 

AND 

Their Workmen 
Present: 

Shri Saiju Prasad, Presiding Officer 
APPEARANCES: 

For the Employers : Shri D. K. Vferma, Advocate 
For the Workmen . Shri S. C. Gout, Advocate 
State: Jharkhand . Industry: Coal 

Dated, the 1st September, 2005 
AWARD 

By Order No. L-20012/423/93-IR (Coal-I) dated 
16-6-1995 the Central Government in the Ministry' ofLabour 
has, in exercise of the powers conferred by clause (d) of 
Sub-sec. (I) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

‘‘Whether the demand of the Union for regularisation/ 
employment by the management of Bhalgora Area 
of M/s. BCCL of Sh. RamashishPaswan and 81 other 
(as per list enclosed) members of a Registered Co¬ 
operative Society namely Kustore Shramik Sahayog 
Samitee Ltd. , is justified ? If not, to what relief are 
these concerned workman entitled to ?” 

2. The case of the concerned workmen is that they 
are members of Kustore Shramik Sahayog Samitee Ltd., a 
Registered Co-operative Society, who were engaged by 
the management of Hurlidih Colliery to work in different 
time-rated jobs of the colliery in the month of April, 1989 
and they continued to work as such till the end of January, 
1992. In January, 1992 they were stopped from work by the 
management, when they asked the management to 
regularrise them on permanent roll of the company and 
make payment of wages and other benefits as that of 
permanent employees performing similar work. But nothing 
tengible came out then they have raised the present 


industrial dispute through the sponsoring union, Janta 
Mazdoor Sangh, before Asstt.Labour Commissioner 
(Central), Dhanbad. 

Their fiitther case is that they were engaged by the 
management of Hurlidih colliery both in underground and 
surface of the mine on different time-rated jobs, such as, 
stone cutting, tyndals, installation of machines, stopping 
etc. under the direct control and supervision of the 
management. They were issued implements for doing day 
to day work by the management and their attendance were 
also marked by the management and the cap lamps were 
issued to them whenever they have to go for work into 
underground mine. They were paid through the Pay Clerk 
of the management and their works were duly supervised 
by the management’s representative. They were also doing 
in prohibited categoryaif work, like, tyndals, stone cutting 
etc. for over three years and such works are of permanent 
and perennial nature. Although they were working under 
the direct supervision of the management of M/s. BCCL 
but they were not being paid wages as per NC WA nor they 
were being paid other benefits, like, L.T.C., Bonus etc. like 
regular employees. The claim of the concerned workmen is 
for regularisation as permanent employees in the time-rated 
job of the management of M/s. BCCL. 

3. The case of the management is that the concerned 
workmen are the members of Kustore Shramik Sahayog 
Samitee at Hurlidih Colliery of Bhalgora Area of the 
Company and during the period of 1989 to 1992 theywere 
given some contractual work for doing some temporary 
work, like, installation and stopping etc. and the payment 
were being made to the Co-operative Society through 
cheque. The concerned persons were never working under 
the supervision and control of the management and no 
relationship of employer and employee existed between 
the management of Hurlidih Colliery and the concerned 
persons. Accordingly to the management, the concerned 
persons have never worked on permanent and perennial 
nature of the job. The Co-operative Society was assigned 
some contractual job of very short duration and purely 
temporary in nature. The work was supervisied by the 
Secretary of the Co-operative Society and on completion 
of the work the Society was paid the billed amount through 
cheque The concerned persons were never made payment 
of wages by the representative of the management. 
According to the management, there was no relationship 
of employer and employee between the management and 
the concerned persons, therefore the present reference is 
not maintainable. 

4. The point for consideration in this case is whether 
the concerned persons were engaged by the management 
and the relationship of employer and employee existed 
between the manag ement and the concerned persons, if 
so, whether they were doing the job of permanent nature 
and had they completed more than 190/240 days of work 
during a calendar year doing such job into underground 
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mine/surface an l whether the concerned workmen are 
entitled for regul arisation as permanent employee of the 
management. 

Findings 

5. The concerned workmen in order to prove 
relationship of < mployees and employer have adduced 
both oral and d< cumentary evidence. The management 
too has adduced i >ral evidence but the managment has not 
filed any docunu ntary evidence,,< 

6. The fiist witness of the workmen is WW-1 
Ramashray Galu laut, one of the cdncemed workmen and 
the Secretary of K ustore Shramik Sihayog Samitee. He has 
said that he aloi gwith other wotkinen were working at 
Hurlidih Colliery from 1989 to 1991 Thereafter they were 
stopped from wor c. They were in to$l 82 workmen working 
there. They were working as tyndal and overhead 
miscellaneous w )rk, and there work was supervised and 
controlled by the officers of M/s B(tCL. The payment was 
made by the ckrk of BCCL. According to him, their 
attendance was n lore than 200 days in a year. He has filed 
attendance-sheet duly signed by Satyc Lai, Attendance 
Clerk and Rajan I* Ionia, Attendance Clerk of BCCL in all six 
sheets which hav; been marked Exts. W-2 to V- 2 / 5 . From 
these attendance-sheets it appeals that a&'K&mce of 
almost all the coi teemed persons except one is more than 
240 days in a cal mdar year. The ebneemed persons have 
produced one of \ he Attendance Clerk, Rajan Noma, who 
has been examin sd as WW-3 and lie has admitted that the 
attendance-shee; was prepared by him and bear s his 
signature He has clearly stated that he was Attendance 
Clerk of the mj nagement of BCCL. Besides this the 
concerned workman have examined another concerned 
workman, Rama: ;ish Paswan and he too has clearly stated 
that they were w< irking as Tyndal into underground mine 
and also on surface of the mine and their work was being 
supervised by the Engineer of the management. Besides 
that they have filed the registration certificate of the Co¬ 
operative Society and subscription receipts in order to 
prove that all the concerned persons are the members of 
registered Co-op :rative Society which is also admitted by 
the management They have filed some noting-sheets of 
the management —company which have been marked 
Ext. 4 series from which it appears that note-sheet was 
initiate." 3 by the ' nanagement—company for payment of 
certain jobs don i by the members of the Co-operative 
Society. These d xruments have not been challenged by 
the management and in all there are 13 such note-sheets. 
Ext. W-5 is the bi 1 for day to day work during the month of 
October, 1990. E ;t. W-6 is a letter addressed to the Agent 
of Simiabahal/Bui ragarh/Hurlidih Colliery by the Personnel 
Manager of Bh ilgora Area mentioning therein that 
Ramashray Gatialaut, Secretary of Kustore Shramik 
Sahayog Samitee has addressed a letter to the Director 


(Personnel) on 1-10-90 in which he has claimed that the 
members of the Co-operative Society are working under 
different collieries of Bhalgora Area continuously for two 
years into underground mine also as Tyndal/Miner Loader, 
therefore, they may be departmentalised as permanent 
employees of the company. They have also filed the copy 
of letter dated 1-10-90 referred to above in order to prove 
that they have made demand to the management to 
regularise their services as permanent employees of the 
company before raising the present industrial dispute. The 
concerned workmen have also filed certain requisition slips 
of the authorities of M/s. BCCL at Hurlidih colliery from 
which it appears that they have requisitioned sometime 12 
heads of Co-operative Society, sometime 8 heads, sometime 
10 heads, 15 heads or different number of Co-operative 
workers. Requisition for workmen are in bunch and in all 15 
such requisition slips have been filed. From these requisition 
slips it is clear that the claim of the management that Co¬ 
operative Society was given certain contract work is not 
correct, rather the management was requisitioning number 
of workmen per day in different shifts for day to day work. 
Besides the aforesaid requisition slips they have also filed 
reply of the management before the Asstt. Labour 
Commissioner (Central) which is dated20-7-93 in which 
the management has claimed to have made payment of 
Rs. 51,000 or odd by means six cheques in between 
3-1 1-89 to 14-3-90. Butthey have not explained how the 
payment was made when they had requisitioned the number 
of workers of the Co-operative Society for doing some 
miscellaneous jobs on different dates. The management 
has not filed tender register, lender notice or the work 
order register from which it would have been clear as to 
how many jobs were offered to the Co-operative Society 
on contract basis. The management has not even filed the 
Attendance Register which is mandatory register in Form 
‘C for underground mine and in Form ‘E’ for the surface of 
the mine to be maintained under the Mines Act. The 
management s witness K.L. Singh (MW-1) who is the 
Agent of Hurlidih colliery has admitted that these are the 
mandatory registers, but the management has not filed the 
register in Form ‘C’ and Form ‘E’ to say how many days the 
concerned persons have worked in a calendar year. The 
concerned workmen have filed an application before this 
Tribunal making a prayer to pass an order directing the 
management to produce Form ‘C register. Form ‘E’ register 
and Cap Lamp Issue Register from which the actual number 
of days work by each of the concerned person would have 
been proved, but the management did not produced those 
registers nor has offered any explanation for non-production 
of the aforesaid registers. Therefore presumption has to be 
drawn against the management and the plea'oftheconcemed 
person will have to be accepted that they have worked for 
more than 190/240 days into underground/surface of the 
mine in a calendar year. This presumption is further 
supported by Ext. W-2 series from which it appears that 
barring a few almost all the concerned persons have 
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completed more than 240 days work. 

7. The management’s only witness, KX. Singh, who 
was Agent of Hurlidih colliery has come to say that the 
concerned persons were never in the roll of Hurlidih colliery 
and they were never engaged by him (hiring the period 
when he was posted. He has however admitted that the 
Co-operative Society was alloted the work of contract for 
some period but the management has not produced the 
register of contract order nor has produced the tender 
register. They have hot even produced any licence of 
contractor as required under the Contract Labour 
(Regulation & Abolition) Act, 1970 nor they have filed any 
paper to show that the Cooperative Society was registered 
with them under the Contract Labour (Regulation & 
Abolition) Act It appears that initially few work orders 
were issued to the Co-operative Society, but subsequently 
instead giving any work order for doing certain job the 
management was directly requisitioning number of persons 
for doing some job both in the surface of the mine as well 
as into the underground mine. These jobs include the job 
of tyndalandjob of removal of debries, shifting machinery 
and its installation in different places. Therefore, it is 
apparent that the plea of the management that the Co¬ 
operative Society was given some temporary contract work 
appears to be incorrect. The real fact on lifting the veil 
appears to be that initially the concerned persons were 
engaged as contract labourers under a labour Co-operative 
Society in which all the concerned persons were members 
of that Society and they all used to do work under the 
banner of Co-operative Society including the Secretary. 
Thereafter, the management directly started requisitioning 
the services of the workmen on day to day basis as the 
volume of work and requirement. The Attendance Clerk of 
the management has prepared an attendance chart from 
which it appears that except Jalandra Chouhan (SI. No. 33 of 
the list annexed to the order of reference) all have completed 
more than 240 days work during calendar year 1990. 

8 . The concerned persons except SI. No. 33 had 
completed more than 240days work in a calendar year, but 
without complying with the provision of Sec. 25-F of the 
Industrial Disputes Act their services have been terminated 
by the management which is abinitio void. 

9. From the materials available on record, I find that 
except Jalandra Chouhan (SI. No. 33 ofthe annexure) all the 
concerned workmen have completed more than 240 days 
work in a calendar year and have been working under the 
direct supervision and control of the management on 
different jobs, like, tyndais; have been illegally stopped 
from work by the management. Therefore, they are entitled 
for reinstatement into service as temporary Tyndal 
Mazdoor/General Mazdoor. 

10. From the materials available on record the 
relationship of employer and employees hilly established 
betw een the management of M/s. BCCL at Hurlidih Colliery 


and that all the concerned workmen except one Jalandra 
Chouhan whose name appears in SI. No. 33 of the annexure 
to the order of reference. Since they were working 
continuously for about three years they are entitled to be 
regularised as permanent employees of the company in 
due course against the sanctioned post if the concerned 
persons are found medically fit. 

11. In the result, I render following award— 

The demand of the union for regularisation/ 
employment by ti\e management of Bhalgora Area of M/s. 
B.C.C. Ltd. of Shri Ramashish Paswan and 81 others (as 
per list enclosed), the members of a Registered Co¬ 
operative Society,, namely Kustore Shramik Sahayog 
Samitee Ltd is justified, except one Jalandra Chouhan 
whose name appears in SI. No. 33 ofthe list enclosed in the 
order of reference. They are entitled for reinstatement into 
service On payment erf wages as prescribed under N.C.W.A. 
for General Mazdoorffyndal and are also entitled for 
regularisation as permanent employment by the 
management in due course on permanent vacancy provided 
such m et hb er s hf the Co-operative Society are found 
'■ medically fit: Tffcinanagement is directed to reinstate the 
: concerned workmen into service on payment of wages as 
« prescribed under N.C.W. A. for General Mazdoor/Tyndal 
within 30 day* from the date of publication of the award, 
failing whicti they shall be entitled for wages as prescribed 
under N.C.W.A. for General Mazdoorffyndal. 

■ SARJU PRASAD, Presiding Officer 


SI. 

No. 

Name 

Father’s Name 

Ap 

1 

2 

3 


1 

Ramashis Paswan 

Shri Suryadeo Paswan 

1 

2 . 

Ramashray Gahalaut 

Sri Suryadeo Paswan 

1 

3. 

Ashok Kumar Ram 

Lt. Kapil Deo Ram 

1 

4. 

Uday Kumar Ram 

Sri Ashok Prasad 

1 

5. 

Bijay Paswan(II) 

Sn Lai Saheb Pawan 

1 

6 . 

Sampuranand Prasad 

SriBhagirathiRam 

1 

7. 

KamtaRam 

SriDeokiRam 

1 

8 . 

Raghunath Ram 

Sri Deoki Ram 

1 

9. 

Ram Swarup Ram 

Sri Mahadeo Ram 

1 

10 . 

RamRakhaRam 

SnBhikharRam 

1 

11 . 

Chandradip Pandey 

Sri Chul han Pandey 

1 

11 

Ram Naresh Ram 

SriLaxmanRam 

1 

13. 

Paresh Nath Ram 

Sri Raghunandan Ram 

1 

14. 

SarwanKr. Ttwari 

Sri Brahamadeo Tiwari 

1 

15. 

BnayRam 

Sri Ram Lagan Ram 

1 

16. 

Ashok Kr. Sinha 

Sri Sachehu Prasad 

1 

17. 

Pradip Pandey 

Chulhan Pandey 

1 

18. 

Deo Janam Paswan 

Sri Kameshwar Paswan 

1 

19. 

Ram Chaiitra Ram 

Sri Ram Prasad Ram 

1 
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20. 

Satish Kr. Ti 

vvari 

Sri Mahendra Tiwan 

1 

21. 

Bishwanath 

Ram 

SriDeokiRam 

1 

22. 

Manoj Pras; 

id 

Sri Parmeshwar Prasad 

1 

23. 

RamakantT 

Wciri 

Sri Jagannath Tivvari 

1 

24. 

Krishana Pr 

asad 

Sri Deo Pati Ram 

1 

25. 

SumarKr. B 

haraty 

Sri Lt. Ganesh Ram 

1 

26. 

Budhi Nara; 

an Tiwary 

Sri Jagannath Tiwary 

1 

27. 

Rajendra Pr 

asad 

Sri Prameshwar Prasad 

1 

28. 

Rajesh Pas\ 

fan 

Sri Chandra Deo Paswan 

1 

29. 

Chandradip Sukla 

Sri Bachu Sukla 

1 

30. 

Dina Nath f 

aswan 

Sri Jagnarayan Paswan 

1 

31. 

Bhushan M 

ahato 

Sri Phakir Mahato 

l 

32. 

Nandu Chai 

ihan 

Sri Mohan Chauhan 

1 

33. 

Jalendra Ch 

auhan 

Sri Nargovind Chauhan 

1 

34. 

Ramasish P; 

iswan(ll) 

Sri Kameshwar Paswan 

l 

35. 

SikandarRa 

n 

Sri GurucharanRam 

1 

36. 

Seo Pujan C 

ahalot 

Sri Maghanath Gahalot 

1 

37. 

Kapil Maha 

to 

Sri Sanichar Mahato 

1 

38. 

Bijav Paswa 

n(I) 

Sri Rambrichha Paswan 

1 

39. 

Dilkeshwar 

Das. 

Sri Basudeo Das 

1 

40. 

Ram Bilash 

Das. 

SriChandarDas 

1 

41. 

PramodKr. 

Srivastava 

Sri Mohan Pd. Srivastava 1 

42. 

Mahandra ^ 

adav 

Sri Muiti Yadav 

1 

43. 

Baijnath Ya 

lav 

Sri Ram Das Yadav 

1 

44. 

Raja Mahat 

a 

Sri Sanichar Mahato 

1 

45. 

Ram Bali Ra 

n 

Sri Raghunandan Ram 

1 

46. 

Rajendra M 

ahato 

Sri Sanichar Mahato 

1 

47. 

Ghanshyam 

Singh 

Sri Jai Ram Singh 

1 

48. 

Jitendra Kui 

nar 

Sri Sita Ram Prasad 

1 

49. 

Adhesh Rar 

a 

SriLaxmanRam 

1 

50. 

UdaiRam 


SriLaxmanRam 

1 

51. 

Narendera I 

rasad 

Sri Sita Ram Prasad 

1 

52. 

Rambilash I 

'aswan 

Sri Sivchand Paswan 

1 

53. 

Arvind Pd. 

i/adav 

Sri Ram Murti Yadav 

1 

54. 

Lalan ChauJ 

tan 

Sri S Rajan Nomva 

1 

55. 

Kailash Rav 

am 

Sri T rivani Raw ani 

1 

56. 

Abhay Kum 

ar Sinha 

Lt. Panchanand Pd. 

1 

57. 

Lalan Pasw; 

in 

Sri Rambilash Pasw an 

1 

58. 

Surjdeo Pas 

wan 

Sri Bodh Paswan 

1 

59. 

JanardhanF 

i. Sinha 

Sri Sachu Prasad 

1 

60. 

ArunKr. Sii 

Lhaai) 

Sri Sachu Prasad 

1 

61. 

Mukesh Kr. Sinha 

Sri Ashok Kr. Sinha 

1 

62. 

Md. Sahabij 

ddin Ansari, Md. Khalil Ansari 

1 

63. 

RamRupRa 

r 

Lt.MahadeoRam 

16 

6k 

RamPd. Rar 

b 

LtKirpolRam 

15 

65. 

Sheo Kr. Pa 

swan 

Raghuvir Paswan 

15 

66. 

Baidhnath F 

jam 

Mungeshwar Ram 

15 

67. 

Ram Bilash! 

Ram 

Lt. Mahadeo Ram 

15 


68. flam Resh Ram Ram Bhajan Ram 15 

69. RamaNandVferma SadhuPd. Verma 08 

70. PradipKr \fcrma Ganesh Pd. \ferma 07 

71. Ram Naresh Kushwaha Motilal Kushwaha. 16 

72. ganesh Chaudhary 11 

73. Umesh Chaudhary 10 

74. Munilai Chaudhary 11 

75. Ram A^is Chaudhary 09 

76 Arjun Chaudhary 24 

77. Ramprit Chaudhary 11 

78. Sahabudin Mia 25 

79. ShivKumarRam 26 

80. Lakhan Chaudhary 12 

81. Raghu Nath Saw 09 

82. Ram Asia Yadav 25 

M ferft, 28 2005 
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[ 4 . TJcM 101 2 / 19 / 2002 -au^.a 4 R. (#-I) ] 
TT.it. %wf, iw srterct 
New Delhi, the 28th September, 2005 
S.O, 3883. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 53/2002) 
of the Central Government Industrial Tribunal/ 
Labour Court, New Delhi II now as shown ip the Annexure 
in Industrial Dispute between thp employers in relation to 
the management of JAC Air Services Pvt. Ltd. and their 
workman, which was received by the Central Government 
on 26-09-2005. 

[No. L-11012/19/2002-IR (C-I)] 
N.P KES4VAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER; CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALriCUM- 
LABOUR COURT JL 
NEWDELHI 

Presiding Officer: R.N. RAI. LD. No. 53/2002 

IN THE MATTER OF 

Sh. Bhagwan, S/o. Shri Harkesh, 

Loader No. 279, Pass No E-I68, 

P.O. Didoli, Ghaziabad (UP). 
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VERSUS 

The Managing Director, 

J.A.C. Air Services Pvt. Ltd., 

International Cargo Terminal, 

Public Amenities Building, 

GroundFloor, I.G.I. Aiiport, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. 
L-l 1012/19/2002-ER(C-p Central Government Dt. 25-07-2002 
has referred the following point for adjudication 

The point runs as hereunder 

“Whether the action of the management of M/s. JAC 
Air Services Pvt. Ltd. in dismissing Shri Bhagwan, 
Loader from services with effect from 24-05-2000 is 
just, fair and legal? If not, to what relief is the woikman 
entitled.” 

The claimant has stated in his claim that he was 
working as a Loader with the defendant Company i.e. JAC 
Air Services Pvt. Ltd. since December, 1991. He was working 
on daily wages of Rs. 91/- A. complaint was made against 
him on 22-05-2000 regarding demanding of extra money 
from the passenger for speedy clearance of his baggage. 
An inquiry was held but the workman was not given proper 
opportunity to defend himself His services were terminated 
on 24-05-2000. No written statement has been filed and no 
affidavit of the workman in support of his claim statement 
has been filed. 

It transpires from perusal of the order sheet that the 
woikman has not been turning up since 28-04-2004. He has 
not filed affidavit in support of his claim statement so his 
claim is not maintainable. 

The reference is replied thus:— 

The action of the management of M/s. JAC Air 
Services Pvt. Ltd. in dismissing Shri Bhagwan, Loader from 
services with effect from 24-05-2000 is just, fair and legal. 
The workman applicant is not entitled to get any relief as 
prayed for. 

The Award is given accordingly. 

Date: 23-09-2005 

R.N. RAI, Presiding Officer 

M fa?#, 29 2005 

m3IT. 3884.—Rw 1947 (1947 

14 ) # riTCT 17 % ^f, #.#.'5^. 
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srftriPTi’rri. 2, M fa*# % ( 7 fa 4 riw 108/2003) # 

ycwfwi 26-9-2005 #'*1^311 

«IT I 

[tf. tJ^-42012/270/2002-3TTi3TTC. ] 


New Delhi, the 29th September, 2005 

S.O. 3884. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
108/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. 2, New Delhi as shown in the 
Annexure in Industrial Dispute between the management 
of CPWD, and their workmen, received by the Central 
Government on 29-09-2005. 

[No. L-42012/270/2002-IR (CM-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIDUNAl^CUM^ 
LABOUR COURT-H, 

NEW DELHI 

Presiding Officer. R N. RAI. LD. No, 108/1004 

IN THE MATTER OF:— 

Sh. Umesh Chand, 

C/o. The General Secretary, 

All India CPWD (MRM) Karamchari Sangathan, 

4823, Balbir Nagar Extension, Gali No. 13, 

Shahadara, Delhi-110032. 

VERSUS 

The Director General (Works), 

CPWD, 

Nirman Bhawan (J Divn CPWD, East Block, 

R. K. Puram), New Delhi-1100 II. 

AWARD 

The Ministry of Labour by its letter No. 
L42012/270/2002-IR (CM-II) Central Government Dt. 
23-07-2003 has referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of CPWD in 
not regularizing the services of Shri Umesh Chand, 
Sewerman w.e.f. 01-12-1996 is legal and justified? If 
not, to what relief the workman is entitled.” , 

It transpires from perusal of the order sheet that 
notice has been sent to both the parties but the workman 
applicant did nek turn up. He has not filed claim statement. 

The reference is replied thus:— 

The action of the management of CPWD in not 
regularizing the services of Shri Umesh Chand, Sewerman 
w.e.f. 01-12-1996 is legal and justified. 

No dispute award is given. 

Date:~23=09-2005 

RN. RAI, Presiding Officer 
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VERSUS 

The Director General (Works), 

CPWD, 

Nirrnan B ha wan (J Divn. CPWD, East Block, 

RK. Puram), 

New Delhi-110011. 

AWARD 

The Ministry of Labour by its letter No. 
No.L-42012/271/2002-IR (CM-II) Central Government 
Dt. 23-07-2003 has referred the following point for 
adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of CPWD in 
not re gularizing the services of Shri Mukesh Kumar, 
Sewerman w.e.f. 11-09-2001 is legal and justified? If 
not, to what relief the workman is entitled.” 

It transpires from perusal of the order sheet that 
notice has been sent to both the parties but the workman 
applicant did not turn up. He has not filed claim statement. 

The reference is replied thus:— 

The action of the management of CPWD in not 
regularizing the services of Shri Mukesh Kumar, Sewerman 
w.e.f 11-09-2001 is legal and justified 

No dispute award is given. 

Date: 23-09-2005 

RN. RAI, Presiding Officer 
6 2005 * 
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[ri^^-38013/60/2005-^.^T.-1 ] 
%. -rit. #t, Pf^UI«b 
New Delhi, the 6 th October, 2005 
S.O. 3887. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 10th October, 2005 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Tamilnadu namely:— 

Centre Name Areas comprising the revenue 
villages of Namakkal 

01. Namakkal Municipal Limits 

02. Chellappampatti 

03. Pappanaickenpatti 

04. Minnampalli 

05. Nallipalayam 

06. Vfeesanam 

07. \fettampadi 

08. Wlipuram 

09. Periyapatti 

10. Thusur 

11. Pottireddipatti 

12. Thummankunichi 

13. Kondichettipatti 

14. Reddipatti 

15. N Pudupatti 

of Namakkal Taluk and 

16. Nallur 

17. Maniyanur 

18. Devanampalayam 
ofParmathivelur Taluk 
in Namakkal District 
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